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Integrity Maintenance Ltd. (“INTEGRITY”) — Code of Conduct - 2024

Background

"Integrity Maintenance Ltd. (“INTEGRITY”) was established 17 years ago by founders Mark and
Tracy Slykhuis. Situated in the town of Carlyle in southeast Saskatchewan, Canada since its inception,
“INTEGRITY” now boasts a team of approximately 75 employees and extends its operations to various
towns and rural areas in southeast Saskatchewan, including Estevan and Weyburn. The company
primarily serves a diverse range of clients, including larger, mid-sized, and small business organizations
involved in the exploration, extraction, production, refinement, and transportation of oil and gas energy
within Saskatchewan, Canada. Some clients even engage in the global trade of locally produced oil and
gas energy, specifically in the North American market. While “INTEGRITY” predominantly partners
with local and domestic suppliers, it occasionally sources products internationally. The company is deeply
committed to delivering value to all stakeholders while adhering to the highest ethical standards mandated
by our clients, industry best practices, and governmental regulations. This dedication to integrity

permeates every facet of business dealings, from the recruitment processes to procurement practices.

“INTEGRITY” remains well-versed in global sustainability initiatives such as the ‘U.N. Global
Compact’ and the International Labour Organization’s (ILO) Fundamental Principles and Rights at
Work (FPRW), which also includes provisions against forced labor. Additionally, the company is actively
engaged with Canada’s recent legislation, the Fighting Against Forced Labour and Child Labour in
Supply Chains Act, formerly known as Bill-s211. This Act aims to enhance awareness and transparency in
how businesses address forced and child labor within their supply chains. Under this Canada’s Act,
entities that are listed on a Canadian stock exchange or conduct business operations in Canada are
subject to specific reporting requirements if they meet certain criteria, such as having a minimum of $20

million in assets, $40 revenue, and or 250 employees.

While “INTEGRITY” is not mandated to report under the terms of this Canada’s Act due to its
size and operational scope, the company upholds its commitment to upholding rigorous standards.
“INTEGRITY” assures all stakeholders that it will diligently implement and maintain internal records
related to the Act to promote ethical sourcing and labor practices within its operations. To support this
initiative or to reinforce the commitment to ethical business practices, "INTEGRITY has recently
introduced the Umbrella Code of Conduct-2024. This comprehensive code applies not only to our
organization but also extends to our vendors, contractors, and customer relationships. Upholding the
highest standards of conduct is imperative for everyone associated with Integrity Maintenance Ltd.

("INTEGRITY™"), and any breaches will be met with appropriate disciplinary actions.
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Umbrella Code of Conduct
This umbrella code of conduct sets the basic behaviors and ethical standards for operation
guidelines. All employees, vendors, subcontractors, and clients must follow the code of conduct where
Integrity Maintenance Ltd. (“INTEGRITY”) does business. “INTEGRITY” will equally enforce the

appropriate disciplinary actions against all stakeholders who breach the umbrella code of conduct.

Our Values: Our organizational values have close ties with our family values that are founded on trust,
integrity, and a robust ethical environment. Our values play a fundamental role as we grow our footings in
the local market to attain the shared objectives of the organization at all levels: institutional,

organizational, and individual levels.

Our Principles and Responsibilities: “INTEGRITY” has incorporated the ten principles of the United
Nations Global Compact (UNGC) associated with Human rights, labor, environment, and anti-corruption
in its operations and we also strongly urge our vendors, contractors/alliance partners, and customer

relations to adhere those principles both in letter and spirit, as below:

Human Rights: We are dedicated to upholding human rights at all levels - local, provincial,
national, and global — and pledge to prevent any form of human rights violations in our
operations.

Labor: Our commitment extends to eradicating forced and child labor, ensuring non-
discrimination in employment, and providing a safe and fair workplace environment for all.
Environment: Embracing sustainability, we take proactive steps toward environmental
responsibility, promote green technologies, and strive to reduce our ecological footprint.
Anticorruption: We stand firm against all forms of corruption, including bribery and extortion,

fostering a culture of transparency and integrity in all business dealings.

Corporate Social Responsibilities: Corporate Social Responsibility is ingrained in our ethos, with a
three-tiered approach: at the institutional level, we aim to create value for all stakeholders through ethical
entrepreneurship; at the organizational level, we uphold the responsibility of owners and management to
manage wealth for the benefit of society; and at the individual level, we prioritize duty over rights and

obligations, emphasizing equality and justice in economic interactions.

Goal zero: Spreading awareness: One of our key initiatives is 'Goal Zero: Spreading Awareness.'
Committed to the Sustainable Development Goals (SDGs), we view spreading awareness as a crucial

mission and an additional commitment to advancing the Global Goals.
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Reporting/Recording: At our company, we prioritize transparency in our accounting and financial

reporting, adhering to all relevant laws at local, provincial, national, (and international levels, especially
regarding import and export regulations). While we are not obligated to report to Public Safety Canada
under the Fighting Against Forced Labour and Child Labour in Supply Chains Act, we uphold detailed

internal records to ensure accountability.

Equity, diversity, and inclusion: Our unwavering commitment to equity, diversity, and inclusion drives
us to treat every individual with dignity, respect, and appreciation. Embracing workplace diversity not
only fosters innovation and growth but also encourages everyone to advocate for these values. Together,

let us champion equity, diversity, and inclusion to create value for all.

Workplace health and safety: The safety and well-being of our stakeholders are paramount to us as we
strive to create a workplace that fosters the highest levels of job satisfaction and collective success. We
are dedicated to promoting a culture free from discrimination and sexual harassment, ensuring a healthy

and safe environment for all.

Conflict of interest: We hold ourselves and all stakeholders to the highest ethical standards in every
aspect of our business dealings. Upholding integrity is at the core of our values, and we expect all
individuals to demonstrate exemplary moral conduct and promptly address any conflicts of interest that

may arise.

INTEGRITY MAINTENANCE LTD.

Mok Slylotace

Mark Slykhuis, President
March 22, 2023

BOX 725 CARLYLE SK.
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