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Jresenpabe:

Iinnovators
(2.5%) arc nisk
takers who
have the
resourccs and
desire to try
new things,
even if they fail

Early Adopters
(13.5%0) arc sclective
about which
technologies they
start using. They are
considered the “one
to check 1 with” for
new mformaton and
reduce others®
uncertainty about a
new technology by
adopting it

Early Majority
(34%0) take their ime
before adopling a new
idea. They are willing
to embrace a new
techmology as long as
they understand how
it fits with their lives.

(34%6) adopt in reaction to
PecT Pressure, mt?rging
NOoImSs, Or €COonomIic
necessity. Most of the
unccrtainty around an idea
must be resolved before
they adopt

Laggards

(16%0) are traditional
and make decisions
based on past
experience. They are
often economically
unable to take nsks
on ncw ideas._

Bryce Ryan & Neal Gross (1943)
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