
Cultivating belonging. Celebrating the culture.

The Wild at Work approach digs into how organizations can cultivate the ‘why’ behind
what they do, inviting people into something special, something important, something
that matters. Coupled with a Wildly Welcoming culture, it creates an environment of
belonging where people show up engaged, energized, and invested.

Through the antics of her sled dogs, lessons learned from decades of wilderness
leadership, and a gift for drawing out and celebrating Wildness in all its forms, Chris
invites organizations to resist the pull toward "business as usual" and explore what
makes them distinct.

Whether your team is navigating change, rebuilding connection, addressing burnout, or
fostering innovation and inclusion, Wild at Work offers a fresh and deeply human
perspective on what's possible when people feel connected to purpose, each other, and
the work they do together.

Participants Will:
Discover what creates a culture people genuinely want to be part of.
Learn how belonging fuels engagement, trust, and collaboration.
Identify ways to strengthen connection to purpose, team, and organization.
Explore practical approaches to creating a Wildly welcoming workplace.
Leave inspired to cultivate a culture that brings out the best in people.

Participants will see culture for what it truly is: the difference between people merely
showing up and fully showing up.

Keep it real. Stay agile. Stay Wild.

Wild at Work: I want
to work THERE!

Chris Heeter 🐾www.thewildinstitute.com 
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