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PREFACE
A Functional Behavior Assessment (FBA) is a process that identifies specific target behavior(s), the purpose of the behavior, and what factors maintain the behavior that are interfering with the individual’s progress and independence. The purpose of an FBA is to obtain the contingencies between the interrelation of X “behavior” and the environment. Information was collected in a variety of settings and conditions to help determine areas of potential need, appropriate goals and supports.

SECTION 1: HISTORY

DESCRIPTION OF ASSESSMENT ACTIVITIES:
This assessment is based on information obtained from the following sources: 
1. X
2. X
3. X

BRIEF BACKGROUND INFORMATION: 

X

SECTION 2: OBSERVATIONS AND FUNCTIONAL ANALYSIS OF TARGETED BEHAVIORS

Observations: The following is a brief discussion addressing this ecological analysis around the physical, interpersonal, and programmatic environment. Being cognizant of these environments, the assessor attempted to answer three “screening” questions during the assessment period to help determine the need/level or “intensity” of intervention:

1. Does the individual’s behavior pose a danger to himself or others?
2. Are there any behaviors that pose a health or safety hazard to others and/or the individual?
3. Are there any behaviors that affect the individual’s welfare in the current environment?

X was observed by the evaluator at X. The observations were considered “natural” because the observer made no attempt to manipulate the environment.

Consumer Interview: 

A consumer interview was attempted with X during the assessment process to gather information regarding his preferences, communication style, daily routines, and behavioral presentation….




Functional Analysis of Presenting Problems: 
A functional analysis was conducted for the following presenting areas of concern: X 
Accordingly, this analysis endeavored to identify the environmental and internal variables that control the emission and non-emission of these targeted behaviors. This analysis is organized around six specific subcategories: (1) Description of the problem and operational definition(s); (2) History of the problem; (3) Antecedent analysis; (4) Individual variables; (5) Consequence analysis; and (6) Hypothesized function. The purpose of this approach is to identify patterns across settings and conditions in order to inform the development of effective, function-based interventions.
Brief history of presenting behaviors….

Operational Definitions:

· X

IDENTIFICATION OF “ABC” Variables:
The following antecedent, setting events and MO’s variables appear to serve as “triggers” of X targeted behavior (e.g., variables that occur prior to exhibiting the behavior):

· X

The following individual variables were identified as factors that appear to contribute to the occurrence of X targeted behaviors:

· X

The following variables were identified as consequences of X challenging behaviors (e.g., variables that follow the occurrence of challenging behavior):

· X

CLINICAL INTERPRETATION: 

There are several factors that are helpful in trying to understand the meaning of X behavior. It is the opinion of the evaluator that X behavior is highly heterogeneous in presentation and may range from minor and/or innocuous in presentation to an array of incongruous behaviors. The variables that have an effect and may trigger the identified target behaviors appear to be based on both performance and skill deficits.


SECTION 3: SUMMARY AND RECOMMENDATIONS

X was referred for a Functional Behavior Assessment due to X and Y. The results of the assessment indicate that X engages in socially significant behaviors that interfere with the physical, interpersonal, and programmatic environments within X. Therefore, the following is recommended for consideration by X support team:

LONG-TERM GOAL: Self-Determination The long-term goal for X is to develop sufficient self-control over his own behavior so that he can function in the least restrictive setting possible. The goal of this plan is to equip X with the necessary skills to meet his needs while eliminating behaviors that tend to stigmatize and isolate him, thereby promoting greater independence and participation. Additionally, efforts will be made to transfer the control of X behavior from external mediators to internally generated or intrinsic motivators. 

BEHAVIOR PLAN: The following is a behavior plan(s) are subject to change after the onset of intervention, and more information is obtained about X current level of functioning.

	Section: Operational Definitions

· X


	Section 2: Current Antecedents

· X


	Section 3: Individual Variables: 

· X


	Section 4: Current Consequences:

· X


	Section 5: Hypothesized Function of Behavior: 

· X


	Section 6: Functionally Equivalent Replacement Behavior: 

· X



	Section 7: Antecedent Changes: 

· X


	Section 8: Reactive Strategies: 

· X


	Section 9: Skills to Teach

· X




Reinforcement Procedures: 
The following reinforcement procedures are designed to increase appropriate behavior, strengthen functional communication, reduce motivation for maladaptive behavior, and promote the acquisition of adaptive replacement skills. Reinforcement should be delivered consistently across staff, settings, and activities to ensure treatment integrity and behavioral stability.
· General reinforcement philosophy
· Emphasis on strengthening replacement behaviors
· Importance of reinforcement consistency across settings/staff
· Differential Reinforcement Procedures (DRA, DRI, DRO when appropriate)
· Reinforcement schedules
· Reinforcement immediacy
· Schedule thinning considerations
· Noncontingent Reinforcement (NCR)
· Planned access to reinforcement
· Frequency/schedule considerations
· Reinforcer identification
· Preferred items/activities
· Preference assessment procedures
· Reinforcer rotation/satiation prevention
· Behavior-specific praise
· Reinforcement delivery expectations
· Consistency across staff/settings
· Reinforcement of approximations
· Prompt reinforcement delivery
· Reinforcement thinning procedures
· Delay tolerance procedures
· Increasing independence requirements
· Staff implementation expectations
Re-Assessment of Problem Behavior:

X current program should continue to produce periodic behavior updates that track his progress. Reviews will be conducted with X and his X team. In addition, annual behavioral assessments will be conducted or as needed.  

If there are any further questions, please don’t hesitate to contact the evaluator.

Respectfully submitted, 
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