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Policy on Policies  1 

 

 

Policy Title: Policy on Policies 
 

Original Effective Date: September 1, 
2009 

Policy Number: 2.01 
 

Last Review Date: June 1, 2015 

Excluding: None 
 

Last Revision: June 1, 2015 

Approved By: Human Resources 
Executive Council 
 

Next Review Date: June 2018 

 

Policy Purpose 

To maintain a clear and consistent process and controls for the creation, review, 

revision or elimination of BJC HealthCare’s human resources (HR) policies. This policy 

will further help to ensure that all HR policies adopted are legally compliant, have 

administrative integrity and support BJC’s vision as well as proactive employee relations 

philosophy. This policy supersedes any and all prior policies regarding the creation, 

revision, approval or deletion of BJC HR policies. 

 

Summary 

1. BJC HR policies establish behavioral guidelines for employees and provide 

information regarding compensation, benefits and other terms and conditions of 

employment. Policies have broad application and help to ensure compliance with 

applicable laws and regulations, meet organizational goals, promote operational 

efficiencies, and ensure the equitable and fair treatment of our employees.    

When necessary, policies will also contain procedural guidelines for carrying out 

the policy. BJC HR policies do not constitute a contract of employment and may 

be changed at any time at BJC’s sole discretion.  

 

2. The Human Resources Executive Council (HREC), which includes BJC’s Senior 

Vice President and Chief Human Resources Officer (SVP/CHRO), has 

responsibility for the creation, review, revision, elimination and approval of BJC’s 

human resources policies.   

 

3. It is the responsibility of all members of management and those with supervisory 

roles to abide by and support BJC policy.  Moreover, all employees have 

responsibility to report violations of policy to their manager, their human 

resources representative, or the BJC compliance department. 
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