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How Does Artificial Intelligence Impact Genealogy?
By David Ouimette CG, CGL

Editor’s Note: OnBoard seeks to share articles of
interest to BCG’s associates and on-the-clock applicants.
David Ouimette’s article discusses artificial intelligence
(Al)—a cutting edge, technological tool recently becoming
more readily available for multiple uses by genealogists.
David raises important possibilities, challenges, and
cantions present in the developing use of Al by the genea-
logical community. As of the publication of this
OnBoatd issue, however, the BCG Trustees have es-
tablished no official position on the use of Al in genealo-
. As always, genealogists are nrged to attend to the
Genealogy Standards and the Code of Ethics in all
aspects of their work.

The availability of powerful computational
resources and the development of large lan-
guage models trained on massive datasets
have given rise to generative artificial intelli-
gence (Al)—computer systems that can com-
municate like humans. These large language
models, or chatbots, such as Anthropic’s
Claude, Google’s Gemini, Microsoft Copilot,
and Open Al’s ChatGPT, can respond to
questions or prompts in novel and intelligent
ways that seem human. When asked,
ChatGPT stated that its goal is “to create al-
gorithms or models capable of generating
new, realistic data or content that is indistin-
guishable from data or content created by
humans.” Claude opined that its objective is
“to act as an unbounded creative engine, ca-
pable of designing, composing, and generat-
ing all kinds of original content, just as intelli-
gent beings do.” Generative Al has disrupted
workflows in many business sectors and re-

search fields, including genealogy.

Transformative Technology

Remember when microfilms provided the
most convenient access to archival records?

Over the past twenty years, online content
has supplanted microfilm. Now, generative
Al launches genealogy into a new age with
full-text search of handwritten document im-
ages on FamilySearch, historical photo colori-
zation and dating on MyHeritage, and Al-
powered DNA ethnicity estimates and cousin
matching on Ancestry.com.

That’s just the beginning, as Al can help with
most aspects of family history research.

Generative Al acts on electronic text, images,
audio, and video input in several ways. Al can
transcribe or summarize text, extract specific
information items, translate from one lan-
guage or style to another, recognize and de-
scribe patterns, highlight factual inconsisten-
cies, or otherwise elaborate on input as re-
quested. Al empowers the savvy genealogist
willing to exploit these capabilities.

AT Cognitive Agents

Can a chatbot act knowledgably and effective-
ly as a research assistant? Chetan Dube,
founder and CEO of Amelia—a conversa-
tional Al platform—predicts that “the inte-
gration of generative Al into everyday devices
will make Al more personal and responsive.
We atre on the brink of an Al cognitive agent
revolution.”!

Al can act as an agent or research assistant
helping the genealogist with each component
of the Genealogical Proof Standard. Consider
what Standard 34 says about employing
agents: “Genealogists may use agents to find
and examine sources” or “provide infor-
mation potentially relevant to a research ques-
tion.”? An agent need not be a human; it
could be an Al cognitive agent.

continued on page 10
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Thorough Research

Genealogists will do more thorough re-
search as generative Al transcribes addi-
tional records. Al trained to read hand-
writing in several languages (Standards 23
and 29) facilitates reasonably exhaustive
research via full-text search. Fami-
lySearch has converted hundreds of mil-
lions of handwritten images to full tran-
scripts. A recent

RootsTech video showcased full-text
search of “U.S. Land and Probate Rec-
ords” and “Mexico Notary Records” on
FamilySearch Labs.3 Over the next few
years, FamilySearch will transcribe the
majority of its historical images.

Chatbots like Claude, Gemini, Copilot,
and ChatGPT can help you develop re-
search plans (Standard 9). For example,
when prompted with “My immigrant
ancestor was born somewhere in Quebec
about 1905 and artived in Vermont
about 1825. What records can I use to
identify his birthplace,” Claude produced
a research plan, recommending eight
recotd types, explaining the value of
each, and suggesting a methodical ap-
proach to pursue. Al can also help you
ask effective research questions
(Standard 10), pivot your research
(Standard 16), or expand the scope of
your research (Standard 17).

Accurate Citations

Generative Al understands more than
spelling and grammar. Ask a chatbot to
tind unique facts in your writing that
need sources cited (Standard 1). With
access to necessary citation elements
(Standard 5) and adequate training on
citation formats (Standard 6), Al can
even help produce accurate source cita-
tions. With the addition of image links,
full transcripts, and Al-generated rectan-
gles highlighting names, dates, places,
and relationships identified in images,
citations will point not only to sources
but to key information items embedded
in the source.

Evidence Analysis

Al can analyze evidence in countless
ways.

Standard 23 states that “Genealogists
correctly read all legible handwriting in
materials they consult.”’* Al can expe-
dite transcription and often decipher
words illegible to mere mortals.

You can find an ancestot’s will tran-
scribed by FamilySearch’s Al engine,
then copy and paste the computer-
generated text into Copilot, asking it to
describe each person named in the will.
Copilot will identify the people, note
their roles, and perhaps add a document
summary. (Standards 24 and 33).

MyHeritage can accurately date histori-
cal photographs based on training date
from millions of old photos. Who
would have thought that a wedding
photo would provide evidence for a
marriage date?

As with any research assistant, Al
makes mistakes. Responding to the
prompt, “Newell White was a French-
Canadian immigrant who spoke French
and lived in Vermont in the 1830s.
What might have been his surname at
the time of birth?,” Gemini stated in-
correctly that “French-Canadian sut-
names followed a patronymic naming
system.” However, ChatGPT astutely
observed that the birth surname might
have been Leblanc or Blanchard.

Evidence Correlation

You can engage chatbots to examine
information items for inconsistencies,
but beware of the results. For example,
ChatGPT was prompted: “Analyze the
following sentence and highlight any
conflicting information: Alexander mat-
ried Mary on 15 March 1859; Alexander
and Mary were parents of three sons:
Samuel who was born 15 July 1859,
Ephraim who was born 15 November
1863, and Ebenezer who was born 15
Match 1864.” The chatbot explained
thoroughly and erroneously how all the

stated facts were consistent. Only when
ChatGPT was questioned explicitly
about the proximity of these dates did it
concede that there were conflicts, but it
took additional coaxing.

You can give generative Al systems ta-
bles of data to correlate. When provided
a table of calculated birth years from ages
and age ranges extracted from specific
sources, ChatGPT correctly interpreted
each row and correlated all the evidence,
making a solid argument about the con-
sistency and quality of evidence found in
documents most proximate to the date
of birth. Sound reasoning supported the
appropriate conclusion.

Conflict Resolution

After you ask a chatbot to correlate evi-
dence items, you can ask it to highlight
and then resolve conflicting evidence. Al
systems like ChatGPT have been trained
enough to give meaningful responses in
many reasonable situations. In the earlier
example of correlated birth years from
multiple documents, ChatGPT offered
five explanations: “margin of error,”
“guesswork of the informant,”
“transcription errors,” “age calculation
based on the person’s appearance,” and
“cultural or linguistic differences.” Al
can become a useful research assistant if
guided with the right line of questions.

Persuasive Conclusions

A genealogical proof requires a “soundly
reasoned, coherently written conclu-
sion.””> Persuasive proof arguments re-
quire carefully constructed hypotheses,
logical sequences, and clear rationale that
Al can help produce or refine. You can
give a chatbot a draft of all or a portion
of your proof argument for editorial re-
view. Al can point out errors in logic and
suggest edits to improve the consistency
of language, tone, and style.

(Continued on page 11)
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Considerations and Caveats

Al comes in two forms: Artificial Intelli-
gence and Artificial Ignorance. Both can
get you in trouble. Artificial Intelligence
does not obey any patticular code of eth-
ics and may plagiarize. Artificial Igno-
rance may generate false or biased re-
sponses and do so persuasively. Remem-
ber these caveats when using generative
Al as a research assistant. Learn how to
transcend current deficiencies in these
tools, as they have much to offer.

Al systems may reflect any bias and tox-
icity inherent in their training data
(Standard 63). They might also plagiarize
liberally (Standard 22). Their results often
can contain false information, some in-
stances more subtle than others. Any
genealogical work product of an Al agent
must be carefully scrutinized before in-
corporation into your research.

Hopeful Future

When asked to “generate a sonnet in the
style of William Shakespeare about the
joy of doing family research,” ChatGPT
penned these original verses:

Upon the parchment, tales of old are
spun,

In dusty tomes, where history’s whis-
pers hide,

Where ancestors, like stars, their paths
have run,

Their legacy, in shadows, does abide.

With quill in hand, I trace each fading
line,

Through ages past, their journeys I
putsue,

In quest for roots, a lineage divine,

Each name a gem, each story ever true.

Oh, what delight, to unearth secrets
deep,

To resurrect the echoes of the past,

In every record, precious treasures
keep,

Their lives within my grasp, forever
cast.

For in the search, a bond with kin is
found,

As through their tales, our own souls
are wound.

Endnotes

1.Benson Mawira, “Generative Artificial
Intelligence Set to Transform Global
Business Landscape in 2024,” Cryptopolitan
(https://www.cryptopolitan.com

enerative-ai-on-global-business-

landscape/ : posted 14 December 2023),
paragraph 8.

2. Board for Certification of Genealogists
BCG), Genealogy Standards, 2nd ed. Rev.
(Nashville: Ancestry.com, 2021), 21.

3. FamilySearch Support Content Devel-
opment Team, “Unlock the Power of Full
-Text Searching for Historical Rec-

ords” (2024); webinar, RootsTech (https://
www.familysearch.org/en/rootstech/
session/unlock-the-power-of-full-text-
searching-for-historical-records : accessed

25 March 2024).
4. BCG, Genealogy Standards, 17.
5. Ibid., 3.

standards and write about DNA results.
The half-day workshop will run twice,
once on Tuesday, 12 November, and
again on Saturday, 16 November.

In February, the Education Fund wel-
comed Jari Honora, CG, and Jenny Riz-
zo Irwin, CG, at our spring Journeys to
Certification conversation. Consider sub-
scribing to the BCG Education Fund
mailing list to be the first to know about
future events. The link to subsctibe can
be found just above the green BCG logo
on our homepage: https://

bcoedfund.oro.

Colonial Virginia researchers are encour-
aged to apply for the Donald Mosher

Memorial Award, which recognizes cur-
rent colonial Virginia research published
within the past twelve months or intend-
ed for future publication. To learn more
about the requirements, visit https://

bcgedfund.org/mosher-award.

BCG Education Fund

The BCG Education Fund awarded the
memorial 2023 Debbie Parker Wayne
scholarship to Shannon Wood Byers.
This scholarship guarantees Shannon a
seat at the spring Putting Skills to Work
workshop, which is offered in connec-
tion with this year’s virtual National
Genealogical Society Family History
Conference. The workshop features
Sharon Hoyt, CG, presenting
“Organizing and Analyzing Evidence
for Genealogical Success” and Jan
Joyce, DBA, CG, CGL, AG leading
“Deconstruct to Reconstruct: Writing
Proof Arguments for Maximum Im-
pact.”

The spring workshop is sold out, but
registration for the fall virtual Putting
Skills to Work workshop will open later
this year. Karen Stanbary, MA, LCSW,
CG, will help students master DNA

Upcoming Webinars

e 21 May 2024: “Editing your Own
Writing: Part I,” Thomas W. Jones,
CG, CGG

e 18 June 2024: “Editing your Own
Writing: Part 11,” Thomas W. Jones,
CG, CGG

e 16 July 2024: “Oral Genealogy in
Asia-Pacific: The Essence of Person-
al Identity and Tribal Connections,”
David S. Ouimette, CG, CGL

e 20 August 2024: “He Had a Brother

Who Disappeared: Finding John H.

Hickey, Formerly of Rockton, Win-

nebago County, Illinois,” Debra S.

Mieszala, CG

17 September 2024: “A Myriad of

Slavery Databases,” LaBrenda Gar-

rett-Nelson, CG, CGL

e 15 October 2024, “Sense and Sensi-
bility: The Power of Logic, Intuition,
and Ciritical Thinking,” Robbie John-
son, CG
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Top Ten Questions about the BCG Pilot Program
By Jan Joyce, DBA, CG, CGL, AG

In February of this year, BCG an-
nounced the launch of a pilot program
that divides the application process into
multiple parts. The pilot program period,
now active, remains in place through 31
December 2024 for any new applicant
submissions. During this time, an appli-
cant may choose the current process or
the pilot process to apply for certifica-
tion.

The current process is comprised of two
parts: (1) the Preliminary Application
and (2) these six elements: Code of Eth-
ics, Development Activities, Document
Work, Research Report, Case Study, and
Kinship-Determination Project. The
pilot program is comprised of three

#10: How do I opt in to the pilot
program?

A: Any applicant who is interested may
submit parts 1 and 2 of the portfolio to
take part in the pilot program. If you
have already submitted Part 1 (the Pre-
liminary Application) then submit Part 2
before 31 December 2024 when the
pilot is scheduled to conclude. Part 2 is
comprised of a brief application form,
Development Activities, Document
Work, and the Kinship-Determination
Project.

Figure 1

not impacted; all of the elements remain
the same.

#8: Can I split the 150 total portfolio
page limit any way I want between
parts 2 and 3?

A: No. Parts 2 and 3 may each only have
75 pages maximum. Also, the page limit

is not considered a target. Many success-
ful portfolios have a page count well be-

low the maximum allowed.

#7: May I select which elements to
submit for Part 2 and then submit the
remaining ones for Part 3?

inary Application,
(2) Code of Ethics,
Development Activ-
ities, Document

parts: (1) the Prelim-
:.|_J

i ohi Part 1.
Work, and Kinship- dart
Determination Pro- Preliminary

ject, and (3) an up-
dated Code of Eth-
ics, Research Re-
port, and Case
Study. In essence,
the pilot program
splits the current
process with little
change other than
adding an updated
code of ethics. Fig-
ure 1 to the right
compares the two
processes.

C
@
LS.
| -
-
O

By testing a new
Process, BCG hopes
to learn if the re-
vised program is more approachable.
Allowing the submission in multiple
parts may motivate some applicants to
seck the credential in general or earlier in
their journey. Now, let’s get to our
countdown of the top ten questions
about this new pilot program.

App

Part:
Preliminary

App

P

Comparison

Part 2:
Six Elements

Bocument
Work

Development
Actlvities

#9: Why has BCG created this pilot
program?

A: By splitting the portfolio submission
into three parts, the process may seem
more accessible for some prospective
applicants. BCG wants to encourage
prepared applicants to submit their
portfolios. The rigor of the program is

n:
Determination
Project

Research
Report

Case Study

Three Elements
=

Kinship
Determination
Project

A: No. The pilot program does not sup-
port this approach. Part 2 must be com-
prised of its Application Form, Code of
Ethics, Development Activities, Docu-
ment Work, and the Kinship-
Determination Project. After receiving
feedback from BCG that Part 2 is suffi-
cient, you may then submit Part 3, which
is comprised of its Application Form,
Code of Ethics, Research Report, and

Case Study. continued on page 13
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I continued from page 12

#6: What happens after 31 December
2024? Does the pilot program cease to
exist?

A: This will be determined later. BCG
will determine if the pilot program
should be extended, adopted, or eliminat-
ed. If extended or adopted, some adjust-
ments might be made to the program as
deemed necessary.

#5: Development Activities are sub-
mitted as an element in Part 2. If I
undertake any educational opportuni-
ties between my Part 2 and Part 3
submissions, how will BCG know
about these?

A: Applicants will not update the Devel-
opment Activities element to submit with
Part 3. Therefore BCG will not be aware
of any additional educational opportuni-
ties undertaken between parts 2 and 3.
This parallels the current submission
process in that at the point in time when
an applicant submits a portfolio, BCG is
not made aware of additional educational
undertakings.

If an applicant receives judge feedback
from a sufficient Part 2 submission and
wants to partake in any type of educa-
tion, he or she is welcome to do so. But
this information will not be relayed in the
Part 3 submission.

#4: I am on the clock and my due
date is before the Pilot Program ends
on 31 December 2024. If I am not
ready to submit Part 2 by my due
date, do I need to extend and pay the
extension fee so I can submit before
31 December 2024?

A: Yes, if your due date is before 31 De-
cember 2024 and you have not submitted
Part 2, it will expire. You may either pay
the extension fee (recommended) or let it

expire and then begin again with Part 1
followed by Part 2.

Here are some additional examples of
timing for prospective applicants in dif-
ferent stages of the submission process:

®  You have not submitted Part 1—
the Preliminary Application. You
may submit Part 1 and then Part 2
any time before 31 December
2024.

e If you are already on the clock,
having submitted Part 1, and your
due date is before 31 December
2024, then you may submit Part 2
by your due date to participate in
the pilot program.

e Ifyou are already on the clock, and
your due date is before 31 Decem-
ber, but you are not yet ready to
submit Part 2, then you may extend
for another year. However, to par-
ticipate in the pilot program, Part 2
must be submitted by 31 Decem-
ber 2024. The pilot program might
not be available after 31 December

2024.

e Ifyou are already on the clock, and
your due date is after 31 December
2024, then you may submit Part 2
before 31 December 2024 to par-
ticipate in the pilot program. The
pilot program might not be availa-
ble after 31 December 2024, in
which case you might be required
to submit the entire portfolio at
one time, which is the current pro-
cess.

#3: If either Part 2 or Part 3 is
deemed insufficient by the judges,
can I just resubmit that part?

A: No. If BCG judges deem cither Part
2 or Part 3 insufficient, applicants will
need to restart the process with Part 1.
This mirrors the current process and
thus retains the overall intent and rigor
of the program.

#2. How much time do pilot pro-
gram participants have after receiv-
ing a sufficient review of Part 2 be-
fore submitting Part 37

A: After the applicant submits Part 2,
there will be a period during which BCG
judges review it. If Part 2 is deemed suf-
ficient, the applicant has one year from
that date to submit Part 3. If the appli-
cant cannot submit Part 3 within a year,
a one-time extension of a year is allowed.
Thus, in total, the applicant may take up
to two years to submit Part 3. If the ap-
plicant does not submit Part 3 within
two years, the process must begin again
with Part 1.

#1: Timing—I'm on the clock. Do I
opt in now? Does it change my due
date?

A: If you are on the clock now, you have
completed Part 1 (the Preliminary Appli-
cation). If you want to participate in the
pilot program, email the BCG Executive
Director at office(@bcgcertification.oro
and ask for the Part 2 Application Form.
Then pay the $150 application fee
through the BCG online shop here:
https://begcertification.org/shop/.

If our Top Ten Questions didn’t address
one of yours, we are sure that the follow-
ing resources will. Please check out the
pilot program webpage and application
guide. If either of those don’t answer
your questions, you may email the BCG
Executive Director.

e Check out the BCG pilot program
webpage: https://

begcertification.org/pilot/.

e Review the Pilot Program Applica-
tion Guide: https://
begcertification.org/wp-content
uploads/2024/02
PilotAppGuide.rev23Feb2024.pdf.

NEWSLETTER OF THE BOARD FOR CERTIFICATION OF GENEALOGISTS 13
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BCG Launches New Certified Genetic Genealogist Credential

By Scott Wilds, CG!

On 1 March 2024, BCG began taking
applications from board-certified geneal-
ogists for its new Certified Genetic Ge-
nealogist (CGG) credential. The CGG is
an “add-on” credential; applicants must
be current Certified Genealogists.

The new credential is the result of a year
of study and planning by BCG, which
has applied to trademark the term Cerz-
fied Genetic Genealogist and the acronym
CGG. BCG’s efforts to develop genetic
genealogy standards date back more than
five years; Genealogy Standards was updat-
ed in 2019 to include seven new DNA
standards, the product of several years of
discussion, drafting, debate, and public
input.?

The CGG credential denotes associates
who have demonstrated competence in
using genetic evidence to solve complex
genealogical problems while meeting
standards for using DNA evidence. Ap-
plication requirements include a portfolio
with two work samples that meet the
Genealogical Proof Standard (GPS). The
work samples are evaluated using stand-
ards-based rubrics, similar to the way
new associate portfolios are evaluated.

Application is by electronic portfolio of
no more than 150 pages. Complete appli-
cations contain three elements: (1) an
application form and signed Genealo-
gist’s Code of Ethics, (2) a narrative out-
lining the applicant’s development activi-
ties specific to using DNA evidence in
genealogy, and (3) two work samples that
demonstrate skill in using genetic and
documentary evidence to reach a genea-
logical conclusion or address a research
question.

Both work samples should demonstrate
the ability to solve genealogical problems
where DNA evidence is integral to the
conclusion. Each work sample should
demonstrate application of the GPS, use
DNA and documentary evidence to re-
solve a question of relationship or identi-
ty that cannot be proved without genetic
evidence, and reflect detailed reasoning
that integrates DNA and documentary

evidence into a defensible conclu-
sion. Each work sample should meet
applicable genealogy standards, in-
cluding those detailed in the section
“Using DNA Evidence” of Genealogy
Standards (Standards 51-56)3 and the
Code of Ethics.# Submission to BCG
of work for credentialing is consid-
ered private sharing, not publishing,
so Standard 57 does not apply.

A specific format for work samples
is not required. A stand-alone proof
argument, a formal case study, and a
research report completed for a cli-
ent or to file may be good choices. A
research report may reach intermedi-
ate conclusions and outline further
research steps, like a targeted DNA
testing plan, or it may articulate why
research cannot continue.

To demonstrate broad knowledge,
applicants should consider submit-
ting work samples that use more
than one kind of DNA test. Only
one work sample may address a
straightforward case of a living per-
son’s unknown parentage. More
complicated cases demonstrate ad-
vanced skills.

The CGG application form includes
a checklist of fourteen genealogical
research contexts that should be
attached to each work sample. Each
work sample should address one or
morte of these contexts. The research
contexts describe the kinds of com-
plex genealogical problems in which
DNA and documentary evidence can
reolve questions of identity or rela-
tionships. The fourteen research
contexts are:

e  Genetic evidence and documen-
tary evidence disagree.

¢ Insufficient documentary evi-
dence, DNA evidence, ot both
exist to provide any plausible
answer to the research question.

e Assembled documentaty evi-

dence, DNA evidence, or both sug-
gest more than one equally plausible
answer to the research question.

e A person whose identity is in ques-
tion has an unknown given name,
last name, ot both.

e  Pcople who closely share Y-DNA
have different last names.

e One kind of DNA test is insufficient
to help answer the research question.

e Multiple hypotheses result from ped-
igree collapse (for example, a sibling
pair marries another sibling pair, first
cousins marry, or siblings conceive
children with the same person).

e A relationship question, identity
question, or both have multiple plau-
sible answers.

e Multiple plausible sources exist for
the source of shared DNA.

e  The averaged amount of shared
atDNA differs significantly from
statistical predictions across multiple
test takers.

e  Misattributed parentage occurs in
multiple generations.

e  Documentary evidence is limited; for
example, where record destruction is
extensive, census or vital records are
not extant or informative, or records
are few.

®  Your research question applies to an
endogamous community.

e  Genetic networks suggest unknown
ancestral lines.

Applicants may submit work that has
been published or submitted to BCG as
part of a renewal or new application
portfolio with certain restrictions. The
unedited version of previously published
material should be submitted, not the
published version. A description should
be provided or post-submission revisions
to work previously submitted to BCG

continued on page 15
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New CGG Credential
continued from page 14

based on BCG’s or others’ feedback. The
casual use of DNA likely will not meet
the CGG work sample requirements.
DNA evidence should be integral to the
solution of the research question or
problem being addressed in each work
sample.

The CGG rubrics will seem familiar to
associates. They ate based on rubrics for
the two elements of the new CG applica-
tion portfolio that must meet the Genea-
logical Proof Standard: the case study
and the kinship-determination project.
CGG rubrics address extent of docu-
mentary and genetic evidence, source
citations, quality of evidence, analysis,
correlation and assembly of evidence,
resolution of conflicting evidence,
soundness of conclusions based on doc-
umentary and DNA evidence, writing
and presentation format, and respect for
privacy. This sequence tracks the five
elements of the GPS: reasonably exhaus-
tive research, complete and accurate
soutce citation, analysis and correlation
of evidence that facilitates sound intet-
pretation, resolution of conflicting evi-
dence, and a soundly, coherently written
conclusion.

The CGG rubrics are more specific in
describing DNA evidence needed to
meet Standards 51-56 than are the CG
application rubrics. Neatly every CGG
rubric includes DNA-specific language.
For example, CGG Rubric GG1b
(Extent of genetic evidence) for the
Meets Standards rating states “the select-
ed DNA tests, test takers, companies,
and analytical tools address the genealog-
ical problem. A sufficient number of test
takers support genetic relationships and
eliminate competing hypotheses.” CGG
Rubric GG4 (Analysis, correlation, and
assembly of evidence) includes DNA-
specific language for the Meets Standards
rating: “Valid analytical tools, statistical
data, and reasoning sufficiently interpret
DNA test results to reach conclusions or
intermediate conclusions. All relevant
factors to determine a genetic relation-
ship are considered. Alternative hypothe-
ses are convincingly mitigated, addressed,

or eliminated.” The specificity of the
CGG rubrics should be valuable in
evaluating all genealogical work that
includes DNA evidence, not just in
evaluating work samples submitted in a

CGG application portfolio.
In 2023, the BCG board adjusted fees

for new applications for second and
third credentials; that is, for CGs apply-
ing for the CGL or CGG credential, or
those with two credentials applying for
a third. The fee for the second creden-
tial is now $225 (formetly $300), and
for the third credential $150. CGs
would therefore pay $225 to apply for
the CGG if they do not also have the
CGL, and $150 if they have both the
CG and the CGL.

Language is expected to be proposed at
the May BCG board meeting to align
CG and CGG renewal dates by extend-
ing an associate’s five-year CG renewal
date to match the CGG renewal date.
That is, the successful CGG application
is deemed equivalent to a CG renewal,
and the CG renewal date would be re-
set (extended) to be the fifth anniver-
sary of the CGG award.

Specific application requirements are on
the BCG website at https://
begcertification.org/process/app-
guide/. Application requirements will
be incorporated into the next edition of
The BCG Application Guide. The CGG
rubrics link is https://

begcertification.org/process/rubrics/.

Endnotes

1. Scott Wilds, CG, chaired BCG’s CGG
Implementation Committee. He thanks
committee members Melinde Lutz Byrne,
Thomas W. Jones, David Ouimette, and
Karen Stanbary for their work and notes
that many phrases in this article are drawn
without quotation marks from the CGG
application requirements drafted by the
committee and adopted by the board. The
committee built on the work of an eatlier
CGG committee co-chaired by Catherine
Desmarais and Jennifer Zinck, with mem-
bers Jones, Ouimette, Stanbary and Wilds.

2. Boatd for Certification of Genealogists,
Genealogy Standards, 2nd ed. (Nashville:
Ancestry.com, 2019), xiv—xv, 29-32.

3. Board for Certification of Genealogists,
Genealogy Standards, 2nd ed. rev. (Nashville:
Ancestry.com, 2019), 29-32.

4. Ibid., 49-53.

Certified Genetic

I BCG Announces First Two
Genealogists

The Board for Certification of Genealo-
gists is excited to announce that
Thomas W. Jones, PhD, CG, CGG,
FASG, FNGS, FUGA, and Karen Stan-
bary, MA, LCSW, CG, CGG, have suc-
cessfully met the requirements for Certi-
fied Genetic Genealogist (CGG). Tom
and Karen are the first two Certified
Genealogists to become credentialed as
CGGs. Through the CGG application
process, they have demonstrated com-
petence in using genetic evidence to
solve complex genealogical problems
while meeting standards for using DNA
evidence.

BCG launched the new CGG credential
effective 1 March 2024. Any current
Certified Genealogist may submit appli-
cation materials for the add-on creden-
tial. For more information regarding the
requirements and application process,
please visit BCG’s website at https://
begcertification.org/process/app-
guide/. BCG’s application to registet
“Certified Genetic Genealogist” and its
acronym CGG is pending before the
U.S. Trademark and Patent Office.

BCG extends its congratulations to
Tom and Karen, and welcomes them as
the first two Certified Genetic Genealo-
gists.
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President’s Corner
By Faye Jenkins Stallings, CG

We have been quite busy at BCG imple-
menting the various actions approved by
the Board at our last meeting in October.
All of our activity has been focused on
tulfilling BCG’s mission to foster public
confidence in genealogy as a respected
branch of history by promoting an at-
tainable, uniform standard of compe-
tence and ethics.

In February, BCG launched a pilot pro-
gram that allows the submission of a
portfolio in three parts:

o  Part 1: The Preliminary Application

e Part 2: Code of Ethics, Develop-
ment Activities, Document Work,
and Kinship-Determination Project

e  Part 3: Code of Ethics, Research
Report, and Case Study

The pilot program does not change port-
folio elements, standards, or rubrics, only
the submission timing. The objective of
the pilot program is to explore changes
that aim to make the process more ap-
proachable and encourage more appli-
cants to submit their portfolios. The pilot
program runs from March 1 to Decem-
ber 31, 2024. There is no limit to the
number of participants, and it is open to
both those who are already on the clock
as well as those who are not yet on the
clock. Multiple town halls have been held
to share information regarding the pilot
program. Great interest has been ex-
pressed. For more information and a
video about the pilot program, see
https://bcegcertification.org/pilot/.

On March 1, BCG announced that it is
now accepting applications for the new
Certified Genetic Genealogist credential.
Given the increased use and benefit of
DNA to solve complex genealogical
problems, we felt it was in keeping with
our mission to ensure that a practition-
er’s competence in using DNA be inde-
pendently evaluated. For mote infor-
mation about the credential, see https://

begcertification.org /process/app-

guide/.

On another front involving genetic ge-
nealogy, because of the increased use of
forensic genetic genealogy by law en-
forcement, various regulatory authori-
ties are evaluating legislation or regula-
tions to be established that impact this
field. In some cases, the regulatory au-
thorities are considering how genealo-
gists should be evaluated or licensed.
Because BCG is the premiere federally
recognized organization for the certifi-
cation of genealogists, we felt an effort
to educate the public regarding BCG
was needed. The outcome of this is a
whitepaper, “Certification and Stand-
ards in the Practice of Forensic Genetic
Genealogy,” which was prepared by a
committee of BCG associates, led by
Barbara Jean Mathews and including
Melinde Lutz Byrne, LaBrenda Garrett-
Nelson, and Mark Wentling. This
whitepaper may be viewed at https://

begcertification.org/about/.

BCG recently participated in the Roots-
Tech 2024 conference. Many partici-
pants visited the booth and expressed
interest in both the pilot program and
the launch of the Certified Genetic Ge-
nealogist credential. Id like to extend
thanks to our associate, Angela Packer
McGhie, who partnered on behalf of
BCG with ICAPGen to develop a pro-
fessional/aspiring professional track at
RootsTech, which was well received.

Following through on strategic planning
initiatives, two committees have been

established:

e The Standards Review Committee,
reviewing the Genealogy Standards
and proposing changes to the
Board;

e The Application Guide Review
Committee, reviewing and propos-
ing updates to The BCG Application
Guide.

Associates were requested in Januaty to
submit any recommendations for

changes of the Application Guide. In Feb-

ruary, a survey was distributed to portfo-
lio judges seeking initial input into possi-
ble changes to the standards. Both will
be ongoing efforts during the coming
months. We appreciated the input that
everyone has provided and will provide.

We are always looking for ways to im-
prove our processes. Recently, we insti-
tuted a change to allow associates easier
access to past issues of OxnBoard. Instead
of going through the BCG Shop to
“order” and download past issues, asso-
ciates can now simply login to the BCG
website to find a link, “Associates Only:
OnBoard Back Issues,” on the Associates
home page: https://bcgcertification.org
associates-home-page/associates-only-
onboard-back-issues/. Remember: you
have to be logged in to access this bene-
fit for associates only.

Finally, thank you to all the associates
who took the time recently to respond to
the survey about availability to volunteer
with BCG, offering skillsets that benefit
the organization. The value of volunteers
to nonprofit organization such as BCG is
immense. We could not achieve our mis-
sion without the passion and drive of our
ardent associates. Thank you for your
commitment and investment of time.

Please continue to share your ideas about
ways in which we can advance BCG’s
mission by contacting me at presi-
dent@bcgcettification.org.
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NEW AND RENEWED ASSOCIATES

NEW ASSOCIATES

Laura Cubbage-Draper, CG
Metuchen, New Jersey

Julie Medlock Flake, CG
Alexandria, Virginia

Angela J. Harris, CG
Manchester, New Hampshire

Heidi Gardner, CG
Bountiful, Utah

Katherine Bliss Joyner Kaye, CG
Edgewater, Maryland

Susan Lasley, CG
Mount Vernon, New York

Kristine Hyatt Lyon, CG
Rosemount, Minnesota

Kate Townsend, CG
Pittsburgh, Pennsylvania

Julie Walker, CG
Helena, Montana

NEW CERTIFIED GENETIC
GENEALOGISTS

Thomas W. Jones, CG, CGG
Ithaca, New York

Karen Stanbary, CG, CGG
Chicago, Illinois

RENEWED ASSOCIATES

John D. Beatty, CG
Fort Wayne, Indiana

Anne Taylor Brown, CG
Richmond, Virginia
Junel S. Davidson, CG
Salinas, California

Margaret R. Fortier, CG
Medford, Massachusetts

Lisa Gotrell, CG
Martinez, California

PRESIDENT

Faye Jenkins Stallings, CG
VICE PRESIDENT

David S. Ouimette, CG, CGL
SECRETARY

Gary L. Ball-Kilbourne, PhD, CG
TREASURER

Darcie Hind Posz, CG, FASG
EXECUTIVE COMMITTEE
MEMBERS-AT-LARGE
Karen Stanbary, CG, CGG
Scott Wilds, CG

BCG Officers & Trustees

TRUSTEES

Matthew Blaine Berry, CG

Catherine B. W. Desmarais, CG

LaBrenda Garrett-Nelson, JD, LLM, CG,
CGL, FASG

Shannon Green, CG

Jari Christopher Honora, CG

Barbara Vines Little, CG, FNGS, FUGA,
FVGS

Angela Packer McGhie, CG, FUGA

Mary Kircher Roddy, CG

Richard G. Sayre, CG, CGL, FUGA

ONBOARD EDITOR
Gary L. Ball-Kilbourne, PhD, CG
Email: gbk@praitiegenealogy.com

ONBOARD EDITORIAL STAFF
Michael J. Leclerc, CG

Meryl Schumacker, CG

Nicki Peak Birch, CG

RENEWED ASSOCIATES

(continued)

Sharon Hoyt, CG
Saratoga, California

Jan Joyce, CG, CGL
Los Altos Hills, California

Polly FitzGerald Kimmit, CG
Shrewsbury, Massachusetts

Chatles McGee, CG
Hudson, Wisconsin

Elizabeth Shown Mills, CG, CGL
Henderson, Tennessee

Ann Raymond, CG
Carmel, Indiana

Craig R. Scott, CG
Rocky Mount, North Carolina

Meryl Schumacker, CG
Evanston, Illinois

Jacqueline McFee Tristch, CG
Taylorsville, Utah
Faye Jenkins Stallings, CG
Montgomery, Texas

Paula Stuart-Warren, CG
St. Paul, Minnesota

OnBoard Back Issues
Index Now Available

An index of articles in back issues of
OnBoard can be found and downloaded at
https://begcertification.org/wp-content
uploads/2024/01/OnBoard-Contents-

2024-1.pdf.
Keywords found in article titles can be

searched using the search function of a
PDF reader.
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Spotlight: Rebecca Whitman Koford, CG, CGL

The moral of this story: go ahead—make
a baby genealogist angry.

It may just spark a remarkable career.

It wasn’t what brought Rebecca Whit-
man Koford to genealogy in the first
place. Credit for that goes to her parents
who raised her in Southern
California as a voracious
reader, and allowed her to
read old-style pedigree
charts and family group
sheets when she was kin-
dergarten age.

“I remember being very
young,” Rebecca recalled,
“and pulling them out from
under the bed. Someone
had explained that they
represented family from a
long time ago, and some-
how I understood and
would stare at the odd
names for hours and just
think about these people
stuck in history with noth-
ing but a name left.”

It wasn’t much later, after she martied,
graduated with a degree in business ad-
ministration from the University of Red-
lands, had her first child, and moved
with her young family from California to
Maryland, that she discovered a possible
way to remember those people stuck in
history.

“I was introduced to the concept of a
lineage society (a really foreign thing to
me),” she said, and applied for member-
ship in the Daughters of the American
Revolution.

She was turned down.

At the time, Rebecca was futrious—not
with the DAR but with herself and her
skill level. Today, looking back from her
perspective as BCG’s outgoing executive
director, she says it was “the best thing
that could have happened.” She took
that frustration and converted it into an
enduring passion for genealogical educa-
tion and excellence.

“I started figuring things out, met really

good genealogists (thank you Shirley
Wilcox!), and got together with baby
genealogist buddies who wanted to
learn like me,” she said. One of the first
of those research buddies was fellow
Maryland resident Angela Packer
McGhie. They met at church when their
oldest children were
in grade school and
teamed up. “We
learned together and
went places together,
including the Nation-
al Archives in Wash-
ington, D.C., back
when we had to wait
in line for the micro-
film readers and look
4| at indexes from an
actual book.”

Now, Rebecca said
she appreciates what
she learned from
| starting her journey
o| with onsite research
* at archival reposito-
ries: “I love online
research, but my experiences offline
have made me a much more analytical
research who asks questions about what
else could be at that building or where
records may have been moved.”

She took that analytical skill and began
taking courses in genealogy, including
the NGS American course, the ProGen
Online Study Group, and two institute
courses—Advanced Methodology at
the Salt Lake Institute of Genealogy
with Thomas W. Jones (“I realized very
quickly I was not advanced.”) and the
National Institute on Genealogical Rec-
ords, now the Genealogical Research
Institute on Federal Records (Gen-Fed),
at the National Archives. She started
taking pro bono clients, practiced writ-
ing reports, volunteered at her local
FamilySearch Center, and began speak-
ing and teaching on genealogical topics.

With young children, limited ability to
travel, and no virtual options, Rebecca
decided her next step was to see just
whete her skill level was: she decided to

By Judy G. Russell, JD, CG,

become certified. “I read The BCG Appli-
cation Guide over and over again like it
was going to save me from drowning,”
she recalls. And having never seen a sin-
gle portfolio in person, she “read every
single work sample on the BCG website
over and over again and kept re-reading
Professional Genealogy.”

Finally, she said, “I decided I was ready
to be told what I was doing wrong, and 1
was ready to fail and do it again. That
was what I was dedicated to. Just doing it
right, not necessarily the first time. I
wanted the feedback. I had no ego on
the table. I just needed to know where to
go to learn more.”

Her portfolio was accepted, and on 29
May 2013 she received her Certified Ge-
nealogist credential, adding the Certified
Genealogical Lecturer credential in
2018—the same year she took on the
role of BCG Executive Director. It was a
major challenge, with a new _Application
Guide, new website, and more digital con-
tent, plus the personal challenge of being
the public face of BCG with applicants.
The major rewards from her six years in
the role: “the support from the associ-
ates, communicating with them and with
those who ate excited to be ‘on the
clock,” and working with the judges.”

At the same time, Rebecca has added to
her own workload, serving first as ad-
ministrator and now member of the
Board of Directors of the ProGen Study
Group, Gen-Fed Director, coordinator
of the Methods and Sources course at
the Institute of Genealogy and Historical
Research, and as a regular speaker at na-
tional and regional conferences. Going
forward, she would like to do more
speaking, more client work, and, of
course, her own family history, which has
“some complicated DNA to work out. 1
feel like sometimes I’'m back in Tom’s
Advanced Methodology class and I have
no idea what I’'m doing and it is strangely
exhilarating.”

What else does the future hold? Where
will she be in five years? “Who knows?”
she responds with a smile. “You’ll proba-
bly have to hunt me down at one of the

NARA facilities to find out.”
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