One in 5 people take time off work due to mental health and 92% of employees feel that mental health is a very
importantissue, while an alarming 48% of employees feel their workplace is a mentally unsafe place to work.
ShareTree conducted research in workplaces regarding Promotion, Prevention and Early Intervention (PPEI) for
Mental Health Support and the effects of Emotional Pulse technology. (February 2022)
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Mental health issues in the workplace are reduced through Promotion, Prevention and Early Intervention (PPEI).
Emotional Pulse is a cutting-edge technology and certified training solution that builds motional awareness,
transparency, capability and trusted connections between people, leaders, skilled first responders and professional
support through technology, training, reporting and artificial intelligence. Click here to learn more
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