
Proposed Government-Wide NDA Open for 
Public Comment
The Office of Personnel Management (OPM) has proposed a 
government-wide Confidential Government Information 
Nondisclosure Agreement (NDA) that it could require current 
and future federal employees to sign. The proposal would 
establish a standardized NDA across federal agencies and 
broadly define what information employees may not disclose. 
Federal unions and whistleblower advocates have raised 
concerns that the proposal could discourage employees from 
disclosing waste, fraud, abuse, mismanagement, or other 
workplace concerns, despite existing legal protections, including 
the Whistleblower Protection Act of 1989.

We believe any policy affecting employee rights, workplace 
communications, transparency, and accountability deserves 
scrutiny. The Union plans to submit comments on the proposed 
rule and encourages all employees to make their voices heard. 
Comments are due by June 26, 2026. Submitting a comment 
becomes part of the official rulemaking record.

AFSCME Local 2830 will submit comments and continue to 
monitor this proposal and provide updates as they become 
available.
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WELCOME TO THE OJP 
BUE BULLETIN!
We plan to send this Bulletin in addition to 
the Spotlight and newsletter. The Bulletin 
aims to highlight more urgent issues, 
provide employee resources, union history, 
and labor facts. Please submit any issues to 
us via the AFSCME Local 2830 Labor-
Management Feedback Form labeled "OJP 
BUE Bulletin." 
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Check out Local 2830's website for the 
latest news and resources.

Labor Fact: 
Union contracts remain enforceable 

unless and until they are lawfully 
terminated, modified, or superseded 
through applicable legal processes.

Comments Due: June 26, 2026
We encourage all current OJP employees, retirees, 
former federal employees, and supporters to submit 
comments.
Your comment can be as simple as: "I oppose the 
proposed rule," and you can do so anonymously. 
Submit comments through the Federal Register's 
Confidential Government Information Nondisclosure 
Agreement.
Every comment becomes part of the official 
rulemaking record and must be reviewed by the 
government.
A high volume of comments sends a clear message 
that federal employees are paying attention and 
expect their rights and protections to be preserved.

https://www.congress.gov/crs-product/R48318
https://form.jotform.com/210276329913153
https://form.jotform.com/210276329913153
https://afscmelocal2830dc.org/
https://www.federalregister.gov/documents/2026/05/27/2026-10471/confidential-government-information-nondisclosure-agreement#open-comment
https://www.federalregister.gov/documents/2026/05/27/2026-10471/confidential-government-information-nondisclosure-agreement#open-comment
https://www.federalregister.gov/documents/2026/05/27/2026-10471/confidential-government-information-nondisclosure-agreement#open-comment



