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L I C E N S E
This license is granted to

Kevin Scott Reiman
In accordance with Kansas State Statutes and Regulations of the Kansas State Board of Education.

Degrees Earned

MBA 13

EDS 10

M  06

M  98

B  93

LICENSE NUMBER:           1237299284
PROFESSIONAL LICENSE          EFFECTIVE: 1/14/2019                     EXPIRATION: 2/19/2024

RENEWAL REQUIREMENTS

DISTRICT LEADERSHIP                     PRK-12 EFFECTIVE: 01/14/2019 Within the term of the professional license, verification of one of the following:  
Completion of 120 professional development points awarded by a Kansas local 
professional development council 
OR
If retired and participating in an educational retirement system in Kansas or another 
state, completion of 60 professional development points awarded by a Kansas local 
professional development council 
OR
If you are completing (or complete) a program to add a new teaching, school specialist or 
leadership endorsement during this license period, you may renew on 8 of the semester 
credit hours you complete as part of the program. (Program must be verified by the 
teacher education institution.) 
OR
Three years of accredited experience
OR 
Completion of all components of the national board for professional teaching standards 
assessment for national board certification 
OR 
To move to an accomplished license: verification of achieving national board certification. 
 
License may be renewed up to six months before the expiration date.

COMMISSIONER OF EDUCATIONDIRECTOR OF LICENSURE

        A KANSAS EDUCATOR CANNOT LEGALLY BE PAID UNLESS THE EDUCATOR HOLDS A LICENSE WHICH IS VALID IN THE STATE OF KANSAS FOR THE PARTICULAR KIND OF WORK TO BE PERFORMED. 
        (K.S.A. 72-1390)



      Kansas Educator Code of Conduct

Professional educators shall work in the best interest of their students and 
honor their responsibilities to their students, school, district, community, state, 

and profession as evidenced by:

Responsibilities to Student:
¨       Refrain from disclosing confidential or damaging information that affects the student
¨       Make reasonable effort to protect the student from conditions detrimental to learning, 

health or safety. 
¨       Maintain professional relationships with students both inside and outside the classroom
¨       Refrain from soliciting, encouraging, participating or initiating inappropriate written, 

verbal, electronic, physical, sexual, or romantic relationship with students

Responsibilities to District:
¨       Adhere to conditions of contractual obligations with professional practice
¨       Fulfill reporting requirements honestly and accurately
¨       Appropriately use funds, personnel, property, and equipment committed to his or her 

charge
¨       Refrain from falsifying any documents related to the employment process
¨       Conduct school district business through established procedures

Responsibilities to Profession:
¨       Demonstrate conduct that follows generally recognized professional standards
¨       Fulfill all of the terms and obligations detailed in the contract
¨       Maintain appropriate licensure for professional practice and employment
¨       Provide accurate information to state department 
¨       Abide by all federal, state, and local laws and employing school board policies
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