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Citizens of Clark County, 
 

It is my pleasure to present you with the 2025 
Clark County Sheriff’s Office Annual Report. 

 

The annual report is produced by the Assistant Chief for the public’s review. 
This marks the second time in our history that we have compiled an annual 
report. This milestone reflects our commitment to transparency, 
accountability, and ensuring that the citizens of Clark County are informed 
about the work being done to enhance public safety and community well-
being. 

This year, the Clark County Sheriff’s Office embraced the opportunity to 
navigate a changing public safety landscape while maintaining a steadfast 
commitment to our mission. Our staff consistently demonstrated resiliency, 
determination, professionalism, and dedication to serving the residents of 
Clark County. In 2025, one of our biggest achievements was the 
implementation of body-worn cameras. We are proud to welcome 
transparency into the day-to-day actions of our deputies.  

 
It is my honor and privilege to serve as your Sheriff. I extend my deepest 
gratitude to our team for their tireless efforts and to the community we 
proudly serve for their ongoing support. Together, we will continue to 
work toward making Clark County a safe and thriving place for us all. 

 
Respectfully, 
 

 
 

Scott Maples Jr. 
Sheriff 

 
MESSAGE FROM THE SHERIFF 



 

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MISSION 
The Clark County Sheriff’s Office will serve our community by protecting life, 
liberty, property, and defending the constitutional rights of all people with 
compassion, fairness, integrity, and professionalism. 

 
We will accomplish our mission by: 

• Enforcing the law with integrity, fairness and compassion 
• Solving crimes 
• Meeting the expectations of our community 
• Upholding the constitutional rights of our citizens 
• Building and maintaining public trust 
• Reducing victimization 
• Demonstrating fiscal responsibility 

 
 

VISION 
Through a steadfast commitment to transparency and professionalism, the Clark 
County Sheriff’s Office will transform into an innovative and engaged organization 
that exemplifies excellence in policing. Our dedicated workforce will uphold the 
highest standards of integrity while reflecting the values and diversity of the Clark 
County community. 
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CORE VALUES 
Courtesy and Service: All members of the Clark County Sheriff’s Office shall 
consistently demonstrate courtesy and professionalism. They recognize their 
responsibilities as public servants and remain attentive to citizens seeking 
assistance, information, filing complaints, or providing evidence. 

 
Responsiveness and Efficiency: Members shall honor their responsibility to the 
public by being punctual, reliable, and expeditious in the execution of their duties. 
 
Public Trust and Ethical Service: Recognizing their office as a public trust, members 
shall serve ethically, efficiently, and effectively, always prioritizing the public good in 
the discharge of their duties. 

 
Fairness and Impartiality: Members shall uphold the law and their duties 
with justice, impartiality, and fairness, regardless of an individual’s race, 
sex, sexual orientation, religion, age, color, national origin, or disability. 
They shall respect the limitations of their authority and never misuse their 
power for personal advantage. 

 
Stewardship of Public Resources: As custodians of public property, members shall 
use resources responsibly, understanding that waste or misuse of public property 
is as unacceptable as misuse of public funds. 

 
Integrity and Independence: Members shall maintain their effectiveness and impartiality by 
declining gratuities or favors that could compromise their duties or create conflicts of interest. 

 
 
Commitment to Growth and Public Education: Members shall pursue continuous self-
improvement through diligent study and professional development. They will share 
practical and valuable information to enhance the safety and welfare of the 
community. 
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Loyalty and Constitutional Responsibility: Members shall remain loyal to their 
government, their profession, and the principles of liberty outlined in the 
constitutions of the United States and the state of Indiana. They shall embrace their 
role as defenders of these principles, recognizing it as the highest honor of public 
service. 
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Sheriff’s Command Staff 

          Chief Deputy                                      Assistant Chief 
         Randy Thomas                                       Mark Grube 

    Lt. Colonel Mark Meyer    Lt. Colonel Anthony Mills    Major Erik Elliott 
    Patrol Division Commander    Corrections Division Commander    Chief of Detectives 



6 

 

 

STATISTICS AT A GLANCE 
 

  
2024 

 
2025 

 

↑ ↓ 
Change Over 

Previous 

Year 

 
Calls for Service  
Includes Dispatched 
And officer-generated.  

 
72445 

 
75544 

 
↑ 

 
+3099 

 

   Case Reports Taken 
             1555           1616 ↑ +61 

 
 

  

Arrests 620 707 ↑ 87 

 
Vehicle Accident Reports 

 
1357 

 
1471           

 
 

 
+114 

 
Homicides 

 
0 

 
1 

 
↑ 

 
+1 

 
Burglaries 

 
27 

 
33 

 
↑ 

 
+6 

 
Battery (ALL) 

 
62 

 
55 

 
↓ 

 
-7 

 
Deaths in Custody 

 
1 

 
0 

 
↓ 

 
-1 

Jail Bookings 

(All Agencies) 

 
4699 

 
5107 

 
↑ 

 
+408 

↑ 
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Patrol Division 
 

 

The primary objective of the Clark County Sheriff’s Office Patrol Division is to deliver 
prompt, professional service to the residents and visitors of Clark County. By working 
collaboratively with the communities we serve, the Patrol Division strives to prevent 
crime and reduce the fear of crime through a proactive, problem-solving approach. 
Maintaining a 24/7 presence, the Patrol Division represents the most visible and 
recognizable aspect of the Sheriff’s Office, serving as the frontline of public safety and 
community engagement. There are a total of 26 deputies assigned to patrol. 

The Patrol Division is comprised of four full-time squads assigned to 12-hour 
rotations. The Patrol Division commander is Lt. Colonel Mark Meyer.  

                           Squad A- Captain Charles Scott    

    

 

Squad B- Captain Brian Lovins 
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Squad C- Captain Brad Benton 

 

 

Squad D- Captain Brandon Westerfield 
 

                                                                     
 
 
 

The Clark County Sheriff’s Office Patrol Division is firmly committed to providing 
professional law enforcement services to the residents, visitors, and businesses of 
Clark County. Deputies are available 24 hours a day, seven days a week, to protect life 
and property throughout the county. They are responsible for responding to calls for 
service, investigating criminal activity and traffic collisions, apprehending suspects, 
and much more.  

 

As part of our mission to foster community trust and safety, the Clark County Sheriff's 
Office has implemented a bold initiative to increase our visible presence in 
neighborhoods. In 2024, we transitioned nearly all patrol division vehicles to marked 
units, leaving only four unmarked cruisers in operation. This change was designed to 
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enhance community engagement and deterrence through high-visibility policing. 

We are proud of this innovative approach to crime prevention and will continue 
prioritizing visible, proactive policing to ensure Clark County remains a safe place to 
live and thrive. 
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Body Worn Cameras 
 

  In 2025, Sheriff Maples was proud to implement body-worn cameras for the Sheriff’s  
  Office. These cameras use advanced technology that improves officer safety and 
  promote transparency by offering insight into the day-to-day activities of the patrol 
  and investigations divisions. Before their implementation, the sheriff’s office was the  
  last in Clark County to be without them, and Sheriff Maples was proud to work diligently  
  to procure them. 
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Criminal Investigations  

Criminal Investigations structure. 

The Criminal Investigations Division (CID) of the Clark County Sheriff’s Office is the 
backbone of our agency’s efforts to bring justice to victims and hold offenders 
accountable. CID is tasked with following up on leads developed during the initial 
reporting of serious criminal activity, ensuring that every case receives the 
professional attention it deserves. Investigators are available 24 hours a day to 
respond to crime scenes, provide critical support to victims, and conduct 
comprehensive and meticulous investigations. 

Led by Chief of Detectives Major Elliott, CID comprises a highly skilled and dedicated 
team: five merit detectives, two corrections/special detectives, one full-time 
technician, and one part-time technician. Each team member has undergone extensive 
additional training in advanced investigative techniques to ensure they are equipped to 
handle a diverse range of cases. 

Detectives in CID investigate crimes of all types, ranging from homicides to property 
crimes such as theft and burglary. They specialize in cases involving fraud, financial 
exploitation, and white-collar crimes, as well as sensitive investigations involving 
sexual offenses. Whether pursuing justice in complex homicide investigations, 
uncovering fraudulent schemes, or supporting victims of traumatic crimes, the 
division’s detectives demonstrate unwavering commitment and professionalism. 

Through their tireless efforts, CID continues to uphold the highest standards of 
investigative excellence, providing justice for victims and ensuring the safety and well-
being of the Clark County community. 

 

 
Investigative Task Force 

The Clark County Sheriff’s Office maintains a proud partnership with the FBI/Safe 
Streets task force, with one of our detectives assigned as a task force officer (TFO) 
assisting and supporting the Federal Bureau of Investigation during investigations. 
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This partnership has led to several criminal convictions. 

The Clark County Sheriff’s Office also maintains a proud partnership with the United 
States Secret Service, where one of our detectives is assigned as a task force officer 
(TFO) to assist with cyber and financial crime 

 

         Special Operations 
The Clark County Sheriff’s Office is proud to have several proactive units that 
support our patrol, investigations, and corrections divisions.  

The Canine (K-9) unit is a specialized unit that consists of one K-9 team (one handler 
and one dog). The K-9 Team supports our patrol division and the criminal 
investigation division by being available 24 hours a day, seven days a week for call-
outs as well as routine patrol.   

The Clark County Sheriff's Office, as a proud member of the Southeast Regional 
SWAT Team, is committed to providing specialized law enforcement services to 
address high-risk and critical situations. The Southeast Regional SWAT Team is 
equipped and trained to handle a wide range of incidents that require advanced 
tactics and coordination, ensuring the safety of the community and officers involved 

The SWAT Team is deployed for situations such as hostage rescues and negotiations, 
barricaded suspects, the execution of high-risk warrants, and drug-related 
operations, including raids and search warrants. Additionally, the team conducts 
searches for armed or dangerous subjects, provides VIP protection, manages 
stakeouts and undercover surveillance, and assists with civil disorder and crowd 
control during special events. 

Through the use of advanced training, equipment, and techniques, the Southeast 
Regional SWAT Team reduces the potential for harm or loss of life during incidents 
involving the possibility of armed confrontations. The Clark County Sheriff's Office 
takes great pride in its contribution to this regional partnership, ensuring that our 
community and neighboring areas have access to a professional and highly capable 
tactical response team when needed most. 
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The Clark County Sheriff’s Office also maintains an active presence on the Ohio River 
with our Marine Patrol Unit. Officers participate in marine patrol of the Ohio River 
through funding with the Indiana Department of Natural Resources and funding with 
the federal government, which allowed the creation of a boat house and docks so 
that officers can respond to emergencies quickly and efficiently and provide a 
security presence in the port of Indiana. The Sheriff’s Office proudly maintains two 
marine units on the water during the summer boating season. 

Through our partnership with the federal government using the Defense Reutilization 
and Marketing Office (DRMO) program, the Clark County Sheriff’s Office maintains a 
part-time Air Unit consisting of part-time certified helicopter pilots. Our Air Unit is 
available for search and rescue missions, criminal apprehension, and other air-
related missions. The unit supports not only the Clark County Sheriff’s Office but 
also other local public safety organizations. Since January 1, 2023, the Air-Unit has 
provided 28 flights for a total of 29 hours in support of our mission.  

 

School Resource Officers (SRO) 
 
The Clark County Sheriff’s Office is proud to employ highly trained and qualified 
school resource officers. All SRO’S that the Clark County Sheriff’s Office employs 
are graduates of the Indiana Law Enforcement Academy and are certified through 
the National Association of School Resource Officers and are assigned to the 
following schools. 
 

Henryville Elementary, Jr-Senior High School. 
Borden Elementary, Jr-Senior High 

Charlestown High School 
Silver Creek High School 

Silver Creek Elementary School 
Silver Creek Primary School 

New Washington Elementary, Jr-Senior High School 
 
**The Clark County Sheriff’s Office also provides training and resources to the 
Resource Officer employed and paid for by Rock Creek Schools.       
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         Corrections Division 
 

The Clark County Jail is a 652-bed facility staffed 24/7, 365 days a year. Our 
average population is approximately 460 inmates. The Clark County Jail 
provides care, custody, and control for individuals housed within the facility 
while serving as a critical partner in addressing the root causes of criminal 
behavior. Through an emphasis on evidence-based programming, 
collaboration, and improved operational practices, the jail prepares detainees 
for successful reintegration into society. The facility houses male and female 
detainees across minimum, medium, and maximum-security classifications, 
including pre-trial inmates and those serving sentences. 

Jail operations are supported by a dedicated team of nearly 100 corrections 
officers, support staff, and maintenance personnel working across three shifts 
to ensure 24/7 care and security. In 2025, 5107 inmates were processed into 
the facility. The average length of stay for an inmate inside of the Clark 
County Jail was 26 days.  

The Clark County Jail was inspected three times in 2025, once by the State of 
Indiana, once by Immigration and Customs, and once by the United States 
Marshall Service. All inspections were passed with no negative remarks.  

Commitment to Evidence-Based Programming and Training 

Sheriff Scottie Maples and his staff are dedicated to implementing innovative 
programs and operational improvements to enhance the safety, health, and 
rehabilitation of both inmates and staff. Central to this effort are: 

Addiction Treatment and Behavioral Programming: Comprehensive programs 
addressing addiction, anger management, and coping skills are offered to 
help detainees confront the underlying causes of criminal behavior. 

LifeSprings Health Systems and Thrive: These partners provide vital services, 
including mental health counseling, addiction recovery support, transitional 
housing assistance, and reentry planning. Thrive is present nearly daily in the 
facility, ensuring detainees have access to holistic care and guidance. 
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Indiana Recovery and Community Support Program (IRACS): Peer recovery 
coaches work with detainees during incarceration and after release, offering 
critical support for long-term recovery. 

Educational and Vocational Training: In partnership with River Valley 
Resources and Ivy Tech Community College, detainees have access to: 

Virtual Reality (VR) Job Training: Hands-on training for trade-related 
industries using innovative VR technology. 

GED and College-Based Courses: Academic programs that open pathways to 
higher education and professional development. 

Workforce Development: Career-building and job placement services to 
ensure successful reentry into the workforce. 

                   Court Security, Courthouse Security, and Transportation/Extradition 

In addition to managing the jail facility, the Sheriff’s Office oversees the Court 
Security, Courthouse Security, and Transportation/Extradition Division, which 
plays a crucial role in ensuring the safety and efficiency of judicial operations 
across Clark County. These responsibilities include: 

Court Security: Protecting judges, court staff, and the public during court 
proceedings, maintaining order, and responding to emergencies within 
courtrooms. 

Courthouse Security: Securing the courthouse premises, screening visitors, 
and ensuring the safety of all individuals entering and exiting the facility. 

Transportation and Extradition: Managing the safe and secure transportation 
of inmates to and from court appearances, medical appointments, and other 
facilities. This division is also responsible for extraditing individuals from 
outside jurisdictions, ensuring compliance with all legal and security 
protocols. 

These responsibilities are carried out by highly trained personnel dedicated to 
supporting the judicial process while upholding public safety. 
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Operational Enhancements and Staff Wellbeing 

Sheriff Maples has prioritized staff training and development, emphasizing 
officer safety, health, and wellness. Key initiatives include: 

Creation of a 6-Week Jail Academy: A robust training program designed to 
prepare corrections officers for the unique challenges of their role while 
enhancing professionalism and effectiveness. 

8-Hour Work Schedule: This shift has improved staff morale, reduced 
burnout, and created a healthier work-life balance for personnel. 

Increased Staff Training: Ongoing professional development opportunities 
have bolstered officer skills, ensuring a safer and more efficient facility. 

These initiatives, combined with an emphasis on evidence-based programs 
and operational improvements, have led to a drastic reduction in litigation 
against the county, reflecting enhanced conditions for both inmates and staff. 

Improved Medical Care Through Strategic Partnership 

In June 2023, the Clark County Jail partnered with Southern Health Partners to 
overhaul inmate healthcare, resulting in significant improvements. A nurse 
practitioner is now on-site 4–5 days a week, ensuring consistent and 
enhanced medical care for detainees. This increased availability has improved 
continuity of care and strengthened Sheriff Maples’ commitment to improving 
inmate conditions while upholding public safety 

A Collaborative Approach to Safety and Rehabilitation 

Through Sheriff Maples’ leadership and collaboration with trusted partners, 
the Clark County Jail has transformed into a model of evidence-based 
programming, professional development, and rehabilitative care. By 
addressing addiction, behavioral health, and educational needs, while 
simultaneously investing in staff well-being and operational efficiency, the jail 
has not only improved conditions but also strengthened its mission of 
safeguarding the community and reducing recidivism. 

A total of 52 programs are offered inside the Clark County Jail due to our 
partnerships. The Clark County Sheriff’s Office employs a full-time Programs 
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Director, who oversees and coordinates the programs. This year, over 1100 
inmates participated in programs, and we had over 300 successfully graduate 
with a variety of certifications, including GED, OSHA, Serve Safe, and others.  

 
 

 
                                

 
 
 

 

52 PROGRAMS 
OFFERED

Over 1000 
inmates 

participating

Over 3700 hours 
of instruction in 

2025

782 Graduates 
of programs in 

2025 

404 Professional 
Certifications 
issued 2025
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                      Graduation of OSHA-10 program October 17th, 2025.  
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          Administrative Services Division 
The Administrative Services Division of the Clark County Sheriff's Office is a 
cornerstone of the agency, ensuring efficient operations and strategic support 
for both internal and external stakeholders. This division oversees Records, 
Process, Training, Litigation, Fleet and Facility Management, Human 
Resources, Community Outreach, Evidence Management, Public Records, 
Compliance and Tax Warrants. These functions are supervised by a network of 
highly skilled personnel and leadership who report to the Assistant Chief and 
Chief Deputy. 

Administrative Leadership and Responsibilities 

The division is led by the Administrative Services Captain, who oversees a 
wide range of critical responsibilities, including: 

Evidence Room Management: Ensuring the proper storage, tracking, and 
disposal of evidence in accordance with state and federal laws, as well as 
maintaining chain-of-custody integrity to support criminal investigations and 
prosecutions. 

Public Records Management: Overseeing compliance with public records 
requests, ensuring that records are properly maintained and accessible in 
alignment with transparency laws and agency policies. 

Tax Warrants: Managing the receipt, processing, and execution of tax 
warrants issued by the state. The division works with the Indiana Department 
of Revenue to collect unpaid taxes and enforce tax-related judgments, 
ensuring compliance and accountability.  

Compliance Oversight: Monitoring and enforcing compliance with internal 
policies, state and federal regulations to safeguard the agency's operational 
integrity. 

Litigation Coordination: Managing legal matters, including lawsuits filed 
against the Sheriff's Office, in collaboration with the County Attorney and 
external legal counsel. Responsibilities include tracking legal cases, mitigating 
risks, and ensuring the agency's legal compliance. 



13 

 

 

Additional oversight is provided by Administrative Majors with specialized 
responsibilities: 

Fleet and Facility Management: An Administrative Major supervises the 
department's fleet, vehicle maintenance, building maintenance, and training 
facilities. This role also encompasses the management of all special 
operations equipment, ensuring readiness for emergency and high-risk 
operations. This role has led to large cost savings by moving vehicle 
maintenance in-house and away from the dealership.  

Community Outreach: Administrative Major Nick Mobley leads community 
engagement efforts, coordinating programs to build trust and partnerships 
with the public. In addition, he supervises the School Resource Officers (SROs) 
who work closely with local schools to ensure the safety and well-being of 
students. 

The Matron oversees Human Resources, working in conjunction with County 
Human Resources to manage hiring, onboarding, and employee benefits. This 
role ensures that the Sheriff's Office attracts and retains top talent while 
addressing personnel needs. The Matron also oversees the grievance process 
for all female inmates and responds to issues with that population. 

Records and Process 

The Records and Process sections are staffed by dedicated civilian personnel, 
including a Clerical Supervisor, Administrative Support Clerks, and Process 
Servers, who manage vital functions such as: 

Records Management: Maintaining accurate and accessible documentation for 
the courts, public requests, and agency operations. 

Court Process Services: Handling the delivery of legal documents such as 
Protection Orders, Writs of Restitution, Evictions, Summons, and Subpoenas. 
Processes are served by two full-time and one part-time process deputy. In 
2024, Process Servers successfully served over 8000 documents, often 
requiring multiple service attempts.  

Sheriff’s Sales: Conducting monthly auctions of foreclosed properties as 
mandated by court orders. 
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Training 

The division places a strong emphasis on personnel development and 
readiness through its Training Director, who oversees all aspects of staff 
training. This position oversees a Corrections Division Training Director as 
well; both are responsible for the following: 

Onboarding and Certification: Ensuring new hires are properly trained and 
meet state and departmental standards. 

Continuing Education: Providing ongoing professional development and 
certifications for both corrections and law enforcement personnel. 

Specialized Training: Maintaining the agency’s commitment to evidence-
based practices and officer safety through advanced training opportunities. 

Additional Functions 

The Administrative Services Division is also tasked with managing: 

Public and Internal Complaints: Addressing grievances and commendations 
from both the public and agency employees. Complaints are thoroughly 
investigated, and findings are documented to ensure transparency and 
accountability. 

Facilities and Equipment Maintenance: Ensuring all facilities and equipment 
meet operational and safety standards, enabling the Sheriff's Office to fulfill 
its mission effectively. The Sheriff’s Office employs four jail maintenance 
employees and two vehicle maintenance employees who are responsible for 
the upkeep of the agency's fleet and buildings. 

Organizational Structure 

All roles and functions within the Administrative Services Division report to 
the Assistant Chief and Chief Deputy, ensuring a unified and coordinated 
approach to agency operations. This structure allows for clear 
communication, strategic oversight, and alignment with the overall mission of 
the Clark County Sheriff's Office. 
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Impact on Agency Efficiency 

By integrating responsibilities for litigation, evidence management, records, 
process, training, fleet and facility management, human resources, 
community outreach, and compliance under a cohesive leadership framework, 
the Administrative Services Division plays a vital role in supporting the 
Sheriff’s Office. These efforts not only enhance operational efficiency but also 
reinforce the agency’s commitment to professionalism, accountability, and 
public safety. 

Reserve Division 
The Clark County Sheriff's Office Reserve Division is an invaluable component 
of our agency, supplementing our Police Division in a variety of essential 
functions. This dedicated group of 13 reserve deputies plays a vital role in 
ensuring public safety by conducting patrols, participating in community 
events, assisting with parades and festivals, and supporting any detail 
directed by the Sheriff. 

Each reserve deputy completes an extensive academy program administered 
by the Sheriff's Office Training Division, equipping them with the skills and 
knowledge necessary to serve the community effectively. Remarkably, this is 
an all-volunteer force, exemplifying the spirit of service and commitment to 
Clark County. 

Under the leadership of Captain Dan Tenney, the Reserve Division consistently 
demonstrates professionalism and dedication, making it possible for our 
agency to meet the demands of our growing community. Their contributions 
are indispensable, and we are profoundly grateful for their unwavering 
support. 

In 2025, Officers volunteered for over 3775 hours on 160 details and 
community events. They can be found working at local basketball games, 
football games, Autumn on the River, Sellersburg celebrates, and the 
Strawberry Festival. 
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Staff Wellness 
Sheriff Scottie Maples has prioritized officer wellness as a critical component 
of the Clark County Sheriff's Office mission. Recognizing the demanding 
nature of public safety work, Sheriff Maples has invested heavily in innovative 
solutions to support the physical, mental, and emotional well-being of his 
team while ensuring these advancements came at no additional cost to 
taxpayers. 

State-of-the-Art Fitness Center 

In 2024, Sheriff Maples leveraged creative funding sources to establish a 24/7 
state-of-the-art fitness center at the Clark County Sheriff's Office Training 
Center. This facility provides staff with the tools and resources to maintain 
their physical health, enhance performance, and reduce stress. The fitness 
center is a testament to the Sheriff’s commitment to ensuring every officer 
has access to the resources needed to thrive in their roles, all without 
burdening the taxpayer. 

Investing in the Future 

Sheriff Maples’ forward-thinking approach to officer wellness reflects his 
dedication to creating a resilient, high-performing team that is well-prepared 
to meet the challenges of modern law enforcement. Through state-of-the-art 
facilities and innovative partnerships, these initiatives ensure the long-term 
health and success of the department while respecting taxpayer resources. 

In 2025, Sheriff Maples was proud to introduce a comprehensive mental 
health program for the Sheriff’s Office employees, offering confidential 
mental health and wellness services. Each employee can seek mental health 
assistance through our approved partner confidentially.  
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Training  
Sheriff Scottie Maples has made staff development, training, and executive 
leadership a cornerstone of his administration in 2025. Recognizing that a 
well-trained team is critical to delivering exceptional service and ensuring 
community safety, the Sheriff’s Office has invested heavily in advanced 
training opportunities for personnel at all levels. 

 

Enhanced Indiana Jail Academy  

The Sheriff’s Office proudly sponsors a corrections academy for all new jail 
employees. The training covers all topics a corrections officer may encounter, 
including the mandatory 40-hour Indiana Jail certification. As a testament to 
this training, graduates now receive college credit from Ivy Tech Community 
College to continue their criminal justice education.  

Executive Leadership Development 

Sheriff Maples proudly supported Assistant Chief Mark Grube in becoming the 
second person in Clark County Sheriff's Office history to attend and graduate 
from the graduate-level FBI National Academy in Quantico, Virginia (296th 
session). This rigorous 11-week (480-hour) in-residence program prepares 
participants for leadership roles by addressing complex law enforcement 
issues, diagnostic problem-solving, administrative law, and contemporary 
policing practices. The program fosters collaboration and networking among 
leaders from across the United States and beyond, providing graduates with a 
lifetime resource for addressing organizational challenges. Assistant Chief 
Grube graduated on December 11th with 254 members from across the United 
States and 25 other countries. The final challenge, the grueling 6.1-mile 
Yellow Brick Road, marked a significant challenge to overcome.  

Assistant Chief Grube’s participation and graduation from this program mark 
a milestone in the professional growth of the Sheriff’s Office, setting a new 
standard for leadership excellence. 
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Specialized Training for Line Staff 

Beyond leadership development, the Sheriff’s Office has provided specialized 
training to enhance the skills of all staff. Highlights include: 

Reid School of Interviewing and Interrogation 

Front-Line Jail Supervisor Training 

Gang Investigation Conferences 

Southern Police Institute Homicide School 

Cyber Crime Investigations Training 

Drug Interdiction Training 

Southern Police Institute Internal Affairs School  

These training opportunities exceed standard requirements, ensuring our 
officers and staff are well-prepared to address diverse and complex 
challenges. Officers are strongly encouraged to attend additional training. 

Commitment to Excellence 

Under Sheriff Maples’ leadership, the Clark County Sheriff’s Office continues 
to set a high standard for training and development. By prioritizing advanced 
education and equipping our personnel with cutting-edge skills, we are not 
only improving service delivery but also building a resilient and forward-
thinking agency ready to meet the demands of modern law enforcement. 
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        Community Events 
The Clark County Sheriff’s Office takes immense pride in our commitment to 
community partnership and charitable giving. Through a strong collaboration 
with the Clark County Fraternal Order of Police Lodge 181, our agency 
supports numerous charitable and community events each year, fostering 
goodwill and making a meaningful impact on the lives of those we serve. 

One of the highlights of our efforts is the annual Corporal Robert Wayne 
Nicholson and School Resource Officer John Starks Shop with a Cop event, 
where deputies and officers come together to bring joy to children and 
families during the holiday season. Additionally, our team actively participates 
in bike and toy drives throughout the year, ensuring that children in need 
receive gifts that make a lasting difference in their lives. 

Beyond these events, the Sheriff’s Office proudly supports local organizations 
such as the youth shelter and regularly contributes to school fundraisers, 
underscoring our dedication to uplifting the entire community. 

Our officers go above and beyond, often volunteering their own time to 
participate in community initiatives. From taking the plunge in the Polar 
Plunge to running in several 5Ks throughout the year, they embrace 
opportunities to give back and support charitable causes. Their selflessness 
and dedication to the community reflect the heart of our agency’s mission, 
and we are incredibly proud of their involvement. These efforts highlight our 
belief that community engagement is not just a responsibility, it is a privilege 
and a cornerstone of who we are as public servants. 

 

 

 
 
 
 
 



 

 


