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Februory l99l THE UNIVERSITY OF CHICAGO WOMEN'S BUSINESS GROUP

Advisory Committee Meets-
Plonning ond Leodership

Bock row (l to r) Nino Motis, Kitty Voss, Noncy Gunder. Sue Weeks, Kothleen Holoubek
Front row (l to D Judy Thornber, Loreno Blonsky, Joon Steel

Mork April 9th on
Your Colendor-
Leticio Boldrige lo
Address UCWBG

Well-known business author Leticia
Baldrige will address the UCWBG on April
9, 1991. Baldrige will discuss her view of
the 1990s as signalling the return of ethi-
cal, thoughtfui behavior in the world of
international business.

Baldrige is well quaiified to discuss
such a topic. She served as social secretary
at the US Embassies in Paris and Rome,
and was Chief of Staf{ for }acqueline
Kennedy in the White House. Since 1964
she has run Leticia Baldrige Enterprise,
Inc., a pubiic relations consulting and
executive management training {irm.
Baldrige is the author of ten books, in-
cluding her best seller, Leticia Baldrige's
Complete Guide to Executive Manners.

Further details will be in the March
Exponent. Save the date for this exciting
event. -

By Kothleen Holoubek

The third annual UCWBG Advisory
Committee meeting was held November
27 , 1990. Attending were Lorena Blonsky,
Nancy Gunder, Nina Matis, foan Steel,

|udy Thornber, Kitty Voss, Sue Weeks,
and Kathleen Holoubek.

Marjorie Lucchetti, Evelyn Echols,
and Barbara Whitney Carr were unable to
attend.

The first issue discussed was strate-
gic planning {or retaining members long
term, while attracting new members with
established careers. The UCWBG attracts
and maintains members early in their
careers but as interests, needs, and avail-
able time change/ many members decrease
their participation and some even drop
out.

The committee suggested that mak-
ing membership a more personal experi-
ence was important in order to maintain

members as they become more mature in
their careers. Some ideas that were sug-
gested were to:
. Organize simultaneous small group

meetings in members'homes to get to
know each other better.

. Develop a "buddy system."

. Extend special invitations to attend
meetings and join the organization by
phone instead of mail. Try to match the
callerwith people of about the same age

and experience.
. Offer a "tetreat" weekend-do some

fun things in beautiful settings.
. Schedule a brunch for senior members.
. Offer more fun and social events like

the theater event last year.
. O{fer a calendar of events for the year at

the beginning of the year so members
can better plan their schedules.
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From the President's
Desk...
Nineteen ninety-one has

not started out on an optimis-
tic note. We debate whether
or not we are in a recession.
Saddam Hussein stubbornly
provokes war in the Persian
Gulf. Unemployment in the
white-collar sector rises.
Many businesses struggle for
survival.

Where is the bright side?
The UCWBG, of course. We
are starting our eleventh year
stronger than ever. And no
wonder. We have the bright-
est, the most creative, the

Kitty Voss
President

best. Followinge-year of new initiatives under Lorena Blonsky's
Ieadership, the 1991 board will continue to improve upon the
ways we serve you. And we will do this in style, with your help
and direction. Let me share with you some of my goals in keeping
with the year's theme of "something of value for everyone."

1. Maintain and build upon key relationships: the GSB, the
Campus Women's Business Group, the GSB Chicago Club,
the Executive Program, alumne from the Law School, the
Executive's Club of Chicago.

2. Continue efforts to develop a strong M.B.A. mothers' network.

3. Continue efforts to develop suburban network groups within
the UCWBG.

4. Initiate senior level networking or support groups within the
UCWBG.

5. Explore, and implement where feasible, selected
recommendations made by our Advisory Committee, such as

the development of a committee for business startups and
entrepreneurship, and a task force to explore association with
a cause or volunteer activity.

And, of course/ we will continue to seek out speakers and
programs of interest and value to you. What do you think? I
would like your thoughts and suggestions. This year, now that

continued on poge 5

There are undoubtedly
many members who find it
ironic that the Vice-President
for Career Management is a
non-working mother. I admit
to finding it somewhat amus-
ing myself. Let me explain
how I got here and my goals as

vice-president.
I graduated from the 190

program in 1983 while preg-
nant with my first child,
worked part time f or four years
and have been home full time
f or three years. I enf oyed work-
ingpart time, butlwas keenly
aware of the indignities of working part time in a full-time world.
A combination of factors, most of them personal and not work
related, caused me to evaluate priorities and decide to stay home
full time for a few years. Perhaps the best benefit is the chance to
have time for reflective thought. Also, now that my youngest is
three years old, I have time to devote to issues that are important
to me.

I joined this organization nine years ago because I care
passionately about improving the position of women in the
workplace. No matter what choices women make, they ofte
suffer frustration because the workplace is not a level playinf,
fieldandmenhave advantages thatwomen donot. Lastyearlwas
actively involved in the programs committee. The highiy emo-
tional response to the programs on life balance and breaking
through the glass ceiling convinced me that there are lots of
members who are struggling with the issues of how we define
ourselves and how to improve our positions. Being on the board
this year is important to me because it represents my commit-
ment to the role of women in the workplace and my desire to see
us get a fairer deal. Since I intend to return to paid employment
in the near future, I have a vital interest in career management/
and I have as much interest in programs on the glass ceiling as on
work/family issues' 

confinued on poge s

Holly Bermon
VP-Coreer Monogement
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Advisory Committee Members Profiled

In order to better acquaint UCWBG
members with the activities of the Advi-
sory Committee, we will publish an ongo-
ing series oI articles presenting brief biog-
raphies of each committee member.

JOAN E. STEEL is vice-president of
financial relations {or Aon Corporation.
In 1988 she established the Financial
Relations Department, where she
developed, and now implements, a

strategic marketing plan targeted to the
investment community and the financial
media. She currently manages Aon's
investor and media relations activities,

:-z and acts as the company's primary
spokesperson to investment research
analysts, institutional investors, and the
financiai press. foan received her B.A.
{rom Georgetown lJnivers ity in 19 7 5, ar'd
M.B.A. from the University of Chicago in
r977.

Prior to joining Aon, |oan was one o{
three owners and operators of K.A. Steel
Chemicals, Inc. While associated with
K.A. Steel Chemicals, she was an execu-
tive vice-president and also served as Chief
Executive Officer of its major subsidiary,
Edgewater Linings and Equipment Com-
pany, Inc. In 1988 she sold her business
interest. During that same year, foan was
a freelance business reporter who devei-
oped story ideas, wrote scripts, and deliv-
ered on-the-air reports with John Cal-
loway Ior "Chicago Tonight" on WTTW-
TV.

In 1980 |oan was responsible for es-

tablishing and managing E.F. Hutton/s
Midwest money market sales group. Prior
to her assignment with Hutton, she was
an institutional fixed income broker {or
Salomon Brothers, Inc. and completed
Salomon Brothers' training program as a

- member o{ the first year's class.

foan serves as a director o{ the Execu-
tives' Club of Chicago, University of
Chicago Graduate School of Business

Alumni Association, and the Chicago-
land Enterprise Center, which honored
her with an award for her ser-vice in 1988.
She is also a member of the Committee o{
200, and in 1987, was Co-Chairwoman o{
the Midwest region. She is a founding
member of the UCWBG and last Decem-
ber received its Distinguished Service
Award. Since i986 |oan has been a mem-
ber of, and active fund raiser for, the
Dean's Fund for the GSB. In 1983 and
1989 she servedon theUniversity's Gradu-
ate School of Business Distinguished
Alumnus Selection Committee.

|oan is a director of Ballet Chicago,
The Children's Flome and Aid Society o{
Chicago, and The Five Hospital Home-
bound Elderly Program. She also served as

a Co-Chairwoman for the YWCA Chi-
cago Leadership Luncheon in 1989 and
1990.

Morjorie L, Lucchetti

MARJORIE L. LUCCHETTI is president
of the List Enhancement Division for
Metromail Corporation, a subsidiary o{
R.R. Donnelley & Sons Company.
Marjorie has a bachelor's degree from the
University of Dayton in Ohio, doctor's
and master's degrees from the University
o{ Chicago, and a master of management
degree from Northwestern University.

ln 197 4 Malorie joined Donnelley as

a sales representative in its Book Sales
Group. She has been a product manager
and manager of the company's Central
and Western Region Book Sales. Most
recently she was senior vice-president and
director of sales division II in the Book
Group. She was elected vice-president in
October, 1983, and senior vice-president
in December, 1984.

Marjorie is a member of the Chicago
Network and was named one of the
YWCA's National Outstanding Women
Achievers of 1984. Shewas aguestspeaker
for the UCWBG in 1987, received an
Honorary Membership in 1988, and has
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Nino B, Motis

been a member of the Advisory Commit-
tee since 1988.

NINA B. MATIS is a partner in the law
firm o{ Katten Muchin & Zavis in Chicago.
She graduated {rom Smith College in
Northampton, Massachusetts, with a

B.A.{honors) in Political Science and holds
a law degree from New York University
School of Law. Formerly Nina was a

partner at Greenberger and Kaufmann in
Chicago, where she was responsible for
numerous real estate transactions/
including the development, acquisition,
venture formation and financing of several
commercial and mixed-use projects
throughout the United States. The
Equitable Li{e Assurance Society o{ the
United States, Metropolitan Life Insurance
Company, |MB Realty Corporation, lJrban
Investment and Development Company,
and Miller-Klutznick-Davis-Gray Co. are
a few o{ the lenders with whom she has
dealt in numerous transactions.

At Katten Muchin &. Zavis, Nina's
practice is heavily concentrated in all
areas of commercial real estate develop-
ment, financing, partnership law, andleas-
ing. She is also the Co-Chairperson o{ the
Real Estate Department.

During the years 1984 through 1987,
Nina was an adjunct professor at North-
western University School of Law where
she taught Real Estate Transactions.
Additionally, Nina is a member of, and
actively involved in, the American Col-
lege of Real Estate Lawyers, Urban Land
Institute and the Chicago Network.

IUDY P. THORNBER is administrative
vice-president of Central Station
Development Corporation/ a company
which is developing seventy-two acres of
land north of McCormick Place. fudy
received her B.A. from the University of
Chicago in 1953 (graduating fifth in her

continued on page 6
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Meet The Boord of Directors-Port II
By Suzonne Keers

In the fanuary Exponent, half of the
Board of Directors of UCWBG was high-
lighted. In this article we will introduce
you to the rest of these dedicated mem-
bers to let you get the full picture of how
the UCWBG works and of the women
who make such an important contribu-
tion.

VP-ADMINISTRATION The person in
this position helps make sure the
organization runs smoothly through
duties such as coordinating and keeping
minutes for monthly board meetings,
maintaining mailing lists and letterhead
stock, and administering balloting as

required. ln 1991, Mary Beth Pinda ('85,
Campus) has taken on this task. Mary
Beth is a systems analyst and manager of
systems implementation at Mosby Year
Book, Inc. She is responsible for analysis,
design, installation, and training for PC-
based and other systems. Mary Beth has
been a UCWBG member since 1986 and
has worked on the membership
committee. Hergoals for this year include
meeting more members and helping them
get more actively involved in the group.

Suson MocPherson Chondler

VP-FINANCE This vice-president is
responsible forthat ever important issue
for any organization-the budget. She
keeps track of all receipts and

Februory l99l

disbursements, and keeps the rest o{ the
board informed. Susan MacPherson
Chandler ('87, 190) is the member keeping
her eye on our funds for 199i. Susan
works as a vice-president for LaSalle
Partners Limited in their Acquisition
Group. She works on investments on
behalf of pension funds and specializes in
retail projects. Susan has served the
UCWBG on the cateet management
committee and was VP-Finance in 1990.
Susan's goal for this year is to streamline
our financial reports.

V P_INTERNAL C O MMUNICATIONS
The Exponent is the main responsibility
of this vice-president. In addition to the
deadlines, editing, and hard work that go
into a newsletter, this vice-president also
coordinates any other UCWBG published
material and arranges coverage at UCWBG
events. Karen Chromizky l'85, 190) is
tackling this very challenging assignment.
Karen works as a staf{ assistant for
Commonwealth Edison Company, where

Koren Chromizky

she deals with the constantly changing
regulatory environment in the nuclear
industry. Karen has been a member o{ the
programs committee since 1990. Karen
hopes to present the professional style of
the UCWBG woman in this year's
Exponent.

VP-MEMBERSHIP This position has
responsibility for all the tasks associated
with the membership drive andproducing
the annual member directory. Lynn
Messinger Brundza ('86, Campus) will
seek out new members in 1991. Lynn
works as an expense analyst at AT&T.
There she works with vendors and
identifies the most economical purchase
options and impiements vendor
initiatives. She was a UCWBG Director-
at-Largein 1990 andranthe 1990 telethon.

Lynn Messinger Brundzo

This year Lynn's goal, in addition to
attracting new members, is to manage
membership information to facilitate
communication among board members
and membership.

Chondro Greer

VP-PUBLIC RELATIONS This vice-
president is our link to the rest o{ the
world. She promotes media contact
through press releases and coordinates
external publicity for the group. This year
Chandra Greer ('90, Campus) takes on
this role. Chandra is well suited for her
role since she worl<s as an assistant
account executive {or Leo Burnett.
Chandra has worked on the UCWBG
marketing and membership committees
in the past. Her goals include positioning
our organization to various groups such as

the media, current members, alumnre who
are not members, and other women in the
business cornmunity. She hopes to capture
the essence of what we can offer to each of
these groups in her campaign.

DIRECTORS-AT-LARGE Last, but not
least, these two directors pick up the
slack wherever it is needed through special
projects and programs, writing for Thr
Exponent, and running the hospitality':
committee. This year we have two
experienced members taking on this role:

Mory Beth Pindo

continued on poge 5



Boord of Dileclors, cont'd from poge 4 North/Northwest UCWBG Networking

Donno Seltin

Donna Seltin ('88, 190/Campus) and
Carlette McMullan l' 87, Campus). Donna
is a consultant for the University of
Chicago Hospital Perinatal Center. She
implements educational programs for
hospitals that refer high-risk infants to
the University Hospital and acts as a

liaison between departments within the
hospital. Donna has served on the career
management committee and was
VP-Administrationin 1990. She is looking
forward to supporting the board and
coordinating special events such as the
telethon.

Corlette McMullon

Carlette McMullan works for Wil-
liam Blair & Associates as an account
executive in the Private Investment
Department. Carlette has been involved
in the programs committee and was vice-
president of that committee in 1990. For
1991 she hopes to continue our emphasis
on the hospitality committee by ensuring
that all members feel welcome at events/
hosting new member brunches, and ln-
troducing new members through The Ex-
ponent.

A11 of the people introduced in this
two-part series on the Board of Directors
put much time and effort into making the
UCWBC the high-quality organization it
is, but they would all agree that they get as

much from the organization as they put
in. If you would like to get more involved,
f eel free to call any of our board members.
Their numbers are listed on page two of
every issue of The Exponent. -

Group ond Moms to Meet
By Agnes Rooch

The second meeting o{ the North/
Northwest UCWBG Networking Group
was held in |anuary at Best Hunan Res-
taurant in Vernon Hills. The group en-
joyed a lively discussion and a variety of
Chinese food. The next meeting will be at
a French bistro, Maison Barusseau, in
Highland Park, which offers a variety of
food from omeiettes to rack of lamb, with
many "heart healthy" selections. This
will be a ioint meeting with the Mothers
Network which has also been meeting in
the north suburbs, on Thursday, March 7,

1991, at 6:15 p.m.

Please R.S.V.P. by Tuesday, March 5

by phoning Nancy Gunder at 3121883-
7003 or 7O81433-3806, or Agnes Roach at
70813s6-Os7s.

In fanuary the date of the meeting
and the publi cation oI The Exponent were
out of synch, so that no timely announce-
ment was made. In case this should hap-

pen again, anyone who is interested in
being informed of these meetings can call
Nancy Gunder or Agnes Roach to be in-
cluded in the mailing/phone list for the
North/Northwest Group.

Directions: Take I-94 to Route 41.

Continue on 41 to exit for Clavey Road
east. Drive about one mile to Green Bay
Road. Turn left (north) and go about one-
half mile to RogerWilliams Avenue (note
sign for downtown Ravinia). Turn right
on Roger Williams (east) and go about
one-fifth mile. After Pleasant Avenue,
there is a small strip center on the left in
the center of the downtown area. The
restaurant is in it. You cannot see the
restaurant when you drive {rom the west.
There is some parking in the circle in
front of Maison Barusseau as well as on
the street.

See you in Marchl -

UCWBG Geors Up for
Membership Telethon
By Koren Chromizky

On Saturday, March 2, 199I, the
UCWBG will be conducting its third
annual membership telethon. The tele-
thon will target women graduates of the
Graduate School of Business who are not
presently members of the UCWBG.

The telethon will be held on campus
at the Graduate School of Business, 6030
South El1is Avenue (one block south of
the midway) between 9:30 e.rvr. and
1:30 p.nr. If you are interested in volun-
teering for this event, please contact
Donna Seltin at 3121702-3733. -

Presidenl, conl'd from poge 2

we're growing up into a mature organiza-
tion, we will be exploring the idea of form-
ing task forces or committees that are not
chaired by a board member. Are you inter-
ested?

My NewYear's resolution is to stimu-
late enthusiasm among members and the
board, and to increase your involvement.
We want you .W e needyotr ideas. I invite
you to call me or any of the board mem-
bers. {We have been profiled in this issue
and in the |anuary Exponent.l Our phone
numbers appear in every Exponent. Or
then again, I just might call you.

Kitty Voss

President

Vice-Ptesidenl, conl'd fiom poge 2

My aims are two-fold: 1) to help
members appreciate and respect the
choices of other women, and 2l to em-
power members with knowledge that can
lead to positive change. Progress toward
increased opportunities for women will
come more quickly if we can deal from a
position of strength. Strength comes from
organization and unity of purpose. Our
goal is to create more satisfying work
options, and to lessen the {rustration
women confront as they make their
choices. It is why I joined this organiza-
tion many years ago and why I remain
actively involved today.

Holly Bermon
VP-Coreer Monogement

Februory l99l



"Rebuilding Yourself
for Success"

By Killy Voss

This is the subtitle of thebook,When
Smart People Fail, by Carole Hyatt and
Linda Gottlieb (Penguin Books, 1988)-a
book I highly recommend for everyone
who Iinds him/herself in career transition
today. As a careet counselor, I see many
individuals in various stages of change. Of
the numerous iob search books on the
market, this book, recommended by one
of my clients, stands above the rest be-
cause it addresses the {oundation o{ any
change that is comrnon to us all: who yotr
are today and what is important to you.

This is not a "how-to" book. It is a
catalyst to trigger your own personal inner
journey. Most of us facedwith conducting
a job search can easily identify our skills,
but many of us would be hard-pressed to
talk clearly about our interests as they
have changed over tlme, or our values as

they have evolved. We ordinarily don't
take time to reflect on these. And if we
lose a job, no matter what the reason, it's
easy to adopt-and act upon a negative
sel{ image. f. Peter Grace, Chairman and
CEO of W.R. Grace & Company, says of
the book: "[It] should be thoroughly en-
joyed by so many highly intelligent and
hard-driven people... who have a difficult
time in reaching their goals. It will give
them encouragement to get over their
failures and see the new opportunities
that are there {or them to discover."

The book is structured in three parts.
It is richly illustrated with the real expe-
riences of many of the individuals inter-
viewed by the authors. In fact, the book
starts with the personal experiences of
the authors, which was the impetus to
research and write this book. Part one
examines the nature o{ {ailure. Hyatt and
Gottlieb query whether events that do
not turn out as planned are "Iatlttres."
Their conclusion: No. These are merely
events. Failureis aiudgment about events.
We can permit others to judge us or de-
clare ourselves judges of what we do. If we
are our own judges, then we have the
power to interpret or "reinterpret" those
events andput them in the most enabling
scenario possible.

"We hove been led to believe
thot losing one's job. not get-
ting thot promotion, not poss-
ing the test ore in themselves
foilures, They moy or moy not
be, depending on who judges
them, This distinction between

Febluoty l99l

your judgmenf of the events
ond the events fhemse/yes, . . is
of prime importonce in giving
you the powerto reinventyour-
self ofter o defeot,"
Part two explores the process oi

"reinventing" yourself. The authors first
identi{y the facts-common reasons why
we don't succeed. Then they look at per-
ceptions, or how we view and {eel about
the {acts. Drawing on the experiences of
professionals just like you and me, they
discuss the value and shortcomings of the
labels we give ourselves, how to expand
our choices, and thereby get ourselves
"unstuck," saying goodbye to the past,
dealingwith money issues, establishing a

support system, asking for he1p, palnper-
ing ourselves during dif{icult times, and
finally, crediting ourselves with success.

Part three summarizes by looking at
the inner journey we go through when we
{ace change. The authors help us to
distinguish who we are frornwhat we do,
and concentrate on the process of what
we do, not iust the results; measure the
game by the quality of the play, not by the
score. In the view of the authors,

"True success includes know-
ing ond liking your inner self
regordless of the visible occom-
plishments. lt is not mecsured
by money, but rother by sotis-
foction, lt is judged by you
yourself ond not others, And
obove cll, it derives from enjoy-
ing the gome-whct you do-
for iis own soke, concentroting
on process, not results."

Treat yoursel{ to a great and timely book.

Advisory Profiles, cont'd from poge 3

class and elected Phi Beta Kappa her junior
year), her f .D. from Harvard Law School in
).966, and M.B.A. {rom the University of
Chicago in 1959.

ln 1969 fudy joined Arthur Rublo{f -and Co. as assistant to the president and
senior investment analyst. She became
vice-president of Rubloff Development
Corporation in 1970.

In 1973 |udy formed limited partner-
ships to buy two apartment projects {or
conversion to condominiums and person-
ally performed all legal, marketing, ac-

counting, and general contracting func-
tions. In 1975 she became the exclusive
marketing agent for one of Chicago's {in-
est vintage landmark buildings, the Aztec
Condominiun. In 1976-77,|udy was a

senior vice-president at American Invesco.

In 1978 Judy becarne the owner and
C.E.O. o{ Thorndev Corporation, a Chi-
cago-based firm active in real estate de-
velopment and financial consulting, tak-
ing on projects across the country for
condorninium conversion developments,
new construction, and financial consult-
ing." continued on page 7

Advisoly Committee, conl'd from poge I

. Target a {ew events each year and extend
special invitations to more senior
members.

. Form a task force o{ senior members
and challenge them for ideas.

The second issue discussed was lead-
ership planning. How can we initiate
greater participation and achieve conti-
nuity? The committee suggested much
rnore involvement by members in com-
mittee work. They suggested that we:
. Create more committees to help

accomplish the goals of the organization.
. Ask members when they join to sign up

for a committee.

. Establish comrnittee heads who are not
board members, but who would report
to board members.

. Form a planning committee which
wouid include board and non-board
members. The chair shouldbe someone
who is not a board member.

. Focus more on marketing the
organization.

. Revisit and perhaps even rewrite the
UCWBG mission statement.

Work has already begun to explore
and/or implement the ideas offered. If, as

you read this report, you think of some
ideas or issues you would like to discuss,
please feel free to call Kathleen Holoubek
at 3\21875-2659. -

Judy Thornber



Connections Advertising in l99l Business Volunteers
UCWBG Directory for the Arts/Chicogo

oris DeBell,'90, Campus, has moved to
244 Sherui Drive, Security, Colorado
80911.

Elizabeth Duncklee, '90, L90, has joined
Mobil Oil Corporation as an employee
relations advisor. She has recently
moved to foliet and invites members
to keep in touch. Her daytime phone
is 8r5 I 423-7223 .

Susan Glass de Padron,'81, Campus, gave
birth to her third daughter, Simone,
on fuly 9, 1990.

|oAnn Hinz has been elected to the Board
of Directors for the Independent
Computer Consultants Association.

Ann Pollack, '84, Campus, began a new
job as senior research associate at the
American Medical Association.

Advisory Ptofiles, conl'd from pqge 6

Judy is a founding member of the
Committee oI 20O, past secretary of the
londominium Sub-Committee of the

-Chicago 
Bar Association, and was direc-

tor of the Chicago Finance Exchange. She
is also a member of the Social Venture
Network, the Chicago Council on Urban
Affairs, the City Club of Chicago, the
Chicago Association of Commerce and
Industry, and the Harvard Club of Chi-
cago. @t

By Peg Conwoy

One of the most direct and economi-
cal ways to reach a select group of women
all year long is by advertising in the I 99 I
UCWBG Directory. The rates are the same
as for 1990:

Full page $80

Half page $50

Quarter page $30

If you want special fonts or artwork,
send camera-ready artwork. Otherwise,
simply send a memo or business card
with the information, and UCWBG will
have it typeset.

Attach a check (UCWBG does not
bill) for the appropriate size of ad, and
mail with the information to:

Peg Conway
3307 lleadow Lane
Glenview, IL 60025

Call Peg at 708/808-5000 with any
questions. fti

Are you interested in sharing your
business skills with an arts organization
in the Chicago areal BVA trains andplaces
volunteers from the corporate sector as

management consultants with a wide
variety of theatre, music, visual arts,
dance, arts service, and education groups
on a project basis.

If you are a business executive with a

minimum o{ three years supervisory/
managerial experience, and are interested
in helping to build a vibrant cultural
community in Chicago, contact BVA for
moreinformation. Volunteers areaccepted
for the training class based on their area of
expertise and the current needs of the arts
groups.

Once accepted into the program,
volunteers attend a two-part training
course on non-profit arts management.
The course is offered twice each year and
the next class will be held on Wednesday
evening, March 20th, and Saturday, March
23rd. The deadline for applications for
this class is March 8, 1991.

Contact BVA/Chicago for your vol-
unteer application: 55 East Monroe, Suite
3705, Chicago, IL 6O603, 3I2 I 372-187 6. h

Aporlmenl for Rent

Onebedroom apartmentwith 2 balconies in Madna City{300
North State). $620/month. Excellent security. Health club/pool,
parking, laundromats, storage/bike rooms, party room, restau-
rant, grocery, cleaners. 3f 2/836-0036.

Conneclions
lf you hove chonged your home or business oddress or phone number. pleose notify us c/o Alumni Services oI 708/256-4422. All chonges
will be issued to members in quorlerly updotes to the membership directory.

Pleqse let us know if you hove recenlly mode ony chonges in your coreer or pelsonol life (chonged jobs, received promolion or qwqrd,
qppoinled lo boord of direclots, sloded new compqny, wos/will be guest speoker, slorted/exponded lomily, etc.). Send informotion to
UCWBG Conneclions, 630 Green Boy Rood, P.O. Box 350, Kenilworlh, lL 60043.

Nome Closs Yeor n Compus nt90 nxP

Doy Phone

Pleose describe ony chonge in the spoce below.

Februory l99l



Calendqr
AprilFebruory

25 ChicagoGSB Club Box Lunch
Speaker: Marvin Zonis
1 First NationaIP),aza, Suite 2716
Contact: Pat Powell 3121702-7727

Morch
2 UCWBG Membership Telethon

6030 South Ellis, 9:30 e.rrr.-1:30 p.m.

Contact: Donna Seltin, 31217 02-37 33

6 Miiwaukee Alumni Reception and Dinner
XP and i90 Recruiting
The University Club
Contact: Pat Powell 3L2l712-7727

7 UCWBG North/Northwest Networking Group and
Mother's Network, 6:15 p.m.

Maison Barusseau Restaurant
581 Roger Williams Avenue, Highland Park
Contact: Agnes Roach, 7 08 | 356-057 5
(see article on page 5)

16 UCWBG Board Meeting and April Exponent Deadline
La Salle Partners, l1 South La Salle Street, 9:30 e.u.

16 cSB Club of Chicago Gala
The Rookery
Contact: Pat Powell 3I21702-7727

3 GSB 39th Annual Management Conference
The Westin Hotel, Chicago
Contact: fanet Bernstein, 3121702-7 572

9 UCWBG Program Featuring Leticia Baldrige
Time and place to be announced
(see article on front page)

20 UCWBG Board Meeting and May Exponent Deadline
La Salle Partners, 11 South La Salle Street, 9:30 e.m.

Send Calendar listings to The Exponent at the address below
or phonefo Anne McCarthy at 372/454-7503.

rtFtr

ffit 630 Green Boy Rood, P,O. Box 350
Kenilworth, lllinois 60043
708t256-4422

Address Correction ond Forwording

The Exponenl is published monthly by the
lnlernol Communicolions Committee

Address correspondence lo:
fhe Exponent

c/o Kqren Chromizky, Edilor
P.O. Box 3123

Oqk Brook, lL6O522

Holly Bermqn
Kolen Chromizky

Kqlhleen Holoubek
Mory Belh Pindq

Donnq Sellin

FEBRUARY CONTRIBUTORS:

Lynn Brundzo
Peg Conwoy

Suzonne Keers
Agnes Rooch
Kothy Termon

Suson Chondler
Chondto Greer

Cqrlette McMullqn
Lynn Russell

Kitty Voss


