
4C EXPERIENTIAL LEARNING TRAINING

David Kolb, a leading scholar of experiential learning, said:
experience + reflection = learning. This is our motto that we have

been teaching. What is experiential learning? It can also be
called ＂activity learning＂ i.e. learning by doing and reflection. 

Foreign literature also has a saying＂Tell me and I will forget.
Show me and I will remember. Involve me and I will understand.＂

Indeed, it is important to participate in the activity to learn. 
The activity gives participants space to learn about the world 

around them, to develop social relationships, to understand culture, 
to express feelings, to learn from multiple perspectives and to think

flexibly, to solve problems, and to sharpen communication skills. 
Through the activity, the participants gain experience, through

professional reflection, experience become learning and 
eventually become part of their lives. We believe that every 

scene in life is an experience. Each experience if 
professionally reflected will become a very good opportunity 
to learn and grow. This training transforms experiences into 
powerful sources of learning through our specially designed 

experiential learning activities and the use of 
professional reflecting skills.

 



4C EXPERIENTIAL LEARNING TRAINING

4F: Facts, Feelings, Findings, and Future 
Picture Postcards 
Horseshoe 
Turntable 
Spokes 
Metaphor Maps 
Storyline 
Simultaneous Survey 
Missing Person 
Dream Drawing 
Back to the Future 
Future Walking 
Appreciative Competition 
Action Replay 
Moving Stones 
Success Chart 
Goal Keepers 

Reflecting skills include :


