
Although interests provide the first clues as to which occupational areas 
you might wish to explore further; abilities are also important in career 
selection. It would be unwise to pursue a career in which you think you 
might be interested, but in which you have little chance for success. Your 
CAPS results allow you to evaluate your abilities in two different ways. 
You may investigate your ability to perform the work most typical of jobs 
in each of the occupational Clusters by considering your CAPS Career 
Profile; and you may investigate your relative strengths in the eight ability 
areas measured by the CAPS by using the CAPS Ability Profile.

Remember, the purpose of the CAPS is to provide you with current  
information about your abilities to help you in career planning. The CAPS 

UNDERSTANDING THE:

is a series of tests which will help you understand some of your potentials, 
strengths, and weaknesses. It gives you a prediction of success in Clusters 
of similar careers. For example, if you have a high ability in clerical work you 
should be able to learn office skills quickly and be successful at a job in this 
field. On the other hand, if you have a low ability in clerical work you might 
need special training in specific skills in order to be successful and satisfied 
at jobs in this field.

The results of the CAPS can be useful in a number of ways for career 
planning, such as in the selection of courses of study and training programs. 
Listed below is a description of each ability test that you took along with 
sample items.

THE EIGHT CAPS TESTS:

1MR Mechanical Reasoning measures how well a person can understand 
mechanical principles and devices and the laws of physics. This ability 
is important especially in courses in industrial arts and occupations in 
Technology, as well as Skilled level jobs in Science.

2SR Spatial Relations measures how well a person can visualize or think 
in three dimensions and can mentally picture the position of objects from a 
diagram or drawing. The ability is important in courses in arts and industrial 
arts, and jobs in Science, Technology, and Arts.

3VR Verbal Reasoning measures how you reason with words and your facility 
for understanding and using concepts expressed in words. This ability is important 
in general academic success, and jobs requiring written or oral communication, 
especially Professional level occupations in Communication, Science, Business, 
and Service involving high levels of responsibility and decision-making.

4NA Numerical Ability measures how well a person can reason with and 
use numbers and work with quantitative materials and ideas. This ability is 
important in school courses and jobs in fields of Science and Technology 
involving mathematics, chemistry, physics or engineering, and in Business 
and Clerical fields.

5LU Language Usage measures how well you can recognize and use 
standard English grammar, punctuation and capitalization. This ability is 
especially important in jobs requiring written or oral Communication and in 
Clerical Jobs, as well as Professional level occupations in Science, and in all 
levels of Business and Service.

6WK Word Knowledge measures how well a person can understand the 
meaning and precise use of words. This is important in Communication and 
all Professional level occupations involving high levels of responsibility and 
decision-making.

7PSA Perceptual Speed and Accuracy measures how well a person 
can perceive small details rapidly and accurately within a mass of letters, 
numbers, and symbols. This ability is important in office work and other jobs 
requiring fine visual discrimination.

8MSD Manual Speed and Dexterity measures how well a person can make 
rapid and accurate movements with the hands. This ability is important in 
Arts, Skilled and Technology, Skilled occupations and other jobs requiring use 
of the hands.
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Now consider your CAPS Career Profile. This profile helps you to see if you 
have the potential ability required of the occupations in each of the Career 
Clusters. Career Profile cluster scores are obtained by combining stanine 
scores for the job-related abilities of each group. If your Cluster scores fall 
in the solid green or lightest shaded portion of the column and are yellow 
circles, it means that you have high enough abilities in these groups for 
probable success. Of course, you will want to continue to get the training and 
skills needed for the occupations of interest to you.

In interpreting your Career Profile, those Clusters in which there is the 
greatest distance from the lightest shaded area of the row and your yellow 
score will be the easiest for you to pursue, although any Cluster in which 
you scored above the lightest shaded area will lead to probable success. 

INTERPRETING YOUR CAPS CAREER PROFILE:

This profile will help you to examine thoroughly the specific abilities which 
make up each of your total CAPS Career Profile scores. It will also help you 
to see which abilities you might need to improve in  to be successful in your 
areas of interest.

Your score in each area is represented by a number from one to nine, 
and is shown by a vertical bar. These numbers are called “stanines.” 
You can be reasonably sure that your ability level falls somewhere in the 
range represented by the bars on your profile. Your stanine scores may be 
interpreted by looking at the chart below.

In looking at your CAPS Ability Profile, you may find that you scored higher 
on some CAPS tests than you did on others. Your highest stanine scores 
represent those tests in which your ability is strongest as compared with 
others at your educational level.

Your Ability Profile compares your scores on the CAPS tests with those of a 
large number of others at your educational level. If your stanine score for a 

There should be a plus (+) to the  right of each Cluster in which you have 
a yellow score. Compare your ability level to your Clusters of highest 
interest. Be sure to also consider those areas where your interests and 
abilities are not consistent. Is your interest strong enough to get further 
required training as necessary? 

Low scores are shown as green circles on the CAPS Career Profile. They do 
not mean that you cannot consider a certain career or field of study in that 
cluster, especially if your interest and motivation in that area are high. These 
are areas where you may wish to take related courses of study to improve 
your skills.

Now consider your separate scores on your CAPS Ability Profile.

INTERPRETING YOUR CAPS ABILITY PROFILE:

particular test is 5, approximately 50% of the others scored below you and 
your score is “average.” If your stanine score is 8, this would mean your 
performance on the test was “high,” better than approximately 92% of others 
who have taken the CAPS. The percentile scores printed to the right of your 
ability scores are approximate percentile scores. Another way to interpret 
these stanine scores is that a score of 1, 2, or 3 is below average; a score of 
4, 5, or 6 is average; and a score of 7 or higher is above average.

No test is perfectly accurate, and you should not place too much importance 
on small differences between tests.The results of the CAPS will give you 
an idea of what your current abilities are as compared to others. You may 
want to ask a qualified person to help you to evaluate these abilities further. 
While these scores are based on only a very small sample of your work, they 
should nonetheless assist you in evaluating your potential skills.

You should consider your scores on the COPS Interest Inventory and the 
COPES work values survey to complete your career exploration. You may want 
to consult with a career guidance professional to further discuss your results.
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