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IAFF Local 21
$aint Paul Firefighters
lnternational Asso€iation of Fire Fighters

MICHAEL T, SMITH
PRE5IDENI

OctoLrer 30,2AZ4

Mayor Melvin Carter
Saint Paul City Flall

15 W Kellog Boulevard
Saint Paul, MN 55102

KYLE B. THORNBERG
5ECRETARY

COLIN T. OGLESBEE

TREASURER

Dear Mayor Carter,

We are writing to you today about a crisls affecting scores of retired Saint Faul Firefighters
who are presently enrolled in the Medicare Advantage plan administered by the City of Saint
Paul as part of thelr collectively bargained benefits.

As you are aware, in .July, HealthPartners notified sonre 30,000 seniors enrolled in
UnitedHealthcare's Medicare Advantage program that it witl no longer accept their
insurance next year, ef{ectiveiy excluding them from sites such as Regions Hospital in Saint
Paul and Lakeview Hospital in Stillwater. Corne January, even established patients who
show up willing to pay extra for out-of-network care with their long-standing doctors will be
turned away, and they are running out of time"

Our retired civil servants, who devoted their lifetimes to public service, 6re now casua[ties in

a shameful dispute over profits between UnitedHealth Group and Hea[thPartners, lt is
indefenslble that UnitedHealth Group, which netted $22,3 billion inZQ23 as a for-profit
heatthcar,e system, and HealthPartners, which earned $15,4 million in 2023 as a non-profit,
are posturing in a way that forces our retired firefighters, param,edics and EMTs to choose
between cancer treatments or their fixed incomes.

The crossfire between these two rnassive healthcare systems has stripped them of their
dignified riEhts to seek the qualified, professional medical care they've come to depend on,

and left them dangerously vulnerable during the later years in life when access to their
established healthcare is arguably most critical.

When labor unions like ours coliectively bargain for benefits, it's a process where organized
labor and the employer mutually agree to "give and take," We do thris in good faith with one

another, assuming neither side is in malicious pursuit of the upper hand. That's what makes
collective bargaining so functional because it allows for both sides of the table to thrive and
prosper from a comrnon resolution
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At the time when these retired healthcare beneflts were negotiated, our retired members
found irnmense value in the security of healthcare benefits during retirernent, and as sr-rch,

they surrendered sonrething of equal value to the City of Saint Pa ul as pa rt of the collective
bargaining process, This was negotiated in good faith with one another, and it stands that
both sides are mutually benefited,

Under cilrrent PELHA law, olir retired population is already under-served wh,en they're not
afforded representatron in retirement. Their rnput in rnatters like these is cut off the day
they walk out the door and unequivocally, it is incumbent upon all of us to ensure each
party is holding up their end *f the bargain.

The mess between these multr-billion and multi-million dollar eorporations is not your faLllt

and we sincerely appreciate your dissenting public opinion sf their impasse lJowever, as

our elected public official, there is sometfring nxore you can do to help

It is our ambition to collaborate vriith you, your adninistration, and the City Cauncil on

resolving this issue prior to tlre deadline of the extended open enrollment period of those
affected, IAFF Local 21, in partnership with other Iabor organizations who serve the City of
Saint Paul, is united in allefforts to liring a resolution betuleen UnitedHealth Group and
HealthPartners that does not increase burden to the City or our retirees,

Contingentiy, we are asking ihat the City be willing to work with us and enter into a
Memorandum of Agreement (lVlOAi allowing our retirees the option of opting back into the
plan offered by the City once rn their lifetime should they elect to enroll in an alternative
ACA compliant health insurance plan to continue their healthcare with their establislied
provrder of choice, An option such as this would allow our retilees to exit the City-offered
Medlcare Advantage plan with the ability to opt back into the City plan once in their
lifetime, enabling them to maintain their continuity of care without forfeiting their hard
earned, well-deserved benefit for life We feel this solution is both reasonaf:le and
appropriate given the circumsta nces.

Healthcare is a personaljourney, and corporate greed has no place in ruling our members'
wellbeing. We should not stand for it, and instead must rise above it, Our fight is your fight
in this unfortunate dilemma and we are determined to help oun members find a path
through this,

Thank you for your consideration and continued leadership, We lookforward to working
together on a resolution in this matter,

F;espectfirl [5r su hmitted,

#f Ee et.
Coliir Cglesbee
IAFF Loral 21 TreasLlrer

+&{a
Kyle lhoflrlHrS
IAFF Local !'1, Secrelaq.,

Ccr

Mrke. Srnrlh

IAFF l-ocal 2l Presidefi'l

Saint Paul City Council
Butch lnks, Fire Chief
Jason Schmidt, Labor Helatrons
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