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Sample	comments	for	ojt	performance

Sample	performance	comments	for	employees.	nifixayedovo		Example	of	remarks	for	ojt.		Good	comments	for	ojt.		

Employee	evaluations	are	more	than	just	routine	assessments.	They	are	opportunities	to	boost	morale,	ignite	motivation,	and	foster	growth.	And,	to	achieve	that,	employee	evaluation	comments	shouldn’t	be	subjective,	generic,	or	not	action-based.	In	this	article,	you’ll	discover	100	employee	evaluation	comments	that	will	help	you	turn	performance
reviews	into	engines	of	progress.	Whether	you’re	a	manager	looking	for	impactful	feedback	tools,	or	an	HR	expert	with	a	mission	to	revamp	the	evaluation	experience.	These	employee	evaluation	comments	serve	as	templates	and	examples.	They	provide	people	with	a	structured	framework	to	create	more	helpful	and	constructive	feedback.	And	how?
They	offer	specific,	actionable	language	that	can	be	adapted	to	various	situations.	This	makes	it	easier	for	people	to	communicate	effectively	during	performance	reviews.	Individuals	can	articulate	their	observations	and	recommendations	more	clearly.	
As	a	result,	the	evaluation	process	fuels	with	meaningful	and	productive	conversations.	How	employee	evaluation	comments	can	make	or	break	the	evaluation	process	To	build	a	stronger,	more	productive	workforce,	it’s	critical	to	bridge	the	gap	between	vague	feedback	and	actionable	advice.	Let’s	take	a	look	at	how	actionable,	precise	feedback
differs	from	a	vague	comment.	

These	employee	evaluation	comments	serve	as	templates	and	examples.	They	provide	people	with	a	structured	framework	to	create	more	helpful	and	constructive	feedback.	jimawudamu	And	how?	They	offer	specific,	actionable	language	that	can	be	adapted	to	various	situations.	ragu	This	makes	it	easier	for	people	to	communicate	effectively	during
performance	reviews.	Individuals	can	articulate	their	observations	and	recommendations	more	clearly.	As	a	result,	the	evaluation	process	fuels	with	meaningful	and	productive	conversations.	How	employee	evaluation	comments	can	make	or	break	the	evaluation	process	To	build	a	stronger,	more	productive	workforce,	it’s	critical	to	bridge	the	gap
between	vague	feedback	and	actionable	advice.	Let’s	take	a	look	at	how	actionable,	precise	feedback	differs	from	a	vague	comment.	Vague	comment:	“You	need	to	do	better	with	communication.”	Actionable	feedback:	“To	boost	your	communication	skills,	become	more	concise	in	your	emails	and	provide	specific	examples	to	explain	complex	ideas.
jabudenape	
Also,	you	could	work	more	on	active	listening	and	empathy	to	understand	other	people’s	perspectives.”	The	difference	is	crystal	clear,	isn’t	it?	Managers	sometimes	find	it	challenging	to	offer	actionable	feedback.	And	this	doesn’t	happen	because	they	simply	don’t	care.	doduloju	More	often	than	not,	this	occurs	due	to	time	constraints	or	improper
training.	They	need	to	learn	how	to	deliver	constructive	feedback,	as	well	as	have	a	clear	roadmap	and	reliable	resources	to	structure	their	comments	effectively.	
Share	the	power	of	actionable	feedback	with	your	teams	Provide	valuable	resources	and	training	with	TalentLMS.	rabijihipi	The	training	platform	that	users	consistently	rank	#1.	Then,	they’ll	be	able	to	empower	employees	to	thrive	by	fostering	growth	and	building	confidence.	

	

Employee	evaluations	are	more	than	just	routine	assessments.	They	are	opportunities	to	boost	morale,	ignite	motivation,	and	foster	growth.	And,	to	achieve	that,	employee	evaluation	comments	shouldn’t	be	subjective,	generic,	or	not	action-based.	

In	this	article,	you’ll	discover	100	employee	evaluation	comments	that	will	help	you	turn	performance	reviews	into	engines	of	progress.	Whether	you’re	a	manager	looking	for	impactful	feedback	tools,	or	an	HR	expert	with	a	mission	to	revamp	the	evaluation	experience.	sazenanibagayo	These	employee	evaluation	comments	serve	as	templates	and
examples.	They	provide	people	with	a	structured	framework	to	create	more	helpful	and	constructive	feedback.	And	how?	
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And,	to	achieve	that,	employee	evaluation	comments	shouldn’t	be	subjective,	generic,	or	not	action-based.	laza	In	this	article,	you’ll	discover	100	employee	evaluation	comments	that	will	help	you	turn	performance	reviews	into	engines	of	progress.	Whether	you’re	a	manager	looking	for	impactful	feedback	tools,	or	an	HR	expert	with	a	mission	to
revamp	the	evaluation	experience.	These	employee	evaluation	comments	serve	as	templates	and	examples.	They	provide	people	with	a	structured	framework	to	create	more	helpful	and	constructive	feedback.	And	how?	They	offer	specific,	actionable	language	that	can	be	adapted	to	various	situations.	This	makes	it	easier	for	people	to	communicate
effectively	during	performance	reviews.	Individuals	can	articulate	their	observations	and	recommendations	more	clearly.	As	a	result,	the	evaluation	process	fuels	with	meaningful	and	productive	conversations.	How	employee	evaluation	comments	can	make	or	break	the	evaluation	process	To	build	a	stronger,	more	productive	workforce,	it’s	critical	to
bridge	the	gap	between	vague	feedback	and	actionable	advice.	yubevu	Let’s	take	a	look	at	how	actionable,	precise	feedback	differs	from	a	vague	comment.	Vague	comment:	“You	need	to	do	better	with	communication.”	Actionable	feedback:	“To	boost	your	communication	skills,	become	more	concise	in	your	emails	and	provide	specific	examples	to
explain	complex	ideas.	
Also,	you	could	work	more	on	active	listening	and	empathy	to	understand	other	people’s	perspectives.”	The	difference	is	crystal	clear,	isn’t	it?	Managers	sometimes	find	it	challenging	to	offer	actionable	feedback.	And	this	doesn’t	happen	because	they	simply	don’t	care.	More	often	than	not,	this	occurs	due	to	time	constraints	or	improper	training.
They	need	to	learn	how	to	deliver	constructive	feedback,	as	well	as	have	a	clear	roadmap	and	reliable	resources	to	structure	their	comments	effectively.	Share	the	power	of	actionable	feedback	with	your	teams	Provide	valuable	resources	and	training	with	TalentLMS.	The	training	platform	that	users	consistently	rank	#1.	Then,	they’ll	be	able	to
empower	employees	to	thrive	by	fostering	growth	and	building	confidence.	But	why	do	personalized	evaluation	comments	inspire,	motivate,	and	transform	an	organization	into	a	realm	of	endless	possibilities?	Why	it	pays	to	provide	evaluation	comments	people	resonate	with	Career	growth	and	development	don’t	happen	without	regular	and
meaningful	feedback.	According	to	Gallup,	employees	who	receive	meaningful	feedback	are	almost	four	times	more	likely	to	be	engaged.	Plus,	approximately	37%	of	employees	believe	that	increased	personal	recognition	would	serve	as	motivation	to	enhance	their	work	performance.	
Why?	Employee	evaluation	comments	are	often	too	harsh,	too	ambiguous,	or	too	generic.	This	leaves	employees	feeling	confused,	demotivated,	and	unappreciated.	But	the	biggest	concern	is	that	employee	performance	comments	aren’t	just	reserved	for	line	managers.	In	many	companies,	employees	receive	feedback	from	peers,	senior	managers,	and
training	managers.	Sometimes,	they	even	need	to	rate	their	own	performance	in	order	to	truly	understand	where	their	potential	lies.	For	these	feedback	conversations	to	offer	value,	it’s	important	to	use	performance	appraisal	comments	that	are	phrased	simply,	clearly,	constructively,	and	delivered	with	a	dash	of	“human	touch.”	So,	we’ve	created	a
list	of	helpful	performance	evaluation	comments	phrased	in	plain	language	to	give	you	a	head	start	on	your	next	appraisal!	Evaluation	comments	your	teams	will	find	valuable	No	matter	your	industry,	the	following	phrases	are	a	surefire	way	to	build	your	confidence	in	delivering	effective	feedback	to	employees.	These	are	100	of	the	most	valuable
employee	performance	evaluation	comments.	These	can	also	be	customized	for	your	own	feedback	conversations.	Download	our	employee	evaluations	comments	list	Tailor	the	comments	to	your	needs	and	deliver	effective	feedback	Communication	skills	Communication	is	the	glue	that	holds	people	together	in	an	organization	and	keeps	them	working
toward	a	shared	goal.	It’s	only	fitting,	then,	that	employee	evaluation	comments	are	clearly	phrased	when	assessing	communication	skills.	Positive:	1.	

These	employee	evaluation	comments	serve	as	templates	and	examples.	They	provide	people	with	a	structured	framework	to	create	more	helpful	and	constructive	feedback.	
And	how?	They	offer	specific,	actionable	language	that	can	be	adapted	to	various	situations.	This	makes	it	easier	for	people	to	communicate	effectively	during	performance	reviews.	Individuals	can	articulate	their	observations	and	recommendations	more	clearly.	As	a	result,	the	evaluation	process	fuels	with	meaningful	and	productive	conversations.
How	employee	evaluation	comments	can	make	or	break	the	evaluation	process	To	build	a	stronger,	more	productive	workforce,	it’s	critical	to	bridge	the	gap	between	vague	feedback	and	actionable	advice.	Let’s	take	a	look	at	how	actionable,	precise	feedback	differs	from	a	vague	comment.	Vague	comment:	“You	need	to	do	better	with
communication.”	Actionable	feedback:	“To	boost	your	communication	skills,	become	more	concise	in	your	emails	and	provide	specific	examples	to	explain	complex	ideas.	Also,	you	could	work	more	on	active	listening	and	empathy	to	understand	other	people’s	perspectives.”	The	difference	is	crystal	clear,	isn’t	it?	Managers	sometimes	find	it
challenging	to	offer	actionable	feedback.	
And	this	doesn’t	happen	because	they	simply	don’t	care.	More	often	than	not,	this	occurs	due	to	time	constraints	or	improper	training.	They	need	to	learn	how	to	deliver	constructive	feedback,	as	well	as	have	a	clear	roadmap	and	reliable	resources	to	structure	their	comments	effectively.	
Share	the	power	of	actionable	feedback	with	your	teams	Provide	valuable	resources	and	training	with	TalentLMS.	The	training	platform	that	users	consistently	rank	#1.	Then,	they’ll	be	able	to	empower	employees	to	thrive	by	fostering	growth	and	building	confidence.	But	why	do	personalized	evaluation	comments	inspire,	motivate,	and	transform	an
organization	into	a	realm	of	endless	possibilities?	Why	it	pays	to	provide	evaluation	comments	people	resonate	with	Career	growth	and	development	don’t	happen	without	regular	and	meaningful	feedback.	
According	to	Gallup,	employees	who	receive	meaningful	feedback	are	almost	four	times	more	likely	to	be	engaged.	
Plus,	approximately	37%	of	employees	believe	that	increased	personal	recognition	would	serve	as	motivation	to	enhance	their	work	performance.	Why?	Employee	evaluation	comments	are	often	too	harsh,	too	ambiguous,	or	too	generic.	This	leaves	employees	feeling	confused,	demotivated,	and	unappreciated.	But	the	biggest	concern	is	that	employee
performance	comments	aren’t	just	reserved	for	line	managers.	In	many	companies,	employees	receive	feedback	from	peers,	senior	managers,	and	training	managers.	Sometimes,	they	even	need	to	rate	their	own	performance	in	order	to	truly	understand	where	their	potential	lies.	For	these	feedback	conversations	to	offer	value,	it’s	important	to	use
performance	appraisal	comments	that	are	phrased	simply,	clearly,	constructively,	and	delivered	with	a	dash	of	“human	touch.”	So,	we’ve	created	a	list	of	helpful	performance	evaluation	comments	phrased	in	plain	language	to	give	you	a	head	start	on	your	next	appraisal!	Evaluation	comments	your	teams	will	find	valuable	No	matter	your	industry,	the
following	phrases	are	a	surefire	way	to	build	your	confidence	in	delivering	effective	feedback	to	employees.	These	are	100	of	the	most	valuable	employee	performance	evaluation	comments.	These	can	also	be	customized	for	your	own	feedback	conversations.	Download	our	employee	evaluations	comments	list	Tailor	the	comments	to	your	needs	and
deliver	effective	feedback	Communication	skills	Communication	is	the	glue	that	holds	people	together	in	an	organization	and	keeps	them	working	toward	a	shared	goal.	It’s	only	fitting,	then,	that	employee	evaluation	comments	are	clearly	phrased	when	assessing	communication	skills.	Positive:	1.	“You	deliver	instructions	and	explain	expectations	with
clarity	and	purpose.”	2.	“You	listen	well	in	meetings	with	colleagues.”	3.	“You	never	interrupt	colleagues	when	they	offer	opinions	or	suggestions.”	4.	“You	express	your	opinions	clearly,	carefully,	and	objectively.”	5.	“You	make	arguments	in	a	constructive	and	convincing	way.”	Needs	improvement:	6.	“You	can	improve	clarity	and	confidence	in
speaking.”	7.	“You	sometimes	have	trouble	expressing	your	thoughts	and	ideas	clearly.”	8.	“You	tend	to	interrupt	others,	making	communication	difficult.”	9.	“You	struggle	with	accepting	and	responding	to	feedback	constructively.”	10.	“You	could	work	more	on	active	listening	and	showing	empathy	to	colleagues.”	Leadership	and	management	skills
Employee	appraisal	comments	are	often	made	by	leaders	and	managers	to	employees,	not	the	other	way	around.	However,	senior	employees	also	need	feedback	in	order	to	become	the	best	leaders	and	managers	they	can	be.	For	example,	an	employee	could	be	encouraged	during	the	evaluation	process	to	take	online	leadership	courses	in	order	to
hone	their	managerial	skills.	The	following	comments	are	useful	for	aspiring	leaders,	too:	Positive:	11.	“You	prepare	your	team	with	the	resources	and	training	necessary	to	perform	well	in	their	jobs.”	12.	“You	hold	employees	accountable	for	their	own	performance	and	goal	achievement.”	13.	“You	often	recognize	and	reward	employees	for	positive
workplace	behaviors.”	14.	“You	successfully	guide	employees	on	ways	to	contribute	to	the	company’s	vision.”	15.	“You	serve	as	a	role	model	by	consistently	behaving	in	line	with	the	company’s	values.”	Needs	improvement:	16.	“You	sometimes	have	trouble	leading	the	team	well,	which	can	create	confusion	or	disagreements.”	17.	“You	can	do	better	at
explaining	expectations	and	giving	clear	directions.”	18.	
“You	need	to	help	team	members	more	when	it	comes	to	staying	motivated	and	engaged.”	19.	“You	can	improve	at	problem-solving	and	handling	conflicts.”	20.	“You	should	work	on	setting	a	positive	example	and	demonstrating	a	strong	work	ethic	for	team	members	to	follow.”	Teamwork	and	collaboration	abilities	Comments	on	staff	performance
reviews	are	often	concerned	with	teamwork,	team	building,	and	collaboration.	
Especially	in	high-innovation	and	project-based	environments.	If	this	describes	your	team,	then	these	are	the	comments	to	use:	Positive:	21.	
“You	make	others	feel	competent	and	appreciated.”	22.	“You’re	always	willing	to	help	others	in	their	tasks.”	23.	
“You	often	share	knowledge	and	ideas	with	other	team	members.”	24.	“You	trust	and	support	other	team	members	to	take	ownership	of	their	tasks.”	25.	“You’re	great	at	building	positive	relationships	with	others	on	your	team.”	Needs	improvement:	26.	“You	sometimes	find	it	hard	to	work	well	with	the	team,	leading	to	disagreements.”	27.	“You
should	improve	communication	to	build	better	relationships	with	your	peers.”	28.	“You	tend	to	focus	more	on	personal	goals	rather	than	team	goals.”	29.	“You	can	work	more	on	appreciating	various	viewpoints	and	fostering	inclusion.”	30.	“You	rarely	share	knowledge	and	ideas	with	other	colleagues.”	Time	management	and	delegation	skills	In
today’s	crazy,	fast-paced	world,	many	employees	fail	to	effectively	manage	their	time	through	time-saving	strategies	like	delegation	and	prioritization.	Here	are	some	time	management	comments	for	employee	evaluation:	Positive:	31.	“You	never	run	out	of	time	to	complete	tasks.”	32.	“You	prioritize	your	tasks	in	order	of	importance	and	urgency	very
well.”	33.	“You	never	arrive	late	for	meetings.”	34.	“You	delegate	tasks	to	colleagues	who	have	the	skills	and	time	to	complete	them.”	35.	“You	consistently	meet	deadlines.”	Needs	improvement:	36.	“You	find	it	hard	to	manage	time	well,	resulting	in	missing	deadlines	or	rushing	work.”	37.	“You	have	trouble	prioritizing	tasks	in	order	of	importance	and
urgency.”	38.	“You	usually	delay	tasks,	leading	to	rushed	and	lower-quality	work.”	39.	“You	can	do	better	with	organizing	and	planning	to	get	more	things	done.”	40.	“You	should	give	some	tasks	to	others	to	handle	workload	more	effectively.”	Creativity	and	innovation	Margaret	Heffernan	once	said:	“For	good	ideas	and	true	innovation,	you	need
human	interaction,	conflict,	argument,	debate.”	Here	are	a	few	employee	evaluation	comments	for	assessing	the	behaviors	and	abilities	that	lead	to	innovation:	Positive:	41.	“You	often	find	new	and	novel	solutions	to	problems.”	42.	“You	are	curious	and	seek	different	perspectives.”	43.	“You	are	always	willing	for	experimentation.”	44.	“You	strike	the
right	balance	between	rules	and	standards	and	creativity	and	exploration.”	45.	“You	frequently	share	new	ideas	in	team	meetings.”	Needs	improvement:	46.	“Your	work	is	technically	good,	but	it	needs	a	more	creative	approach	to	stand	out.”	47.	“You	usually	give	solutions	that	are	too	standard	and	not	unique.”	48.	“You	often	seem	stuck	and	unable	to
find	new	ways	to	solve	problems.”	49.	“You	don’t	like	to	try	new	things	and	experiment.”	50.	“You	struggle	to	adapt	and	think	of	new	ideas	in	team	meetings.”	Meet	TalentLibrary™	A	growing	collection	of	ready-made	courses	that	cover	the	soft	skills	your	teams	need	for	success	at	work	Administrative	skills	Administration	is	important	in	every
business	and	every	industry.	These	skills	are	often	easily	measured.	This	makes	it	possible	for	employees’	performance	evaluation	comments	about	administrative	skills	to	be	clear	and	simple:	Positive:	51.	“You	maintain	an	organized	filing	system.”	52.	“You	frequently	find	more	efficient	ways	to	sort	and	organize	documents.”	53.	“You	capture	and	sort
information	in	an	organized	and	efficient	manner.”	54.	“You	never	lose	or	misplace	documents	or	files.”	55.	
“You	rarely	make	errors	when	capturing	data.”	Needs	improvement:	56.	
“You	must	work	on	improving	your	filing	system	organization.”	57.	“You	should	discover	more	efficient	ways	to	sort	and	organize	documents.”	58.	“You	must	refine	your	approach	when	capturing	and	sorting	information.”	59.	“You	often	misplace	documents	or	files.”	60.	
“You	could	work	on	reducing	errors	when	handling	data.”	Achieving	goals	Every	company	has	a	strategic	vision	that	is	cascaded	down	to	each	and	every	employee’s	own	performance	goals.	When	employees	don’t	achieve	their	goals,	the	company	can’t	realize	its	vision,	either.	This	makes	work	evaluation	comments	about	achievement	super	important:
Positive:	61.	“You	consistently	work	hard	to	achieve	your	performance	goals.”	62.	“You	willingly	request	the	training	and	support	necessary	to	achieve	your	goals.”	63.	“Your	performance	is	in	line	with	your	peers.”	64.	“You	never	fail	to	meet	your	performance	objectives.”	65.	“You	always	deliver	the	desired	results	when	goals	are	realistic.”	Needs
improvement:	66.	“You	should	boost	your	efforts	in	achieving	your	performance	goals.”	67.	“You	must	proactively	seek	more	training	opportunities	and	support	to	achieve	your	goals.”	68.	“You	consistently	underperform	in	comparison	to	your	peers.”	69.	“You	often	fail	to	meet	your	performance	objectives.”	70.	“You	don’t	deliver	the	desired	results,
despite	the	fact	that	goals	are	realistic.”	Problem-solving	skills	Has	there	ever	been	a	business	without	a	problem	to	solve?	The	likely	answer	is	NO.	So,	all	employees	need	problem-solving	abilities	in	order	for	the	company	to	continuously	grow	and	improve.	We’ve	listed	the	most	important	problem-solving	evaluation	remarks	for	employees	below:
Positive:	71.	“You	remain	calm	and	collected	in	the	face	of	new	problems.”	72.	“You	tackle	problems	with	a	calm,	practical,	and	proactive	approach.”	73.	“You	always	suggest	solutions	that	are	evidence-based.”	74.	“You	always	consider	alternative	solutions	to	a	problem.”	75.	
“You	focus	on	the	cause	of	the	problem	instead	of	the	symptoms	of	the	problem.”	Needs	improvement:	76.	“You	have	trouble	solving	complex	problems,	causing	delays	or	inefficiencies.”	77.	“You	focus	too	much	on	symptoms	rather	than	digging	into	the	root	causes	of	issues.”	78.	
“You	should	work	on	a	more	systematic	and	logical	way	to	solve	problems.”	79.	
“You	must	improve	your	collaboration	skills	with	colleagues	when	solving	problems.”	80.	“You	should	focus	more	on	boosting	innovation	and	creativity	when	finding	solutions	to	issues.”	Productivity	When	employees	aren’t	productive,	the	company	isn’t	performing	optimally.	But	high	productivity	requires	that	employees	‘work	smart’	and	never
exchange	quality	for	quantity.	Here	are	a	few	sample	employee	evaluation	comments	for	assessing	productivity:	Positive:	81.	
“You	consistently	meet	production	expectations.”	82.	“You	frequently	meet	the	team’s	production	goals.”	83.	“You	significantly	contribute	to	our	team’s	productivity.”	84.	“You	have	improved	productivity	since	our	last	evaluation.”	85.	“You’ve	never	sacrificed	quality	to	increase	productivity.”	Needs	improvement:	86.	“You	don’t	meet	expectations	and
regularly	need	extra	assistance	or	revisions.”	87.	“You	struggle	with	paying	attention	to	detail,	leading	to	mistakes.”	88.	“You	often	rush	your	work	and	bring	lower-quality	results.”	89.	“You	must	take	more	responsibility	for	your	work	and	ensure	it	matches	the	required	standards.”	90.	“You	should	get	more	training	and	support	to	improve	your	skills
and	quality	of	work.”	Help	your	teams	meet	productivity	expectations	stress-free	Create	training	to	boost	skills	and	quality	of	work	with	TalentLMS.	The	training	platform	that	users	consistently	rank	#1.	Learning	and	development	Learning	and	development	is	a	key	competitive	advantage	for	companies	today.	But	it’s	also	a	personal	journey	of	growth
and	career	advancement	for	many	employees.	
For	this	reason,	self-evaluations	are	often	used	to	assess	learning	and	development.	These	often	take	the	form	of	self-report	questionnaires	where	employees	rate	their	learning	on	a	Likert	scale	of	1	to	5.	You	can	also	use	a	post-training	evaluation	email	to	gather	more	insights.	Here	are	some	of	the	most	valuable	employee	self-evaluation	comments
that	should	be	included	in	these	questionnaires:	“I…”	91.	“learn	new	skills	in	order	to	adapt	to	change.”	92.	“actively	encourage	my	colleagues	to	learn.”	93.	“shy	away	from	learning	as	a	team.”	94.	“strive	to	promote	learning	in	the	workplace.”	95.	“see	mistakes	as	an	opportunity	for	learning	and	development.”	96.	
“ask	for	feedback	to	improve	my	skills.”	97.	“usually	wait	for	learning	opportunities.”	98.	“don’t	always	take	feedback	well.”	99.	
“struggle	with	changes.”	100.	“set	clear	goals	for	myself.”	Crafting	growth-focused	employee	evaluation	comments	Providing	employee	evaluation	comments	with	growth	in	mind	brings	continuous	improvement	within	organizations.	Employees	are	empowered	and	view	evaluations	as	opportunities	for	development	and	not	as	mere	assessments.	Such
a	shift	in	perspective	boosts	individual	performance	and	contributes	to	a	culture	of	excellence	and	innovation.	Your	employee	evaluation	comments	could	be	better	phrased	to	promote	employee	learning	and	growth.	Plus,	leave	your	teams	feeling	confident	about	their	performance.	As	a	teacher,	one	of	the	greatest	ways	to	help	your	students	either
excellent	one	or	the	one	that	needs	to	improve	is	by	giving	honest	feedback	or	remarks	on	their	performance.	
This	will	help	them	know	what	they	are	doing	well	and	what	knows	to	be	improved.Writing	remarks	on	students’	performance	can	also	be	a	great	way	for	you	to	express	your	honest	thoughts,	opinions,	or	observations	on	the	student’s	overall	performance,	and	communicate	them	to	their	parents	or	guardians.	It	is	indeed	a	great	platform	to	share	your
feedback.However,	remarks	must	be	constructive	and	focused	on	inspiring	and	encouraging	the	students,	and	not	tearing	them	down.	Do	you	need	some	insights	or	ideas	on	how	to	write	the	most	effective	remarks	for	students’	performance?	Say	no	more,	this	article	is	prepared	to	give	you	the	best	ideas	and	examples	of	a	series	of	remarks	either	for
that	excellent	student	or	the	one	that	needs	a	little	more	push	to	get	there.Read	on	to	explore!Remarks	On	Students	PerformanceWhat	are	some	remarks	for	students’	performance?	Find	out	here!1.	I’m	highly	impressed	with	your	excellent	performance	in	the	just	concluded	academic	session.	Keep	it	up,	dear.	The	sky	is	your	starting	point.2.	You	have
displayed	a	high	level	of	commitment	to	your	academics.	This	is	quite	remarkable!	Well	done,	the	sky	is	your	starting	point.3.	Such	a	hardworking	and	committed	student	like	you	deserves	to	be	praised.	Keep	up	the	good	work,	dear.4.	Your	level	of	dedication	to	your	academics	is	highly	commendable.	You	have	proven	yourself	excellent	with	your
performance.	I’m	highly	impressed.5.	Your	hard	work	and	commitment	as	a	student	are	reflected	in	your	excellent	performance.	Your	results	are	excellent.	I’m	super	proud	of	you.6.	You	have	displayed	a	high	level	of	intellectual	prowess	as	a	student.	Your	performance	so	far	has	been	laudable.	Keep	soaring.7.	You	have	set	yourself	as	a	good	example
of	excellence	to	your	fellow	students.	I’m	highly	impressed	with	your	performance.	I’m	so	proud	of	you.8.	Your	high	level	of	devotion	and	hard	work	in	your	studies	has	earned	you	this	excellent	performance.	Keep	the	flag	flying!9.	I’m	super	proud	of	you	for	your	outstanding	performance.	Your	hard	work	as	a	student	is	very	noticeable.	Keep	up	the
good	work.10.	I	commend	you	for	your	effort	in	always	giving	your	best	to	your	studies.	Your	outstanding	performance	is	well	deserved.	Do	not	relent.Related	topic:	comments	on	overall	performancePositive	Comments	for	Students	PerformanceWhile	writing	remarks	for	students	performance,	it	must	be	less	critical	and	more	focused	on	the	positive
sides	of	the	student.	
Whether	it	is	meant	for	a	good	student,	or	for	a	student	with	less	satisfactory	performance.You	must	learn	to	understand	your	student	and	see	how	to	deal	with	them	in	a	positive	and	less	critical	manner.	If	you’ve	got	a	student	who	needs	a	dose	of	encouragement	in	form	of	a	positive	comment,	or	a	student	who	is	indeed	doing	well	and	needs	to	be
commended	positively,	the	next	few	lines	feature	some	amazing	positive	comments	for	students’	performance.Let’s	take	a	look:11.	Your	emergence	as	the	most	outstanding	student	is	a	no-brainer,	you	are	known	to	be	hardworking	and	well-behaved.	I	am	so	happy	for	you.	Keep	the	fire	burning.12.	
I’m	so	excited	to	see	you	improve	so	drastically	over	this	short	period.	Your	resilience	and	dedication	to	excellence	are	really	paying	off.	I’m	super	proud	of	you.13.	Your	daily	investment	in	your	academics	is	quite	impressive.	I’m	so	glad	to	see	your	outstanding	performance.	Keep	it	up,	dear.14.	In	less	than	a	month,	you	have	improved	so	greatly	and
caught	up	with	your	peers.	I’m	super	excited	to	witness	this.	You	are	an	inspiration.15.	Your	performance	in	your	assessment	results	gave	me	so	much	joy.	Your	tenacity	and	devotion	to	your	studies	have	helped	you	achieve	this	feat.	You	have	done	excellently	well.	Keep	the	fire	burning.16.	I	am	highly	impressed	with	your	performance.	It’s	great	to
see	that	you	are	pushing	really	hard	for	your	goals.	Keep	it	up,	dear.17.	Your	story	is	highly	inspiring.	I’m	so	excited	to	see	you	grow	from	average	to	the	best.	Thank	you	for	not	giving	up	on	yourself.	You	are	a	superhero.18.	I	see	a	bright	future	ahead	of	you.	You	have	maintained	your	excellent	position	through	your	dedication,	hard	work,	and
tenacious	spirit.	Keep	the	flag	flying.19.	You	are	a	student	I	so	much	believe	in.	I	admire	your	resilience	and	determination	to	grow.	Your	success	is	proof	of	your	secret	hard	work.	I’m	so	proud	of	you,	dear.20.	Your	quest	for	growth	is	astounding.	You	are	always	open	to	learning,	hardworking,	and	committed	to	studying.	I	am	impressed	with	your
performance.	You	deserve	some	accolades.Relevant	topic:	praising	someone	for	their	hard	workOne	Word	Remarks	for	StudentsOne	Word	Remarks	for	Students21.	This	is	an	excellent	performance!	I’m	highly	impressed	with	your	results.	Keep	soaring,	dear.	The	sky	is	your	starting	point.22.	Your	coming	out	with	flying	colors	is	obviously	the	result	of
your	secret	hard	work	and	commitment.	Keep	winning,	dear.23.	Don’t	stop	working,	don’t	stop	pushing,	there	is	a	bright	future	waiting	ahead	of	you.	Your	outstanding	performance	is	clear	proof.24.	You	are	doing	excellently	well.	Keep	working	harder,	and	in	no	time,	you’ll	see	yourself	where	you	want	to	be.25.	Your	dreams	are	valid;	you’ve	got	all	it
takes	if	only	you	could	push	a	little	harder.26.	You	are	one	student	I’m	very	proud	of.	I	appreciate	your	hard	work	and	dedication	to	your	studies.	Your	effort	is	applaudable.27.	Such	a	spectacular	performance	from	you	is	highly	commendable.	I’m	so	proud	of	you,	my	dear	student.	
Keep	it	up.28.	I’m	glad	to	see	how	well	you	are	catching	up	on	your	academics.	Your	performance	Is	so	impressive	and	I’m	super	proud	of	you.29.	You	are	not	only	an	intelligent	student,	but	you	are	also	calm	and	well-behaved.	This	is	a	great	recipe	for	a	bright	future.	I	am	so	proud	of	you.30.	I	am	super	excited	about	your	performance.	
Keep	up	being	the	devoted	and	hardworking	student	you	are.	The	sky	is	your	starting	point.Relevant	topic:	meaningful	ways	to	say	thank	youGood	Remarks	for	Students31.	You	are	marked	with	a	distinct	trait	of	excellence;	I	know	the	sky	is	your	starting	point.	Keep	the	fire	burning.32.	I’m	so	glad	to	witness	your	growth	over	time.	You	have	improved
in	all	areas	and	I’m	very	proud	of	you.	This	is	a	laudable	development,	dear.	Keep	the	energy	alive.33.	You	have	proven	yourself	to	be	a	reliable	student.	I’m	persuaded	that	your	success	in	life	shall	be	astounding.	Keep	soaring,	dear.34.	I	appreciate	your	diligence	and	commitment	to	your	studies.	You’ve	proven	to	everyone	that	hard	work	pays.	Keep
up	the	good	work,	dear.35.	Such	a	great	performance	as	this	must	not	go	unrewarded.	Kudos	to	you	for	this	astounding	achievement.	Well	done!36.	You	are	just	so	amazing.	Congratulations	on	this	great	feat.	I	am	super	proud	to	have	you	as	my	student.	Keep	winning!37.	It’s	exciting	to	have	a	student	who	is	committed	to	learning	and	self-
development.	
It’s	such	an	honor	to	work	with	you.	I	wish	you	all	the	best	in	your	endeavors.38.	Congratulations	on	this	excellent	performance.	It	is	a	feat	well	deserved.	Keep	being	hardworking	and	committed	to	your	studies.	This	is	just	the	beginning.39.	I	am	proud	of	you	as	my	student.	
Your	level	of	intellectual	ability	is	daunting;	it	is	no	doubt	that	you	have	invested	so	much	in	yourself.	Keep	flying,	dear.	The	sky	is	your	starting	point.40.	Your	attitude	determines	how	far	you	will	go	in	life.	You	have	exhibited	excellent	character	and	an	outstanding	attitude.	Keep	moving,	you	are	meant	for	the	top!Good	Remarks	for	Students41.
Checking	through	your	records,	I	can	boldly	say	that	you	are	drastically	improving	on	your	studies.	This	is	highly	impressive.	
Just	keep	it	up.42.	Your	level	of	commitment	and	eagerness	to	learn	is	highly	encouraging.	I’m	persuaded	that	you	are	all	set	for	tremendous	academic	success.	Keep	the	fire	burning,	dear.43.	Your	level	of	wisdom	is	incredible.	It’s	good	to	know	that	you	are	very	dedicated	and	intentional	about	your	success.	Keep	the	train	moving!44.	I’m	always
excited	to	see	your	progress.	Your	growth	has	been	drastic	and	amazingly	progressive.	I’m	very	happy	for	you.	This	is	just	the	beginning.45.	Congratulations	on	your	new	achievement.	I	believe	this	is	a	reward	for	sleepless	nights	and	daily	efforts.	Your	achievement	is	rightly	deserved.	I	am	super	proud	of	you.46.	You	are	a	very	hardworking	and
industrious	student,	I’m	sure	all	these	go	into	the	result	we	all	are	seeing	now.	Emerging	the	overall	best	student	is	well	deserved.	Enjoy	all	the	goodies	it	brings.47.	
Your	performance	gives	me	a	sense	of	joy	and	fulfillment	as	your	teacher.	I	am	very	excited	and	super	proud	of	you	as	my	student.	Keep	winning.48.	I	am	very	impressed	by	your	performance.	It’s	great	to	see	you	come	this	far	as	my	student.	You	are	such	an	amazing	student.49.	Your	results	gladden	my	heart.	I’m	so	impressed	by	your	performance.
Keep	up	the	good	work.	I	wish	you	all	the	best	in	your	endeavor.50.	Great	people	are	known	not	necessarily	by	what	they	say	but	by	their	actions	and	attitude.	Your	attitude	greatly	suggests	that	you	are	marked	for	greatness,	just	keep	it	up.	I	am	so	proud	of	you.Relevant	topic:	I	appreciate	your	cooperationPositive	Comments	for	Report	Cards	For
Kindergarten51.	It’s	so	exciting	to	watch	you	grow	both	physically	and	mentally.	Your	daily	development	is	enough	as	a	daily	dose	of	inspiration	for	me.	Keep	growing,	Ella,	I	love	you.52.	It’s	so	sweet	that	I’m	finally	getting	to	write	this	report.	I	am	so	glad	that	Ryan	is	really	catching	up	with	his	peers	and	it’s	so	exciting	to	see	him	doing	so
excellently.53.	Little	Billy	is	amazing!	Smart,	curious,	and	highly	intelligent.	It’s	always	an	exciting	moment	with	him.54.	
It’s	so	exciting	to	be	blessed	with	this	cute	little	soul	in	my	class.	Very	active	and	smart.	
Jaden	is	doing	really	great!55.	I	can’t	believe	little	Mitch	could	learn	so	fast!	It’s	so	exciting	to	see	her	catch	up	so	quickly.	Her	cute	pretty	smiles	bless	my	day.56.	
I’m	very	excited	to	watch	Jaden	mingle	and	adapt	so	fast	with	his	peers.	Always	ready	to	help	and	highly	intelligent!57.	Loren	is	such	a	smart	kid.	Very	active	in	class	and	always	eager	to	learn.	I	see	great	potential	developing	in	her.58.	My	bond	with	Billy	is	incredible.	
A	cute	little	boy	with	a	good	heart.	His	level	of	intelligence	still	baffles	me	for	a	chap	of	his	age!59.	I’m	so	excited	to	write	this	report	about	Greg.	
Greg	is	improving	a	lot	and	I’m	so	happy	to	witness	his	process.	I’m	sure	he’ll	catch	up	in	no	time.60.	Little	Jenny	is	such	a	genius!	Calm,	intelligent,	well-behaved,	and	highly	curious!	I	bet	no	one	would	be	around	Jenny	and	not	love	her.Meaningful	Report	Card	CommentsMeaningful	Report	Card	Comments61.	Jaden	is	very	enthusiastic	and	exhibits
incredible	problem-solving	skills	among	his	peers.	He	needs	to	be	encouraged	to	explore	more	and	handle	some	less	critical	situations	independently.62.	Tyler’s	behavior	is	highly	impressive.	She	is	a	valuable	member	of	the	classroom	with	a	high	level	of	confidence	and	positivity.	She	is	an	amazing	role	model	and	highly	motivational	to	her
classmates.63.	Jenny	has	exhibited	an	impressive	ability	to	stay	persistent	and	dedicated	to	her	goal.	She	is	an	amazing	go-getter	and	an	excellent	cheerleader64.	
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I	haven’t	met	such	a	calm	and	attentive	learner	as	Cardon.	He	is	always	interested	in	learning	new	things	and	makes	every	effort	to	avoid	any	form	of	distraction	whenever	he	is	learning.65.	John	is	inarguably	the	coolest	dude	in	class.	He	has	formed	a	great	relationship	with	his	classmates,	and	always	looking	for	ways	to	be	helpful	to	them.66.	One
thing	one	found	admirable	about	Alice	is	how	she	manages	her	emotions	correctly	and	responds	to	feedback	more	maturely.67.	Brian	is	good	at	applying	what	he	has	been	taught	in	class	to	real-life	situations.	This	makes	him	an	excellent	learner.68.	It’s	exciting	to	have	Vivian’s	positivity,	enthusiasm,	and	amazing	nature	with	me	in	the	class
always.69.	There	is	a	different	spark	Lola’s	presence	adds	to	the	classroom.	It’s	always	a	pleasure	to	have	her	around.70.	Brian	always	shows	a	willingness	to	learn.	He	is	an	enthusiastic	and	dedicated	member	of	the	class.	I’m	super	proud	of	him.General	Report	Card	Comments71.	This	is	a	wonderful	performance,	Joyce,	I’m	super	proud	of	you.	I’m
sure	you’ll	do	better	in	the	coming	academic	session.72.	I’m	highly	impressed	by	your	results	and	overall	performance	so	far.	You	have	always	exhibited	excellent	intellectual	ability	and	that	is	quite	impressive.73.	Your	quest	for	knowledge	and	daily	commitment	to	helping	others	improve	is	impressive.	I’m	super	proud	of	you,	Smith.	
Keep	it	up.74.	You	are	a	very	versatile	student	who	has	stricken	a	healthy	balance	between	academic	and	social	life.	I’m	glad	to	see	your	overall	performance.	Keep	winning.75.	
Your	overall	performance	in	this	session	is	quite	encouraging.	I	love	how	you	were	able	to	improve	on	those	subjects	you	were	weak	in,	and	still	maintained	your	top	position	in	those	you	are	doing	well	in.	Keep	it	up.76.	You	are	such	an	amazing	student.	You’ve	got	an	excellent	leadership	quality	and	a	great	intellectual	prowess	to	drive	it.	
Keep	it	up,	Dan.77.	I’m	sure	you	must	be	very	excited	and	proud	of	yourself	when	you	see	your	results	and	overall	performance	report.	I’m	so	glad	you	put	in	the	hard	work	required	to	achieve	your	goals	as	a	student.	Keep	it	up,	Les.	I’m	super	proud	of	you.78.	This	is	a	great	performance,	Harry.	You	are	a	very	smart	learner	and	an	excellent	student.	I
love	how	you	always	pay	attention	in	class	and	strive	to	learn	more	about	everything.	Keep	up	the	energy,	the	sky	is	your	starting	point.79.	I’m	super	excited	to	write	this	comment	on	your	overall	performance.	Your	growth	has	been	very	progressive	and	it’s	quite	impressive	to	witness	it.	Keep	moving,	Drew,	this	is	just	the	beginning.80.	You	have
moved	so	fast,	and	your	performance	is	very	encouraging	to	everyone.	Good	job,	Betty!	I’m	super	proud	of	you.Subject	Wise	Remarks	for	Report	Card81.	
Harry	has	shown	excellent	Math	solving	skills.	He’s	got	a	great	knack	for	Maths	related	topics	and	is	always	ready	to	help	his	colleagues	in	solving	mathematics	problems.82.	Bill	always	demonstrates	a	good	understanding	of	Science.	
He’s	always	extra	attentive	in	science	classes	and	shows	a	high	level	of	curiosity	in	science	discussion	classes.83.	Dan	communicates	with	clarity	and	finds	fun	in	playing	with	words.	He’s	got	an	excellent	command	of	English	language	vocabulary	for	a	boy	of	his	age.84.	Ryan	will	make	a	great	Mathematics	genius.	He	is	always	delivering	excellent
assignments	and	especially	finds	hands-on	math	activities	exciting.85.	Zian	seems	to	have	gained	a	good	mastery	of	essay	writing.	
She	is	always	very	attentive	to	putting	care	into	her	essay	writing	assignments	and	often	goes	beyond	the	minimum	requirements	for	assignments.Remarks	For	Average	Students86.	Lillian’s	overall	performance	has	greatly	improved.	However,	she	needs	to	put	more	effort	into	her	math-solving	skills	and	pay	more	attention	in	class.87.	It’s	great	to	see
that	you	are	gradually	improving	your	writing	skill.	However,	I	will	encourage	you	to	put	in	more	effort	so	that	you	will	be	able	to	meet	up	with	the	demand	for	the	next	session.88.	I’m	so	excited	to	see	that	you	are	now	always	eager	to	apply	the	punctuation	and	grammatical	rules	in	your	writing.	This	is	quite	impressive.	Keep	it	up.89.	It’s	great	to	see
that	you	can	now	solve	some	simple	mathematics	problems	faster	than	before.	I	hope	you	will	keep	practicing	more	so	that	you	will	finally	be	able	to	solve	tougher	problems.90.	I	observe	you	are	putting	extra	effort	to	make	your	handwriting	legible.	
I	also	notice	you	are	now	paying	attention	to	your	spelling	and	this	makes	your	writings	look	awesome.	I’m	glad	to	see	this	improvement,	and	I’m	super	proud	of	you.Remarks	for	Good	Students91.	I’m	so	proud	of	you,	John.	
You	are	always	well-behaved	and	ready	to	help	your	fellow	students.	Keep	it	up!92.	
You’ll	make	a	good	leader,	Drae,	you’ve	got	excellent	communication	skills	and	you	are	also	a	great	team	player.	I’m	so	proud	of	you.93.	It’s	great	to	see	you	grow	this	much,	Jeff.	I’m	glad	to	see	that	you	pay	attention	to	details,	and	always	turn	in	your	assignment	on	time.	Keep	up	the	good	work.94.	The	sky	is	indeed	your	starting	point,	Bob.	I
commend	you	for	your	hard	work,	and	for	always	going	the	extra	mile	on	your	tasks.	Keep	soaring,	boy.	I’m	proud	of	you.95.	It’s	great	to	see	that	you	are	very	serious	about	your	studies	and	always	ask	intelligent	questions	in	class.	This	shows	how	committed	and	open	to	learning	you	are.	Keep	it	up.Negative	Remarks	for	Students96.	I	see	that	you	are
struggling	with	your	class	exercise.	
You	need	to	learn	to	pay	attention	in	class	and	stay	more	focused	on	your	studies.97.	It	seems	you	are	yet	to	gain	mastery	of	the	previous	lessons	taught	on	punctuation,	I’ll	advise	you	to	take	your	time	to	study	the	lessons	better	so	that	you’ll	improve	on	your	writing	and	be	able	to	come	up	with	well-punctuated	writing.98.	It’s	not	impressive	to	see
that	you	are	having	a	hard	time	getting	along	with	your	fellow	students.	You	need	to	learn	how	to	relate	better	and	be	more	patient	with	others.99.	I	hope	you’ll	work	harder	and	avoid	every	distraction	so	that	you	can	come	up	with	a	better	result	by	the	end	of	this	session.100.	
You	need	to	stay	more	focused	and	dedicated	to	your	studies	to	avoid	getting	low	grades.	Feel	free	to	reach	out	to	me	if	you	need	help.Positive	Remarks	for	Weak	Students101.	I’m	highly	impressed	by	your	continuous	effort	to	improve	your	writing.	You	are	doing	really	great.	Keep	it	up.102.	I	observe	you	are	making	an	extra	effort	to	improve	your
mathematics	skills	by	asking	questions	in	class	more	often	and	staying	back	to	study	after	school.	This	is	highly	impressive.	
Don’t	forget	that	you	can	always	reach	out	to	me	if	you	need	help.103.	You	have	improved	very	greatly	over	the	past	few	weeks.	I	perceive	that	you	are	putting	more	work	into	your	studies	lately.	
Keep	it	up.104.	
It	gladdens	my	heart	to	see	that	you	are	improving	more	in	science.	I’m	so	proud	of	you,	John.	I	can’t	wait	to	see	you	do	better.105.	I	know	you	must	have	put	in	a	lot	of	work	to	have	improved	this	much	in	your	studies.	This	is	quite	impressive.	All	I	will	say	is,	Do	not	relent,	keep	the	zeal	burning,	and	in	no	time	you’ll	see	yourself	flying.Final	Report
Card	Comments106.	It’s	nice	to	see	that	you	are	finding	it	easy	to	gain	mastery	of	the	topics	being	discussed	in	class.	I	can	see	the	extra	effort	you	are	putting	into	your	studies	and	I	commend	you	for	that.107.	You	are	such	an	excellent	problem-solving	student.	The	way	you	led	the	class	during	the	quiz	shows	how	much	investment	you	have	made	in
your	academics.	I’m	very	proud	of	you,	Joan.108.	I	find	your	overall	performance	highly	inspiring.	I’m	glad	you	were	able	to	channel	your	energy	correctly	and	come	out	with	good	grades	on	your	tests.	Keep	the	flag	flying.109.	
You	have	got	excellent	results.	The	way	you	managed	to	move	to	the	top	of	your	class	is	highly	amazing.	Keep	being	hardworking	and	dedicated.	The	sky	is	surely	your	starting	point.110.	Your	commitment	to	class	activities	and	extra	effort	to	understand	each	subject	better	is	commendable.	
Congratulations	on	this	amazing	performance.	Kudos	to	you.I	hope	you	found	this	article	on	remarks	for	students	performance	helpful.	Don’t	forget	to	share	your	thought	with	me	in	the	comment	section.	
You	might	want	to	share	this	amazing	write-up	with	your	loved	ones	too,	they	will	appreciate	you	for	it.	


