UGLR GYNNASTICS
ISSHAVIOUR POLICY

GLK GYMNASTICS ARE COMMITTED TO CREATING A SAFE, POSITIVE, AND
INCLUSIVE ENVIRONMENT FOR ALL CHILDREN AND YOUNG PEOPLE. EFFECTIVE
BEHAVIOUR MANAGEMENT PROMOTES THE WELFARE, SAFETY, AND ENJOYMENT

OF EVERYONE IN OUR CARE. OUR APPROACH IS ROOTED IN RESPECT,
CONSISTENCY, AND SAFEGUARDING PRACTICE IN LINE WITH KEEPING CHILDRE
SAFE IN EDUCATION 2025.
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WHILST AT ANY GLK SESSION, WE EXPECT CHILDREN TO:
- USE SOCIALLY ACCEPTABLE BEHAVIOUR AT ALL TIMES.
- RESPECT ONE ANOTHER, INCLUDING DIFFERENCES OF RACE, GENDER,
ABILITY, AGE, RELIGION OR BELIEF, AND SEXUAL ORIENTATION.
- TREAT COACHES, PEERS, AND THE WIDER COMMUNITY WITH KINDNESS AND
RESPECT.
- DEVELOP THEIR INDEPENDENCE THROUGH SELF-DISCIPLINE AND
RESPONSIBILITY.
- PARTICIPATE POSITIVELY IN ACTIVITIES AND ASK FOR HELP WHEN NEEDED.
- ENJOY THEIR TIME AT GLK.
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AT GLK, WE ENCOURAGE AND REINFORCE POSITIVE BEHAVIOUR BY:
- STAFF ACTING AS POSITIVE ROLE MODELS.
- PRAISING APPROPRIATE BEHAVIOUR.
- USING REWARDS SUCH AS STICKERS OR VERBAL PRAISE TO CELEBRATE
SUCCESS.
- SHARING ACHIEVEMENTS WITH PARENTS AND CARERS.
- ENCOURAGING CHILDREN TO REFLECT ON THEIR SUCCESSES AND
CONTRIBUTIONS.
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GLK HAS A ZERO-TOLERANCE APPROACH TO BULLYING, CYBERBULLYING,
DISCRIMINATORY LANGUAGE, AND ALL FORMS OF CHILD-ON-CHILD ABUSE,
INCLUDING PHYSICAL, EMOTIONAL, OR SEXUAL HARASSMENT. COACHES ARE
TRAINED TO IDENTIFY, CHALLENGE, AND REPORT SUCH BEHAVIOURS IN LINE

WITH OUR SAFEGUARDING POLICY. ANY INCIDENTS WILL BE TREATED

SERIOUSLY, WITH APPROPRIATE ACTION TAKEN TO SAFEGUARD ALL CHILDREN.

ARE NOT ISSUED IF NOTICE IS GIVEN AFTER THE 1ST OF THE MONTH.
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GLK PROMOTES RESTORATIVE PRACTICES, HELPING CHILDREN TO REFLECT
ON THEIR BEHAVIOUR, UNDERSTAND ITS IMPACT, AND MAKE AMENDS.
THIS SUPPORTS THE REBUILDING OF POSITIVE RELATIONSHIPS AND A SAFE
ENVIRONMENT FOR ALL.



UGLR GYNNASTICS
ISSHAVIOUR POLICY

WE UNDERSTAND THAT AS CHILDREN LEARN AND GROW, THEY MAY
REQUIRE SUPPORT AND GUIDANCE TO MANAGE THEIR BEHAVIOUR. OUR
APPROACH IS CALM, CONSISTENT, AND FAIR. WE AIM TO ADDRESS THE

BEHAVIOUR WHILE MAINTAINING RESPECT FOR THE CHILD.

STEPS MAY INCLUDE:

1. VERBAL REMINDER AND EXPLANATION OF EXPECTED BEHAVIOUR.
2. TEMPORARY REMOVAL FROM THE ACTIVITY (TIME OUT) WITH A
RESTORATIVE CONVERSATION BEFORE REJOINING.

3. DISCUSSION WITH THE CHILD TO UNDERSTAND THE CAUSE OR
TRIGGER.

4. INFORMING PARENTS AND, WHERE APPROPRIATE, DEVELOPING A
BEHAVIOUR SUPPORT PLAN.

5. TEMPORARY SUSPENSION FROM GLK ACTIVITIES IF BEHAVIOUR DOES
NOT IMPROVE.

6. PERMANENT EXCLUSION FROM GLK ACTIVITIES IN CASES OF
PERSISTENT OR SEVERE BEHAVIOUR.

ALL STEPS WILL BE TAKEN WITH THE CHILD'S WELFARE IN MIND AND WITH
THE GOAL OF SUPPORTING LONG-TERM POSITIVE BEHAVIOUR.
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PERSISTENT, SERIOUS, OR HARMFUL BEHAVIOUR WILL BE TREATED AS A
SAFEGUARDING CONCERN AND REFERRED TO THE DESIGNATED
SAFEGUARDING LEAD. ALL BEHAVIOUR MANAGEMENT STRATEGIES ARE
UNDERPINNED BY GLK'S SAFEGUARDING POLICY.
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ALL STAFF AND VOLUNTEERS AT GLK ARE EXPECTED TO:
- MODEL POSITIVE BEHAVIOUR ALWAYS.
- APPLY BEHAVIOUR MANAGEMENT STRATEGIES CONSISTENTLY AND
FAIRLY.

- FOLLOW GLK'S STAFF CODE OF CONDUCT AND SAFEGUARDING POLICY.
- WORK IN PARTNERSHIP WITH PARENTS AND CARERS TO SUPPORT
CHILDREN'S BEHAVIOUR.

- RECORD AND REPORT INCIDENTS OF INAPPROPRIATE BEHAVIOUR IN

LINE WITH GLK PROCEDURES.
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AT GLK GYMNASTICS, WE ARE COMMITTED TO MAINTAINING AN
ENVIRONMENT WHERE ALL CHILDREN FEEL SAFE, RESPECTED, AND ABLE TO
THRIVE. BY WORKING TOGETHER WITH CHILDREN, PARENTS, STAFF, AND
SCHOOLS, WE PROMOTE POSITIVE BEHAVIOUR AND SECURE THE BEST
OUTCOMES FOR EVERY CHILD.




