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Finance
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3 Percent of HPE operating profit Q422 ($1B)

Profit rate expansion

Compute continues to be a pillar of HPE

Services Orders1

Compute finished FY22 with a record breaking Q4!

1Excluding Russia and Belarus

Revenue



Revenue

$x,xxx million

y/y, q/q  

Compute Delivered Stellar Performance in Q4…Again! 

1

Operating profit

$xxxmillion
% of revenue pts y/y

Revenue

$billions
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Q1'20 Q2'20 Q3'20 Q4'20 Q1'21 Q2'21 Q3'21 Q4'21 Q1'22 Q2'22 Q3'22 Q4'22

xx%Americas
xx%EMEA
xx%Asia Pacific

Overview
• Revenue xx  due to improved supply, disciplined pricing, and double-digit 

revenue growth across all product categories 

• Operating profit margins of xx, up xx pts y/y due to strategic pricing actions 

and favorable product volume impact

• Services xx pts y/y margin rate expansion driven by lower cost of delivery as 

a percentage of revenue 

• GreenLake orders xx% y/y in Q4 

1. Services excluding Russia and Belarus impact



Revenue

$xxbillion

% y/y 

Compute Delivered Revenue Growth & Profit Expansion in FY22

1

Operating profit

$xx billion
x% of revenue       pts y/y

Revenue
35%Americas
38%EMEA
26%Asia Pacific

Overview
• Revenue growth of xx% y/y (A$) with positive signs of supply 

improvement reflecting a strong year-end (Q4) close

• Backlog continues to be at an elevated level 

• Operating profit margin of xx%, up xx pts y/y despite supply 

constraints and the Russia/Ukraine conflict

• GreenLake orders xx% y/y 

xx

FY22FY21

xxxx

FY22 vs. FY21 Compare



Neil MacDonald

FY22 Accomplishments
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FY22 Annual Bonus Pool Funding
FY22 Bonus 

Funding 
Bonus Plan

Pan-HPE Organizations (1)

Edge

Compute

Storage

HPC & AI

CTG (2)

CTO (2)

GreenLake (2) (Including GLCSS)

A&PS

Software (Ezmeral)

Pointnext OS (3)

HPEFS (4)



Video
https://vimeo.com/756217531
pw hpe
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Krista Satterthwaite

Gen 11
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HPE ProLiant
compute engineered 
for your hybrid world

Accelerate data-first modernization

Intuitive 
cloud operating experience

Trusted 
security by design

Optimized 
performance for your 

workloads
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Announcement video drop

Global press release

Technical deep dive videos 

Social activation and amplification

Paid media amplification

New hpe.com experience

New sales, partner, customer content

HPE Insider takeover

Disti and channel activation kits

eDMs and OFTs
hpe.com/info/compute 

Gen 11 Activities



In the news!

CEO of Broadsuite Media Group Dan Newman: “These systems are a continued expansion of 
meeting users' workload, security and consumption requirements." Dan went on to say, "It fits 
into the company's long-term strategy of delivering everything as a service." Ed Scannell, 
TechTarget

“On the servers, an HPE GreenLake for Compute Ops Management subscription 
provides a cloud-native management console. This increases operational efficiency by 

securely automating the process to access, monitor and manage servers. This is 
regardless of where the compute environment lives.” Claudia Adrien, Channel Futures



Social Media

Source: Sprinklr

Date of Extract:  11/2/2022 at 08:00 AM CST 

Metrics excluding Paid Media 

Data as of 11/2/22
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hpe.com
Home Page takeover 
HPE Compute 
HPE GreenLake for Compute Ops 
Management
HPE Compute Security
HPE ProLiant Solutions & Ecosystem
HPE ProLiant
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Undisputed performance leadership

43 World Records
with 28 new world records for HPE ProLiant Gen11 

#1
World record

for 256 total cores on 
VMware VMmark 

benchmark

#1
World record

for DSS on Microsoft SQL 
Server 2022 Enterprise 

Edition

#1
World record 

for price/performance on 
Microsoft SQL Server 2022 

Enterprise Edition

#1
World records 

for Java Server 1P 
performance

#1
World record 

for Video rendering 
(CPU-based) 1P & 2P 

#1
World record

for 2P 2-node on VMware 
VMmark benchmark

#1
World record 

for SAP's SD 2-Tier 2P 
benchmark 
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• Up to 43% more energy efficient compared to 
previous generation

• 50% more cores per CPU for improved workload 
consolidation

• 2X more I/O bandwidth with more room for 
data and graphics acceleration

• Future proof your business with scalability, 
efficiency and greater performance 

Expect more from your 
infrastructure

higher performance 
compared to previous 
generation

99%
Up to



Janet Etlinger

Voice of the workforce
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FY22 Voice of the Workforce survey results – Neil MacDonald

Conducted Aug. 22 – Sept. 16 Results highlights

Opportunities and most declinedStrengths and most improved

Comparison to benchmarks



Direct report or overall organization results
Leader VOW shout outs

VoW SUPER STARS

Joseph Allen, Brian Baker, Pavel Bares, Chris Bradley, Phillip Cutrone,  
Lou Gagliardi, Peter Groth, Shah Habib, Rex Hung, Tony Kuo, Michael 

Li, Panzer Lu, Michael Miller, Satish Kumar Mulagapati, Deepak 
Panambur, Jerry Paul, Bino Joseph Polackal, Sandhya Ranganathan, 
Abhijith Vamana Rao, Chaya Rao, S, Jagadish, S, Vijayakumar, Ajeya 

Simha, Brad Stanley,  Doug Strain, Vijay Suryanarayana, Vineeth 
Unniyambath, Linda Vassil,  Praveen Veettil, James Yang



Career Success Culture Recognition

Voice of the Workforce: actions



Leadership team

Quality in action
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VLAD CATOI, COLE VAGTBORG, ELIDA BRUNER GOMEZ 
AND PATRICK SCHEEL

We before I

Enabled world-wide L10 system factories to recover from a vendor mistake to minimize business impact 
on 4Q. 2,500 P416ie-m PCAs had incorrect programmed FRU and SeeProm images. This team executed 

the re-programming of these PCAs in the L10 locations. They defined the tools and procedures for 
programming, and the documentation for the local factory personnel. A 3-D printed ICT-like fixture was 

designed for both components and sent to the L10 locations to update the affected PCAs on time.
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JAY CANLAS, ANDREW ELISAVETSKY, JULIA FISHER AND 
CHRIS POWELL AND CHRIS BRADLEY

Thinking Differently

Developed innovative strategy for delivering virtual Gen11 training for Pointnext Masters to ensure 
launch readiness. Coordinated, recorded and broadcast over 40 independent sessions focused on 
technologies and platforms as part of the Gen11 programs. Delivered live virtual training to over 
200 attendees across three geographies.
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FEROZ M. ITAGI

Push for Better

Championed Automation across the iLO Test Organization through FY22 enabling  effort and cycle 
time reduction across iLO 4, 5, 6 and RL 300 releases, an efficiency increase of over 80%. He drove 
‘SHIFT LEFT’ effort for Factory through Automation. His efforts increased test coverage and 
effectiveness of the Build Acceptance Automation suite by 50%.
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P, CHANDRASEKHAR
Accelerating what’s next 

Yes, we can!

Led iLO7 software architecture with many firsts such as Embedded Linux Kernel, Yocto, Nginix 
with innovation, proof of concepts and a modular approach. The entire iLO7 stack is built with 
completely new Uboot, Linux kernel, Drivers to run on the new ASIC for next generation server 
platform. iLO7 (Cornerstone) successfully booted on Trinity Gen11 AMD server with BIOS
Reduces Gen12 HW dependency for functional validation.
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Jim Kuo

FY23 Looking forward
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Taipei Compute Engineering Leadership Team
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Introduce

Simplify

Automate

Support

Attract , engage, develop, and retain a high-performing 
diverse workforce to  achieve competitive advantage
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Attain



Q&A
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My ask of you
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Thank you!
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