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Opening statement for disciplinary hearing

If you've missed the CCMA time limit, you can still apply for consistency, which is basically permission to apply. In today's fast-paced global economy, job satisfaction is becoming increasingly important to employees around the world. ; Unfortunately, not all employees are happy - should I study law? “This is one of the most popular questions I get in
my DMs. On the contrary, the CCMA case explains why: H. Accepted Pointer SA (Pty) Ltd. Job offer.

“To get this clear, a disciplinary case is only one step in the disciplinary process. This general procedure is a special process for investigating suspected employee misconduct. It is also one of the eight main areas of employment law in the UK. According to ACAS guidelines, disciplinary meetings take place after what is known as an investigation stage.
This is the stage where the employer tries to find out as much as possible about the case. Read the full overview of UK employment law. What is disciplinary action? A disciplinary case is not a treasure (like any other stage). It plays a vital role in ensuring that the disciplinary process is fair and transparent. This is necessary to determine whether the
employee should be subject to disciplinary proceedings. Adjustments are made to determine the facts of the case, not to impose duties on the employee. They give both sides the opportunity to present their arguments, exchange information and ask questions in a structured and balanced way. Remember, like all parts of the disciplinary process, the
hearing is designed to help organizations effectively and consistently align their goals and values. They will strengthen operational standards and communicate to management and staff that violations will not be tolerated in the workplace.If you miss the deadline for submitting your business to the CCMA, you can always ask for a waiver, which is
essentially permission to file a complaint in today's fast-paced and ever-changing global economy. Job satisfaction increased. Important for employees worldwide. Unfortunately, not all employees are happy \ xe2 \ x80 \ x9c should I look into the law? \ Xe2 \ x80 \ x9d This is one of the most frequently asked questions in my DMs. Contrary to popular
belief that he is a good lawyer, this CCMA case explains why: Mr H accepted a job offer from SA (Pty) Ltd. But his previous employment contract What is the order of \ xe2 \ x80 \ x98Diplinary \ x80 \ x99 employees? Let's say that the disciplinary hearing is only one stage of the disciplinary process. This global procedure is a company-defined process
for managing perceived employee errors.

Disciplinary Prooedrire
Policy Stabemeni

This procedure i desigred (o help and encourspe all smployees o adhieve and manian siandaris
ol candwct, afendance and job periofmance. The company policies (& copy of sich Gan be Toand in
the main enirance hall) and this procedu® apply o0 a8 cmployees. The 8im iS5 10 EnSure oonsshen

ad fai weatment for & 16 e orgarscdio.

Procedwres

= (infarmal acton vl Be considessd, wihere aponpeiabs, (o fesdhe probiems.

o Mo decipirany scion wall be taken agains an emphrees il ibe case has been fully
AT Sl a b

o [Far femal achon e ergloyss will be adwsed of the nalug of the commplaint against him or
hes and wall be gheen the opporimity 10 state his of her case before any decision is made al a
diseplinang msElng.

& Employess wil be peordced, witene sporodriate, with aritten copes of eyvidencse anmd relevani
WAINESS Aalements in advance of a disciplinasy mesting.

w Al &l stages ol the proceduse (e ergloyse will hass the hghl 0 be socompanesd by & irads
union representative, af work coll sague.

o o emplayes wil be dismessed for & Grst beeach al discipline sacepl in the case af grass
rmigcoaduct, when the peralty will be o smssal washout notics or payment in e of notoe,

A efmpligee adll de e fght io Appeal agaired any dedpinany s

& The procedue may be implemanted al any stage if the employes's alleged misconduct

wisiranls ik,

Accepted Pointer SA (Pty) Ltd. Job offer. “To get this clear, a disciplinary case is only one step in the disciplinary process. This general procedure is a special process for investigating suspected employee misconduct. It is also one of the eight main areas of employment law in the UK. According to ACAS guidelines, disciplinary meetings take place after
what is known as an investigation stage. This is the stage where the employer tries to find out as much as possible about the case. Read the full overview of UK employment law. What is disciplinary action? A disciplinary case is not a treasure (like any other stage). It plays a vital role in ensuring that the disciplinary process is fair and transparent.
This is necessary to determine whether the employee should be subject to disciplinary proceedings. Adjustments are made to determine the facts of the case, not to impose duties on the employee. They give both sides the opportunity to present their arguments, exchange information and ask questions in a structured and balanced way. Remember,
like all parts of the disciplinary process, the hearing is designed to help organizations effectively and consistently align their goals and values. They will strengthen operational standards and communicate to management and staff that violations will not be tolerated in the workplace.If you miss the deadline for submitting your business to the CCMA,
you can always ask for a waiver, which is essentially permission to file a complaint in today's fast-paced and ever-changing global economy. Job satisfaction increased. Important for employees worldwide. Unfortunately, not all employees are happy \ xe2 \ x80 \ x9c should I look into the law? \ Xe2 \ x80 \ x9d This is one of the most frequently asked
questions in my DMs. Contrary to popular belief that he is a good lawyer, this CCMA case explains why: Mr H accepted a job offer from SA (Pty) Ltd. But his previous employment contract What is the order of \ xe2 \ x80 \ x98Diplinary \ x80 \ x99 employees? Let's say that the disciplinary hearing is only one stage of the disciplinary process. This global
procedure is a company-defined process for managing perceived employee errors. It is also one of the eight main areas of employment law in the UK. Under ACAS directives, disciplinary hearings are organized following what is known as a \XE2\x80\x98 investigation. \ Xe2 \ x80 \ x99 try to learn as much as possible about the case. Read our full
analysis of UK employment laws here. What is a disciplinary audience? Disciplinary proceedings are also not a touch-and-go exercise. They play a vital role in ensuring the fairness and transparency of the disciplinary process. This means deciding whether disciplinary action should be taken against the employee. The tests are conducted to determine
the facts of the case, not to embarrass the employee. They allow both sides to present their arguments in a structured and balanced manner, exchange information and ask questions. Remember that, like many disciplinary procedures, they are designed to help organizations operate effectively and in accordance with their purpose and values.One of
the main goals of human resources should be disciplinary hearing management, which is valid based on facts and fluids. This means good preparation in advance. This test list shows the main activities where human resources should focus on hearing: collect all documents, including witnesses, disciplinary documents and all other documents related
to the employees. Provide all the documents you need or ask the employee if necessary. Defenders may submit evidence and call witnesses at the hearing. Organize a private room to hear where there is no attention. Consider another solution for disabled employees or if for some reason the employee is unable to participate in the hearing as planned.
Organize notes to hear. Ideally, another employee did not participate in this case.
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WITHESS STATEMENT OF JOHN BAXENVANDIS

1 John Baxervaridis will say as follows

1,1 am the Respordent's General Manager based at &7 Roundpends
Melksham, Witshire.

2. Mr Gardiner was on annial leave from November 257 until December 3
2010. On Saturday morning the 4" December he caled one of his coleagues
(Vincent Bezard) to inform him of the fact that the Spanish Ar Trmfic
Controllers in Spain were on strike and thal he could not make & back home,
hence ako to work on Monday the 6" December. He also sald that he called
Mr Bezard bocause he did nol have my rumber

o

On Monday the 6™ December sometime during the moming | was infoemed by
he colleague, of Mr Gardiner's abserce. The message thal Mr Gardiner
passed to his colleague was thal he was informed by his aiine en Saturday
morning that all fights were fully booked fof the nex 12 days, bul 1hat his
airing could book him a flight for Wednesday the 8" of December. Hence he
would be back to workon Thursday the §7. He calied Mr Bezard after he had

This general procedure is a special process for investigating suspected employee misconduct. It is also one of the eight main areas of employment law in the UK. According to ACAS guidelines, disciplinary meetings take place after what is known as an investigation stage. This is the stage where the employer tries to find out as much as possible about
the case. Read the full overview of UK employment law. What is disciplinary action? A disciplinary case is not a treasure (like any other stage). It plays a vital role in ensuring that the disciplinary process is fair and transparent. This is necessary to determine whether the employee should be subject to disciplinary proceedings. Adjustments are made to
determine the facts of the case, not to impose duties on the employee. They give both sides the opportunity to present their arguments, exchange information and ask questions in a structured and balanced way. Remember, like all parts of the disciplinary process, the hearing is designed to help organizations effectively and consistently align their
goals and values. They will strengthen operational standards and communicate to management and staff that violations will not be tolerated in the workplace.If you miss the deadline for submitting your business to the CCMA, you can always ask for a waiver, which is essentially permission to file a complaint in today's fast-paced and ever-changing
global economy. Job satisfaction increased. Important for employees worldwide. Unfortunately, not all employees are happy \ xe2 \ x80 \ x9c should I look into the law? \ Xe2 \ x80 \ x9d This is one of the most frequently asked questions in my DMs. Contrary to popular belief that he is a good lawyer, this CCMA case explains why: Mr H accepted a job
offer from SA (Pty) Ltd. But his previous employment contract What is the order of \ xe2 \ x80 \ x98Diplinary \ x80 \ x99 employees? Let's say that the disciplinary hearing is only one stage of the disciplinary process. This global procedure is a company-defined process for managing perceived employee errors. It is also one of the eight main areas of
employment law in the UK. Under ACAS directives, disciplinary hearings are organized following what is known as a \XE2\x80\x98 investigation. \ Xe2 \ x80 \ x99 try to learn as much as possible about the case. Read our full analysis of UK employment laws here. What is a disciplinary audience? Disciplinary proceedings are also not a touch-and-go
exercise. They play a vital role in ensuring the fairness and transparency of the disciplinary process. This means deciding whether disciplinary action should be taken against the employee. The tests are conducted to determine the facts of the case, not to embarrass the employee. They allow both sides to present their arguments in a structured and
balanced manner, exchange information and ask questions. Remember that, like many disciplinary procedures, they are designed to help organizations operate effectively and in accordance with their purpose and values.One of the main goals of human resources should be disciplinary hearing management, which is valid based on facts and fluids.
This means good preparation in advance. This test list shows the main activities where human resources should focus on hearing: collect all documents, including witnesses, disciplinary documents and all other documents related to the employees. Provide all the documents you need or ask the employee if necessary. Defenders may submit evidence
and call witnesses at the hearing.
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According to ACAS guidelines, disciplinary meetings take place after what is known as an investigation stage.



STATEMENT OF DISCIFLINARY ACTION

The Disciplinary Action

The Mosetary Aothoricy (MA) has taken the following disciplinary aciion
agairs1 Saate Bank of India, Hong Kong Brandh (SBIHK

42} omdered SHIHK to sshmit o tbe Hong Bong Monesary Authorlry
{HEMAJ by a dae and in 2 masoer 0 be specified by the MA. a repan
prepared by an ||||||1:¢'nllr~sk exiemal adwisor assessing (1) whesher the
Remedial Plan of SBIHK' s sifident o addness the commayventions
found by S HKMA and (i) the effeciveness of the implementation of
e Remedial Flan, possant i scion 212Kh) of e Ami-Money
Laundering amd  Cowsver-Ternoriss  Flnancing [Feancial Instiiibons}
Orodinasce (€ Tapeer 615 of te Lavws of Hong Kong) (AMLOY;

th) codered SBIHK 1 pay & pecuniary penalty of 7,500,000 Hong Kong
Dodlars, purssant s section 21{2Hc ) of te AMLL: and
i) reprimanded SEIHE, puresant o sectioo 2172)a) of the AMLE

Summary of Centraventions and Facms

The disciplinary action follows the HEMA's invesiigation, which found dat,
between April J012 and Nowvember 2013, SBIHK cooravened
provisions, namely sections 3(1) 5(1L 191] and P%3) of Schodale 2 s ch
AMLO, SHIHKs contrventions and the related findiogs ane su
Bl

Section 3(1) of Scheduale ¥ io the AMLO

ned sectinn 1) of Schedule 2 o chee AMLLD in thas it
Ealled mooobiain the information st out i paragraphs 498 and 4511 of
the Guidelne on Ani-Mooey Lasadering  and  Coonter-Tesrorist

It is also one of the eight main areas of employment law in the UK. According to ACAS guidelines, disciplinary meetings take place after what is known as an investigation stage. This is the stage where the employer tries to find out as much as possible about the case. Read the full overview of UK employment law.

Opening Statements

Once the ury has been chosen, the altormeys for both sides deliver an opening
statement aboul the case to the pry, Opening statements outhne the Tacts that he
AMOMEYS exXpec] 1D prosse dummg e (nal, An openng stelement Should present the iy
wndh an ondedy and easy 10 understand versson of the case from the atomey"s
perspecirag. In onminal trials, the prosecuting attomey oes frst. Liswually the debense
OivEs i3 opemng stalement mmmediabely alervands,

You will be either an attorney on a team for the prosecution or the defense. You
will meet with your team and list the most important facts from your assigned
point of view. Once you have done that, write a short opening statement.

Writing an Opening Statement

(1) To prepand an opening stabement, allomeys must onganise and outline the enting
case they intend o prove at tial. A Good opssning Statesment

* Explains what the attomey plans to prove and how they will do it Presents the events
of the case in a clear, orderly seguence,

* Suggests a motve of emphasize a lack of motive for the crime,

* 5 nod angumentative, Tell your Siony withowt anguing what the case i about n 1-2
senbences

* Sumimanies your siory Be creatne: Use adpectives "I was a dark and stonmmy naght™ to
ghve jury & picture of what is going on in your case

*Defense: 1 io 3 pieces of evedence thal they ane going o See or Fiar,

*Prosecution: What ane you going o prove?

* Ripeals your theme,

(2) Attoeneys wsually begin their statement with a formal ntroduction:

= our honar, ladies and gentlemen of the jury, opposing coungal, my name is [hull
name], representing [the stale or the defendant] in this action.®

The attormeys then tum to the jury and begin their stalements.

Opening statements often include such phrases as;

* The evdence wall show thal.,

* The facts will prove that...

* Witness [name] wall be called io tesiily that...

This is the stage where the employer tries to find out as much as possible about the case. Read the full overview of UK employment law. What is disciplinary action? A disciplinary case is not a treasure (like any other stage). It plays a vital role in ensuring that the disciplinary process is fair and transparent. This is necessary to determine whether the
employee should be subject to disciplinary proceedings. Adjustments are made to determine the facts of the case, not to impose duties on the employee. They give both sides the opportunity to present their arguments, exchange information and ask questions in a structured and balanced way. Remember, like all parts of the disciplinary process, the
hearing is designed to help organizations effectively and consistently align their goals and values. They will strengthen operational standards and communicate to management and staff that violations will not be tolerated in the workplace.If you miss the deadline for submitting your business to the CCMA, you can always ask for a waiver, which is
essentially permission to file a complaint in today's fast-paced and ever-changing global economy. Job satisfaction increased. Important for employees worldwide. Unfortunately, not all employees are happy \ xe2 \ x80 \ x9c should I look into the law? \ Xe2 \ x80 \ x9d This is one of the most frequently asked questions in my DMs. Contrary to popular
belief that he is a good lawyer, this CCMA case explains why: Mr H accepted a job offer from SA (Pty) Ltd. But his previous employment contract What is the order of \ xe2 \ x80 \ x98Diplinary \ x80 \ x99 employees? Let's say that the disciplinary hearing is only one stage of the disciplinary process. This global procedure is a company-defined process
for managing perceived employee errors. It is also one of the eight main areas of employment law in the UK. Under ACAS directives, disciplinary hearings are organized following what is known as a \XE2\x80\x98 investigation. \ Xe2 \ x80 \ x99 try to learn as much as possible about the case. Read our full analysis of UK employment laws here. What is
a disciplinary audience? Disciplinary proceedings are also not a touch-and-go exercise. They play a vital role in ensuring the fairness and transparency of the disciplinary process. This means deciding whether disciplinary action should be taken against the employee. The tests are conducted to determine the facts of the case, not to embarrass the
employee. They allow both sides to present their arguments in a structured and balanced manner, exchange information and ask questions. Remember that, like many disciplinary procedures, they are designed to help organizations operate effectively and in accordance with their purpose and values.One of the main goals of human resources should
be disciplinary hearing management, which is valid based on facts and fluids. This means good preparation in advance. This test list shows the main activities where human resources should focus on hearing: collect all documents, including witnesses, disciplinary documents and all other documents related to the employees. Provide all the documents
you need or ask the employee if necessary.

Defenders may submit evidence and call witnesses at the hearing.

Organize a private room to hear where there is no attention. Consider another solution for disabled employees or if for some reason the employee is unable to participate in the hearing as planned. Organize notes to hear. Ideally, another employee did not participate in this case. They will participate in decision -making represented by human
resources. He also organizes a chair. This person is usually a manager who is not involved. Consider the protection or explanation that the employee can offer and prepare the answer. He organizes witnesses attending the meeting. Those who do not want or unwilling to participate may submit written declarations. Create the procedure agenda that
will be followed at the meeting. Since the beginning of disciplinary hearing, human resources should be informed by an employee accused of the whole process and what must be provided (at each stage). As a result, the employee should not be surprised when the questions are asked in the investigation or when he is invited to participate in
disciplinary hearing. The following hearing should be organized as soon as possible after the investigation.

How do employees invite disciplinary hearing? The first human resource program in the disciplinary hearing organization is to invite employees to request and other members. As we said before, the hearing should be determined immediately after the investigation. However, they should also arrange to provide enough employeesClick here to learn
more about the type of low -performance employee writing. The right to be an employee accused is the right to transfer the employee to disciplinary talks if that person is a trade union representative in the workplace trained as a manager who accompanies him or her in the trade union. This person is authorized: Contact the hearing to summarize the
employee case. Talk to the employee at the hearing. On behalf of the employee, to answer all the witness questions they heard, who stated that the employee did not have to answer questions on behalf of the employee.

How do you make disciplinary conversations? Of course, disciplinary conversations can vary in their process and length.

However, you will find an overview of typical audience phases below. The employer's side is the president, nototak, witnesses and a staff representative, whose task is to ensure that the company's disciplinary policy is respected. The president then explains the accusations and evidence of the prosecution. Introduces that side of the case. During this
process, the employee may call witnesses, submit evidence and ask questions. There is a general discussion and possibility on both sides. Employers might ask if the employee has an explanation of guilt. Employees may request an explanation of rules or witnesses. The purpose of this part of the hearing is to explain all the facts. The President sums up
the discussion, including allegations of mistreatment, key arguments and evidence. Can also invite an employeeYou may want to postpone your listening. The employee must spend sufficient time listening to the listener to ask questions and evidence. It is important that this person is entitled to vote, even if the evidence is suppressed against him.

The employer should avoid reasoning, even if he is an employee or accompanying bait. This part of the procedure is independent of "the winning of something or the employee's belief that his actions are wrong. The likelihood that all countries will be perceived as fair and business interest, the more likely it is.

Business.



