Below is a reprint of a brief history of WAUR by author unknown covering Jan 1975 to Jan 1978 

SUMMARY OF HISTORY I JANUARY 1975 TO 31 JANUARY 1978​

WESTERN AUSTRALIA UNIVERSITY REGIMENT

At the lst of January 1977 the total strength of the Unit was less than 100 and the immediate discharge of non effectives by the new Commanding Officer reduced the total to 79 personnel. It was very apparent that one of the top priorities to be considered by the Unit was an aggressive recruiting campaign.

The Commanding Officers first training directive stated -

1) 
Unit strength was to be increased immediately to enable the Unit to maintain its regimental status.

2) 
The training program was to be reviewed to provide a more interesting and more effective program.

3) 
The promotional training cycle was to be reviewed and extended.

4) 
The role of the Unit was to be changed to ‑ "Provide military training for students of tertiary institutions and in so doing produce officers for the Citizens Military Forces". This was the reverse of the role laid down in A.T.I.s.

5)    A new and more suitable depot was required.

1) Unit Strength. The aim for the first year was to increase the Unit strength to 200 personnel. The C.O. visited all institutions of tertiary education within the metropolitan area to seek the assistance of Senior Staff in promoting the Unit. A letter was drafted and sent to all Ist and 2nd year tertiary students in 1975,

Lieutenant Nick Smith was appointed recruiting Officer' and proceeded to carry out his duties in a most enthusiastic manner. Bounties for introducing student recruits were established and contact was again made with the 5TF recruiting unit. At the end of 1975 the aim had not been achieved but the Unit strength was doubled. Actually the 200 aim was not achieved until late in 1977. This was due to fall out of members after completing twelve months training. Non effectives were discharged immediately they were classified as such which means that figures attained and claimed were actual and not inflated by non – effectives

2) Training Program. The training program was the main cause of fall out of members. It became obvious that not all persons enlisting wished to enter the promotional cycle. Because the promotional cycle provided training in normal infantry section and platoon tactics the C.O. directed that a special platoon known as Specialist Platoon be raised to provide infantry support platoon training. This eventually became Support Company.

A closer relationship with S.A.S.R. was encouraged through the Adjutant Capt. Valentine. Later, in 1976 courses in repelling were conducted with S.A.S.R. Range practices with all infantry weapons were conducted in conjunction with normal practice requirements. Closer relationships with other units, 16 RWAR, 3 PO Regt. 10 LH were formed.

3) Promotional Training cycle. The C.O. was of the opinion that the promotional cycle was too short and was designed to produce as many Officers as possible over a short period of approximately eighteen months. This produced many Officers who were under trained and not experienced enough to accept responsibility at platoon level. The cycle was therefore changed so that it took approximately 2.5 ‑ 3 years to produce an Officer. It also became mandatory that before being commissioned each potential Officer must complete at least one camp of continuous training as a Sergeant instructor.


At the end of 1975 the first package course prepared by Training Command for recruit training was sent to the unit for use at the December camp. The course had been hastily prepared and was most inadequate. The recruit platoon commander Lt. John Craig with the assistance of the Adjutant, Capt. Robt. Craze, produced a very comprehensive and constructive report which was sent to Training Command.

The Unit was commended for the report which became the basis of an amended course. Similarly in 1976 the unit was given the first package course for promotion to corporal to “try out” This course was also amended following a report by the unit after its use.

Over the three years to 1977 various changes were made to the promotional cycle as considered necessary but the basic requirement of moving through the ranks of Corporal and Sergeant were maintained.

4) The role of the Unit. The role was unofficially changed from that laid down in A.T.I.s to "providing Military training to students of tertiary institutions and in so doing produce Officers for the Citizens Military Forces". Two years later this role was officially confirmed at the inaugural conference of University Regiment Commanding Officers held at U.N.S.W.R. in January 1977. The Unit establishment was changed to provide


H.Q.,
H.G. Company
‑
O.C. Q.M.


Training Company
‑
O.C. Capt. Gascoyne


Support Platoon
-
Lt. Tindale


(later Company) 

5) New Depot. Representations were made through local command for the allocation of a more suitable depot. Nicholson Road depot used by the Cadet Corps was selected by the C.O. as the most suitably located. Facilities for the garaging of vehicles, parade grounds and areas for training were available there. Unfortunately despite the fact that every opportunity was taken to present the Units' case for a more suitable depot, the Unit was still located at the Mounts Bay Road depot in January 1978. At one time, early 1976, the Unit actually received orders to move to Nicholson Road but at the last moment the orders were rescinded. Plan to provide additional rooms in the hall area were approved in 1977 but the additions were not completed until late 1978.

