
 
 
 
 
 
 

NYOA EVENT REFEREE APPLICATION 
 
Name: ______________________________________________________ 
 
Email: ______________________________________________________ 
 
Phone #: ____________________________________________________ 
 
Social media handles 
____________________________________________________________ 
____________________________________________________________ 
 
Are you or have you been a member of NYOA_________________________________ 
 
Do you have your AMA Class B & C Referee Training Certificate___________________________ 
 
Have you ever refereed any type of event before_______________________________ 
 
What experience do you have in motorsports? 
______________________________________________________________________
______________________________________________________________________
______________________________________________________________________
______________________________________________________________________ 
 
Do you have any medical training or emergency response training. 
______________________________________________________________________
______________________________________________________________________
______________________________________________________________________
______________________________________________________________________ 
 
Do you have any professional experience that would aid you in refereeing an event 
______________________________________________________________________
______________________________________________________________________
______________________________________________________________________ 
 
 
 
 



If you have never refereed an off-road event, you must “job shadow” or have an 
experienced Approved NYOA referee with you for a minimum of 2 events.  
 
Event Referees must also Agree to and sign NYOA Code of Conduct attached below. Referees 
are approved on an annual basis each season. Email applications to nyoaleadership@gmail.com 
 
NYOA Code of Conduct 
 
All representatives of NYOA, elected or hired, are expected to conduct themselves with integrity and 
honesty. They are expected to be positive role models. Quick to listen and approachable to anyone who 
needs their assistance.  
 
NYOA representatives must be aware that they represent our organization to a diverse group of people. 
NYOA representatives must be mindful of their speech and refrain from using profanity when 
inappropriate. All NYOA representatives are expected to work for the improvement of our series. The 
spreading of negative rumors, half-truths, or slandering of the organization and/or its representatives 
for the purpose of causing harm is unexpectable. Disagreements and differences of opinions are to be 
handled as adults, with honest conversation and with due process. 
 
Violations of the Code of Conduct  
 
Violations are divided into 2 levels: Minor infractions and Major infractions. The level of Infraction shall 
be determined by the NYOA Board 
 
Minor level infraction procedures:  
 

The First offense will be treated as a teachable moment. The individual will be given a verbal 
warning/instruction by a NYOA official. The incident and corrective action taken must be 
brought to the attention of the NYOA Boards. 
 
The Second offense will be a written/documented conversation with individual with 2 or more 
of the Executive Board. The individual will be put on probation for the remainder of their term. 
Documentation will be of the incident that was addressed as well as the expectation 
communicated to the individual for the future. Also, individuals will be made aware that another 
offense may result in their removal from their role in NYOA. 
 
Third offense with the same individual may result in removal from role in the organization. 
Removal from the role would be executed by the Board for all positions that report to the 
Board. Elected positions removal will be done by a special meeting of the ALT. 

 
Major level infraction procedures: 
 

Major level infraction are things considered detrimental to the organization. This will be 
determined by the Board and then a recommendation of action will be brought before the ALT 
to be voted on.  
 

NAME______________________________________ Position______________________ Date_______ 
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