
Valley	
  Academy	
  Public	
  Board	
  Meeting	
  Agenda	
  
May	
  21,	
  2013	
  at	
  5:30pm	
  

539	
  N	
  870	
  W,	
  Hurricane,	
  UT	
  
	
  

1.	
  Board	
  Interviews	
  (5:30-­‐6:30)	
  
2.	
  Closed	
  session	
  to	
  discuss	
  the	
  character	
  and	
  professional	
  competence	
  of	
  
individuals.	
  (6:30-­‐7:00)	
  
3.	
  Regular	
  open	
  session-­‐	
  welcome	
  (7:00)	
  
4.	
  	
  Approval	
  of	
  minutes	
  from	
  4/16/13	
  meeting	
  (7:05)	
  
5.	
  Read	
  Mission	
  Statement:	
  The	
  mission	
  of	
  Valley	
  Academy	
  is	
  to	
  provide	
  a	
  superior,	
  
character	
  building	
  academic	
  program	
  enhanced	
  by	
  integrated	
  training	
  in	
  the	
  fine	
  
and	
  performing	
  arts	
  and	
  a	
  technologically	
  advanced	
  curriculum.	
  
6.	
  Board	
  Appreciation:	
  (7:05-­‐7:10)	
  
7.	
  How	
  well	
  are	
  students	
  achieving	
  the	
  outcomes	
  for	
  which	
  the	
  school	
  was	
  
chartered?	
  (7:10-­‐7:55)	
  

a.	
  Mr.	
  Woodd’s	
  monthly	
  report	
  to	
  the	
  Board	
  
b.	
  Climate	
  Survey	
  

8.	
  	
  How	
  well	
  are	
  the	
  school’s	
  finances	
  being	
  managed?	
  (7:55-­‐	
  8:25)	
  
	
   a.	
  Mr.	
  Stringham’s	
  monthly	
  report	
  to	
  the	
  Board	
  
	
   b.	
  Discussion	
  and	
  action	
  on	
  2013-­‐2014	
  Budget	
  
9.	
  How	
  well	
  is	
  the	
  Board	
  performing	
  its	
  responsibilities?	
  (8:25-­‐	
  8:55)	
  
	
   a.	
  Charter	
  Review	
  
	
   b.	
  Board	
  Training	
  
	
   c.	
  Board	
  vote	
  to	
  fill	
  vacant	
  Board	
  member	
  position	
  
	
   d.	
  Discussion	
  and	
  action	
  on	
  content	
  of	
  year-­‐end	
  stakeholder	
  satisfaction	
  survey	
  
and	
  Formal	
  Director	
  Evaluation	
  
	
   e.	
  Discussion	
  and	
  possible	
  action	
  on	
  Charter	
  Contract	
  Goals	
  Report	
  	
  
	
   f.	
  Discussion	
  and	
  possible	
  action	
  on	
  Grievance	
  and	
  Complaint	
  Policy	
  
	
   g.	
  Discussion	
  and	
  possible	
  action	
  on	
  School	
  Uniform	
  Policy	
  (specific	
  question	
  on	
  
color	
  choices)	
  
	
   h.	
  Any	
  reports	
  from	
  committees	
  
10.	
  Public	
  Comment	
  (8:55-­‐	
  9:00)	
  
Please	
  plan	
  ahead	
  for	
  your	
  comments	
  to	
  be	
  3	
  minutes	
  or	
  less.	
  	
  Due	
  to	
  open	
  meeting	
  
regulations,	
  please	
  be	
  aware	
  that	
  the	
  board	
  may	
  not	
  be	
  able	
  to	
  formally	
  discuss	
  or	
  
take	
  action	
  on	
  items	
  brought	
  up	
  in	
  this	
  meeting’s	
  public	
  comment	
  period)	
  
11.	
  Next	
  regularly	
  scheduled	
  meeting:	
  June	
  18,	
  2013	
  
12.	
  Adjourn.	
  	
  	
  



Valley	
  Academy	
  Public	
  Board	
  Meeting	
  Minutes	
  -­‐	
  5/21/13	
  
	
  

In	
  attendance:	
  Alisha	
  Terry-­‐Martin,	
  Derek	
  Lewis,	
  Lane	
  Blackmore,	
  Tonya	
  Heyder,	
  Doug	
  
Beecher,	
  Trent	
  Seegmiller.	
  
5:30-­‐	
  Welcome	
  and	
  open	
  public	
  meeting	
  

• Derek	
  made	
  a	
  motion	
  to	
  move	
  to	
  closed	
  session	
  for	
  the	
  purpose	
  of	
  discussing	
  the	
  
character	
  and	
  professional	
  competence	
  of	
  individuals.	
  	
  All	
  members	
  in	
  favor.	
  	
  

7:00-­‐	
  Lane	
  made	
  a	
  motion	
  to	
  move	
  into	
  open	
  session.	
  	
  All	
  members	
  in	
  favor.	
  
• Lane	
  made	
  a	
  motion	
  to	
  approve	
  the	
  minutes	
  of	
  our	
  4/16/13	
  meeting.	
  	
  All	
  

members	
  in	
  favor.	
  	
  	
  	
  
• Mission	
  statement	
  read	
  by	
  Doug.	
  

Board	
  Appreciation:	
  

	
  Liz	
  Goddard	
  was	
  recognized	
  for	
  the	
  service	
  she	
  gave	
  to	
  the	
  Board	
  during	
  the	
  2012-­‐
2013	
  school	
  year.	
  	
  We	
  wish	
  her	
  the	
  best.	
  
Tara	
  Freiberg	
  was	
  recognized	
  for	
  her	
  excellent	
  service	
  as	
  a	
  teacher	
  at	
  the	
  school.	
  	
  Tara	
  
has	
  taken	
  on	
  the	
  challenge	
  of	
  teaching	
  the	
  3rd	
  and	
  4th	
  grade	
  split	
  class	
  this	
  year,	
  which	
  is	
  
a	
  difficult	
  task	
  for	
  any	
  teacher-­‐	
  but	
  her	
  class	
  has	
  thrived.	
  	
  She	
  has	
  taken	
  SEI	
  and	
  run	
  
with	
  it.	
  	
  It	
  is	
  obvious	
  to	
  her	
  students	
  and	
  parents	
  and	
  peers	
  that	
  she	
  loves	
  her	
  class	
  and	
  
loves	
  the	
  school.	
  	
  One	
  day	
  when	
  there	
  was	
  a	
  pizza	
  crisis	
  in	
  the	
  lunch	
  room,	
  Tara	
  took	
  
her	
  entire	
  lunch	
  period	
  to	
  make	
  peanut	
  butter	
  and	
  jelly	
  sandwiches	
  for	
  the	
  kids.	
  	
  Tara	
  is	
  
always	
  helping.	
  	
  We	
  appreciate	
  her	
  so	
  much!	
  
	
  
Mr.	
  Woodd’s	
  monthly	
  report:	
  	
  
Personnel	
  Hires:	
  
Dave	
  Monson	
  will	
  be	
  changing	
  roles.	
  	
  He	
  will	
  be	
  vacating	
  his	
  7th	
  grade	
  teaching	
  
responsibilities	
  to	
  become	
  our	
  new	
  HR/Purchasing	
  Director.	
  	
  We	
  are	
  overjoyed	
  to	
  
have	
  Dave	
  join	
  the	
  admin	
  team.	
  He	
  has	
  many	
  years’	
  HR	
  and	
  training	
  experience	
  in	
  
industry.	
  
	
  
Natalie	
  Metzger	
  will	
  join	
  us	
  to	
  take	
  our	
  new	
  section	
  of	
  1st	
  grade.	
  	
  Natalie	
  has	
  already	
  
been	
  helping	
  us	
  as	
  a	
  literacy	
  paraprofessional	
  and	
  we	
  are	
  happy	
  she	
  is	
  joining	
  us	
  
full-­‐time.	
  
	
  
Dave	
  Stevens,	
  who	
  is	
  currently	
  teaching	
  in	
  Minnesota,	
  will	
  be	
  our	
  new	
  English	
  
teacher	
  for	
  7th	
  and	
  8th	
  grades.	
  	
  In	
  addition	
  to	
  his	
  many	
  years	
  of	
  teaching,	
  Dave	
  is	
  a	
  
professional	
  musician!	
  	
  
	
  
Thomas	
  (Mac)	
  McDaniel	
  will	
  join	
  Adrienne	
  on	
  the	
  6th	
  grade	
  team.	
  Mac	
  is	
  currently	
  
teaching	
  in	
  a	
  remote	
  area	
  of	
  Alaska.	
  	
  His	
  past	
  experience	
  includes	
  military	
  service	
  
and	
  technology	
  expertise.	
  
	
  



Linda	
  Stewart	
  will	
  be	
  joining	
  us	
  ½	
  time	
  as	
  a	
  counselor.	
  	
  Linda	
  has	
  vast	
  counseling	
  
experience	
  from	
  elementary	
  through	
  college.	
  
	
  
Alisha	
  Wiser	
  has	
  joined	
  our	
  7	
  &	
  8th	
  grade	
  team	
  as	
  a	
  ½	
  time	
  history	
  teacher.	
  	
  Alisha	
  is	
  
a	
  local	
  who	
  spent	
  13	
  years	
  as	
  a	
  professional	
  draftsperson	
  before	
  getting	
  he	
  r	
  
teaching	
  endorsement.	
  
	
  
End	
  of	
  year	
  tests	
  are	
  completely	
  finished	
  and	
  we	
  are	
  awaiting	
  the	
  results	
  from	
  the	
  	
  
state.	
  
	
  
Employees	
  leaving:	
  
Jessica	
  van	
  Klaveren,	
  our	
  dance	
  teacher,	
  is	
  moving	
  to	
  Salt	
  Lake	
  City	
  to	
  be	
  closer	
  to	
  
family.	
  	
  She	
  has	
  obtained	
  a	
  High	
  School	
  position.	
  	
  We	
  are	
  grateful	
  for	
  her	
  service	
  and	
  
wish	
  her	
  the	
  best.	
  
	
  
Mr.	
  Woodd	
  went	
  through	
  the	
  Climate	
  survey	
  that	
  was	
  done	
  a	
  few	
  months	
  ago.	
  	
  It	
  
was	
  done	
  by	
  the	
  Six	
  Seconds	
  Organization,	
  sent	
  out	
  to	
  our	
  school,	
  and	
  broken	
  down	
  
into	
  stakeholder	
  groups.	
  	
  Mr.	
  Woodd	
  showed	
  a	
  powerpoint	
  presentation	
  of	
  slides	
  
that	
  showed	
  9	
  different	
  areas	
  that	
  were	
  surveyed	
  and	
  went	
  through	
  the	
  questions	
  
that	
  were	
  asked.	
  	
  160	
  people	
  responded	
  to	
  the	
  survey.	
  	
  	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
	
  
Mr.	
  Stringham’s	
  Report	
  and	
  Budget	
  Public	
  Hearing:	
  Approval	
  of	
  budget	
  
scheduled	
  for	
  June	
  meeting.	
  	
  	
  



	
  
	
  
	
  



	
  
	
  
	
  
	
  



	
  
	
  



	
  
	
  



	
  
	
  
	
  



	
  



	
  
	
  
	
  



	
  
	
  
	
  



	
  
	
  
	
  



	
  
	
  



	
  
	
  



	
  
	
  
	
  



Charter	
  Review/Board	
  Training:	
  Discussion	
  of	
  Board	
  members	
  completing	
  all	
  
available	
  GBOT	
  modules	
  by	
  June	
  1.	
  	
  	
  
	
  
Board	
  Member	
  Opening:	
  Derek	
  made	
  a	
  motion	
  to	
  fill	
  the	
  opening	
  in	
  the	
  Board	
  with	
  
Jimmy	
  Ashley.	
  	
  All	
  members	
  in	
  favor.	
  	
  	
  
	
  
Content	
  of	
  year-­end	
  Stakeholder	
  Satisfaction	
  survey:	
  Discussion	
  of	
  use	
  of	
  the	
  
Climate	
  survey	
  as	
  the	
  year-­‐end	
  survey	
  because	
  so	
  many	
  of	
  our	
  stakeholders	
  
participated.	
  	
  Discussion	
  of	
  open-­‐ended	
  questions	
  being	
  less	
  productive	
  than	
  
scientifically	
  formulated	
  questions.	
  	
  For	
  this	
  year,	
  the	
  climate	
  survey	
  will	
  be	
  used	
  as	
  
the	
  year-­‐end	
  stakeholder	
  survey.	
  	
  In	
  the	
  future,	
  the	
  Board	
  would	
  like	
  to	
  be	
  more	
  
involved	
  in	
  formulating	
  and	
  creating	
  questions	
  for	
  climate	
  surveys.	
  	
  This	
  climate	
  
survey	
  will	
  be	
  the	
  baseline	
  for	
  the	
  future	
  to	
  build	
  and	
  refine	
  the	
  information	
  we	
  are	
  
able	
  to	
  collect	
  from	
  our	
  stakeholders.	
  	
  At	
  the	
  Board	
  Retreat,	
  the	
  Climate	
  survey	
  will	
  
be	
  looked	
  into	
  at	
  a	
  much	
  deeper	
  level.	
  	
  	
  
	
  
Formal	
  Director	
  Evaluation:	
  Ed	
  had	
  requested	
  his	
  staff	
  survey	
  to	
  be	
  sent	
  out	
  last	
  
week.	
  	
  Per	
  his	
  request,	
  the	
  survey	
  was	
  collected	
  Monday	
  and	
  sent	
  to	
  him.	
  	
  Ed	
  then	
  
requested	
  his	
  survey	
  to	
  be	
  split	
  into	
  teachers	
  and	
  other	
  staff.	
  	
  The	
  survey	
  will	
  need	
  
to	
  be	
  re-­‐sent	
  in	
  order	
  to	
  accomplish	
  this.	
  	
  Ed	
  will	
  pick	
  19	
  questions	
  that	
  he	
  feels	
  are	
  
applicable	
  to	
  staff	
  members.	
  	
  The	
  full	
  survey	
  will	
  be	
  sent	
  to	
  classroom	
  teachers	
  only.	
  	
  	
  
	
  
Charter	
  Contract	
  Goals:	
  Last	
  month	
  the	
  State	
  Charter	
  Board	
  sent	
  out	
  our	
  
compliance	
  on	
  the	
  goals	
  in	
  our	
  charter	
  contract.	
  	
  	
  

• Ed	
  reports	
  that	
  he	
  has	
  not	
  yet	
  discovered	
  why	
  we	
  have	
  a	
  violation	
  for	
  a	
  
missing	
  test.	
  	
  Scott	
  Smith	
  reported	
  that	
  we	
  had	
  missed	
  the	
  DWA	
  testing	
  
window.	
  	
  Ed	
  will	
  follow	
  up	
  and	
  report	
  to	
  the	
  Board	
  before	
  the	
  next	
  board	
  
meeting.	
  

• Ed	
  reports	
  that	
  he	
  has	
  not	
  yet	
  discovered	
  why	
  3	
  of	
  our	
  teachers	
  are	
  listed	
  as	
  
not	
  qualified	
  in	
  CACTUS.	
  	
  He	
  suspects	
  that	
  this	
  is	
  mis-­‐reported.	
  	
  He	
  will	
  follow	
  
up	
  before	
  the	
  next	
  board	
  meeting.	
  

• Cash	
  on	
  hand-­‐	
  Bruce	
  reports	
  that	
  actual	
  is	
  74	
  days	
  cash	
  on	
  hand.	
  	
  He	
  feels	
  
that	
  with	
  current	
  budget	
  and	
  expenses,	
  it	
  may	
  take	
  a	
  couple	
  years	
  to	
  get	
  to	
  
the	
  point	
  where	
  we	
  have	
  the	
  stated	
  goal	
  of	
  90	
  days	
  cash	
  on	
  hand.	
  

• Ed	
  reports	
  that	
  he	
  has	
  not	
  yet	
  found	
  out	
  which	
  reports	
  we	
  have	
  not	
  turned	
  in	
  
or	
  turned	
  in	
  late.	
  	
  He	
  will	
  follow	
  up	
  before	
  the	
  next	
  board	
  meeting.	
  

• Ed	
  reports	
  that	
  state	
  testing	
  was	
  done	
  online	
  and	
  that	
  we	
  should	
  find	
  out	
  the	
  
results	
  before	
  September.	
  	
  	
  

• Bruce	
  reports	
  that	
  financial	
  numbers	
  are	
  better	
  than	
  reflected	
  in	
  the	
  report.	
  	
  
These	
  numbers	
  may	
  be	
  from	
  last	
  year.	
  	
  Facilities	
  costs	
  are	
  actually	
  .19	
  instead	
  
of	
  the	
  reported	
  2.28.	
  

• Board	
  members	
  completing	
  the	
  online	
  GBOT	
  quizzes-­‐	
  everyone	
  is	
  working	
  
on	
  this	
  right	
  now	
  and	
  we	
  expect	
  to	
  be	
  100%	
  on	
  this	
  goal	
  by	
  June	
  1.	
  

• Ed	
  reports	
  that	
  the	
  Character	
  Development,	
  Arts,	
  and	
  Technology	
  are	
  being	
  
done	
  at	
  100%	
  in	
  all	
  classrooms.	
  	
  	
  



Measure Metric  Performance 

Ethical conduct 

Number of board violations of statute, 
State Board rule, or charter agreement 
as of date of amendment request 
submission. 

Goal: 0 
Actual: (Violations must be reported to 
the board as soon as Administration is 
aware of them.  Otherwise this goal is 

assumed fulfilled) 
State Reporting: 1 violation for missing 

a DWA test 

Regulatory and reporting compliance 

Percentage of teachers properly 
licensed and endorsed for teaching 
assignment as of date of amendment 
request submission. 

Goal: 100% 
Actual: (Violations must be reported to 
the board as soon as Administration is 

aware of them.  Otherwise this goal 
should be reported at the start of each 

school year and each time a new 
teacher is hired.) 

State reporting: 91% compliance, with 
3 teachers listed in CACTUS as not 

qualified for their assignments  
(M, V, Y) 

Regulatory and reporting compliance 

Percentage of employees and board 
members with completed criminal 
background checks as of date of 
amendment request submission. 

Goal: 100% 
Actual: (This goal should be reported 

on at the beginning of each school 
year and with the hiring of each new 

staff member) 
State reporting: 100% 

Audit findings or recommendations 
Number of material findings, financial 
condition findings, or repeated 
significant findings in prior fiscal year 

Goal: No findings 
Actual: (This goal should be reported 
in December when audit findings are 

given to the school, or if a known 
violation occurs)  

State reporting: No findings 

Current assets to total annual 
operating expenses 

Current Assets                                               
÷                                                                                       
(Prior 12 months Operating Expenses 
÷ 360) 

Goal: 90 days  
Actual: (This should be reported each 

month) 
State reporting: 561 

 Regulatory and reporting compliance 
(page 2, reporting FY 2013) 

Percentage of all required reports that 
are submitted to state agency 
complete, accurate, and on time  

Goal: 100% 
Actual: (This should be reported each 

month) 
State reporting: 94% compliance 

Student attendance rate 
(page 5, reporting FY 2013) 

All student attendance/all student 
membership 

Goal: 95% 
Actual: (This should be reported each 

month along with the enrollment 
report) 

Within year enrollment rate 
(page 5, reporting FY 2013) 

Percentage of students continuously 
enrolled throughout the year 

Goal: 95% 
Actual: (This should be reported in 

May of each year) 

Year to year enrollment rate 
(page 5, reporting FY 2013) 

Percentage of students enrolled from 
one year to the next 

Goal: 85% 
Actual: (This should be reported after 

the lottery is held each year) 



Continuous reenrollment rate  
(page 5, reporting FY 2013) 

Percentage of students enrolled for all 
available years 

Goal: 85% 
Actual: (This should be reported at the 

start of each school year) 

Progress score on UPASS 
(page 7, reporting FY 2013) 

Attainment of minimum status 
composite score (school wide) on 
UPASS 

Goal: 205 
Actual: (This should be reported in 

September of each year.  If goal is not 
reached, a correction and action plan 

should be presented) 

Proficiency levels on state 
assessments by subject 
(page 7, reporting FY 2013) 

Percentage of students scoring at 
proficiency on CRT, by subject, by 
disaggregated groups 

Whole school and all subgroups:  
Language arts- Goal:85%/Actual: 

Writing- Goal:85%/Actual: 
Mathematics- Goal:83%/Actual: 

Science- Goal:81%/Actual: 
(This goal should be reported in 

September of each year.  If goals are 
not reached, a correction and action 

plan should be presented) 

Proficiency levels on reading 
(page 7, reporting FY 2013) 

Proficiency score on DIEBELS next 
(3rd grade) 

Goal: 85% 
Actual: (This should be reported at the 
beginning and middle of the year. If 
the school did not meet its goal, the 
Director should create an action plan 
and report monthly on the progress of 
implementation and the results of 
student learning.) 

 

Proficiency levels on math 
(page 7, reporting FY 2013) 

Percentage of students scoring 
minimum math proficiency (6th grade) 

Goal: 80% 
Actual: (This goal should be reported 
in September of each year.  If goals 
are not reached, a correction and 
action plan should be presented) 

Current ratio 
(page 10, reporting FY 2013) Current Assets/Current Liabilities 

Goal: >1.15 
Actual: (This should be reported 

monthly) 
State reporting: 6.10 

Debt ratio 
(page 10, reporting FY 2013) Total Liabilities/Total Assets 

Goal: < 0.9 
Actual: (This should be reported 

monthly) 
State reporting: 1.64 

Occupancy costs 
(page 10, reporting FY 2013) Facility Costs/Operating Revenues 

Goal: < 0.22 
Actual: (This should be reported 

monthly) 
State reporting: 2.28 

Maintain applicable bond covenants 
(page 10, reporting FY 2013) 

No default certification, Audited 
Financial Statements 

Goal: 100% Maintained 
Actual: (This should be reported in 

December of each year or when any 
non-compliance occurs) 

State reporting: 100% maintained 



Adherence to budget 
(page 10, reporting FY 2013) 
 

(Budgeted expenditure-
Expenditure)/Budgeted expenditure 

Goal: 5% 
Actual: (This should be reported 

monthly) 
State reporting: 110% 

Board member development  

Percentage of Board members 
passing all available board training 
modules on the State Charter Board 
website 

Goal: 100% 
Actual: (This should be done in the 

month that it was sent out) 
State reporting: 29% 

Character Development 

Percentage of classrooms 
implementing character development 
program, evaluated twice annually by 
the Accountability Committee and the 
Board 

Goal: 100% 
Actual: (This should be reported by 

the Accountability Committee in 
December and May) 

Fine and Performing Arts 

Percentage of classrooms 
implementing fine and performing arts 
programs, evaluated twice annually by 
the Accountability Committee and the 
Board 

Goal: 100% 
Actual: (This should be reported by 

the Accountability Committee in 
December and May) 

Technology 

Percentage of classrooms regularly 
utilizing technology in curriculum 
implementation, evaluated twice 
annually by the Accountability 
Committee and the Board 

Goal: 100% 
Actual: (This should be reported by 

the Accountability Committee in 
December and May) 

	
  
• Accountability	
  committee	
  needs	
  to	
  be	
  reformed	
  and	
  strengthened.	
  	
  This	
  will	
  

be	
  moved	
  to	
  June	
  meeting	
  for	
  discussion.	
  
	
  
Grievance	
  and	
  Complaint	
  Policy:	
  Discussion	
  of	
  procedure	
  to	
  pull	
  up	
  policy	
  and	
  
read	
  through	
  it	
  to	
  make	
  sure	
  we	
  are	
  following	
  it	
  every	
  time	
  a	
  complaint	
  comes	
  to	
  the	
  
Board.	
  	
  In	
  the	
  future,	
  the	
  Board	
  needs	
  to	
  make	
  sure	
  that	
  a	
  final	
  decision	
  is	
  given	
  to	
  
the	
  complaintent,	
  and	
  not	
  referred	
  to	
  anyone/anything	
  else.	
  	
  Discussion	
  of	
  hearing	
  
both	
  sides	
  of	
  the	
  complaint.	
  	
  Policy	
  is	
  good	
  and	
  clearly	
  written.	
  
	
  
Uniform	
  Policy	
  (specific	
  question	
  of	
  color	
  addition):	
  Discussion	
  of	
  a	
  small	
  
sample	
  survey	
  that	
  was	
  done	
  on	
  Facebook	
  where	
  the	
  majority	
  of	
  people	
  voiced	
  an	
  
opinion	
  to	
  keep	
  the	
  dress	
  code	
  the	
  same.	
  	
  Discussion	
  from	
  parents	
  of	
  the	
  current	
  
colors	
  being	
  boring	
  or	
  dingy	
  or	
  masculine.	
  	
  Question	
  was	
  asked	
  if	
  the	
  color	
  of	
  shirts	
  
has	
  anything	
  to	
  do	
  with	
  learning	
  or	
  is	
  it	
  effecting	
  learning?	
  	
  Discussion	
  of	
  keeping	
  
the	
  uniform	
  policy	
  the	
  same	
  for	
  now	
  and	
  looking	
  at	
  it	
  at	
  a	
  future	
  date-­‐	
  possibly	
  a	
  
year	
  or	
  two.	
  	
  We	
  are	
  currently	
  having	
  some	
  difficulty	
  getting	
  kids	
  to	
  follow	
  the	
  dress	
  
code	
  as	
  it	
  is.	
  	
  Let’s	
  get	
  the	
  current	
  dress	
  code	
  concrete	
  and	
  build	
  our	
  school	
  climate	
  
before	
  we	
  talk	
  about	
  changing	
  anything.	
  	
  Lane	
  made	
  a	
  motion	
  to	
  keep	
  our	
  dress	
  code	
  
policy	
  the	
  same	
  for	
  now.	
  	
  All	
  members	
  in	
  favor.	
  	
  
	
  
Reports	
  from	
  Committees:	
  Lane	
  reports	
  that	
  he	
  has	
  found	
  an	
  option	
  for	
  classroom	
  
space	
  for	
  next	
  year.	
  	
  We	
  have	
  the	
  option	
  to	
  lease	
  three	
  modular	
  units	
  that	
  will	
  equal	
  
4	
  classrooms	
  and	
  one	
  community	
  gathering	
  space.	
  	
  Lane	
  has	
  talked	
  with	
  Hurricane	
  
City	
  on	
  a	
  plan	
  that	
  they	
  agree	
  to.	
  	
  The	
  units	
  will	
  need	
  to	
  be	
  placed	
  on	
  a	
  concrete	
  pad	
  



that	
  will	
  be	
  utilized	
  for	
  some	
  other	
  projects	
  after	
  the	
  modular	
  space	
  is	
  no	
  longer	
  
needed.	
  	
  We	
  may	
  be	
  able	
  to	
  refinance	
  the	
  total	
  modular	
  cost	
  at	
  a	
  lower	
  interest	
  rate	
  
and	
  have	
  a	
  lower	
  payment	
  than	
  we	
  have	
  currently.	
  	
  	
  Leasing	
  these	
  classrooms	
  will	
  
help	
  for	
  future	
  plans	
  of	
  building	
  expansion	
  since	
  we	
  can	
  use	
  the	
  concrete	
  pad	
  for	
  
another	
  purpose	
  when	
  we	
  add	
  to	
  the	
  building	
  and	
  no	
  longer	
  need	
  the	
  modular	
  
space.	
  	
  	
  
	
  
Public	
  Comment:	
  Discussion	
  of	
  Utah	
  being	
  5th	
  in	
  the	
  nation	
  for	
  teen	
  suicides.	
  	
  
Southern	
  Utah	
  is	
  the	
  highest	
  in	
  Utah.	
  	
  	
  
	
  
Next	
  meeting	
  scheduled	
  for	
  June	
  18,	
  2013.	
  
	
  
Lane	
  made	
  a	
  motion	
  to	
  adjourn.	
  	
  All	
  members	
  in	
  favor.	
  	
  	
  
	
  
9:30pm	
  
	
  
	
  
	
  
	
  
	
  


