Chapter T
The Condition of the Corps: Men and Arms

(a) OFFICERS |
Irom the 1718 reductions until the major war augmentations
~ of 1739-40, therc were normally in the British Army some 500
regimental officers serving with the horse and 1,450 with the
foot, for a total of 1,950.! Periodic crises during the long
Walpole-Fleury peace saw the total number of officers go as
high as 2,250, but 1,950 was the normal figure during these
years. This number was Lo increase steadily as the century pro-
gressed, and spectacularly so in wartime. At the height of the
1739-48 war there were over 500 officers with the horse, 2,100
with the foot and nearly 400 with the marines, totalling some
3,000 officers. The army from Aix-la-Chapelle until the new
1755 augmentations consisted of over 450 officers with the
horse and nearly 1,650 with the foot, all told 2,100; and by the -
height of the Seven Years War these figures had swollen to 600
cavalry officers and nearly 4,000 infantry officers, for a total of
nearly 4,600—the largest number ever to serve at one time be-
fore 1795. From the 1763 reductions until the augmentations of
1771 there were nearly 550 officers serving with the horse and
over 2,000 with the foot, for a total of 2,600; and from 1771 until
1776 another 200 infantry officers raised the total to 2,800. By
the height of the 1775-83 war there were some. 400 officers
serving with the horse and nearly 3,700 with the foot, for nearly
4,100 all told ; and from the mid-1780s until the opening of the
war against Revolutionary France in 1793 there were, finally,
more than 550 officers with the horse and nearly 2,400 with the

foot, for a total of more than 2,900. - .

establishments in WO 24, and from the
Amy Lists—include all officers below the rank of proprictary colonel, i.e. all the
officers normally serving with the regiments. Only officers with the horse and foot,
both Guards and Line, are included, as are officers of Marines during the 17408 when
those units were still counted part of the army; otherwise, officers with the Indepcr}dcnt
Companics, Marine Com panies, on the half-pay list and, of course, those serving in the
Oﬂidnancc corps, are excluded. Our figures encompass, therefore, almost all the
tcers below general rank serving in the army proper, as then understood. .

' These figures—taken mostly from the
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¢ informed estimate some two-thirds of
According © ] d in the British Army at any one i
(he commission® th = . der having been obtained by a
had by purchasé, - methods.” The workings of this system
ell-enough unde{rstpodz and we need do no
provide 2 cketch:? it Is with the results of the
eer patterns of the officers, and only
incidentally withits s;)lcia] i]nd Folitical origins and §igniﬁ33nCe,

! rially to deal. . ‘

‘ th#hw%?;eivzsrg;?gé disliked the buying and selling of com-
o .cns- the practice however, was already customary at the
missio f;hc Hanoverian succession and it had created a huge
\L;';?:.é; interest, so that George [ fmd hi§ son were obliged to
regulate what they could not abotish. This they did with some
success: Royal Warrants of 1720 and 1722 fixed prices of all
commissions,’ ohliged an officer to sell_ only to another officer
ank immediately below his own, and retained for

holding the 1 : :
(l:)e Crg:;wn the right of selecting and approving an officer’s
SUCCESSOT. : ‘

All commi
purchase; general rank a

the moS

ssions from colonelcies downwards were subject to
lone was attained strictly by seniority
or merit.’ A young man bought his ensigncy or cornetcy and
then, as vacancics appeared, bought his way up the ladder.
Purchase vacancies appeared when an officer retired, sold out,
or transferred into another regiment. When he did so he re-
ceived the regulated price of his commission from government,
and in addition (since commissions were desirable and so

1. H. Basscat, “The Purchase System in the British Army, 1660-1871", unpubl.
Boston University Ph, DN, thesis, 1969, 40. By 1 810 in the bigger wartime army, as many
as four-Silihs of all commissions were had by non-purchase methads (mostly through

" vacanies filled by seniority). M. Glover, Wellinglon's Arniy in the Peninsula, 1808-181¢
. [Newton Abbot, 1477}, 82-9. - .

3For a fine account which illustrates n detail the many subtleties involved in
cighteenth-century promotion, which we cannot enter into here, see I F. Burton and
A. N, Newman, ‘Sir John Cope: Promorion in the Eighecenth-Century Army', English
Historical Regiew, 78 (1963), 655-68. Very useful too is M. Glover, op. cit. 76-89.
¥ The 1720 tariff was revised by warrants of 1766, 1772, 1773, and 1783. These weze
in practice only guidelines, prices varying considerably. C

5 The purchase of coloncleies was fairly common in the army before 1714; but it was
an abuse that George I and George 11 were determined 1o stamp out. They had done
s by {750, by discouraging the purchase of colonelties and by filling any death-
vacancies that ocearred with colonels appointed by the Crown. J. Hayes,

-chase of Coloneleies in the Army, 1714-63", JSAHR 39 (1461), passim,

"The Pur-
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usually traded at prices much greater than those laid down in
the W zlirrams) he received the unofficial over-regulation price
from his suceessor; the successor meanwhile paid the regulated -
rice to govem.m'cnt.ﬁ An officer selling was usually required to
offer his commission to that officer in his regiment with the most
seniority in the rank immediately below his; if that senior
officer of the next lower rank lacked the funds or the inclination

“to purchase, then the commission was offered to the next

senior, and. so on. The purchaser got the rank but not the
seniority of the officer from whom he purchased, thus becoming
the most junior of the regiment’s officers in his new rank. It will
be notpd that a vacancy set off a chain reaction within a regi-
ment since nobody could move up the ladder without at the
came time sclling, thus requiring a chain of purchasers. A
vacant captaincy, for example, meant four vacant ranks—the
captaincy, the captain-lieutenancy,” a lieutenancy, and an
ensigncy. A vacant lieutenant-colonelcy meant six vacancies,
as each below moved up a step. Likewise, everyone within each
rank in the regiment moved up one notch in seniority after a
purchase was transacted. There was much activity whenever 2
vacancy occurred, therefore, since it involved everyone in the
regiment at or below the rank become vacant; and if at any
rung along the ladder no applicant could readily be found, it
was the obligation of all the officers interested in the promotion

‘to find one.® Seniority, clearly, was all-important to officers.”

When an officer wished to leave active service he either sold
out entirely or retired on to half-pay. Ifhe sold out, he received
the value of his commission as a retirement fund; and since
most officers got at least one promotion without purchase—a

s Army hgcnl's usually handled the wading in commissions, beeause the over-
regulation prices puid by purchasers were illegal, and the agents (one of whom handled
most of the financial affairs of each regiment, as the private agent of the proprietary
colonel) were best placed to cover this part of the business. J. H. Bassett, op. ¢it. 81,

?The captain-licutenant {since the colonel was selkdlom present) commanded the
colonel's company; he was regarded as the ‘youngest eapuain theugh in veality he is
only the first licutenant, the colonel being himsclf captain’. Capt. G, Swith, An Unicersel
Military Dictionary, a Copious Explanation of the Technital Terms . . . of an Army (17179), 50

® ]. Hayes, ‘Officers’, 4160, for a good description of the process.

#'Henee the importance of brevet sank — that is, u higher rank in the army than that
beld in the regiment, usually awarded cither for long service, of to officers whe had
scrved in a capacity {but not actual rank} higher than chat actuatly held. [t conferred
no pay but gave scniority, and thus claim 10 subsequent vacancies in regimesty vther

than one's own.
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L4 "ew'rwsid co; psswm wassimple enough and it offered severa)
- Thepure anc t{escuc rightly thought it secure, cconomical
advantages. Oru It was:.,securc because government held thé
aad Com’cmir:' a5 a bond against an officer’s good behaviour;
?urchas_e I-ngsh;imd’ bis investment was forfeit. It was economi-
ey Wewsg an officer’s pay ‘little exceeded the interest on the
Ca.t t;e;?iis commission.” Jt was convenient for all concerned
g;f since traffic in com_missions,' the rule of moving up one step
at a time, and the device of retiring on half pay all ensured a
steady flow of promotion. The system had its abuses, naturally
eaough. Infanis might b'c gazeuc.d cornets or ensigns, and 1:1
this way get a heact start in tl']e sentority which sped an officer’s
first promotion. Qccasional Jo_bbcry, or {rauds b)" army agents
heavily involved as commission brokers, sometimes made it
passible for an officer ‘O'Skl]) a step on the promotion lafddcr.
High over-regulation Prlccs‘ml.ght induce an qmccr sc.lhx.]g to
ianore the nextofficer in seniority, who otherwise woulq right-
{ully have been given first chance to buy. But, save for the
Grst, these practices were thought less than honourable and so
were exceptional, pot least because shavp practice harimed the
chances not just of one but of most of'a regiment’s officery; and

" the Hanoverian Kings paid such close attention w the granting

of commissions that lrauels were seldom successful
As we noted ahove, at least one-third of all vacancies were

11 B, up it 158
1 Sie §, Favtescae, The Lad Post (Edinbughy, 1gi4), 1319, Quoted Bz R, B, Scouller,
op i T . ]
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SLY Ly [uently, tongle v beiug cashiiered, As with
I"”K'j'}"”,"" promotions, when a non-puerchase promotion oce
GUI!“! 1t too alfected the sentor officer in rach successive rank
below the vacancy, cach of them getting a free step up the
ladder, In wartime, when new corps were raised and old unes
augmented, many non-purchase vacancics also appeared. The
recipients ol free promotions were 4 varied lot, A death vacancy
usually went to the senior officer of the nexi-lowest rank; but
the King could, and often did, appoint to these vacancies from
the hall-pay list—as he did in the 3gth Foot in 1747, for exam-
ple, upon the death in harness of that corps’s major.'* Sons of
deserving officers and sons of impecunious officers’ widows
often got these posts. In wartime it was cornmon for large num-
bers of senior NCOs to be given ensigncies or tieutenancies ; four
NCOs in the 64th Foot and three in the 34rd, among others,
were commissioned subalterns in 1756, for example.® Young
men of‘good family but without other resources often took
service in the capacity of ‘volunteers’, carrying firelocks on
their shoulders and marching in the ranks with the private
men; it was their hope that, by distinguishing themselves in
action, they might be given an ensigncy in the regiment, Many
officers who later reached high rank began their careers as
volunteers. But if, as Hayes notes, the granting of commissions
without purchase made it ‘possible for a man with little money
to climb in the service by non-purchase vacancies to the rank
of major or even licutenant-colonel’,' still fice commissions
were not an unmixed blessing, Where the normal rule had it
that there could be no purchase without a sale, the corollary
here was that a commission obtained without purchase could
not norimally be sold. Iree commissions represented one-third

of all promotions, contributed notably to the steady flow of

seniority and promotion, and raised oflicers who lacked money

and ‘interest’ and who etierwise would have mouldered with-

out hope on a subaltern’s pay; but the fact that they could not

normally sell meant that the half-pay list was often the only
1 |, Hayens, ‘ORficers’, 3-8,

W Y/ aod b
M Hayes, ‘Officens’, g G,
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officers whose $0¢/ 't‘-d‘; and such was ‘mdeed the case. The

cctations Were Varc s a5 2 social mélange.' Broadly
British officer cor?j;e four groups from which officers were re-
speaking, ‘;herc w the nobility and the landed gentry, titled
cruited. First came nger Sons, generally~made up

: hose sons— your .
and untitled, ¥ s of the regimental officers and well more

at least onc;ql‘l‘; proprictary colonels z'md gcn;ral officers. ¢
than hall o ssed ‘interest’ and, in most

heir birth they posse
Becil“flof;fe;- and it was these three advantages that marked
€ases, ;

shem out from other officers and gave them the highest promo-
: 5. The second group provided the great majority
von prosp;ccmal officers: these were mex drawn from the lesser
oi;lzf; eg;m the cadet branches of good families now involved
ign the {)rofcssions orin trade, from the clergy, and ‘;"cn from the
suryiving yeomen farmers. Their disti nguishing characteristics
were the lack of birth, money, and interest of the first group and,
consequently, of the prospects of high rank open to their
bewers. An officer of this clas's descnbc‘d most of his fellows
exactly when he referred to himself as "a private Gentleman
without the advantage of Birth and friends’.”? Neyertheless,
considerable numbers of this group—as of the third group
helow—were the protégés of the great, were }lnder their ‘pro-
tection’, and so their impecunious condition did not doom their

chances of advancement.’®
The third group is less easy to categ

1 4Officer corps’ is a term used advisedly, for convenience only, since (ust as J.
Childs as observed of the Jater seventeenth-century army, in The Army of Charles {1
(1476} ) theee was during our period no officer corps in Britain, but rather an officer
class. Even the notion of an ‘officer class’ is {and was at the time) recognized as some-
(hing ofa fiction. Neither the caste exclusiveness of the Prussian officer corps which was
relixed in favour of nun-nobles only in extremis, nor the cosmopolitan and oficn quite
profesiona) nature of the Austrina officer corps, nor the increasing ¢litism and en-
trenchment among the noblesse d'épée which makes possible the se of the term to describe
the French ofticer corps, is recognizable in the British Army.

¥ J. Hayes, ‘Officers’, 8u-1. In general, 1 follow Hayes's system of classification here.

o lim!. Bo. Sce abso L. F. Burton and A. N, Newman, art. cit, 667-8.

8 At interesting collection of letters illustrating the workings of “interest’ in getting
cammissions and promotions, is in M. Balderston and D. Syreu, The Lost War, Letters
Jrom British Offcers during the American Revolution (New York, 1975)-

orize, since it was drawn

socially from‘a wide spectrum stretching across the first two
roups, and it included a significant mkinority of forcigners

chiefly Huguenots. Most of its members were without lands o;
much money,’ but were nevertheless gentlemen well-enough
born and educated~the Huguenots being a case in point. Tt
was a distinct group in that it was composed of what would
Jater be referred to as *army families’, families whose sons
traditionally se_rved in the army and—especially among the
majority with litue wealth—had by the end of the Seven Years
Wwar developed a new ‘professional’ outlook and a ‘service
mentality’.” Establishing dynasties between 1715 and 1739

theirs was a new professionalism, the product of the institution-’
alized standing army;' and it was quite unlike the older
mercenary professionalism of the Kirkes or Douglasses which
had characterized the later seventeenth-century army and had
all but died out during the first decade of the eighteenth.

The fourth group, greater in numbers than is generally
realized, consisted of subaltern officers of advanced age and ex-
perience promoted from among the non-commissioned officers.
These were men who had enlisted as private soldiers and, by
diligence and luck, had become outstanding senior NCOsi As
many as 200 of them'were commissioned during the 1739~48
war, and perhaps as many again got commissions during the
Seven Years War. Like the long-service subalterns with few
prospects of advancement, they were particularly useful in new-
raised corps where a leavening of old soldiers thoroughly
acquainted with training and discipline was essential 2

It will be appreciated from what we have said so far about the
mechanics of the purchase system and the social and financial

1 The Churchills, Lascclleses, Howards, Duroures, Handusydes, and, of course, the
Cmr'\pbcl[s and other Scoutish familics, stand out. These families had cheir n'uval
equivalens—the K‘nowles family, for example, or the Hyde Parkers,

# 1. Hayes, ‘Officers’, 100: ¢.g. late in 1756 new second batalions were added to
(eizmh of fifteen old marching r({gimcnls. Thc‘olﬁccrs of the new 2/9rd Foot were typiealty

rawn from many places: thirteen came from active service in other marching regi-
wents, and one each came from the Marines, the Engincers, the Scots-Dutch brigade,
:11:1;! t}:c halﬂpa.y list. Of the rest, six were lads given first commissions as ensigns while
oﬂ}ﬂz;r&rn}z&:{tc}:lar}i}f[n;:r I;c;lcnzms u;:rc sergeants of .(ht |/3rd commissioned as
g (lg ,) e ca vm{”r of The {iq[fs, I;aw Iu.'ut_mgxmnu (31d Fool}:. =+
S qiissfél s 73_:; 4. The 2/3rd was regimented in 1758 as the 61st Foot,
8 he corps’s subalterns were ex-sergeants. OF these, one had served

1we > > z Rk o
bc(;iy{n!c yeacs bffo.re being commissioned, three had served nineteen years each
cing commissioned, one had served thirween years, and the last had seeved
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er. corps, that for the 'majority of the
always relali\"f}y casyl Loracg\uxre a first com.
After it was only those officers possessed of
- est who could be fairly sure of advance,
birth, wealth, 4% et ranks, For most oflicers— thosc with the
ment into the hig l1 Mrmypl‘f’mi“d ‘nothing butthe certaing
le:m2“'""‘“‘“g‘fs.“,(“:!'r;g(,mc regimental service and a limieq
of long years ‘l’l ‘;‘ would stop at the rank of licutenapy,
l)l‘(-!b:«n’x\(‘.l\l \,\ ‘:“rv favoured by fortune, orat ea ptain or major
culonel it they \\v’:l ;\[mt of lh‘esc ol oers, boy b s e
if they ware !?0.(' ¢ (‘A)r (‘hcir livelihood s the subalterns lyed m;
“A“f.d on t!}{ ‘{ E‘:E\u\ with the odd windfall, and hoped for (0
R P i.\‘\.m.ﬁnl of a company would provide a modeg
‘l-‘)‘_‘T!‘Cliiv‘,:i\,c~“ from the proprietacy rights of u captainey,
.‘ul\hUQj\. S was the rule (as we shall see in more detail); ang
.1'(3"‘{1"\ f:\.ll‘[:“ “i,c majority of oflicers-—since they were long.
it ?5\_:1 5 :in('t“ they lived off their pay and meagre supplements,
.\\'un‘ :}i;t had neither interest not privale fortune, since their
:::{I\C-;ncc:mu was slow, ﬂm‘} singe merit was their Cl}i::f or sole
advantage—were career officers, and consciously so. 'l he value
of experience and metit, given the social an‘(l financial circum-
stances of most officers, was & much more important aspect of
the promotion system than is usually credited. All commissions
came from the King; and only tovlhc Lord-Lleu!ena.m in
Dublin and to the commanc!crs-m_-chxef of: forces serving in the
field abroad was some part of this most _]E:alously guarded of
royal prerogatives delegated. The Lord-Ljneutenant could ap-
point to ensigncies and cornetcies only, while field commanders
could appoint or promote to vacancles crea.ted by death or
disease; and all such appointments were subJ.egt to_the royal
sanction. Any. proprietary colonel with political mﬂuegce,
whose judgement in military affairs was respected by the King,
was easily able to advance the careers of able officers in the
regiment of which he held the command. Whenever a vacancy
appeared it was the proprietary colonel whose recommenda-

ic
advantages of the off
- S
flicers it W&
. but ther

{ssion;; o
m walth, and intet

eleven years (WO 27/5). Likewise the new 64th Foot (lately 2f11th) had among its
subialterns four ex-sevgeants; of these, one had served twenty-two years belore being
commissioned, another had served seventeen years, and the others had served twelve
years. Tbid. -

# J. Hayes, ‘Officers’, 158.
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. tions to the sovercign—cspecially so in the cases of Ge
_and George 11 P v ¢s of George I

—were those most likely to get a good hearing.
Col.oncls who were at all interested jn the affairs of their own
regiments knew which officers possessed merit and deserved ad-
vancement, apd which did not; and when a vacancy occurred,
the colonel, in recommending, could simply pass over any
officer lacking reputation or capacity. In 1747, for examplc,
when tl;xc majority of Richhell’s 3gth of Fort fell vacant, the
twar SCNIOT CAPLAINS were 50 ignored ; the first was a roguce and
the second incapable and, despite the fact that the first moved
heaven and carth for the promotion neither Richhell nor his
lieutenant-colonel, nor any others of the oflicers in the 3qth
would have ¢ither of the two succeed 2 The Duke of Cumbers
land, as Captain-General from £745 1o 1757, paid scant regard
to interest and looked out for the deserving; and the Duke of
York later acted in'the same fashion, whenever possible, Since
there was considerable mobility between the regiments ancl
since non-purchase vacancics were common (especially in war-
time),** not only experienced oflicers with interest and money
but, equally, those with experience but without these' other
advantages, often profited by zeal and merit. '
There were always, of course, officers possessed of the birth
and influence of a Lord George Lennox who, second son of the
Duke of Richmond, got his ensigney at the age of thirteen, in
1751, and seven years later—aged twenty—was lieutenant-

3 Ibid, 43-6.

# The officer turnover in ¢ight sample regiments of foot during the 1775-88 war—
corps with a typical cross-section of service—illustrates wartime mobility. OFf these
regiments (the 5th, 11th, 22nd, 23rd, 29th, 38th, S4th, and 661h of Foot), six arrived in
North America before or in 1775, while the 11th and 66tk spent the whole of the war
quietly in Ireland. The 5th, 22ud, 237d, 38th, and 64th were all heavily engaged; the
22nd and 38th finished.the war at New York in 1783, and the 5th and 641h in the West
Indies. Most of the 23rd had been interned at Yorktown; and the 2gth sat out the war
in Canada where it saw little or no action after 1776,

Seven of these regiments each had twenty-nine regimental officers in 1775, while the
5th (with onc vacancy) had twenty-eight. Of the twenty-cight officers with the 5th in
1775, only ninc were still with the corps in 1783; similarly, only twelve of the 11th's
original complement were still with that corps in 1789, while in that same year only
five of the 22nd’s remained, only four of the 23rd’s, only ten of the 2gth’s, only six of the
38th’s, only four of the 64th’;, and only eight of the 661h’s, Death in action, disease,
incapacitating wounds, retirement, promotion to general rank, and exchanges into
other corps had by 1783 accounted for 173—75 per cent—of the 231 officers who had
been with these corps in 1775, at the same time providing an equal number of vacancies
which were filled by promotions, exchanges, and new appoi Army Lists.
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he gaed Foot. Lm'v.} George got his first
colonel ¢ ; o agedl u_\vcmy—!m}r. l'.q_ually thctfe were ip
full cotoneley i x? ]il:c Poter Franquefort of the 1gth Foot whg
every corpsoffic ‘,“fcn A total of forty-six years to the servicet
by 1740 lmc: gll\ obtained his ensigney in 1694, and it haqg
Franunf"ri 'f(-ciahl years (o MOVe up iwo sieps to become 5
taken him U ;11: chr‘:latﬁﬂ when the Spanish war broke out, e
captain; t’l%» a)czipmi“' Lennox and l'?ranquc!'ort represent ex.
was still Dn‘{ er+ il we are to appreciate fully the workings of
(remes, howev :sicm and to judge the career service and ex.
Lhelpurcha;clﬁ&c officer corps in general some detailed sets
perience O Just be assembled. Three such sets are, therefore,
of SLaUSt:S[nI‘C' o Table 1 the overall length of time that
advanci d]: a-“ in the service, since obtaining their first com.
officers ;ais d&ermined; in Table 2 the Jength of time spent by
missions, their present commissions, as held at selected years,
Pi’ﬁcers_ n d: and in Table 3 the number of years that officers
is cc;gs;iﬂr:d,m remain in each commission—that is, on each
io;g Of.tflc ladder—1is calculated. The ofﬁclf;rs serving with the
',egimems-—zhat 15, fron} subalterns to the' leutenants-co.lonel,
inclusive—are dealt with first, after wh'lch the proprietary
colonels are considered in their turn. It w1'11 be seen that lh.esc
figqures clearly support the general impression of career service
described above .

Table 1, our first set of figures from our sample regiments,?
concerns the overall length of time that officers had spent in the

emmanding !

# These sets of figures are taken from statistical b_orgs ma'dc at 'selected1 years in the
printed annual Amy Lists, from the officers’ commission h:stgncs compiled for each
segiment appeacing in WO 27, and from the register-books in WQ 25. Our survey
covers the years 1739-95, theve being insuficient evidence upon which representative
satissics could be deaws for the two carlier decades covered by this study. Several short
luacunae in the materials make it impossible, in many instances, to give all three seis of
our statisties for the same year; and not all of ouy survey regiments were on hand in
cach of the years selected for bores,

Yar ¢ ience, the captain-li is counted among the captaing here and
henceforth{ such was contemporary pracuice.

B Fhese were eloven of horse and twenty-nine of foot, chosen carefully so that their
service reconds during our period would reflect closely the distribution pattern of the
avmy at home aud absond, The regiments of horse weve: The Blues, 2ud, and 4th
Haorse; the 2 Dyagaon Guards: the and, grd, sth, ¢, and 140k Dragoons; und the
el veeh Light Dvagoons, The foot were the Coldstrcam Guards, plus the tf1at,
and, geh, 50k, Geb, s, v3eh, Ladds, 1ath, 1ok, 1gth, 2und, 27ch, 98th, aznd, gavd, gith,
3ty g2nd, e, 45, 4G, 811, gath, gBih, Gavd, G4th, and 6aeh of Foot,
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service since obtaining their first commissi

: : 1 ons, as young cornets
or ensigns. The figurcs in Table 1 point the long service de-
en read in conjunciion with Table 226

seribed earlier; and wh,

Tasre ¢
Average Number of Years' Service From First Commission
HORSE FOOT

YEAR Lis-Col. Majs Capls  Lis  Lus-Col, Majs Caps  Lis
1740 35 31 26 20°5 35 305 7 g
s 2 2 s 85w 4§ G3s e
1759 21 20 Iy 6 15 19 4 5
1768 24 I 95 23 24 15 10
1773 19 18 14 85 29 20'5 16 »
1777 25 195 15 9 30 235 17 14
1585 285 26 15 7 26§ 22 175 75
1780 275 26 7 9 23 265 16 85
179¢ 28 23 135 2 30 29 18 9

—figures giving the average number of years spent by officers
in their presently held commissions, accounting therefore for
only their most recent service—they jointly shed a good deal of
light upon career patterns, and upon the service experience

that officers brought with them when promoted from one rank
to the next.

© TABLE 2
Average Number of Years Speat by Officers in Their Present Commission
E FOOT .
YEAR Lts-Col. Majs (Capts Lts  Crts Lts-Col. Majs Capts Lis  Ens
1740 14 &5 &5 8 6 8 3 8 75 35
1758 35 25 3 3 3 3 2 4 B 5
1766 7 5 6 55 35 5 4 55 55 4
1774 5 4 5 4 3 8 35 6 6 3
1780 6 25 45 3 2 5 3 45 35 U5
1787 95 7 7 4 3 8 5 9 6 335
- 1793 105 5 5 35 . 25 9 6 8 55 3

Table 3 illustrates the ‘rates of promotion’—the number of
years that officers could expect, upon average, to remain in one
rank before advancing to the next—obtaining in the officer
corps. :

These figures are all largely self-explanatory, illustrating the
pattern of service described earlier; but a few comments might,
nevertheless, be made here. Thus it will be noted that early in
1740 the lieutenants-colonel of horse had seen, on average,

* Figures on the length of service in cornutcies and ensigncies, since they were the

first ranks obtained, are esseatially the anme in Tables 1 and 2; and do not of course
apply in Table 3. '

e
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; £ Years gerved Before Attainment Oil-‘ !(’)rgt_t;‘u Rank
Number &
Average NUERLSE [ LeCol Majs Cops~ Ly
Majs Capls 26 .
yEAR LisGol 228 Ty 3 ?g 17 . 'S
° 2
o B s 2 : b " . 1
1759 P ; a2 o g
i l' 2 P 215 18 7 :
s 2 8 -9 3 : a g 2
1786 :? 19 10 5 3 - q
1792
s of army service since first obtaini.ng th-eir cornet-
‘some 353’";;2 lieu[enants-colonel of foot h'ad hke\:\nse seen an
cies; an cars of service since first taking a pair of colours,

aveftga? ;2355;;1 ensigncy was described. This was long service
: as o

| o and it was matched in the lower commissioned ranks,
| indeed, ks above the humble cornet and ensign, none of these
For;l% ra}l ~ uch sheer long service were again to be equalled
sm%sucsho century. In 1740 too it had taken the lieutenants-
gglﬁ:f;gl tO;hOfSC an average of 21 years’ service before being

romoted to that rank; majors ?fhor se hac.l St ) WUEREEE OF
P2 ears to reach their majorities; while lieutenants-colonel of
f?oo‘: had, in 1740, spent an avel’afg‘:_c'f27 year il the arimy e
fore reaching that rank, and similarly the foot majors hac!
achieved their majorities only after an averagc_of 26 years

E scr,;?}:::.ﬁgmes for 1740 were all high, the result of the long

peace that had followed upon the Utrech_t settlement; the
‘army’s size had been stable since the reductions that followed
the 1715 Rebellion; and the officer corps as a whole, w}_len the
Spanish war broke out late in 1739, was a very exp.enen.ced,
long-serving body. In the horse, none of the ﬁgu.res Just given
was to be equalled again during the century; while in the foot
it was only by the later 1780s that such figures were once again
achieved. The influence of prolonged peace and of only the
most limited augmentations had already set a trend in career-
service experience. The slightly lower promotion rate evident
in the horse in these statistics for 1740, as compared with the
foot, was exceptional; during the rest of the century the service
statistics and promotion rates were to be generally alike in the
two arms.
The campaigns and augmentations of 173948 undid all
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this, and by the early 1750s the army was much ‘younger’—that
is, the great majority of officers had much less experience of the
service. By the mid-point of the Seven Years War promotion
rates had sped up dramaticaily, reflecting not only wartime

.conditions—what with casualties, new-raising, and augmenta-
tions occurring—but also the expanded “imperial’ role of the -

army, with its greater number of corps and consequent need for
more officers. The mid-Seven Years War figures set a trend for
the rest of the century, reflecting the importance of the large
size of the force kept standing, and its imperial commitments,
to the career patterns and upward mobility of officers.

. If in wartime speedy promotion tended to water down
noticeably. the experience of officers in their present com-
missions, nevertheless with the settled conditions of peacetime
the figures once again always begin torise: in 1774 for example,
on the eve of the American Rebellion which would become 2
world war, the experience of the officers of foot in their present
commissions—and it was the foot that would bear almost the
entire burden of the war—was for most ranks greater than it
had been at any time since the 1939 war. Our final figures for
the early 1790s, just before the opening of hostilities against
Revolutionary France and the great expansion of the army
which then began, show the officer corps to have again ac-
cumulated more experience of the service than had been the
case upon the outbreak of war in e¢ither 1756 or 1775; and
among the field officers of foot there was more experience of
service than had been the case since 1712.

Another trend in career patterns, already noted above, is
apparentin the statistics: field rank—the lieutenant-coloneicies
especially—was being attained after periods of service pro-
portionately shorter than those spent on the lower rungs of the
ladder. This illustrates the more speedy promotion rates ob-
taining among that minority of officers—the first of the four
groups described above from which the officer corps was re-
cruited—possessed of birth, wealth, and interest, Indeed it was
comtnion for the lieutenants-colonel to have no more service
cxperience than had the majors.

All the above statistics illustrate strikingly the influence of
war, with its concomitant expansion of the forces and con-
sequent increase in the number of officers serving with the:
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upou the service PX!)C “il““‘c f’(" ”'f oflicer corps iy,

¢ must he recalled that expansion was a shory.
and its etlects m ust not be overrated, Witk
the great majority of all new oflicers foung
themeelves relegated to the h.“?_i'.l? a\{ l,litf & ll‘lc‘,xrr units were
proken.? In mest of the n?\\.:.\l;u ‘u &nziu‘ms, _u’rthcrmo,.e’
halfof the oflicers—all the field ol icers an <.:aptam.s, and .lm](‘
of the licutenants—were old soidxei;s eul;_cn appoimted {r_om
other corps or taken up from the }m -pay list, Entirely typical
were Manners's 50th, Anstrutpf-r s 58th, and Montague’s 59th
of Foot, all raw regiments raising from late December £755;
each was staffed with experienced officers at all ranks save oy
the ensigns, who were mostly young fellows, and save for 5
hand{ul of junior lieutenants {onein thf: 59th, and four gach in
the 56th and 58th). In terms of experience of the service the
lieutenants-colonel of the 56th, 58th, and 59th had by the
autumn of 1756 served for tw:enty-mght, twelve, z_md twelve
years respectively since obtaining their first com_mlssions; the
threc majors had served twenty-four, ten, and eighteen years
respectively; the captains of these regiments had served an
average of 125, 11, and 12 years respectively; and the lieuten-
ants (including the new men) had behind them an average of
33, '3, and 6°5 years respectively.? Compared with the rest of
the foot in the army the service experience of these officers was
no less than the average. Not even the practice of ‘raising for
rank’ was likely to flood the officer corps with incompetents,
since this was rarely attempted after the ’45 Rebellion, its
disadvantages being too well appreciated.®

What is striking about the statistics is the closely comparable
service records of the captains and subalterns among all the
regiments of each arm, in any period surveyed; the essentially
similar service experience of each regiment’s body of officers is
apparent. There were no favoured units, in so far as service

regiments, up
generaly but?
- ned phenomenen,
the coming of peace

#? On the near-panic casting about for exchanges into older more established corps,
which the merest hint of a peace would set off in new-raised regiments, sec J. Shy, op.
cit. 71-9, where several examples of this are given.

MWO 27/4.

) # ‘Raising for rank” involved granting to noblemen, oroccasionally to a city corpora-
tion, the right 10 raise a new regiment largely at their own expense, When the corps
approached full strength it was then taken on Lo the regular establishment and paid for
heaceforth by the state. The practice had only one real advantage: it produced a few
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with the company or troop was concerned s and since dispersal
in Pcmly-p.;wkcfs was the common lot of the army, thig <.-sséntAile
homogencitly ol service experience among the oflicers of cnn,1-
pany or troop grade contributed not a title towards bringing a
fairly even experience to the training of widely separated units.
The l)ublm_ garrisons of 1773, new and old, conveniently
illustrate this point, Among the old garrison which was re.
placed late in the spring of that year and sent aut into county
cantonments the average length of service of the ea ptains and
subalterns in their present commissions, together with the dates
at which they had obtained their prescnt"ranks, arc shown in
Table 4.

TanLg ¢
) ~ Old Garison, 1773

gth TFoot t7th Foot 27th Foot
Capts g (1764-72) Capts 55 (1760-72) Capts 5 (19647
4-72)
Lis 45 (1760-72) [,ls 4 (1761-72) Lis 5 (1758-72)
Ens 1 (1771-2) ) Ens 15 (1771-2) Eos g (1762-72)

28th Foot B " 45th Foot 46th Foot
Capts 7 (1701-72) Capts 6 (1355-71) - Capts 53 {1757-72)
Ltis 55 {1761-32) Lis 10 (1754~72) Lts 435 {1761-72)
Ens 25 (1769-72) Ens 4 {1763-72) Eos 15 (i770-2)

The same figures for the new Dublin garrison which came in
from county cantenments and replaced the old, in the spring of
1773, are given in Table 5. The average service in their present
commissions of all of the captains in the old garrisen was 6
years, and it was 5°5 for all the captains of the new; among the
lieutenants of the old garrison the average was 6 years’ service,
and it was 6 years also among the lieutenants of the new; and
where the old garrison’s ensigns had served 2 years, on average,
the new garrison’s ensigns had served for g years. Among all
twelve regiments only five groups—the captains of the gth and

new units much more quickly than regular recruiring could, since the raiser's tenants
were mosl often obliged to take service in his regiment. This made it a system especially
successful in Scotland. Its main disadvantages were two in number: the mopping up of
scveral hundred men, usually in one district, denied the old, well-teained corps the
recruits they needed ; and a considerable number of the officers in the new corps were
npminatcd not by the usual methods but by the gentdeman doing the raising {who
himself normally got the full coloneley of the corps, end thas the profis of proprictor
al}d the advantages of patronage). The raiser would naturally nominate from among
fricnds and relations, usually possessed of litcle or no experience but all as a body made
officers overnight (hence ‘ruising for rank”),
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TABLE §
New Garrison, 1773 . :
};Fool 4fznd(!"()o; ; g 54th Fogt
5t y Capts ' 5 175870, apts = 8 (1755
Capts g: ;g;gz; Lis 85 (1759-71) Lts 65 (3 7?3_;:3
é‘u S (17702 Em ¢ (1751772) Fns g5 (176134
ns
gand Foot 65rd Foo
Foot : t
55[]1({;);0_72) Caprs 45 (1 729_72) Gapss. - 5 761~72)
Pl 5 rT Ls 5 (790720 . Ll 5 (1360,
Ens 3 (1768-72) Ens, g (1762#2)

Ens 2 (1769——72)

- cather ‘youngish’ and the latter rather More
G he lieutenants of the 42nd and 45th, both rathe,
more experienced than the norm; and t.he ensigns of the gth,
who were a bit young agam——stand out; and of these only the
lieutenants of the g5th werc at all exceptional. . _

This general similarity was always the rule in the army,
There were exceptions, but these were usually exceptions
proving the rule. In 1740 for example, ['he promotion rates and
dates of purchase among the captains and lieutenants of
Dalway’s 3gth of Foot diverge noticeably from what was then
normal through the Test of the army. The 39th’s ten lieutenants
had obtained their
ensigns, ON average, where the average figure for the army was
1175 years; and half of the corps’s Lieutenants had served for
only one¢ year as ensigns, before obtaining promotion. The
dates of the lieutenants’ (and of the captains’) com missions indi-
cate what was occurring in the regiment. Six of the lieutenants
had obtained their lieutenancies in 1731 and 1732, within less
than a year of one another; and six of the eight captains had
obtained their captaincies in 1730 and 1731, within eighteen
months of one another. There had been, quite clearly, a great
wave of selling out and transfers among the captains and
Jieutenants serving with the corps during the period 1730-2.
Why this was so is casily determined: after several years of easy

service in Ireland the ggth had, among others, been sent late
in 1726 to join the Gibraltar garrison, under Spanish attack.
The 39&? had stayed on at Gibraltar when, late in the autumn
of 1730, it was ordered to proceed to Jamaica to deal with slave
insurrection; and only in the spring of 1732 was the corps freed
from this unexpected duty, coming home to Ireland. The
officers of the ggth had been dismayed neither by the shells of

experienccd; t

lieutenancies after only 35 years’ service as *
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aqiards nor by the boredom of the Gibraltar garrison
hich fo]l.owed'. It was, rather, the fikely prospect of
death from tropical diseasc that had set them scrambling to sell
or exchange, and this resulted in a massive intake of new men
and promotion of old, those willing to risk yellow fever for rank
Considering these several sets of statistics we cannot do other
than conclude that the British army was, during our period
jed by an officer corps of the most considerable experience’
made up of men who, by and large, entered the service for life
and got on by steady, competent service. This was careerism.
Long service does not in itself, of course, imply any outstanding
merit; but within the context of the several attributes of career-
ism and in light of the slow rates of promotion, a thorough
acquaintance with their business and, surely, a capable per-
formance of it must be conceded these men. Considering also
the disadvantageous conditions in which the peacetime army
always found itself serving, nothing but competence and sound
proficiency among the regimental officers could have kept the
majority of the regiments fit for service.
. This conclusion is lent additional weight by the fact that the
men appointed to the proprietary colonelcies of the corps were
likewise, in the great majority of cases, soldiers of long experi-
ence of the service. The colonelcies were valuable, much-
sought-after plums, and their disposal was a matter of weightin
the patronage system. by which high political interest was
maintained. But however well born, however well possessed of
interest, and however powerful politically were the officers—
usually general officers—appointed, the fact remains that all
but a mere handful of the colonels appointed during the
eighteenth eentury were men of long years of service in the
army. All three Georges regarded colonelcies as rewards for
deserving officers of long service, and viewed with distaste the
fact that patronage had also, upon occasion, some part to play
in their disposal. The role of patronage was, however, firmly
restricted by them—especially by George 11— with results most
clearly expressed in the following statistics. There were 293
colonels appointed during the years 1714-63. Of these, 18 had
served over 45 years cach on appointment; 63 had scen from
35 t0 44 years of service, upon appointment; another 78 had
served between 25 and 34 years, on appointment; and a further
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. to train and lead new-raised units.

16 The Condttion oflhﬂ Gorps ikt 2008

o had already served ?f]z:
ment. More than halfo

cen 15 and 24 YEArs, on appoiny.
colonels had, therefore, served fo,
b century befolrc b?inlg gdiven their colonelcies;
at leas o he colongls had, UpoOn appointm
and fully ﬁ":;l;giegistof service behind them. Only 44 Ore&té
between 153 o1 cent—had seen less than 15 years’ service o
COIOF{dS’[5LPand of those most had served more than ;g
appm;)”{“l;g conclusion is inescapable that only officers of long
experience—many with experience of active opera.
d, in thegreat majority of cases, aspiretoa colonelcy
rst two Georges commanded the army. The same
th some further nod to politica]

led (albeit wi
the first four decades of George III's reign,

end of our period.

years.
service and
tions—coul
while the first
pattern preval
interest) during
which takes us to the

(b) MEN*

Where the great majority of the officers serving with the regi-

ments were, as we have seen, men of no inconsiderable experi-
ence of the service, this was not the case among the non-
commissioned officers, musicians, and private men over whom
they exercised command. At no time during our period were

lable in numbers sufficient to keep the corps recruited
ths called for in the regimental establishments,

time considerable numbers of the men actu-
corps were mere recruits, as yet in-
be masters of their business. It was with
d manpower problem—too few re-
blishments, to0 many recruits

men avai
up to the streng
while in the mean
ally serving with the
sufficiently trained to
this chronic; two-pronge
cruits to complete to the esta

-17, 224. Sce also J. Hayes, ‘Lieutenants-Colonel and
Majoss-Commandant of the Seven Years” War', FSAHR 36 (1958), 3-13, 38-0, where
(he author coneludes (p. 12) of the thirty-three commandants of the corps that were the
Jast to be raised during the 1756-63 war, that they too were mostly ‘well qualified for

their command’, He adds of the mid-century army,
time a weli-balanced, practised, professional body of officers’ which could be drawn on

*J Hayes, ‘Officers’, 115

here and henceforth, to the NCOs (sexgeants and

# By *men’ we refer collectively,
and private

corporals}, musicians (drummers, trumpeters, hautbois, fifers, and pipers),
soldiers, A soldier with one year’s service or less was generally deemed to be not yet
sufficiently wrained or disciplined to be wrusted to perform all of the tasks and duties
normally within the province of the ‘compleat soldier’; and we follow this approach
here, describing as recruits these men who had served for only that length of time oOr
less, The basic-training scheme and timetable according to which recruits were brought
along is deseribed at lengeh in Ch, IV,

that ‘there was in existence at this’

The vCandztzan of the Corps: Men and Arms | .‘7
g the men already with the corps—that the regiments had
continually to contend; and both aspects of the problem 1;
latter especially, often caused the most severe difﬁcuhic; foc
individual corps. r
Itiswiththe effects of the manpower problem most especiall
rather than with its causes, that we are concerned here Befox{;
dealing with the broad statistical dimensions of the };rob[em
and examining in detail the condition of the regiments that
suffered most acutely from the problem, however, we offer a
brief survey _of the practices employed in the endless effort 1o
keep the regiments up to strength. _
Men were always needed ; and while men already trained, or
recruits accustomed at least to the initial or ‘material’ phasé of
the normal basic-training regimen (on which, see Chapter IV
below) were much to be preferred, the rawest of lads fresh from
the plough were always useful too, given the manpower prob-
lern. Several means were employed to obtain both sorts of men.
The army got its recruits either by voluntary enlistment (which
accounted for the majority) or by.force. The best-known
method of filling the regiments was, of course, the routine
peacetime and wartime ‘beating up’ for volunteers carried on
by the recruiting parties—a subaltern, one or two NCOs, and a
drummer (to ‘beat’)—dispatched to likely or favourite areas
direct from the regiments.?? Recruiting parties were to be found
touring the counties at all times and were especially common in
winter, after the harvest, when idle hands were most likely to
be found. It was by these parties that the majority of recruits
were obtained, whether the parties were beating up for the old
established corps or seeking greater numbers for newly raising
regiments. Special Recruiting Acts were passed on occasion in
wartime offering high bounties and short-term enlistments

amon

32 This activity was authorized by ‘beating orders’ {c.g. WO 26/29, p. 108}, obtained
from the War Office, Corps were avthorized ‘by Beat of Drum or otherwise to raisc 50
many Men . . . as are or shall be wanting’; and magistrates, ] Ps, and constables were
required ‘to be assisting . . . in providing Quarters, impressing Carriages & otherwise
as thexe shall be oceasion”, The enlistment oath signed by every recruit and witnessed
in the presence of a JP Jaid down the following qualifications for a soldier: he must be
a Protestant, he must ‘have no Rupture’ and not be ‘troubled with Fits’, he must be 'in
no ways disabled by Lameness ", . but have the perfect Use’ of his Jimbs, and he must
not be a runaway “Indented Apprentice or Militia Man’. That—along with a height
requirement of 5' 67 which was regarded only if yecruits were plentiful and the need
not pressing— was sufficient qualification for a red coat, T 1/572, fo. 100,

R T e e
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who would come forward; | i lorma enlistmen, befa[
1795 were forlife, this practice, tough productive of nin Ore
<hort term, was not in the long run cost-efficient apg 5 Wast'ht
frequently used 3% The other well-knqwn method °f0btai in-
men was by duress. In§olvent debtors co_uld escape pl‘isonmn
persons capitally convicted could sometimes escape the nOﬂnd
if they volunteered to serve, but these were few W Py Ose
Most of those obtained by dure.ss WETe Not crimingls bk er, 4
rather from the next category in the current scale of Valcamc
that is, ‘all such able-bodied, idle, and disorderly p chOnues\
cannot upon examination prove themselves to exercise aéd“’_ho
dustriously follow some lawful trade or employmeng -3 in.
these the JPs and the constables took up and'Presséd an
service. The Press Acts, which were in operation only dugllo
the years 1704~12, 1745-G, 1755~7, and 1778-g, hardiy rng
vided the most willing or able of recruits; and the majy purpoo-
of impressment was never simply to take up the rogues VE ;e
bonds, and others socially undesirable but- rather ,b:mr gm«
courager les autres—to drive others to volunteer for fear of bein
pressed.*® g
Normal beating up, short-term listing, bounties, ang the
press produced in the great majority of cases raw men only, and
these were good enough for the corps serving at home s but
among the regiments serving abroad and among those told off

 Clode, i, 24—7.

# A typical example of recruiting after this fashion appears in the Inspection Re.
turns on the 1 f6oth Foot, which was reviewed at Spanish Town, Jamaica, in December
1783. The battalion was described as composed partly of ‘Forcigners', pardy of
‘Draughts received from the g2nd Regiment’ since disbanded, and partly of ‘British
and Irish sent from the Jails in England’. WO 27/52. See also Sir C. V. F. Townshend,
The Military Life of Field Marshal George, First Marquess Townshend, 1727~1807 (1901),
79, for 2 variation o this theme—pardoning deserters ‘tho Condemn’d on Condition
they afterwards go to the West Indies to serve his Majesty in the Troops there.’

318 Geo. 11, e. 12, quoted in Clode, ii 17.

* Clode, i, 10~18, described the origing of impressment and the laws governing it;
and he noted that the ‘great principle of supply’ during the eighteenth eentury ‘was
that of conscription limited to the Griminal and Pauper classes’, not necessarily
distinguishable to Clode, The most detailed of recent discussions are for Queen Anae’s
reign; R. 1, Scouller, op, cit. 102-28, gives the history of e Press Acts of 1704-12,
while A, N, Gilbert, *Army Impressment During the War of the Spanish Succesion',
Hextoriun, 48 {1976), 680708, describes their actual operation in London und Kent.
Scoutler reminds us that inpressment carried out wader thiese Acts wins ‘the only forii
ofconseription . . | to he imposed fior the Standing Army prior to the Kiest World War'
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ice abroad, both in wartime and in peacetime, it was

fof_serg1 ¢ partially trained men who were most wanted, The
raine oos}: commonly employed towards this end was the
means rr;the ¢additional company’, one or two of which were
de"“ff", the strength of each foot regiment serving outside the
adde I Tsles in wartime.®” The additional companies were not
Brivs for active service and remained in Britain or Ireland; it
mcanlicir urpose to serve as recruiting and training depots for
g areEt regiments overseas, which drew on them from time
thili;ri as circumstances required; and numbers of these com-
to ies were often temporarily brigaded (notably at Chatham,
g?irr!ling Castle, and at Charles Fort Kinsale), for an introduc-
son to advanced drill%® i

1t was usually difficult to find sufficient men even at the best
of times; but at peak war years and in sudden emergencies true
dearth was experienced both by the regular recruiting parties
and the additional companies, as competition from the militia
and from new-raising regular regiments (not to mention the
navy, the marines, and the artillery) made itself felt. On such
occasions, therefore, since neither the additional companies nor
the regular recruiting parties were able to reinforce their
distant parent regiments quickly enough or with sufficient
numbers, other schemes had to be put into play in order to ob-
tain numbers of men who would arrive in the theatres with at
least the basics of training behind them. One such scheme—
resorted to in 1760-1, and again In 1793 —was the angmenting
of already existing Independent Companies and the rapid rais-

37 Additional Gompanies were not used during the Spanish Succession war, appear-
ing first in 1727 when they were raised in corps on, or taken on to, the British establish-
ment to prosecute the conflict with Spain centred upon the siege of Gibraitar, These
were dishanded at the end of 1729 (WQ 24f127, and WO 5/27, passim), Additional
companics were raiscd again in 1744 and were retained until 1748, in the regiments
scrving in the Low Countries (WO 24/231). Late in 1755 additional companies were
being raised again, and were mostly used as cadres upon which new regiments were
built in 1756 (WO 5/42 and 43, pessim), In late 1774 aod carly 1776 additional com-
panies were again established to recruit for battations serving in the Americas (WO
5/59, passim), and from 1979 for all battalions (WO 24/496). Only for the 1775-83 war
have Lscen refurences to additiona! companies in buttalions on the frish establishiment;
und these compunies, although joined to Trigh corps, were ofien recruiting in Bricain
(WO 4/g5, pp, 11641 7, und WO 5/50, passim), AMier 1993, ‘receuiting troaps’ appeored
I the cavaley for the first time. : )

* An excellent nervies of letters on the role and training of these campanics ia in WO
U{N!, PP 2qgpeng,







