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NASA Strikers 

 
Role and Responsibilities 

of the Parent  
 
 
  
 
 
 
Leadership, integrity, honesty, and discipline all starts at home.  While the Strikers will complement 
these attributes, it is critical the standard starts at home.  Together we can make this work.  The club 
desires and requires your full cooperation.  Our only end goal in mind is to serve you and your child. 
 

Following are requirements of the Parents Code of Conduct:  

i Understand that the players are under enough stress.  Provide an encouraging attitude to your 
child and don’t make your love conditional on the outcome.  Make sure you understand from the 
coach what the expectations are and then you can hold him/her accountable to those standards.  
Parents are not free to set their own agendas on what is an expected team/player outcome, other 
than the obvious work hard, play hard, etc. 

i Referees are in place to manage the game.  While we all recognize there are varying levels 
available, there will be times you feel the urge to provide feedback to a Referee.  It is our policy 
that you fight that urge and keep any comments to yourself.  Displaying good sportsmanship will 
always prevail when challenging times occur.  The team will need to adjust to the nature of the 
management and respond.  It is unlikely that feedback will resolve an inexperienced Referee’s 
decisions. 

i Coaches must be left alone to coach.  Players want to satisfy coaches and parents.  When both 
are providing real time feedback, it only creates confusion and anxiety for the players.  The 
players will be headed to college before you can blink so sit back and enjoy watching them play. 

i We must be professional and provide a good experience for everyone to include our rivals and 
competitors.  Be able to recognize the difference in a growing child that has elbows as high as 
your child’s head and a player out to get someone.  In either case, the Referee will help to control 
the outcome.  We will not engage with other players or parents from other teams.  If something 
requires special attention, commit to following the Conflict Resolution process. 


