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Coach Suha Isaac — President, ICF 4444
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Coach Suha Isaac Elected President of the ICF Kuwait Chapter

expressed her appreciation and pride following her election as President of the International
Coaching Federation (ICF) Kuwait Chapter, emphasizing that she accepts this role in the
spirit of service rather than status, as a voluntary position and a social and national
responsibility.

In her statement, :

“I extend my sincere thanks to everyone who placed their trust in me. | warmly welcome our
professional community and look forward to working closely with the Board to serve the State
of Kuwait, support and develop the coaching community, and strengthen the impact of
coaching in leadership development and organizational growth.”

She added that the coming phase will focus on a renewed strategy and a sustainable
approach, with strong emphasis on professional standards, partnerships, and social impact,
aiming to position Kuwait as a leading hub for coaching at the regional and international
levels.

She concluded by highlighting the importance of collaboration, stating:

“Together, we will continue the journey, raise the bar, and create meaningful, lasting impact
that reflects the aspirations of our profession and our nation.”

The first meeting of the ICF Kuwait Chapter
Sunday, January 18, 2026:

The first meeting of the ICF Kuwait Chapter was held with the participation of the
Board members. The meeting focused on discussing the overall direction and
aspirations of the Chapter’s plan for this year, including enhancing the quality of
professional practice in line with ICF standards, expanding the community impact
of coaching, and building sustainable partnerships—alongside elevating the
member experience through well-structured initiatives and events and more
effective communication.

Each Board member also presented their annual plan and proposals. It was agreed
to allocate tasks and responsibilities according to areas of expertise to ensure role
integration and smooth execution. A clear follow-up mechanism was adopted,
including periodic reports and measurable deliverables, and actionable steps were
set for upcoming meetings to complete the operational plan and the annual
calendar.

ICF Core Values:

The updated ICF core values reflect the International
Coaching Federation’s commitment to the highest
standards of professional coaching. These global values
inspire and unite us as members and credential-holders,
and they strengthen our mission to advance coaching
worldwide.

Professionalism: We uphold a coaching mindset and
w h at is coq c h i n g 2 professional excellence grounded in responsibility,
® respect, integrity, competence, and high standards.
Collaboration: We strengthen connections and build a

The ICF defines coaching as a conscious thriving professional community.
pqrtnership that helps the client explore Humanity: We act with kindness, compassion, and
their thoughts and options, and turn them respect toward others,

into steps that unlock their best— Equity: We explore others' needs through a coaching

personally and professionally.

mindset and apply fair practices that ensure equality
for all.

o Save the date

:::: Coffee with a Master Coach. Wednesday, January 28, 2026 | 6:00-8:00 PM
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