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JnLY/AUGUST, 1989 The University of Chicago Women's Business Group

Remember How Much Fun It wa"s La^stYear...

Yes, ft's Time for the Annual Summer Picnic!!!
Bring q fuieftd, Your F:o;milAt or Come Alone!

There's lots to do, plent5r to eat and
many friends (old and new) to visit.
Once again, it is being held at a mem-
ber's home in l-ake Forest. There will be
swimmlng, tennis, volleyball, croquet,
baseball, and best ofall, good conversa-
tion with fellow UCWEIG members and
friends.

Ifyou seldom get to the North Shore,
this is awonderful opportunit5r to come
to one of the prettiest areas around
Chicago. Ifyou live on the North Shore,
then hey! you're nearby-why not stop
in? Tfansportatioil should be no prob-
lem. If you don't drive, we can arange
carpooling... or take the train. We'll ar-
range to have you picked up at the traln
station in I-ake Forest.

The prlce is $15 per person for
members, $17 for guests, under L2 are
free! Reservations and cancellatlons
must be received byAugust 6. Thereaf-
ter reservations are $ I7 per person and
will be accepted only as cancellations
are received. With your paid reserya-
Uon you will be sent directions to the
picnic, as well as train schedu,le or
carpool information at your request.

" Sunday, August 13,1989
1 pm - 5 pm, Lunch 2:30 pm

.., $tZ guests and late reservations

All reservatlons and cancellations musl be received byAugust 6.Afterthat,
reservations accepted as cancellations are received.

I Questlons? Call Carlelte McMullin, 236-1600 x 8621 . To make reservations,
I use the couoon below-
Ir__

August 13, 1989
UCWBG Summer Plcnlc

Name Intcrestcd in Carpoollng?

Address Need Ride # People

City Host Ridc # Peoole

Daytime phones

Guest(s)

Need Train Schedulc

Amomt enclosed ($l5.OO Membersl $l7.OO Guests & late:

Children under I 2 ycars frcc)

SendJorm with chak lnyohle to Unilr'rs@ oJ Chtcago Women's Business Grottp to:
UCWEIG, Ad,rianne H@uit| t35 South l-Sallc Strer;| SLLite 1254, Chfcaga, IL 6offi3
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Viewpoint'
GSB Update

I recently attended the
annual GSB Alumni Asso-
ciation Board of Director's
meeting and would like to
provide you with a summary
of our discusslons. The
Alumni Associatlon Board
ofDirectors conslsts, first of
all, of up to lOO alumnt
(many of whom are alumni
club ollicers from around
the country). The Board, as
the representative body of
alumnl, serves in an advi-

Nancy Bruggemeyer-Gunder
President

sory capacit5r to the GSB admlnistration.
The basis for our discussion this yearwas the results of

a strateglc analysls (known as the "French Report') of the
campus, 190 and weekend M.B.A- programs completed in
May 1989. The analysis was conducted partly in response to
last year's Bustrress Week artlcle on the countrlr's leading
graduate schools of business. (If you recall, our recent
graduates of the school gave thelr GSB e4perlence a compara-
tively low ratlng.) Current GSB students, alumni, and staffas
well as recmlters and faculty from other buslness schools
were surveyed. The analysls ldentiffed the programs'strengths
and weakrresses and tncluded recommendations to build on
the strengths and overcome weaknesses.

Some of the maJor recommentatlons are outlined below:
. -The Dean should destgnate a Deputy Dean of the M.B.A

Programs, who will be responslble for maturtaining and
improvlng tJ:e overall quality of the four M.B.A programs.'
ffhts recommendation has already been implemented with
the appointment of Harr5r Davis as Deputy Dean.)

. The faculty should place more emphasis on business
applications ln the classroom, and they shotrld have more
lnteraction with students outslde of class.

. The Dean should appoint area teaching coordinators.

. The Dean should appoint a currlculum review committee.
rttttudonpage 5

Chapters? Why aren't Chapters more visible? Where are
our Chapters? ...and so the questions go. You probably noted
that 'Flom the President's Desk last month included mention
of a by-law reformatlon dtssolving Chapters and formtng a
Marketing committee. Hovr does that affect you as a member?

F-Irst, weVe learned that ongoing concerns such as the
Washington, D.C. group are fueled by tremendous personal
efforts by local members. Secondly, as a board we can reach
only so far tur developlng interest and programs at a local level.
Therefore, chapter development can only be attempted by a
push from the local level and not by forced feeding. We value
the efforts that individuals have made ln that regard, such as
the meetings held in NewYork.

Removing the Chapters ofllce is a way to refocus our
energies where theywill have the most impact. TheBxponent
and Dtrectoryare still excellent tools forthe members outside
of the Chicago area and we don't want to stop there in
involving members in other locales. Our Advisory Board,
composed ofbusiness leaders from the Chicago area and key
board members, contemplates membership tssues and oflers
suggestions for effective operation. As Nanry pointed out in
her column last month, the Advisory Board suggestion was
that the board concentrate on the core group in Chicago and
serye in an advisory capacit5r to interested potential chapters.

Where do we go from here? We concentrate on our roots,
the indMdual. We have the ability to put members in contact
withmembersand non-members tnthelrarea. We can profile
members in otherareaslnTheDryonenL We can help in the
planningi of a local event that could be social or program-
based. We can come up with a millton ldeas, but it's really up
to you.

The formation ofthe Marketing committee does notmake
us less responsible to our membership, but rather should
enable us tobettertntegrate ourskills and tap newresources.
I really want your feedback. Would you like to organize an
event ln your area? What news would you like to see in The
Ex:ponentl }Jow can we be more responsive to you? How would
you like to be more involved? 

nfinued, on page b
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AUGITST NETWORKING EVENT

HEALTH CARE and BUSINESS PROFESSIONALS NETWORKING CRUISE!

Lake Michigan Cruise on the Princess II sponsored by WHEN

PARTICIPATING ORGANIZATIONS: (Other Professional Networks are also welcome!)

. American Association of Ambulatory . Northwestern University Professional Women's
Services (AAAS) Association

. Business & Professional Women District #1 . University of Chicago Women's Business Group

. Chicago Health Executives Forum (CHED . Women Health Executives Network (WHEI9

Don't miss this opportunity to expand your network, learn about other organizations, and enjoy Chicago's skyline.
Hors d'oeuvres, beer, wine and soft drinks are included in cruise fee.

The Princess II is a brand new 75 foot, 2-deck vessel which will accommodate up to 150 passengers.

DATE: Thursday, August 11,1989

TIME: Embarks: 5:30 p.m. promptly! Disembarks: 7:30 p.m.

LOCATION: Princess II dockside at Navy Pier Parking: City parking available

@xit Lake Shore Drive at Grand Ave. on west side of Navy Pier.
Take Grand Ave. to Streeter Drive)

FEES: Pre-paid: $35 Dockside (if space available): $40

REGISTER: **ADVANCF RFGISTRATION IS REOUIRED** By Friday. August 11. 1q8q

Reservations and cancellaticns by the above date. Make checks payable to "WHEN". Phone reservations
require payment check by 8ll!89. Phone reservations after this date will be based on available space

and charged "dockside" rate. (WHEN No.: 272-0135)

NT- - ^.
$35 each TOTAL AMOUNT: $
Pre-paid

**Number in Party:

CttylState[Zip:

** List name and phone number of each person
in party. Use reverse side of this form for
same. Information needed for Boardrng List

Telephone:

Deadlines for reservations and cancellations is Friday, August 11, 1989. Phone reservations require
payment made out to "WHEN" by 8/11/89. After this date, accepted only if space is available and at
Dockside rate.

PLEASE MAIL YOUR REGISTRATION TO:
WIIEN Association Headquarters

l44I Sherrner Road
Suite I lO

Northbrook, IL 60062

Organization

Address:

July/August, 1989



Deqr Elizabeth Discusses Corporate Culture

For the edtrcated/ sophlsticated / achteuetnent-orlented workirg
w oman bg Eliz ab eth N d, a nom de plume oJ a U oJ C MBA 1 9 7 6

Dear Elizabeth,
I am about to graduate, a brand-ncw MBA and am

currently going through thc lntcrvlcw Proccss. I havc two
slmilarJob offcrg ln the area I hopc to build my carecr. but
I want to be eurc I choosc the rtght company..for me. Any
eugfifestlons for beet elzlng uP a comPany'e atmosphcre
beyond talking to paet and preecnt employece.

Bctuddled

Dear Befuddled,
You are wise to want to evaluate a company's 'corporate

culture', so to speak. A good fit is important in Job satisfac-
tion, producttvit5r, and advancement. Of course your first step
is to know yourself, your own personality and preferences,
then to look for a firm whose characteristics match yours and
those to whtch you aspire. How can you do that? Allow me to
elaborate.
. Tty to view employees in the face of clients/customers,

whether external to the flrm or internal. In addition to
looktng for a match wlth your own preferred behavior, look
for a consistency from employee to employee. Such
consistency would lndicate strong, clearly communicated
cultural nonns.

. Ask for each company's mlssion statement and any
management publicattons relating to the corporate culture
or philosophy of doing busturess.

. Ask ifthere has been a consistenry ofpurpose, phtlosophy,
or regime of top executives, or if changes have occurred in
anyof those areas ln recent times. Mergers and acquisitlons
have profound effects on all organlzations lnvolved. (See my
next letter on that toptc.)

. Ask the personnel department for biographies of
management. I-ook for commonalities. Do they harmonize
with your background, or also important, do they conflict
with who you are. For example, top management are all
from one area of the country, say the South, and appear to
be laid back, while you are a hard-charger, East-Coast type.

. Evaluate the beneflts package. For example, liberal parental
leave pollcies, chlld care allowances, and fledble beneflt
packages indicate the company ls aware of the needs of
worklng parents, should that be of concern to you.

. Read the annual report.

I hope thts ltst, though not exhausttve, is helpful.

Sincerely,
Elizabeth Nod

Dcar Ellzabcth,
A good frlcnd of minc ls worklng for a company that

hae recenfly bccn acqulrcd. Though ehe was not a vlctlm
of thc mergcr ln the scnsc that she was not laid off, she
ie havlng trouble adJusttng to the ncw comPany. Do you
have any general wordg of wisdom regarding merger and
acquisitlon survlvors?

Conccrned

Dear Concerned,
Yourfriend's psychological health ts sure tobe aJfected by

the coming together of two corporate cultures, that of her
former companyand that of the acquiring company. Though
her job remains intact, her stress is understandable as she
responds to changes.

First of all, hopefully the new company has spent tlme
and money on those employees whose jobs were cut. Such
considerations as advance notice, outplacement services,
and fair severance awards should have worked to keep up
your friend's and her fellow survivors' morales.

Her insecurity now is likely, at least ln part, due to her
fear of further personnel cuts. She should do her best to
counter her worries wlth as much productivity as she can
muster. It is also important that she be'in the loop', as they
say, of current informatlon regarding the dlmamics of the new
company's strategies. This last ls lmportant both from those
above her to those below her.

It ts very important for her to keep a positlve attitude
about the new company, that lt wtll be stronger, that it wtll be
the coming together of the best of the former and acquiring
businesses. Remind her that change can mean reform,
reJ uvenation, improvements. She will be stimulated, perhaps
lnspired wlth the new.

If she willingly embraces new systems (where she sees
merit, of course), she will enhance hervalue to the new flrm,
and lnspire followers who, through fear of change, hold back.
She should regard the reconciliatlon of the two cultures as a
challenge, a learning experience.

She must let go of the old ways of doing thlngs, and get
on wlth the new. She'll go through a mournlng process ln so
doing, and knowlng that she is grieving and has a rlght to do
so may help.

Stncere$,
Elizabeth Nod

Mrch of tlu adulce tlwt taas gluen In the aboue two letters ls
attributable to Jockle Biuins' artlcle "Corprate Culhres' tt
Stores trade publlcatton, Febnnry 1989, ond to tlv arilcb
"Corporate Culfttre' In Glotnour magazbte, Aprll 1989.

UCWE G members, address ang "Ietters ta Ellzobeth' to:

ElizabethNod
Unilnrsltg of ChtcagoWomen's Bursiness Group
63O GreenBag Rmd., P. O. Box35O
Kenihtortlu nfuwls 60043

4July/AuguEt, 1989



CAREER CONNECTIONS

Nancy Bartels, '88, Campue: married Joseph Kunkel ('88,
Campus) on March I l, 1989. They live at 1163 S. Grove
Avenue, OakPark, IL60304, (312) 848-3880.

Shirley Beasley, '89, Campus: has been elected to Beta
Gamma Sigma business honorary society.

Jlll Martz Flarnrn, '86, l9O: announces the birth of Michelle
Beverly on June 5, f 989.

Nancy L. Kosobud,'74, l9(J; has been promoted from I-oan
Review Manager, Alliliated Banc Group to President,
Affiliated Asset-Based trnding Services, Inc. Her work

address is 87OO N. Waukegan Road, Morton Grove, IL
60053, (3r2) 965-7r08.

Julie M. Mclntosh, '86, 19O: has transferred to the First
National Bank of Chicago's Atlanta real estate oflice. Her
new work address ts 4OO Colony Square, Suite 1700,
i2Ol Peachtree StreetNE, Atlanta, GA3036l, (404) 898-
8449. New home address is 433 Brentwood, Atlanta, GA
30306, (4041 237-7376.

Marge Waterstreet,'83, 19O: hasbeenpromoted from Com-
munications Manager to MarketAnalyst atAkzo Chemi-
cals Inc.

Presldent, cont'd from pagc 2

. The GSB should work to provide a new lounge for campus
M.B.A. students, a new facility for the l90 program, and a
new residencefor campus M.B.A students.'

The GSB administratlon also asked theAlumniAssocia-
tion Board members whether alumni would welcome more
active involvement in selected areas, specifically admissions,
alumni club development and fund raising for the Unlver-
sit5r's centennial year celebration in 1992. Board members
were enthusiastic at the prospect of being assigned concrete
tasks (e.9. tnterviewing prospective students in designated
geographic areas, etc.) and discussed various organizational
structures to help orgarfize the Board for action.

ALUMNI TRTVIA
The Alumni Association Board of Directors also received

statistics on the GSB's alumnl.
. There are an estimated 25,3OO graduates of the GSB.
. 3,446 of these are female.
t L3,322 are graduates of the campus program; 6,355 of the

l9O program; and 3,498 of the Executive program.
. Over one-third (9,026) of all graduates reside in lllinots.

Another 2,O68 reslde in NewYork and 2,058 in California. Parn Ewing
VP-Chapters

IITIIIIIIII'IIIIIIIIIII-IIIIIII-IIT-IIIII

CAREER CONNECTIONS

SPECIAL THAI\TKS TO THE ALUMNI OFFICE
The UCWEIG Board would like to thank Linda Paterson

and the stalf of the Alumni Oflice for their support in helping
us organize and execute our first phonathon to recruit new
members to the UCWBG. We had fun (including a delicious
lunch) and, based on our preliminary results, succeeded in
recruiting quite a few new members.

Nancy Bruggemeyer-Gunder
President

Vice-President, cont'd from pagc 2

Ideas, suggestions, articles . . . inputwelcomed! You may
have noticed that all board members have their telephone
numbers listed in The Exponenl I really enjoy hearing from
members and I know I am prett5r easy to reach. You may also
write to me at home: 1746 West Erie, Chicago, lL 6O622 or
through our retum mailing address.

I look forward to hearing from you.

Please let us know if you
Kitty Voss, 8Ol Hinman,

NAME

have moved or madc any chan$ee in your career lately. Send information to CAREER CONNESIIONS,
Evanston, lL 602o2, or call (312) 864-5052, with the information.

CI-ASS YEAR f] CAMPUS

1190 trXPDAY PHONE

TYPE OF CHANGE:
(Include old and new title,
company, and other
background information.)

tr CHANGEDJOBS
! APPOINTED TO BOARD OF DIRECTORS
! OTHER (moved, started a new company, family, etc.)

PROMOTED
RECETVED AWARD/RECOGNTTTON

!
tr

Please indicate any changes to home or business address/phone. Write 'Do Not Publish' next to any information you do not wish to
appear in Career Connections.

HOME

WORK

PHONE

PHONE

c JulylAugust, 1989
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July

l5 UCWBG Board Meeflng
l9O East Delaware, 9:OO am

2O Seattle GSB Alumni Event
Contact: Linda Paterson, 702-77 27

August
I I Health Care and Business Professionals Networking

Cmise (see page 3 for details)

UCWBG Annual Picnic

The Esqonert deadline {September issue)

UCWEIG Board Meeting
19O East Delaware, 9:OO a:n

31 Ballots for proposed byJaws arnendments to be returned

September
rc Tfe Eryonertt deadline (October issue)

I Malling of ballot for election of 1990 Directors and Officers

16 UCWEIG Board Meeting
19O East Delaware, 9:OO am

Effective date for By-l-aws Amendments, if approved

MYOB lecture Series
Monroe Club, 1l I West Monroe
5:3O pm Reception, 6:30 pm Program
7:3O pm guestion and Answer, Dessert
Contact: Stefania Aulicino, 95 l-O348

25 IvIYOB kcture Series
Monroe Club, l1 I West Monroe
5:3O pm Reception, 6:30 pm Program
7:3O pm Question and Answer, Dessert

Octobcr
2 IvfYOB kcture Series

Monroe Club, I l l West Monroe
5:3O pm Reception, 6:3O pm Program
7:3O pm Question and Answer, Dessert

Towers Cresap kcture
Speaker: Robert Blattberg

UCWBG Board Meeting
19O East Delaware, 9:OO am

la The E:1,onent deadline (November/December issue)

25/26 Business Ieadership Breakfast
Contact: Barbara Backe, 702-7128

November
' Ballots for election of Directors and Officers to be returned

18 UCWBG Board Meeting
l9O East Delaware, 9:OO am

December
-.-..7 Business i'brecast Luncheon

Chicago Hilton & Towers

8 Business Forecast Luncheon
New York HeLmsley Hotel

I UCWEIG Annual Meeting

rc The Eryonent deadline (January issue)

16 UCWIIG Board Meeting
l9O East Delaware, 9:OO am

*nd, Calendar listings to Jo Anne McCarthy at the
affirBc address belout or phone (372) 45+7503.

lo

L4

13

16

19

l6
l8
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JULIe'ee 1r":iftli 1i r sl;*r i'

630 Green Bay Road, P.O. Box 35O
Kenilworth, Illinois 6O043

PO.M:TEH
! ?9$E89

Address Correction and Forwarding
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Kitt5z Voss


