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**2. Recruitment Procedures**

- All staff and volunteers must complete an application form providing personal details, employment history, and references.
- Applicants are required to undergo a comprehensive background check, including criminal record checks and reference checks.
- Interview panels will be conducted to assess the suitability of candidates based on their qualifications, experience, and suitability to work with children.

**3. Training and Development**

- All staff and volunteers must undergo child protection training before commencing their duties.
- Regular training sessions will be provided to ensure staff are up to date with child protection policies and procedures.
- Staff will be trained on emergency procedures and appropriate responses to child protection concerns.

**4. Code of Conduct**

- All staff and volunteers must adhere to a code of conduct outlining expected behaviors and interactions with children.
- Prohibited behaviors, such as physical punishment, verbal abuse, or inappropriate physical contact, will not be tolerated.

**5. Supervision**

- Staff-to-child ratios will be maintained at all times to ensure adequate supervision.
- Staff members will be assigned specific responsibilities and areas of supervision to prevent gaps in oversight.

**6. Reporting and Response**

- Staff are required to report any concerns or incidents related to child safety or well-being to the designated Child Protection Officer.
- The Child Protection Officer will investigate all reports and take appropriate action in accordance with camp policies and legal requirements.

**7. Review and Monitoring**

- This policy will be reviewed annually to ensure it remains current and effective.
- Regular monitoring and evaluation of recruitment procedures and practices will be conducted to identify areas for improvement.

**8. Communication**

- Parents and guardians will be informed of the camp's commitment to child safety and provided with a copy of this policy.
- Staff, volunteers, and parents will be encouraged to raise any concerns related to child safety or well-being.


Signed by    Neil Vanderwalt
Date April 2026
Date of next review  April 2027
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