HIGH-1Q TECHNOLOGY STAFFING & CONSULTING, LLC

“Top Talent For Your Needs"”

High-1Q Technology Staffing & Consulting, LLC offers comprehensive staffing and consulting
solutions across all industry verticals. Our core strength lies in our ability to talent map and
efficiently scale technology and engineering teams—from initial proof of concept to full-scale
deployment—within both highly matrixed enterprise organizations and agile start-up
environments.

Who We Are Our Services

We specialize in partnering with executive leaders to i
build cohesive, high-performing teams that consistently Personnel Sta Ing
achieve measurable outcomes. Whether the need is for .

¢ Full-Cycle Recruitment

individual contributors or executive-level talent, we deliver ] ) )
top-tier professionals who drive innovation, collaboration, * Direct Hire, Executive Search,

and results. Contract, Contract-To-Hire

¢ Retained, Contingency & Hourly
Our service includes a comprehensive consult to help e Short-term Fixed Priced Projects
identify gaps and opportunities to ensure we recruit the - CaralicEne AcsrssrEr e

right talent to meet your team goals.

Why Choose Us

e Source, Recruit, Attract & Retain
* Proactive Engagement of Top

Deep .IndUStry Talent, Time To Fill within 30 days
Experience e Employer Branding
Backed by a founder and team of industry o Establish Service Level Agreements

experts with more than 140 years of combined A fc trati
experience, we bring deep insight and proven ek el e e e L
strategies to ensure the right talent is in place. « Engineering, IT, Data, Al/ML

* Cybersecurity, DevOps, Full Stack
e C-Suite: CTO, CFO, CMO, COO, CIO

* Start-Up Strategist, Talent Process
implementation, SOP’s

of service, efficient talent fulfillment, scaling
and retention and sustainability. Fractional Roles Support

Consulting
Expertise

Our mission approach is quality results, speed

quid Value e Team creation and expansion
Creation o ATS Implementation
e Market Analysis, Compensation

Effective talent scaling requires sustainable
staffing models to ensure people strategy
meets business goals and objectives.
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