
We unite education and industry to build a seamless talent pipeline, from
kindergarten to university to advanced career reskilling, fueling the region’s

growing demand for cybersecurity expertise. By breaking down silos and
eliminating duplication, we coordinate efforts, amplify impact, and position

Pittsburgh as a national leader in cybersecurity workforce development.

Vision
A connected, inclusive cybersecurity ecosystem where training programs,

employers, and job seekers work together to meet the region’s growing talent
needs. 

CYBERHUB PGH



InnovatePGH (Innovate) Allegheny Intermediate Unit (AIU)

Project Management
 Digital Platform Development 
Stakeholder Strategy and Administrative
Duties

K-12 Awareness and Access
Training Opportunities

University of Pittsburgh Institute for Cyber Law, Policy,
and Security (Pitt Cyber)

Pittsburgh Technology Council (PTC)

 Higher Education Awareness and Access 
Training and Talent Alignment 

Employer Awareness and Access 
Industry and Training Alignment

CyberHub PGH Strategic Partners

 

 

 

 



DIGITAL HUB

 

Progress Updates

 

STAKEHOLDER ENGAGEMENT
 

We are in the final phases of developent

and will go live later in Q1. 
There are opportunities to be featured

on the site. 

We will be scheduling our next working

group meetings in Q1 around the time of

the digital hub launch.

Looking for additional funding,

employer commitment, and partnership

opportunities to operationalize our

findings. 



  
 

 

 

K-12 Workforce
 

 

 
 

WORKING GROUP CORE CHALLENGES

Higher Education
Digital literacy and
cyber hygiene are not
systematized.
Limited career
awareness and
visibility
Safe, real-world
experience is difficult
to deliver.

 

Curriculum completion
does not equal job
readiness.
Internships are critical
but difficult to access.
Students face
challenges
demonstrating career
readiness.
Lack of standardization
across industry causes
confusion.

 

Employer capacity and
risk constrain
internship
participation
Hiring systems create
barriers to cyber talent.
Employer engagement
is fragmented
Entry-level pathways
into  cybersecurity
remain limited. 

 



 

 

 

EMPLOYER SNAPSHOT
INSTRUCTIONS

Complete the following form at CyberHub PGH Employer Snapshots. Please donʼt forget to send your preferred
company logo to kdc@innovatepgh.com.  

Company Name
Description: 
2-3 sentences about the employer, what it does, its HQ location, and customer profile, pulling from the companyʼs
established brand language. (Target length is 35 words)
Bullet Points:

Workforce size, location (specific place or remote),and makeup, if possible  
Company home page URL
Link to current openings 
Link to information about training program/internships  

https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=JVXCA1j70kaqfD1sshZr9TGDlRPD-LZNoYsb1aIV9F9UNjQ4R0xaMlRYSkdYMkIxNE5HMklGRlJQVC4u
mailto:kdc@innovatepgh.com
mailto:kdc@innovatepgh.com


Digital Hub: Sneak Peak



Rotational Internship Program

 

 

What:
Development of a rotational internship program

Who: 
Job seekers 18 and up, coming from a CTC with a cybersecurity program,
are in the process of a 2-year degree in cyber/ related field, in the process
of 4-year degree in cyber, transitioning from another transferable field of
work, especially IT.  



Rotational Internship Program

 

 

CyberHub PGH Role:
InnovatePGH will serve as the employer of record and provide overall program
administration, including recruitment coordination, employer engagement,
payroll, monitoring and evaluation, and participant support.

Employer Role: 
Throughout the program, participants will receive on-the-job training and
mentorship from host employers, along with ongoing support from InnovatePGH
and its partners. Employers will collaborate with InnovatePGH to define rotation
roles, skill expectations, and learning objectives, ensuring alignment between
participant development and real workplace needs. Programming will take place
primarily in person at host employer sites to maximize applied learning and
professional skill development. 



 

 

Length of Time: 6-12 months

Hourly Rate: $20 per/hour (35 hours)

# of Interns 6-10

# of Employers 10

Total Cost: Up to $40,000.00

Employer Cost:  Up to $10,000.00 

CyberHub PGH Cost: Up to $30,000.00

Additional Partners: 
Community-based organizations providing wrap around support, case

management, soft skills development.

Rotational Internship Program



CyberHubPGH 

www.CyberHubPGH .com

GET INVOLVED


