CHATGPT PROMPTS
FOR JOB HUNTING

» RESUME WRITING

 HETWORKING

4k CAREER PIVOT

leant 3 LIOBTITLEL incararating feediace frem
IINDUSTRY EXPERTSMENTORS].

* Create a resume for [0 TITLE] highighing
ieadersnp experience and project maragement skills,
wsing examples from [SPECIFIC PROJECTS. Bulld 2
resume talore for a career change, focusing cn
tramsferable sk s and ewperience reievant to INEW
0B TITLEL

® Upciste an muisting resume to He more sigoed itk
current incustry trends for LGB TITLEL weprasizing
ISPECHIC 3xll.|s.'mfilf~“$|

s ng rosasma Tor 2 er
pasition |40 TITLEL showcasing design skils ard
creashvity, Craft a resuene for the poskion of MTLEL
using this | JOB DESCRIFTION] 25 a guide.

+ Based on | JOB DESCRIPTION] at [COMPANY]
dewelopa resume that highlights impacthul
achievements and relevant metrics. (Additional
tempiates as prevousty listed]

* Dewelop a step-by-step networking plan far
breaking into [INDUSTRY], focusing on both
onling and in-person strategiss.

* Create a personalized networking stralegy for
AN INTTOVETT, SMPNARIZING law pressune
tochmigues in [SPECIFIC INDUSTRYI,

» Dutling a natwarking appraach for senior
professianals in NDUSTRY], focusing an
mentarship ang leadership roies.

* Dewvelop a strategy for leveraging alumni
netwarks For career advancement in
INDUSTRYL

= Prowide a guide far the elfective use of

Linkadiin far natusarking aac o searching in

INOUSTRY]

Formulate a netwarking stratagy far [SPECIFIC

INDUSTHY], detailing cffective methods to

farge valuable connectiors.

= Quiline sTeps 10 ransition from & career in
[CURRENT FIELD] to [NEW FIELDI, facusing on
skills assessment and industry resgarch.

= Provide 2 strategy for leveraging volunteer work|
and personal grojects in transitioning to (NEW
CAREER FIELD].

» Develop a plan for gaining relevant industry
exparience thiough mternships or part-time
Firles when privating v [NEW FIELD]

= OMer guidance an how 1o use enling coinses
and cartifications to aid in a carear pives to
[NEW FIELD.

= Create a raadmap for networking and

i irterviews to A career
change inta [NEW FIELD).

» identify transferable skits for transitioning from|
[FIELD] o LB TITLE] at [COMPARNY] and
strategies o NIghIighT tham in intarviews.

SALARY NEGOTIATION Tj

INTERVIEW PREPARATION f‘s":\:

JOB MARKET ANALYSIS

= Provide a Script Tor negetiating a higher salaey Tor
15008 TITLE] ar HOMPANY], cons cering industry
standarcs and persomal schisvements

» Dutiine sraiegies far researching and determining a
compatitive salary range for [JOB TITLE]in

H
g
g
g
Z

= weliop & plan far cammunicating the value of
unique skilis and experences during salary
negotiations for (0@ TITLEL Offer i ps for handling

MPANY]. Guide an
negosiating ackdiicral benefits ard flexible work
[ N
Guids 3 racant graduats in [FIELC]
i & For i LIOB T
roke st | um:mv. u:.al'clrparsdr-u-c
achievernents and limvied practical Experkrce,

PROFESSIONAL DI

LOPMEMT PLANNING

® Hignlight ey skills and experiences ta fecus en
iluring an interview for [JOB TITLE] at
[CoMEARY].

+ Review my [RESUME| and suggest paints to
AMEhasize in in inmarview for [JOB TITLED at
[CoMPANY].

* Assess my (COVER LETTER] and advise on key
[eT— aniraerview for [JOB
TITLE] t [COM :a.ml

+ fa an intervewer for [IOA DESCRIPTION],

ate [X] relevant intervew guestions.

* In the rode of interviawer for [ 108
DESCRPTION], dhwcims

EapeCTADONS.

=

DESCRIPTION], offering feedback an
puidance
+ Prapare for showeasig [S4LL Mrview
for [JOB TITLE] at [COMPANYL, as cutlined in
[SECTION OF IO DESCAIPTION]
+ Aclvase on responcing ta (INTERVIEW
QUESTION] for a position 2 {408 TITLE] at
[COMBANY]
Anticipate patential intervisw quessions for a
rale at [COMPANY DESCRPTION] and
strategies for
+ Fropare for an interview with INTE
FOLE] st [COMPANY DESCRIPTION]
focusng on likely questions anc
s
» Besearch key informatian abaut [COMPANY]
eervieving for [108 TITLE] with re price

o prepare for typical interviey
t ICOMPANY

2] sLuborate 41 W Sempacan
an]
FREVIOUS

= Conduct a comprehensive analysis of
emerging trends in [SPECIFIC
INDUSTRY/SECTOR], idantifying
potential career opportunities and
necessary skills for the next [TIME
FRAME].

= Examine the impact of recant
technological advancements on the
job market for [SPECIFIC JOB ROLE],
detailing how professionals in this role
can adapt and thr

= Analyze the current level of
competitiveness in the job market for
[SPECIFIC FIELD], including factors
such as entry barriers, skill
requirgments, and average experience
levels of candidates,

= Perform a skills gap anatysis for
[SPECIFIC INDUSTRY/SECTOR],
identifying high-demand skills that are
currently undersupplied in the job
market and proposing ways for job
seekers (o acquire these skills

» Investigate how automation and
artificial intelligence are expactad to
transform job prospects in
[FIELD/INDUSTRY] ower the n

lighting roles ik
experience growth versus those at
risk.

* Assess current salary trends far
[SPECIFIC ROLE] across differant

ons and ¢

ade, h

and
gies for job

develop ney

ntiation strag

£rs to maximize their
compensation packages.
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