
HNHP WANTS TO KNOW WHAT  IS IMPORTANT TO YOU.  COME

AND JOIN OUR MONTHLY MEMBER TOWNHALL WHERE OUR

STEWARDS AND MEMBERS HIGHLIGHT A MONTHLY TOPIC. THEN

LET'S TALK STORY ABOUT THE LATEST ISSUES THAT ARE AFFECTING

OUR MEMBERS. 
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WE WANT TO KNOW WHAT'S ON YOUR MIND

Register for upcoming monthly HNHP Townhalls 
Join to hear the latest updates from your Union, occurring every third Saturday from 4-5

pm. Remaining 2023 Dates: 
Sept 16, Oct 21, Nov 18, Dec 1

MAUI STRONG
The devastating Maui wildfires have destroyed the
homes of many, including the homes of a few of our
own members. Lives were lost, only rubble left where
buildings once stood. The island of Maui, especially
Lahaina will come together to rebuild and rise again. Let
us lend a hand to help. HNHP has started a hardship
fund of which all net proceeds will go directly to help our
members affected by the fires.

Scan this QR code to donate. 

HNHP is NOT a 501(c)(3) and any donations are
NOT tax deductible. 

Upcoming Meetings

Did you know?

Get Involved

HNHP Maui Fundraiser



THE FULL CONTRACT IS AVAILABLE ON THE HNHP WEBSITE

GET TO KNOW YOUR CONTRACT
Section 21 Educational and Professional Improvement

21.1 ELIGIBILITY
(a) Less Than Five (5) Years of Service. After one (1) year of continuous employment in the bargaining unit,
regular full-time, regular part-time and part-time employees are entitled to four (4) days of paid
professional development leave during each year of employment. The educational days shall be
administered and granted on a calendar year basis. For regular full-time, regular part-time and part-time
employees. The four (4) days of professional development leave shall be paid on the employee’s
regularly scheduled hours for those days not to exceed twelve (12) hours. Employees on twelve (12)
hour or twelve (12) hour and eight (8) hour shifts shall have the option of receiving paid professional
development leave on the basis of two (2) days at twelve (12) hours each day and one (1) day at eight (8) hours
or four (4) days at eight (8) hours each day, up to a maximum of thirty-two (32) hours per calendar year.
(b) Five (5) or More Years of Service. After five (5) years of continuous employment in the bargaining unit,
regular full-time, regular part-time and part-time employees are entitled to six (6) days of paid
professional development leave during each year of employment the educational days shall be
administered and granted on a calendar year basis. For regular full-
time, regular part-time and part-time employees, the six (6) days of professional development leave
shall be paid on the employee’s regularly scheduled hours for those days not to exceed twelve (12)
hours. Employees on twelve (12) hour or twelve (12) hour and eight (8) hour shifts shall have the
option of receiving paid professional development leave on the basis of twelve (12) hours per day or
eight (8) hours per day up to a maximum of forty-eight (48) hours per calendar year.

Get Involved

EMAIL INFO@HNHP.ORG
SEPTEMBER 2023

THE HAWAII LABOR MANAGEMENT PARTNERSHIP (LMP) TEAM IS LOOKING FOR WILLING MEMBERS TO

BECOME UNIT BASED TEAM LABOR SPONSORS AND 

LMP EDUCATORS/TRAINERS. IF YOU ARE INTERESTED OR WANT MORE INFORMATION, PLEASE EMAIL

HILMPTEAM@KAISERPERMANENTE.ONMICROSOFT.COM.

Approval of Agenda
Approval of Membership Meeting Rules
Approval of Constitution
Office Location
National and Local Agreements
Adjournment by 5:15 pm

AGENDA:

HNHP Membership Meeting
September 14, 2023 at 4:15 pm
in person at MAP

HNHP Board Meeting
September 5, 2023 at 5:00 pm
via Zoom

Approval of Agenda
Constitutional Amendments
Purchase of Office Equipment and Supplies
Adjournment by 5:45 pm

AGENDA:

Register for each of these meetings two
days prior to each event

Scan QR Code to register

UPCOMING HNHP MEETINGS


