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DEAR PARTICIPANT,
Welcome to the Utah Association of Public Charter Schools (“the Association”) Retirement Plan! We are
excited to partner with the Association on a retirement benefits package for member schools of the Association
that offers lower cost, better management and performance, and greater simplicity. This package is now
offered to you with our deepest respect for you who educate our children. We are committed to giving back in
the best way we know how- to help you retire as comfortable as possible. Take a moment to see how this plan
benefits you:
BETTER PLAN MANAGEMENT
The plan uses an unbundled approach, meaning that the Association is partnering with three separate
companies to provide you the best service possible - each company focusing on what it does best. VeraPath
Global Investing acts as the investment advisor managing the fund lineup, portfolio strategies, and education
of schools and employees about the plan features; Northwest Plan Service provides the administration and
record keeping of the plan; and TD Ameritrade acts as the custodian of your funds. We’ve found that this
approach lowers portfolio costs, improves portfolio performance, and increases the transparency of the
participant’s retirement account.
HIGH QUALITY SERVICE
Northwest Plan Services provides all participants with a report containing balance and performance data each
quarter. In addition, a call center and website are available to assist you with account service and questions.
INVESTMENT CHOICE
As opposed to other retirement plans who offer a limited choice of funds, we offer a selection of independent,
expertly vetted funds, allowing you to construct your own portfolio, if desired. Additionally, we also offer a
choice of five actively-managed portfolios (ranging from aggressive to conservative) that we will manage for
you over time. Since their inception in 1997, our managed portfolios have given participants top tier
performance compared to their benchmarks.*
_____________
ENROLLING IN THE PLAN
Enrolling in the plan is easy. This booklet provides you with information and forms needed to enroll in the
plan. Use the table of contents below to help you navigate through the enrollment process:
•
•
•

•

•

Section 3: Summary of Key Plan Provisions
o Contains important details about the plan features.
Section 4: General Retirement Education Information
o Highlights how/what/why to save for retirement and other general retirement principles.
Section 5: Website & Call Center Tutorial
o Explains how to access your account online, view account balances and conduct other
account business, and how to contact the Call Center for help.
Section 6: Qualified Default Investment Alternative Notice
o Notifies the participant that they will be invested in a portfolio based on their age, as a
default, if the participant neglects to select a portfolio.
Sections 7 & 8: Forms
o Savings Rate & Investment Election Forms - Participant should fill these forms out to
enroll in the retirement plan. The completed forms should be given to the HR Department
at your school.

o

•
•

Beneficiary Designation Form (required) - Identifies the beneficiary(ies) of the
participant’s assets upon death of the participant. The completed form should be given to
the HR Department at your school.
o Rollover Forms
▪ Rollover Contribution Election Form (if applicable) - highlights the rollover
guidelines that must be followed to transfer a distribution from another qualified
retirement plan into this plan.
▪ Rollover Investment Form, Rollover ROTH Certification Form, and
Employees Certification of Rollover Amount Form (if applicable) - should be
completed and given to the HR Department at your school if you are transferring a
distribution from a qualified previous plan.
Section 9: Model Makeup
o Highlights asset class allocations in each of our five managed portfolios.
Section 10: Fee & Investment Disclosures
o Reports providing profile summary information about each fund used in the plan.

QUESTIONS?
Most questions can be answered quickly and efficiently by calling the Call Center or accessing the website. In
the event you need additional help, contact information has been provided below based on topic:
•
•
•

General Account Information, Account Balance, Distributions, Loans, Reports:
Call Center or Website
1-888-700-0808 www.yourplanaccess.net/nwps/
Enrollment in the Plan, Rollovers, Distributions, Loans:
Your school’s HR Department
Investment Line-up and Portfolio Strategies:
VeraPath Global Investing
Clint Biesinger
Josh Flint
clint@verapathglobal.com
josh@verapathglobal.com

We’re excited to partner with you and your school, and want to help you discover the benefits of planning and
investing for your retirement. It is our goal and passion to help you retire as comfortably as possible.
Kindest regards,

Clint Biesinger
Director of Development

Josh Flint
Director of Retirement Planning

ABOUT VeraPath
Combining decades of industry experience and a personal approach to investing and financial advising, VeraPath Global Investing,
LLC serves the needs of clients large and small.
We believe in challenging the status quo. Rather than static allocations and investment types, investments need to be managed through
time with creativity, insight, and discipline. We accomplish this by applying a disciplined framework of economic analysis and
valuation analysis of different types of investments, and adjust exposures to them throughout the business cycle. In addition, we are
constantly looking for new types of investments that can be used within this framework to improve overall results. We openly
communicate to clients providing them with an understanding of what we are doing and why.
*Past performance is not a predictor of future returns.
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the modern american
retirement system

W

here do you begin? First, you should
understand that retirement plans are
very different for most of today’s workers, compared to those being used by
today’s retirees. The modern American
retirement system offers much greater
flexibility, opportunity and individual control; however, these
benefits come with a great deal more personal responsibility. This
means that you will have to spend some time learning about saving
and investing, and you must accept the responsibility of ensuring
that you save enough and spend responsibly. While learning of this
responsibility may seem unfair or make you feel shortchanged, you
should consider the benefits.
Today’s generation of workers will control how much of their
compensation is saved for retirement, how it’s invested, and how
they spend their savings during retirement. This is quite different
from the retirement plans of previous generations, which were
managed and controlled entirely by the employer rather than the
employee. This meant that employees had almost no responsibility
to learn about or monitor their investments, and their Plans were
very restrictive and offered little or no individual control. These
Plans were designed for a generation of workers who spent the
majority of their career with a single employer, whereas the modern
American retirement plans are designed with portability features
for today’s more mobile workforce.
Like previous generations, the primary source of retirement
income for most American workers will come from their employersponsored retirement plan. However, the method in which the
money to pay for these retirement benefits is accumulated, invested,
and, ultimately distributed (spent), will be much different for current
and future generations of workers.
Why? One school of thought is that a portion of the previous
generations’ compensation was paid in salary and a portion was
allocated to pension benefits. Employers hired professionals to
manage the entire pool of investments for everyone in the Plan,
and employees were limited to just a few retirement income
options. Therefore, an employee’s retirement income was defined
by the Plan, rather than their lifestyle.
Today’s workers receive more of their compensation in cash
and are expected to voluntarily save a portion of their wages for
retirement. This means that you’ll be responsible for establishing
a retirement income goal and calculating your ongoing progress.

Also, you’ll need to learn the basic principles of saving and investing
for retirement. This is no longer an option for employees such as
yourself - this is an absolute must.

the modern american retirement system
> saving and investing for retirement is different today,
compared to previous generations
> you’ll have more flexibility, opportunity, and control
> you’ll have more responsibility
> americans are living longer, which means a longer
retirement and more money saved to pay for it
> your employer’s plan offer tax benefits and other
features to help your money grow faster

modern retirement lifestyle
The number of years spent in retirement is another consideration
for today’s workers. Thanks to advances in the medical profession
and healthier lifestyles Americans are living longer and enjoying a
longer retirement. While a 10-year retirement was a typical period
for previous generations, it’s not unreasonable for today’s retirees
to expect a retirement that lasts 20 years or more. Of course, this
means that retirees will have to save more money to pay for an
extended retirement or plan to generate additional income by
working, at least part-time, during a portion of their retirement years.

what are the advantages?
Your employer’s retirement plan is designed to provide much
greater individual control. You are in control of your retirement age,
savings rates, investment decisions and how to spend your savings.
Your retirement plan representative can help calculate the amount
you should save and explain available investment options.

what do you mean:
“modern american retirement system?”
what changed, and why am I responsible?

the three-legged stool
For over fifty years financial planners and advisors have referred
to retirement planning as a three-legged stool to describe the
importance of creating retirement income from multiple sources.
The first leg represents benefits from an employer-sponsored
retirement plan. The second leg represents retirement benefits
expected from Social Security, and the third leg represents personal
(supplemental) savings. Together, the three “legs” (sources) create a
complete retirement income package.

the history
While this three-legged approach is still recommended today,
the first leg (employer-sponsored retirement plans) has changed
significantly in the modern American retirement system. For
previous generations, their employer’s primary retirement plan
was generally a Defined Benefit (DB) retirement plan. Employees
covered by these types of Plans had very little responsibility,
because their benefit was based solely upon a formula. Some of
these Plans would be funded entirely by the employer, and others
would require employees to contribute a portion of their pay in
addition to employer contributions. All of the money was invested
in a single (pooled) account, and the employer hired professionals
to make all of the investment decisions. Additionally, the employer
hired specialized accountants, called actuaries, to calculate how
much would need to be contributed to the Plan in order to maintain
enough money to pay future promised retirement benefits. Their
calculations were based upon many factors, including the amount
of money currently in the Plan, expected future contributions and
an assumed annual growth rate of the Plan’s investments.
These employer-does-everything Defined Benefit (DB) Plans
certainly have many advantages; however, they are typically very
restrictive. Employees are usually limited to just a few retirement
income choices from the Plan and a lump-sum withdrawal option
that is subject to substantial penalties, which makes these Plans less
attractive to anyone who may not plan to be a career employee.
Most DB Plans have been replaced by Defined Contribution (DC)
Plans. In fact, it’s estimated that over 80% of Americans’ retirement
plans are DC Plans, which operate much differently.

employer-sponsored
retirement plan

personal savings

social security

why am I responsible?
As an employee participating in a Defined Contribution Plan you
have the ability to decide how much to contribute, how to invest
the money, and how to have it paid to you when you’re eligible
to receive a distribution. These Plans are generally much more
portable and easy to transfer to another employer’s Plan, which
makes them attractive to a more mobile workforce. In exchange
for all of this flexibility, opportunity, portability and control, you take
on the task of ensuring that you save enough money, invest wisely,
and spend responsibly.

what are my responsibilities?
> participation in most of these Plans is discretionary
(you decide if you want to invest, and how much)
> choose how the money is invested
> establish a retirement income goal
> determine a savings goal
> periodically calculate progress to ensure that you’re
on pace to achieve your savings goal

getting there:
why should I save?

W

hy should you save money in your employersponsored retirement plan? There are a number of
reasons why you should save money for retirement,
which were described in the previous sections.
Bottom line - as a participant in the modern American retirement
system, you have the sole responsibility to make yourself save for
retirement. In most cases, your employer will not require that you
participate in the Plan; however, there are many advantages to using
this Plan.

pre-tax savings
Your employer-sponsored Plan allows you to invest money on a pretax basis, which means that your contributions are deducted from
your paycheck before income taxes are calculated. In other words,
you can use this tax strategy to make your account grow faster by
saving more money than you’re able to if you saved on an after-tax
basis. Saving money after-tax means that you would decide to take a
portion of your take-home pay to save and invest after your employer
has deducted all of the necessary income taxes. The table below is
provided to help you understand the difference between pre-tax and
after-tax savings.

why should I save for retirement?
> it’s your responsibility to make yourself save
> your employer’s retirement plan offers pre-tax
savings benefits to help your money grow faster
> your employer may offer “free money” in the form of
matching contributions

In this comparison you can see that the semi-monthly gross salary
(row 2) and the net take-home pay (row 8) are identical for both
pre-tax and after-tax savers. However, the difference is in the amount
saved/invested each paycheck. The after-tax saver is investing $100
also exempt from most state income taxes. Also, you benefit from
(row 7) each paycheck, while the pre-tax saver is investing $117 (row
paying income taxes at a lower rate when you receive a distribution
3), and both have the same net take-home pay. The pre-tax saver is
if your taxable income is lower during retirement than it was when
able to save an additional $17 each paycheck because the amount
you made the contributions.
withheld for federal income taxes is reduced (row 6). Federal income
taxes on these pre-tax contributions are deferred until the money is
withdrawn from the account. Therefore, the
pre-tax saver can use the additional amount
row
pre-tax savings
after-tax savings
contributed to invest and make the account
1
annual salary
$ 45,000
$ 45,000
grow faster.
2
semi-monthly gross salary
$ 1,875
$ 1,875
Additionally, there are other potential tax
3
pre-tax retirement savings
$ 117
$0
benefits. First, if you reside in a state that
4
taxable income
$ 1,758
$ 1,875
requires you to pay state income tax, you may
5
fica and medicare taxes
$ 143
$ 143
further increase the amount invested on a
6
federal income tax
$ 110
$ 127
pre-tax basis, because these contributions are

7
8
9
10

after-tax retirement savings
net (take-home) pay
total income taxes paid
pre-tax savings difference

$0
$ 1,505
$ 110
$ 17

$ 100
$ 1,505
$ 127
n/a

Note: Assumes semi-monthly (24) payroll cycle and married taxpayer claiming 2 withholding allowances.

getting there:
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emember, one of your most important
responsibilities is to calculate how much you’ll need
to save in your employer’s retirement plan and
personal savings to supplement retirement income
that you expect to receive from Social Security and any other
sources. In order to accurately determine how much you need
to save you should use a retirement planning calculator, which
is usually provided on your Plan administrator’s web site, or have
your investment professional perform the calculations for you and
provide a retirement savings plan.

what’s involved with figuring the amount I
need to save for retirement?
The first step in calculating required funding (savings) is to establish
a retirement income goal based upon your spending expectations
during retirement. If you’re unsure of spending expectations you
might use a common guideline often recommended by financial
planners, which is to provide retirement income that would replace
70% - 80% of your projected final salary. The reasoning behind
these amounts are based upon the assumption that you are saving
20% or more of your annual income prior to retirement, so you’re
already used to living on 80% or less of your income . Additionally,
you may have lower expenses during retirement, which means that
your income requirements are lower.

Remember that retirement income will likely come from several
sources (the three-legged stool), which include your employersponsored retirement plan, Social Security, and supplemental
savings. So be sure to include expected retirement income
from all sources when calculating your funding requirements.
Social Security estimates can be obtained from their web site
(www.ssa.gov), where there are several calculators available,
ranging from simple to sophisticated
Alternatively, if you’re wondering approximately how much you will
have saved, the table below provides estimates for a range of time
horizons and current salary figures.

current
salary

calculating how much you’ll need to save
> establish a desired retirement age and a retirement
income goal (i.e. 75% of salary)
> estimate how much you’ll get from other sources,
such as Social Security
> use an online retirement calculator to determine how
much you would need to save to pay for the difference,
or have your investment professional do this for you
> use the same online retirement calculator (or investment professional) to estimate how you’ll need to
save each paycheck to reach your savings goal
> periodically recalculate your progress - you should do
this at least every 2 - 3 years

years until retirement
15

20

30

$30,000

$298,500

$363,100

$537,500

$50,000

$605,700

$736,900

$1,090,800

$80,000

$1,176,200

$1,431,100

$2,118,400

These projections assume you are single, receive a 4% annual pay increase, an 8% rate of
return (not guaranteed), need 80% of current salary, live 25 years in retirement, and receive
Social Security benefits of $13,800, $19,300, and $23,800, respectively. These examples are
hypothetical and do not represent the return of any particular investment.

how much will I need to save?
As a general rule you will probably need to save about 15% - 20%
of your annual income for retirement if you are seeking to replace
80% of your final salary. Of course, there are many variables that
would alter this rule, so it’s really best to perform an individual
calculation. The most important decision that you’ll make is to get
started saving as soon as possible. While investment selection and
management can help your portfolio grow faster, your greatest ally
as an investor is time.

getting there:
what do I need to know about investing?
Investing for retirement can be narrowed down to two very
important principles - asset allocation and diversification. Ironically,
these two concept are often confused with one another. So, this
section was written to eliminate the confusion by describing the
two concepts and their differences in easy-to-understand terms.

what is a cash investment?
Cash alternatives are relatively low-risk, short-term, and generally
fairly liquid–in other words, you can convert them to cash quickly
if needed. You might use cash alternatives:
• To provide you with relative stability

the three major asset classes
The first, and most important, decision that you’ll make about your
investments is referred to as “asset allocation.” To understand asset
allocation you must first understand the three major asset classes
and what makes each of them unique.
The three major asset classes are stocks, bonds and cash. Each of
these are different types of investments that have very different risk
and potential reward characteristics. The chart below shows the
historical performance of the three major asset classes and inflation
(we’ll get to that later) during the past 20 years. Let’s start with the
definition of each of the three major asset classes.

• To maintain a ready source of cash for emergencies or
other purposes
• To serve as a temporary parking place for assets until
you decide where to put your money longer term
A few examples of some cash alternatives include certificates of
deposit (CDs), money market deposit accounts, money market
mutual funds, and U.S. Treasury bills (T-Bills). Each option offers
different rates of return and varying levels of liquidity. Also, some
cash alternatives, such as bank CDs and deposit accounts, may
offer FDIC insurance; others do not. Be sure you understand the
type of protection available with each one.

20-year historic performance of the three major asset classes and inflation
(results of $1 invested in January 1995)

getting there:
what do I need to know about investing?
what is a bond investment?
Similar to “cash” investments, a bond is also a loan with a promise to
return all of your principal (initial investment) and interest. Bonds
are really IOUs issued by corporations and governments as a way
to raise money to fund a specific project or other endeavor. In
exchange for these loans/IOUs the investor receives a certificate
that states the period (term) of the loan and amount of interest
to be paid.
Unlike cash investments, the term of these loans are longer and
generally promise to pay a higher rate of interest as a result.
The performance of bonds are also affected by current interest
rates. When interest rates are decreasing, existing bonds tend to
outperform the average return shown in the chart on the previous
page. Likewise, when interest rates are rising, existing bonds tend
to underperform their long-term averages.
Additionally, bonds range in quality and risk based upon the ability
of the issuer (corporation or government) to repay the loan/IOU
and all of the promised interest. Therefore, the risk and potential
investment return from bond investments are determined both
by the term of the loan and the quality of the issuer. Historically,
the investment performance for a diversified pool of high-quality
bonds has been greater than cash investments, while offering
relatively low risk characteristics.

what is a stock investment?
Unlike cash and bond investments, an investment in stocks does
not represent a loan or IOU, so there’s no guarantee or promise
to get any of your money back and there’s no guarantee that
you’ll make a profit. When you invest in stocks you are buying a
small piece (share) of ownership in a corporation. Therefore, an
investment in stock is an investment of confidence that represents
your confidence that the company (and it’s stock) could increase
in value over time.

what do I need to know about investing?
> the three major asset classes (stocks, bonds, cash)
> understand asset allocation and diversification

Much like real estate, shares of stock are purchased at their current
value, which is determined by what other investors/buyers are
willing to pay at a particular point in time. The value of both real
estate and stock may increase or decrease in value. Investors hope
to profit from their investment by selling it (stock or real estate) to
someone else at some point in the future for an amount greater
than their purchase price.
The historic performance of stocks has been much greater
than that of cash bonds over longer periods of time; however,
the performance of stocks during short periods of time can be
extremely volatile (potentially extreme increases or decreases in
value) during short time periods. Therefore, an investment in stocks
is generally more attractive to the long-term investor, because the
short-term ups and downs are outweighed by the potential greater
long-term investment returns.

how does inflation impact investments?
Inflation represents a measurement of the increased costs for
goods and services over time. As a long-term investor, inflation is
an important consideration, because the cost of goods and services
will likely increase while your money is invested. Over the longterm, it’s advisable to invest in asset classes that have outperformed
inflation by a meaningful amount.

getting there:
what do I need to know about investing?

what do I need to know about asset allocation?

asset allocation models

> control your potential risk and return by adjusting the amount
allocated to stocks, bonds, and cash
> allocate more stocks in the early years of your career

88%

> gradually decrease the allocation and increase the allocation
to bonds as you near retirement age

12%

age 25

what is asset allocation?

87%

As mentioned previously in this section, asset allocation is the most
important decision that you’ll make initially, and the most important
revision made to your portfolio over time. Asset allocation is simply
how you decide to allocate (divide) your investments among the three
major asset classes (stocks, bonds and cash). Independent studies have
concluded that this decision is representative of over 90% of the potential
investment return of a diversified portfolio, and that individual investment
selection and timing have very little influence on the performance of a
long-term portfolio.
The amount allocated to each asset class should be based upon an investor’s
current time horizon (the length of time between today and when they
intend to start spending money in the account - in this case, retirement
age) and risk tolerance, which is the level of risk an investor is comfortable
accepting Therefore, a younger person with a longer time horizon would
generally be more comfortable with a large portion of their portfolio
in stocks, while someone closer to retirement would begin to favor the
greater stability of bonds. Therefore, it’s generally advisable to allocate a
greater percentage of your portfolio to stocks during the early years of your
career, and then gradually reduce the allocation stocks while increasing your
allocation to bonds as you near your planned retirement age. Finally, the cash
asset class should be added when an investor gets very close to retirement,
and this lower-risk asset class will continue to be attractive during one’s
retirement years.
The pie charts shown here provide an example of how the average investor,
with a planned retirement age of 65, might allocate their investments. These
allocation models are based purely upon time horizon, so it should be noted
that an investor may wish to be more aggressive or conservative than these
models when factoring their personal tolerance for investment risk.

13%

age 35

77%
23%

age 45

58%
42%

age 55

55%
45%

age 65
stocks

bonds

getting there:
creating and managing your own mix of investments
what is diversification?

step three: monitor and manage your portfolio
You will want to periodically review your investment mix and
make adjustments so that your allocation gradually becomes
more conservative as you near your anticipated retirement
age. Additionally, you should periodically rebalance your
portfolio so that it doesn’t become more aggressive than
you intended.

small company stocks

higher

mutual fund asset classes

foreign company stocks
large company stocks
corporate bonds

return

Mutual funds with more aggressive investment strategies may
offer potential higher investment returns, along with an increased
risk of losing value. Likewise, funds with more conservative
investment strategies offer greater protection from severe losses
while limiting the expected investment return.

Your retirement plan offers a broad range of investments
to choose from, which provides you with the ability to
have a diverse mix of investments by adding funds from
several asset classes to your portfolio. You can find more
detailed information about each of the funds offered in your
retirement plan in the next section of this guide.

government bonds
cash & equivalents

lower

Every mutual fund has a stated investment objective that
provides potential investors with information about the types of
investments, management style and risk/reward characteristics
of the fund. There are over 20,000 mutual funds available that
offer a wide variety of risk and return characteristics based upon
the types of investments and particular investment strategies of
each fund. The table shown here illustrates the risk and reward
characteristics of various types of mutual fund strategies.

step two: diversification (choose your funds)

higher

One the most common methods of diversifying is to invest in
mutual funds. These are investment companies that combine the
assets of many individual and institutional investors into a single
pool, which is invested into several, often hundreds, of different
securities (stocks, bonds, etc.). Individual investors benefit by
accessing the expertise and resources of a team of investment
professionals who make all of the investment management
decisions, and their investments are immediately diversified.
Investors further benefit by sharing the investment management
and operating expenses of mutual funds, which are spread across
all of the fund’s investors.

Remember the first, and most important step is to determine
an appropriate allocation of your portfolio based upon your
time horizon and risk tolerance. Younger investors should
have greater allocations to stocks, while those closer to
retirement will want to favor the bond and cash asset classes.

risk

mutual funds

step one: asset allocation

lower

Remember, asset allocation is the percentage of your portfolio
that is allocated to each of the three major asset classes, and
diversification is how you divide assets within one or more of
the three major asset classes. Ultimately, the primary purpose
of diversification is to reduce risk in your overall portfolio. For
example, if you decided to allocate 70% of your portfolio to stocks,
you would not want to invest the entire 70% in a single stock,
because 70% of your portfolio would be subject to the success or
failure of one company. Instead, you could substantially reduce
risk by diversifying your allocation to stocks among many different
companies, with different characteristics, operating in several
different industries/markets.

three step process
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UTAH ASSOCIATION OF PUBLIC CHARTER SCHOOLS
RETIREMENT PLAN
QUALIFIED DEFAULT INVESTMENT ALTERNATIVE NOTICE
Participants in the Utah Association of Public Charter Schools Retirement Plan (the “Plan”) are entitled to direct the investment
of funds in their accounts. In the Trustee’s experience, participants rarely fail to make an investment choice with respect to
elective or matching contributions because they make the choice at the same time they file their deferral elections. Nonetheless,
there may be a time when a participant fails to make an investment choice. It is also the Trustee’s experience that some
participants fail to make an investment election with respect to profit sharing contributions that might be made by their
employer. Therefore, the Trustees have adopted default investments for the investment of contributions for participants who
don’t give investment directions. The default account for contributions is a variety of age based Portfolios that seek to provide
conservation of capital, current income and long-term growth of capital and income. Amounts defaulted will remain in the
default fund until the participant directs that they be invested in another investment options. This notice describes the default
Portfolios that are intended to constitute a qualified default investment alternative or “QDIA” within the meaning of section
404(c)(5) the Employee Retirement Security Act of 1974, as amended.

Default Investments
Income Plus Strategy, Short Term Portfolio, Intermediate Term Portfolio, and Long Term Portfolio
Investment Objective of the Managed Portfolios:
Income Plus Strategy (Age 61+) A multi-asset class portfolio with 100% of assets invested in a managed income yielding
portfolio. The object of this portfolio is to preserve the participants’ principal while generating some income to extend the
investment while participants begin to take distributions. One should experience minimal risk when compared to an investment
in a U.S. equity index fund.
Short Term Portfolio (Ages 56-60) A multi-asset class portfolio with approximately 30% of assets in equity securities and
approximately 70% of assets in income yielding portfolio. The object of this portfolio is to preserve the bulk of the participants
portfolio through substantial investment in more stable asset classes, while providing some growth opportunity through a
meaningful investment in equity securities. One should experience significant risk reduction when compared to an investment in
a U.S. equity index fund.
Intermediate Term Portfolio (Ages 46-55) A multi-asset class portfolio with approximately 50% of assets in equity securities
and approximately 50% of assets in income yielding portfolio. The object of this portfolio is to provide the participant with an
equal focus on asset preservation and growth potential. One should expect to experience roughly half of the risk and volatility
than one would experience if invested in a U.S. equity index fund.
Long Term Portfolio (Ages 45 and under) A multi-asset class portfolio with approximately 70% of assets in equity securities
and approximately 30% of assets in income yielding securities. The object of this portfolio is to generate more growth than the
conservative portfolios below, through substantial equity investment, while slightly curbing market volatility through a
meaningful investment in more stable asset classes. One should expect to experience slightly less risk and volatility than one
would experience if invested in a U.S. equity index fund.
Risk and Return Characteristics:
The Portfolios have risk and return characteristics that would generally provide more risk and return potential than a bond,
money market, or stable value investment. The Portfolios are designed to be less aggressive as a Participant gets older. The
most aggressive Portfolio is the Long Term Portfolio followed by the Intermediate Term Portfolio then the Short Term Portfolio
and finally the Legacy Strategy Portfolio which is the least aggressive of the four Portfolios.
Fees and expenses:
Expenses for the Portfolios are the weighted average expense of the underlying fund investments in each Portfolio. The current
average expense rate for each Portfolio is:
Income Plus: 0.5860%
Short Term: 0.5346%
Intermediate Term: 0.5651%
Long Term: 0.6097%

If you would like to direct the investment of amounts defaulted to the QDIA fund to other investment alternatives available
under the Plan, you may do so at any time through the Plan’s recordkeeping web site at https://www.yourplanaccess.net/nwps/.
Or you may direct your questions to the Administrative Committee’s representative at the end of this Notice. They will provide
you the necessary forms and requirements to make your own investment decisions. Since you are responsible for your own
investment decisions, we encourage you to review the available funds and select the fund(s) that best suit your personal
situation.
All fees incident to your investment choices will be borne by your account. There is no additional fee to invest in the default
fund. In addition, there are no fees or expenses for moving your investments from the QDIA to other alternatives. If you are
satisfied with the QDIA investment option, you do not have to do anything at this time.
The Plan intends to comply with Internal Revenue Code Section 404(c). As a result, the Plan’s fiduciaries will not be liable for
losses that are the direct result of investment instructions given by a participant or beneficiary. Assets that are invested in the
QDIA are treated the same as if you directed your own investments.
To learn more about the Plan’s investment funds and procedures for changing how your Plan account is invested, you can
review the investment information on the website at https://www.yourplanaccess.net/nwps/. If you have any questions about
how the Plan works or your rights and obligations under the Plan, or if you would like a copy of the Plan’s Summary Plan
Description or other Plan documents, please contact your Human Resources Department.
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Income Portfolio

Income Plus
Portfolio

High Yield Stock
20%

Short Term Bond
20%

Multi-sector Income
35%

Intermediate Bond
50%
Multi-sector Income
20%

Intermediate Bond
20%

Senior Loans
15%
Senior Loans
20%

Short Term Horizon

Intermediate Horizon

Emerging Market Balanced
3.0%
Short Term Bond
10.0%

Small Mkt Emerging Value
2.0%
Foreign Growth Stocks
5.0%

Short Term Bond
14.0%

Small Mkt Emerging Value
4.0%

Foreign Growth Stocks
2.0%

Foreign Growth Stocks
8.0%

Low Volatility US Stocks
3.0%

Foreign Developed Stocks
4.0%

Large Core US Stocks
9.0%

High Yield Equity
6.0%

Emerging Market Balanced
4.0%

Intermediate Bond
24.0%

Low Volatility US Stocks
6.0%

Large Core US Stocks
15.0%
Sr. Loans
21.0%

Multi-sector Income
11.0%

High Yield Equity
9.0%

Intermediate Bond
17.0%

Multi-sector Income
8.0%

Sr. Loans
15.0%

Long Term Horizon

All Equity Portfolio

Short Term Bond
6.0%
Emerging Market Balanced
6.0%
Small Mkt Emerging Value
6.0%

Intermediate Bond
10.0%

Foreign Growth Stocks
11.0%

Multi-sector Income
5.0%

Sr. Loans
9.0%

Foreign Developed Stocks
6.0%

Mid Cap Growth
1.0%

Small Mkt Emerging Value
8%

High Yield Equity
15%

Foreign Growth Stocks
16%
Large Core US Stocks
30%
Foreign Developed Stocks
8%

Mid Cap Value
1.0%

Low Volatility US Stocks
8.0%

Emerging Market Balanced
8%

Large Core US Stocks
19.0%

Low Volatility US Stocks
12%

High Yield Equity
12.0%

Mid Cap Value
1%
Mid Cap Growth
1%
Small Cap Value
1%
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Annual Statement of Disclosures
General Plan Information
Excessive Trading.
While the plan permits you to change the investment of your balance each day, it is not designed or intended to be a brokerage account or trading account. Trading in and out of funds on a
daily basis can disrupt appropriate management of the plan's investment options and causes increased transactional costs and losses to participants who do not engage in such activity. In
the event that a participant engages in excessive trading, the plan may restrict the number of transactions that the participant may engage in. Alternatively, the plan or the manager of the
investment option may impose a fee for such trading. Please see the Investment Comparative Chart for details on the excessive trading rules for each of the plan's investment options.

Voting and Tender Rights.
You do not have the right to exercise voting, tender, and similar rights related to the plan's investment options. These rights will be exercised by the Plan Sponsor.
Your Right to Direct Investments.
The plan offers a menu of investment options that allow you to create a diversified portfolio that meets your individual needs. You are able to elect how your account balance and future
contributions are invested among the plan's investment options. This election can be made through the plan's website at www.yourplanaccess.net/nwps or through the voice response
system at 877.410.9984, Provider ID 6789.
Administrative Expenses
Plan Fees Charged per Participant.
The plan incurs expenses and fees for services such as investment advisory, trustee, custodial, administration, auditing, recordkeeping, government reporting, employee communications,
bonding and other insurance, travel, mail, courier communications, and printing and other charges described in the prospectuses for the investment funds. These fees are paid directly to the
service providers. The Plan Sponsor may choose to pay some of these fees, but is under no obligation to do so. This fee is charged to all participants with a balance in the plan. Some
fees may be paid from a portion of the Total Annual Operating Expenses of the investment options shown on the Investment Comparative Chart. Each participant pays $13.00 per quarter.

Plan Fees Charged per Participant.
The plan incurs expenses and fees for services such as investment advisory, trustee, custodial, administration, auditing, recordkeeping, government reporting, employee communications,
bonding and other insurance, travel, mail, courier communications, and printing and other charges described in the prospectuses for the investment funds. These fees are paid directly to the
service providers. The Plan Sponsor may choose to pay some of these fees, but is under no obligation to do so. This fee is charged to all participants with a balance in the plan. Some fees
may be paid from a portion of the Total Annual Operating Expenses of the investment options shown on the Investment Comparative Chart. Each participant pays 0.125% of their account
balance per quarter.
Individual Expenses
Distribution Fee.
This fee is charged to any participant that requests a distribution from the plan. The fee is $50.00.
Loan Initiation Fee.
This fee is charged to any participant that elects to take a loan from the plan. The fee is $150.00.
QDRO Fee.
This fee is charged to any participant whose account is subject to a QDRO(Qualified Domestic Relations Order). The fee is $250.00.

Utah Association of Public Charter Schools
Utah Association of Public Charter Schools Retirement Plan
Investment Comparative Chart
This document includes important information to help you compare the investment options under your retirement plan. For more information regarding contents of this notice please contact Clint Biesinger at VeraPath
Global at 385-212-4560.
.
Additional investment information including more performance information is available at the website addresses shown below. To request and obtain paper copies of the information available on those websites
please contact the Plan Administrator.
Keep in mind that the cumulative effect of fees and expenses can substantially reduce the growth of your retirement savings, but is only one of many factors to consider when you decide to invest in an option. Visit
the Department of Labor's website http://www.dol.gov/ebsa/publications/401k_employee.html for an example of the long-term effect of fees and expenses.
Performance Information
The table below shows how plan investment alternatives have performed over time and allows you to compare them with an appropriate benchmark for the same time periods. Past performance does not guarantee
how the investment option will perform in the future. Your investment in these options could lose money. Information about an option's principal risks is available on the Website(s). A glossary of terms used in this
notice may be found at http://www.nwp401k.com/glossary-of-investment-related-terms/.

Plan Investment (Inception Date)
Benchmark
Advisory Research MLP & Energy Income I (12/27/2010)

MSCI ACWI NR USD
DFA Emerging Markets Core Equity I (04/05/2005)

MSCI Emerging Market NR USD Index
DFA Emerging Markets Small Cap I (03/05/1998)

MSCI Emerging Market NR USD Index
Goldman Sachs Growth Opportunities I (05/24/1999)

Russell Mid Cap Growth Index
Grandeur Peak Intl Stalwarts Instl (09/01/2015)

MSCI ACWI ex-US Index
Longleaf Partners Small-Cap (02/21/1989)

S&P 400 Mid Cap Index
Loomis Sayles Sr Floating Rate and F/I Y (09/30/2011)

S&P/LSTA Leverage Loan Index
PIMCO Income Fund Instl (03/30/2007)

Barclays US Aggregate Bond Index
PIMCO Total Return Instl (05/11/1987)

Barclays Capital 5-10 Year Govt/Credit
Schwab Fdmtl Intl Lg Co Idx (04/02/2007)

MSCI EAFE Value USD Index
Summit GI US Low Volatility Equity I (02/29/2012)

Russell 1000 Index
TD Bank Instl Money Market Deposit Acct (08/18/2008)

3 Month Treasury Bill Index
Vanguard 500 Index Adm (11/13/2000)

S&P 500 Index

Avg. Annual Total Returns
As of 06/30/2018
1yr.
5yr.
10yr./Life

Annual
Gross/Net Expense Ratio
As a %
Per $1,000

Shareholder Fees/
Restrictions

Information

-0.49 %
10.73 %

-0.25 %
9.41 %

*4.18 % 1.15%/1.15%
7.69 %
N/A

$11.50/$11.50
N/A

Shareholder Fees¹/
Trade Restrictions²

http://www.advisoryresearch.com/2col.aspx?id=4775

5.16 %
8.20 %

4.99 %
5.01 %

3.67 % 0.53%/0.53%
2.26 %
N/A

$5.30/$5.30
N/A

Trade Restrictions³

https://us.dimensional.com/funds/emerging-markets-core-equity

5.47 %
8.20 %

6.26 %
5.01 %

6.07 % 0.93%/0.73%
2.26 %
N/A

$9.30/$7.30
N/A

Trade Restrictions³

https://us.dimensional.com/funds/emerging-markets-small-cap

15.10 %
18.52 %

11.07 %
13.37 %

9.80 % 0.96%/0.95%
10.45 %
N/A

$9.60/$9.50
N/A

Trade Restrictions⁴

https://assetmanagement.gs.com/content/gsam/us/en/individual/fund-center/fund-finder/gs-growth-opportuni
ties-fund.html#scType=Institutional&pvNumber=PV100092&callingPage=fundfinder

$10.20/$10.20
N/A

Shareholder Fees⁵

17.52 %
7.28 %

N/A *17.75 % 1.02%/1.02%
5.99 % -0.08 %
N/A

http://www.grandeurpeakglobal.com/gisox-gisyx

11.86 %
13.50 %

11.15 %
12.69 %

10.92 % 0.92%/0.92%
10.78 %
N/A

$9.20/$9.20
N/A

N/A

4.76 %
4.37 %

4.59 %
4.00 %

*6.21 % 0.83%/0.80%
4.01 %
N/A

$8.30/$8.00
N/A

Trade Restrictions⁶

http://www.loomissayles.com/internet/internet.nsf/content?readform&ctyp
e=webprofile&id=26373&channel=mf

2.48 %
-0.40 %

5.90 %
2.27 %

9.26 % 0.53%/0.50%
3.72 %
N/A

$5.30/$5.00
N/A

N/A

https://investments.pimco.com/Products/pages/314.aspx?ShareClassCode=
A

-0.12 %
-1.30 %

2.48 %
2.58 %

4.84 % 0.51%/0.46%
4.68 %
N/A

$5.10/$4.60
N/A

N/A

http://investments.pimco.com/Products/pages/346.aspx?ShareClassCode=I
NSTL

8.07 %
4.25 %

6.98 %
5.37 %

3.39 % 0.25%/0.25%
2.17 %
N/A

$2.50/$2.50
N/A

Shareholder Fees⁷

http://www.schwab.com/public/schwab/investing/investment_help/investment_research/mutual_fund_resear
ch/mutual_funds.html?path=%2fProspect%2fResearch%2fMutualFunds%2fSummary.asp%3fsymbol%3dS
FNNX

12.20 % *12.56 % 1.14%/0.98%
13.37 % 13.95 %
N/A

$11.40/$9.80
N/A

Shareholder Fees⁸

http://silvx.com/

17.33 %
14.54 %
0.13 %
0.92 %

0.04 %
0.24 %

*0.12 % 0.00%/0.00%
0.32 %
N/A

$0.00/$0.00
N/A

N/A

http://research.tdameritrade.com/grid/public/mutualfunds/fundfamilies/fun
dfamilies.asp?tab=mmf

14.33 %
14.37 %

13.38 %
13.42 %

10.16 % 0.04%/0.04%
10.17 %
N/A

$0.40/$0.40
N/A

Trade Restrictions⁹

https://personal.vanguard.com/us/funds/snapshot?FundId=0540&FundIntE
xt=INT
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Investment Comparative Chart
Plan Investment (Inception Date)
Benchmark
Vanguard Growth Index Adm (11/13/2000)

Russell 1000 Growth Index
Vanguard High-Yield Corporate Adm (11/12/2001)

Merrill Lynch US High Yield Master Index
Vanguard Short-Term Corp Bd Idx Admiral (11/18/2010)

Barclays Cap 1-5 Year Gov't Credit Index
Vanguard Small Cap Value Index Adm (09/27/2011)

Russell 2000 Value Index

Avg. Annual Total Returns
As of 06/30/2018
1yr.
5yr.
10yr./Life

Annual
Gross/Net Expense Ratio
As a %
Per $1,000

Shareholder Fees/
Restrictions

Information

19.33 %
22.51 %

15.34 %
16.36 %

11.17 % 0.05%/0.05%
11.83 %
N/A

$0.50/$0.50
N/A

Trade Restrictions⁹

https://personal.vanguard.com/us/funds/snapshot?FundId=0509&FundIntE
xt=INT

1.04 %
2.53 %

5.06 %
5.51 %

7.03 % 0.13%/0.13%
8.03 %
N/A

$1.30/$1.30
N/A

Trade Restrictions⁹

https://personal.vanguard.com/us/funds/snapshot?FundId=0029&FundIntE
xt=INT

0.07 %
-0.20 %

1.92 %
1.13 %

*2.25 % 0.07%/0.07%
1.05 %
N/A

$0.70/$0.70
N/A

N/A

12.52 %
13.10 %

12.39 %
11.18 %

11.23 % 0.07%/0.07%
9.88 %
N/A

$0.70/$0.70
N/A

Trade Restrictions⁹

http://www.vanguard.com/pub/Pdf/p1942.pdf

https://personal.vanguard.com/us/funds/snapshot?FundId=5860&FundIntE
xt=INT

*Performance provided is Life of Plan Investment as the Plan Investment has been in existence for less than 10 years.
¹Redemption Fee of 2% on redemptions of fund shares held for less than 90 days.
²Market Timing Restriction. Allowed 4 round trip of 1 sell transaction in the amount of $1 or greater followed by a purchase transaction of $1within 365 days of the sell transaction. Any additional sell
transaction of $1 or greater followed by a purchase transaction within the same 365 day period will have the purchase transaction blocked.
³Market Timing Restriction. Allowed 1 sell transaction in the amount of $25,000 or greater followed by 1 purchase transaction of $25,000 within 30 days of the sell transaction. The second round trip in the same
30 day period will be allowed but cause a subsequent purchase block for the next 90 days.
⁴Market Timing Restriction. Allowed 1 round trip of 1 sell transaction in the amount of $1 or greater followed by a purchase transaction of $1 within 90 days of the sell transaction. Any additional sell
transaction of $1 or greater followed by a purchase transaction within the same 90 day period will have the purchase transaction blocked.
⁵Redemption Fee of 2% on redemptions of fund shares held for less than 60 days.
⁶Market Timing Restriction. Allowed 2 round trip of 1 sell transaction in the amount of $1 or greater followed by a purchase transaction of $1 or greater within 90 days of the sell transaction. Any additional sell
transaction of $1 or greater followed by a purchase transaction within the same 90 day period will have the purchase transaction blocked.
⁷Redemption Fee of 2% on redemptions of fund shares held for less than 30 days.
⁸
Redemption Fee of 1.5% on redemptions of fund shares held for less than 60 days.
⁹Market Timing Restriction. A sell transaction of $1 or greater will result in a block from making a purchase transaction of $1 or greater for the next 30 days.

