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Concise incident listing

Report run on: May 01, 2025 at 09:49 by Sergeant Edward Scoggins

Incidents Received Jan 01, 2024 - Apr 30, 2025

IA No Incident Type Received Date Completed Date

AI2024-001

Level 2 Investigation Jan 09, 2024 Jan 19, 2024

    Civilian Jennifer L Davis
    Misconduct: Sustained Jan 19, 2024
    26.1.7(4.7) Fighting or quarreling with another employee of this office, other persons, on/off duty, shall not be tolerated.
         Resignation

AI2024-002

Level 2 Investigation Jan 12, 2024 Feb 05, 2024

    Deputy Brandon I Corbin
    Policy Violation: Unfounded Feb 05, 2024
    26.1 (5.1) All employees shall speak the truth at all times and under all circumstances.

    Deputy Brandon I Corbin
    Policy Violation: Not Sustained Feb 05, 2024
    26.1 (3.27) Employees shall not be insubordinate

AI2024-003

Level 2 Investigation Jan 19, 2024 Feb 02, 2024

    Deputy Ryan D Small
    Misconduct:

    Deputy Ryan D Small
    Misconduct: Sustained Feb 02, 2024
    26.1.7(3.25) Conduct unbecoming an employee. (LEVEL THREE VIOLATION)

    Deputy Ryan D Small
    Misconduct: Sustained Feb 02, 2024
    26.1.4.5Displaying immoral, indecent, lewd or disorderly conduct. (LEVEL FOUR VIOLATION)

AI2024-004

Level 2 Investigation Feb 29, 2024 Apr 24, 2024

    Deputy Ryan D Small
    Misconduct: Not Sustained Apr 24, 2024
    26.1 (4.5) Displaying immoral, indecent, lewd, or disorderly conduct.
         Suspension

    Deputy Ryan D Small
    Misconduct: Sustained Apr 24, 2024
    26.1 (3.26) Conduct unbecoming of an employee which may not be specifically set forth in these rules and regulations.
         Suspension

AI2024-005

Level 2 Investigation Apr 04, 2024 May 17, 2024

    Lieutenant Terry E Shirley
    Policy Violation: Sustained May 17, 2024
    26.1(2.30) Employees shall not engage in open criticism of agency or its policies, programs or actions of employees

    Lieutenant Terry E Shirley
    Policy Violation: Sustained May 17, 2024
    26.1.7(3.14) Failure of an employee to perform the duties of his/her rank or assignment.

    Lieutenant Terry E Shirley
    Policy Violation: Sustained May 17, 2024
    26.1.(3.25) Employees shall maintain a level of moral and ethical conduct in their personal and business affairs-Conduct
Unbecoming

    Lieutenant Terry E Shirley
    Policy Violation: Sustained May 17, 2024
    26.1(5.1) Employees shall speak the truth at all times and under all circumstances

AI2024-006

Level 2 Investigation Apr 26, 2024 Jun 10, 2024

    Deputy Joshua D Kotsis
    Policy Violation: Sustained Jun 10, 2024
    26.1.7(4.8) Appropriating any lost/found property, evidence or SJSO property to own use
         Suspension

    Deputy Nicholas M Migliaccio
    Policy Violation: Sustained Jun 10, 2024
    26.1.7(3.26) Conduct unbecoming of an employee which may not be specifically set forth in these rules and regulations.
         Letter of Reprimand

AI2024-007

Level 2 Investigation Jun 06, 2024 Jun 27, 2024

    Deputy Gregory J Schank
    Policy Violation: Sustained Jun 27, 2024
    1.8 Response to resistance
         Letter of Reprimand

AI2024-008 Level 2 Investigation Jun 13, 2024 Jul 03, 2024
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    Deputy Matheus T Alves
    Policy Violation: Sustained Jul 03, 2024
    26.1 Standards of conduct.
         Resignation
         Resignation
         Resignation

    Deputy Matheus T Alves
    Policy Violation: Sustained Jul 03, 2024
    26.1.7(4.9) Knowingly and willfully making a false report or entry.
         Resignation
         Resignation
         Resignation

    Deputy Matheus T Alves
    Policy Violation: Sustained Jul 03, 2024
    26.1.7(5.4) Commission of a criminal act in violation of county, state or federal statute.(LEVEL FIVE VIOLATION)
         Resignation
         Resignation
         Resignation

AI2024-009

Level 2 Investigation Jun 18, 2024 Aug 02, 2024

    Deputy Samuel E Delucca
    Criminal Act: Unfounded Aug 02, 2024
    26.1.54 Criminal Act in violation of a state, county or federal statute.

AI2024-010

Level 2 Investigation Jun 26, 2024 Aug 30, 2024

    Deputy Octavia T Smith
    Policy Violation: Sustained Aug 30, 2024
    26.1.7(3.17) Association or participation with persons engaged in any unlawful activity on or off-duty is prohibited.
         Resignation

    Deputy Octavia T Smith
    Policy Violation: Sustained Aug 30, 2024
    26.1.7(3.14) Failure of an employee to perform the duties of his/her rank or assignment.
         Resignation

    Deputy Octavia T Smith
    Policy Violation: Sustained Aug 30, 2024
    26.1.7(3.25) Employees shall maintain a level of moral conduct in their personal and business affairs which is in the highest
standards.
         Resignation

    Deputy Octavia T Smith
    Policy Violation: Sustained Aug 30, 2024
    26.1.7(5.4) Commission of a criminal act in violation of county, state or federal statute.(LEVEL FIVE VIOLATION)
         Resignation

AI2024-011

Level 2 Investigation Aug 22, 2024 Sep 06, 2024

    Deputy John G Howard
    Misconduct: Sustained Sep 06, 2024
    26.1.3.8 Failure to make a proper report

    Deputy John G Howard
    Misconduct: Not Sustained Sep 06, 2024
    26.1.4.9 Knowingly and willfully making a false report or entry

AI2024-012

Level 2 Investigation Sep 03, 2024 Sep 06, 2024

    Lieutenant David J Tarbert
    Policy Violation: Unfounded Sep 06, 2024
    26.1.4.9 Knowingly and willfully making a false report or entry.

AI2024-013

Level 2 Investigation Oct 31, 2024 Dec 03, 2024

    Deputy Benjamin P Myers
    Policy Violation: Policy Failure Nov 20, 2024
    26.1.2.29 Neglect to perform any duty in the manner required by rules and regulations, rules of duty or rules of procedure.

    Deputy Benjamin P Myers
    Policy Violation: Unfounded Nov 20, 2024
    26.1.3.14 Failure of an employee to perform the duties of their rank or assignment.

AI2024-014 Level 2 Investigation Nov 11, 2024 Jan 13, 2025

    Deputy Cole R Vessely
    Policy Violation: Sustained Jan 13, 2025
    26.1.3.18 Neglect to perform any duty; the performance of which is required by law.
         Suspension
         Suspension
         Suspension
         Suspension

    Deputy Cole R Vessely
    Policy Violation: Sustained Jan 13, 2025
    26.1.3.26 Conduct unbecoming an employee which may not be specifically set forth in these rules and regulations.
         Suspension
         Suspension
         Suspension
         Suspension

    Deputy Cole R Vessely
    Policy Violation: Sustained Jan 13, 2025
    26.1.3.32 Intentional failure to activate issued BWC or intentional late activation of BWC.
         Suspension
         Suspension
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         Suspension
         Suspension

    Deputy Cole R Vessely
    Policy Violation: Sustained Jan 13, 2025
    26.1.4.12 Failure to be Wholly Candid
         Suspension
         Suspension
         Suspension
         Suspension

AI2024-015

Level 2 Investigation Nov 18, 2024 Nov 26, 2024

    Deputy Joseph C Romer
    Policy Violation: Withdrawn Nov 26, 2024
    26.1.3.19 Intimidation of persons for personal reasons under color of authority.

    Deputy Joseph C Romer
    Policy Violation: Withdrawn Nov 26, 2024
    26.1.2.44 Employees shall not use their official position as a means of forcing or intimidating persons with whom they are
engaged in civil controversy

AI2024-016

Level 2 Investigation Dec 02, 2024 Jan 22, 2025

    Deputy Gregory J Schank
    Policy Violation: Unfounded Jan 22, 2025
    26.3 Harassment on the basis of sex: Consists of unwelcome sexual advances, etc, of a sexual nature that create a hostile
work environment.
         Resignation
         Resignation

    Deputy Gregory J Schank
    Policy Violation: Sustained Jan 22, 2025
    26.1.3.20 Flagrant or repeated violations of rules or disregard for proper community customs or ethics.
         Resignation
         Resignation

    Deputy Gregory J Schank
    Policy Violation: Sustained Jan 22, 2025
    26.1.4.5 Displaying immoral, indecent, lewd or disorderly conduct.
         Resignation
         Resignation

AI2025-001

Level 2 Investigation Jan 05, 2025 Feb 24, 2025

    Deputy Aaliyah M Heard
    Policy Violation: Not Sustained Feb 24, 2025
    26.1.5.4 Commission of a criminal act in violation of a county, state or federal statute.
         Suspension

    Deputy Aaliyah M Heard
    Policy Violation: Sustained Feb 24, 2025
    26.1.3.26 Conduct unbecoming an employee which may not be specifically set forth in these rules and regulations.
         Suspension

AI2025-002

Level 2 Investigation Jan 06, 2025 Feb 25, 2025

    Deputy Gregory J Schank
    Misconduct: Not Sustained Feb 25, 2025
    26.3.8 Harassment on the basis of sex: Consists of unwelcome sexual advances, etc, of a sexual nature that create a hostile
work environment.

AI2025-003

Level 2 Investigation Jan 07, 2025 Mar 13, 2025

    Deputy Samuel E Delucca
    Policy Violation: Sustained Mar 13, 2025
    26.1.5.4 Commission of a criminal act in violation of a county, state or federal statute.
         Resignation in lieu of termination

    Deputy Samuel E Delucca
    Policy Violation: Sustained Mar 13, 2025
    26.6.2 The Sheriff requires all employees shall not: Report to work or use agency equipment under the influence or w/in 8
hrs after drinking.
         Resignation in lieu of termination

AI2025-004

Level 2 Investigation Jan 21, 2025 Feb 14, 2025

    Civilian Deanna M Bertola
    Criminal Act: Sustained Feb 14, 2025
    26.1.5.4 Commission of a criminal act in violation of a county, state or federal statute.

AI2025-005

Level 2 Investigation Feb 06, 2025 Mar 10, 2025

    Sergeant Corey T Livingston
    Policy Violation: Not Sustained Mar 10, 2025
    26.1.4.12 Failure to be Wholly Candid: Members have a duty to be truthful in all civil, criminal, and administrative
investigations or inquiries
         Letter of Reprimand

    Sergeant Corey T Livingston
    Policy Violation: Sustained Mar 10, 2025
    26.1.3.36 Misuse of law enforcement database or software.
         Letter of Reprimand

AI2025-006 Level 2 Investigation Feb 20, 2025 Mar 11, 2025

    Deputy Gregory T Suchy
    Policy Violation: Sustained Mar 11, 2025
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    26.1.3.3 Employees have the right to use personal / social networking pages or sites, however, they are public servants who
are held to a higher standard than the general public


