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IBEW-NECA ELECTRICAL COLLEGE — TEXAS 

14-Day In-Person Training Opportunity
APPLY NOW   →   apply.protechskillsinstitute.org/texas 

TUITION-FREE TRAINING + STATEWIDE JOB PLACEMENT SUPPORT 
Successful completers leave with documented, nationally recorded credentials local JATCs can review. 

You're on the list. Now prove you're ready. 

Texas is expanding, and demand for skilled electricians is climbing across the state. The IBEW-
NECA Electrical College gives candidates on your eligibility list a way to prove they're ready — 
while they wait for their name to come up. 

This is the AMP (Apprenticeship Multiplier Pathway): 60 hours of pre-requisite online 
coursework, 130 hours of in-person training over 14 days, and up to 120 hours of post-training 
coursework. 

WHAT YOU'LL DO 

• Train full days in structured crews

• Bend conduit and wire circuits

• Operate tools under real jobsite 

expectations

• Learn under experienced electrical 

Journeyworkers

80% HANDS-ON. NO SHORTCUTS. 

WHAT YOU'LL EARN 

• OSHA-10 and CPR / First Aid

• Verified, documented hands-on skills

• Interim Credential coursework (up to 
120 hrs, post-training)

• Nationally recorded training credentials

You won't just say you're ready. You'll 

have proof. 

14 DAYS 
In-Person Training

310 HRS MAX 
Total Program Hours

TUITION-FREE 
No Cost To Participate
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WHY STRONG CANDIDATES APPLY 

Strong candidates don't sit still. 

• Prepare for apprenticeship and job placement

opportunities

• Demonstrate seriousness and commitment

• Experience jobsite standards before indenturement

• Be positioned for apprenticeship opportunities across

Texas

Strong candidates prepare. They don't wait. 

STATEWIDE OPPORTUNITY

HOW LOCAL JATCs MAY RECOGNIZE GRADUATES 

Many Texas apprenticeship programs are aligning with the Electrical College as part of a statewide 
workforce strategy. Where adopted within local standards, graduates may be: 

• Considered for advanced academic standing

• Reviewed for direct or accelerated entry 

pathways

• Recognized for completion of first-year 

equivalent coursework

WHO SHOULD APPLY 

• Individuals currently on a JATC eligibility list

• Candidates who meet apprenticeship entry 

requirements

• People willing to commit fully to 130 hours of in-
person training (14 days)

Each local JATC maintains full authority over its own standards and placement decisions. This program is voluntary
—it does not change ranking or guarantee placement. It strengthens readiness, and that matters.

A NOTE FROM YOUR LOCAL TRAINING CENTER 

“I grew up with the trade, in and around the trade. My dad is an electrician and came through 
the apprenticeship program in the early 1980s. I would work around him growing up but I do 
wish this opportunity would have been around for me when I wanted to get in the trade.

Apprentices who have come through this program have stated that it was an honest eye 
opener for them and it truly shows a close representation of what the work would be like. Our 
contractors have said "they show drive and determination on the jobsite and seem to be 
dedicated to the work and program.” 
— Terryl Stoddard, Training Director, Houston Electrical Training Center


