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ARTICLE I: NAME, PURPOSE, OBJECTIVES AND AFFILIATIONJS

Section 1:	Name
The name of this organization is Southwest High School Officials Association, Inc,; (SWHSSA/ Unit C – Orange County, hereafter called SWHSSA/OC. – aka: SCSOA/OC)

Section 2:	Purpose

The SCSOA/OC is organized as a not-for-profit association to recruit, train, certify and provide referees for California Interscholastic Federation (CIF) associated games in Southern California / Orange County.

Section 3:	Objectives

The objectives of SCSOA/OC are:
To standardize the interpretation and application of the National Federation of State High School Associations (NFHS) rules and mechanics of officiating,
To further the interests and welfare of its members,
To promote soccer at all levels, particularly at the secondary level.

Section 4:	Affiliations

SCSOA Unit C – Orange County is a member of the Southwest High School Soccer Association, Inc. (aka SWHSSA) and is recognized by, and functions under the authority of the California Interscholastic Federation – CIF State and CIF Southern Section (CIF-SS), to train and certify soccer officials for all CIF-sanctioned high school competition.

ARTICLE II: MEMBERSHIP

Section 1:	Eligibility and Terms of Membership
	
Any person not currently enrolled in high school and who has reached the age of eighteen (18) years, may apply for membership within this association. An application shall be submitted for approval to the SCSOA/OC Board (hereinafter referred to as the Board or Board of Directors.) The applicant’s approval is contingent on the approval of the Board of Directors.
Membership terms shall be for an annual period dated from the first instructional training to the first instructional training of the succeeding year
A member in good standing is one who has:
1. Attended the annual current CIF State hours required for certification,
	2. Attained a passing score on the Certification Rules Examination, and
 	3. Paid all membership dues and assessments fees and assignor fees.
4. Signed the Association’s membership agreement and adheres to its Code of Ethics (agreement to referee) and any and all additional forms.
**As used hereinafter, the term member specifically refers to a member in good standing as described in this article.
	5.Only members in good standing shall be recommended for game assignments.
	6.A member in good standing shall have a single vote at all meetings.



Section 2:	Suspension and Termination of Membership

1. Provision shall be made by the Board for the resignation, suspension or expulsion of any member.
1. Member Misconduct: Members accused of misconduct or impropriety with respect to issues relating to and within the realm of the business of the SCSOA/OC, shall be notified of the general nature of the alleged misconduct or impropriety. The member shall be requested to appear before the Ethics and Discipline Committee. The Ethics and Discipline Committee shall consist of three to four persons each to be appointed by the President of SCSOA/OC, consisting of the chair and two to three committee members, the number of which shall be at the sole discretion of the President. The purpose of such conduct review is to resolve incidents of impropriety and/or correct any conduct deemed inappropriate at that time. 
1.  Following the hearing, the Ethics and Discipline Committee shall make a recommendation to the Board as to the disciplinary action to be taken against the member, which may include suspension or expulsion of such member.
1. The Board shall determine, by two-thirds (2/3rds) vote, the appropriate action to be taken against the member.  Such action may include: reducing the number of game assignments, restricting the type of game assignments, the suspension of the member for a specific period of time, the suspension of the member until such time as Ethics and Discipline Committee or the Board deems the misconduct or impropriety to be fully resolved, or the expulsion of the member. In the event no form of disciplinary action receives a two-thirds (2/3rds) vote by the Board of Directors, then no disciplinary action shall be taken. The Board of Directors may vote on each potential disciplinary action by separate vote.
D. The disciplinary action by the Board is subject to review at a regular SCSOA/OC Association meeting upon written request of five (5) members, or at a special meeting convened upon the written request of twenty (20) members.
E. A members’ membership terminates upon written notification of resignation, abandonment, or disciplinary action as deemed necessary by the Board of Directors. A certified return receipt of notification shall verify a members’ notification. Abandonment is defined as the “severance of Association ties due to inactivity for a period of one year.

ARTICLE III: DUES AND ASSESSMENTS

Section 1:	Dues

Annual dues for membership in the association shall be established by the Board and shall be subject to review and approval at any regular meeting of SCSOA/OC upon the written request of five (5) members.
Dues shall be for a one-year period commencing on the date of the first instructional training and terminating on the date of the first instructional training the following year.  Dues shall be non-refundable and shall not be prorated, except upon approval by a two-thirds (2/3) vote of members present and voting at a regular meeting.

Section 2:	Assessments
An assessments fee, in addition to annual membership dues, may be stipulated by the Board subject to review and approval by the Board at any regular Board meeting.

ARTICLE IV:  BOARD OF DIRECTORS
Section 1:	 Board of Directors

1. Any member in good standing is eligible upon nomination as a candidate to be elected to a position on the Board of Directors of the SCSOA/OC, with the one exception of the position of President, which shall be a current Board of Director at the date of nomination.  The Board of Directors shall consist of: a President, a Vice-President, a Secretary, a Treasurer, the past president, and three (3) members at-large.  


1.  The PRESIDENT shall:
1. Coordinate the work of all officers, board members and committees;
2. Preside at all general membership and Board meetings (except as   other- wise provided in these bylaws.
3. Be an ex officio member of all committees except the Nominating Com- mittee;
4. Appoint all committees, delegates and representatives as may be appropriate for conducting the business of the association, as outlined in these bylaws, Article VIII, Section 2.
5. Be the official representative of SCSOA/OC or provide a designee; and
6. Perform such duties as are otherwise required by these bylaws that are not delegated to other officers.

B. The VICE-PRESIDENT shall:
1.     Act as an aide to the President and perform the duties of the President in the absence or in the event of Presidential disability; and
2. Become President of SCSOA/OC in the event that the office of President becomes vacant before the expiration of the elected President’s   term.

C. The SECRETARY shall:
1.Keep an accurate written record of all general membership and Board meetings, including committee reports;
2. Maintain a list of all unfinished business;
3. Maintain a current copy of bylaws, Board policies and other documents;
4. Conduct such correspondence as delegated to him or her by the President, Board, or voting membership at an SCSOA/OC meeting;
5. Maintain a correspondence file of the association; and
6. Perform such other duties as delegated by the President or the Board.
7. Must record financial records at each Board meeting.

The TREASURER shall:
Insure the association’s bank accounts require the Treasurer and the President, that they must appear as signatories with access in the definition of the account.
Must email the full bank statement(s) monthly to the President, Vice-President and the Secretary at the start of a new month.
Maintain such current account records as shall be sufficient to establish items of gross income, receipts and disbursements of the association and provide an annual operating budget to be approved by the Board of Directors;
Receive all monies, giving receipt for cash received, and deposit all monies into this association’s bank account approved by the Board;
Pay all bills and make other disbursements authorized by the Board or by the membership at a regular or special SCSOA/OC meeting;
Secure two signatures on all checks of $500 or more;
	Keep an accurate record of all receipts and disbursements on a ledger which shall be a permanent record;
Present a financial report at all regular meetings and when otherwise required to do so by the Board; and
Make an annual financial report at the annual general meeting.
Assemble a group/company to perform an appropriate audit every 2 years on all records pertaining to any financial transactions.  Original supporting documents are to be provided to the auditors for authenticity.
                                            
The Past President shall be a Board Member for the same term(s) as the current President.  In the event there is no Past President in the preceding term(s), then this position shall be vacant.
G. There shall be three (3) elected Members At-Large who shall be Board             Members on the Board of Directors (the “Board Members-At-Large”).  The Board Members-At-Large shall be members in good standing and shall serve on the Board of Directors for a two (2) year term. The term commencing with the first month following elections. 
H. [bookmark: _Hlk167475707]All elected Board of Directors shall serve a term of two (2) years which will begin the first month following the association’s election in which the Board Member was elected.    
I. The election of the Board Members on the Board of Directors shall be staggered as follows:  
a. The elections for the positions of President and Secretary shall be held on even years starting in 2026.   
b. The elections for the positions of Vice President and Treasurer will be held on odd years starting in 2027.
c. The election of two Board Members-At-Large shall be held on even years starting in 2026, and one Member-At-Large in odd years beginning in 2027.

      
ARTICLE V: NOMINATIONS AND ELECTIONS

Section 1:	Nominating Committee

There shall be an ad hoc Nominating Committee appointed by the President and quorum approved by the Board of Directors at least one month before Dec. 1st, prior to the appropriate election cycle of odd or even years.
· Whose purpose and only function is to recommend candidates;
· Must ensure that candidate(s) are members in good standing from the start of the current season

A. This Nomination committee shall:
Request the names of the qualified members in good standing who are willing and able to serve as a board member on the Board of Directors, and the position for which they desire to serve. This shall be done 30 days before the Biennial General Meeting, or the corresponding date in February of a year without a general meeting. This request will be for the appropriate board positions’ voting year from each qualified member.  
The request for those members will be open for 1 month. 
The Nomination Committee shall verify the list of nominees as being qualified members in good standing and their willingness to participate on the board if elected to that position.
The Nomination committee shall present the list of nominated candidates to the Board of Directors by January for approval. The Board of Directors may not provide its approval if it deems such nominated members are not members in good standing, or if such members are the subject of a pending disciplinary hearing. 
The Nomination committee shall receive a brief (no more than 200 words) biography from each nominated member, reference support for their vote as well as a current photo, and/or a video of the same, by the 4th (or 5th) Monday in January of the appropriate voting year.   
The Nomination committee shall prepare the ballot, either electric or paper and distribute to all members in good standing. The electronic ballot shall be emailed, and the paper ballots distributed at the General Membership Meeting (hereafter, GMM.) to all those present at the GMM meeting. 
The ballot shall be emailed out no later than February 1 (or the following business day) of the appropriate voting year. 
Voting will be open for 7 consecutive days. 
Electronic election results will be presented to the Board of Directors and all nominees one day after the close of voting. Membership shall be notified within one week at the close of voting. GMM voting will be tabulated and results presented to all members prior to the close of the GMM.

Section 2:	Nominations

A. Candidates for Board of Directors shall be nominated by:
1. The Nominating Committee and/or by
2. Any member in good standing via email, to the Nominating Committee by the appropriate deadline. 
B. Nominations for candidates will be closed 30 days after the Nomination Committee begins requesting nominations from the membership. All candidates will be contacted to confirm their acceptance and their intention to run for the office for which they have been nominated. Candidates will then prepare their biography limited to 200 words, including a picture if desired, and provide the reasons for their candidacy, or a video format. These biographies/pictures, or video, will be distributed electronically, prior to February 1st.



 Section 3:	Elections 

1.The administration of the elections shall be conducted by the Chair of the Nominating Committee 
2. The Treasurer shall give the Nominating Committee a copy of the membership list for eligibility requirements.
3. To protect the integrity of the votes, and to maintain a transparent, accurate and fair process, all voting shall be made anonymously; be made either in person; or be via an electronic voting platform.
4. There shall be no proxy voting or absentee voting by any member. No exceptions.
5. The electronic voting ballot shall be emailed out no later than February 1 (or the following business day) of each year,
6. The electronic ballot voting process shall be open for one full calendar week period.
7. In the case of a complete slate of candidates running unopposed, the Board of Directors is empowered to approve the complete slate without a vote of the membership.  
8. If there are any positions which are unopposed the position will be approved automatically.  No write-ins will be allowed. No exceptions.
9. The ballots shall be counted, approved, maintained and secured by the Chair of the Nominating Committee. The results will be provided to the Board of Directors within one day after the electronic voting process is closed, and presented to all members before the close of a GMM.
10. The elections to the offices shall be by plurality vote for President, Vice President, Secretary, Treasurer, board positions and by plurality vote for Member at Large positions. In case of a tie, a runoff, election shall be held for that/those position(s) immediately, within two days of the counted and approved votes in electronic voting, and prior to the close of the GMM. This vote will be handled as above in Art. V Section 1 A #6.
11. The Board of Directors will notify those members who participated in the nomination process of the results no later than one day after the final approved results in an electronic election. In a GMM results will be shared before the close of the meeting.
12. The Board of Directors will announce the election results (winners) to the members in good standing via email or at a coinciding general meeting that is to be held in February.   
 

ARTICLE VI: REMOVAL FROM BOARD OF DIRECTORS/FILLING VACANCIES/MEMBER DISCIPLINE

Section 1:	Grounds for Removal and Procedures

Any Board of Director may be removed from office for misconduct or actions deemed detrimental to the association including, but not limited to, failure to adhere to these bylaws. Members may also be subject to discipline, pursuant to Article II, Section 2.

Procedures for complaints against any Board Director shall be as follows:
Any member may provide a written statement advising of any charges against a Board Director. Such statement from the member may be provided to any Board Director
Upon receipt by the Board of Directors of any written statement of allegations against any other member, the Board shall forward the allegations to the Ethics and Discipline Committee and such allegations and any corresponding discipline shall be handled pursuant to Article II, Section 2. 
Upon receipt by the Board of Directors of any written statement of allegations against a Board Director, the Board shall within ten (10) days call a meeting of the Board of Directors and notify in writing (US mail or electronic mail) the Board Director against whom charges have been made. The meeting shall be conducted as follows:
i. The meeting shall be conducted as a hearing under the most recent edition of Robert’s Rules of Order and shall be presided over by the appointed Chair of Ethics and Discipline committee, and attended by the selected committee members of the Ethics and Discipline committee, provided that no Board Director shall serve on the Ethics and Discipline Committee relating to allegations against said Board Director. The party of the complaint shall not participate in the selection of this individual.
ii. At the conclusion of the hearing a vote shall be taken by the Board of Directors, except for the Board Director that is the subject of the complaint, as to whether or not the party of the complaint shall be removed from the association and/or association positions if that party holds a position within the association, or any other prescribed disciplinary procedure.  Documentation of the vote will be documents and all voting decisions by all parties will be noted.  All documentation and decisions including the vote will he kept.
iii. Any disciplinary action shall require the vote of no less than two-thirds of the voting Board of Directors. In the event no form of disciplinary action receives a two-thirds vote by the Board of Directors, then no disciplinary action shall be taken against the Board Director. The Board of Directors may vote on each potential disciplinary action by separate vote.

Section 2:	Vacancies in Board of Directors

When there is a vacancy for whatever reason in any elected position, other than the presidency, the vacancy shall be filled by a member named by the President for the balance of the unexpired term, provided:
A special election may be held to fill the unexpired term of the vacant position if the Board of Directors receives a written request for such an election from a member, accompanied by a petition containing the signatures of twenty (20) members.
When such a request and petition are received, the Board of Directors shall within two (2) weeks provide for such an election which shall be held in accordance with the provisions of Article V of these Bylaws, except that nominations shall be made from the floor at the special meeting called by the Board for the purpose of this special election. The meeting shall be presided over by the President, or in their absence, by the Vice- President. 
In the absence of procedure in #1 and #2 in this section, the membership shall be informed via email of the President’s appointments of the unexpired term(s)
A vacancy in the presidency shall be filled by succession to that office by the Vice-President, who shall serve the remainder of the unexpired term. The resulting vacancy in the Vice-Presidency shall be filled in accordance with the provisions of Subsection A of this Section, as appropriate.

ARTICLE VII: BOARD OF DIRECTORS ELECTED AND APPOINTED
There shall be an SCSOA/OC Board of Directors (herein referred to as Board), which shall consist of the following individuals:  
The elected President, Vice President, Secretary, Treasurer of the association;
The elected Members-at-Large;
The Directors of these standing committees:
Instruction and Certification;
Qualifications and Assignments;
Assessments;
The Past President.

No person shall hold more than one position on the Board of Directors at any given time.
Each member of the Board of Directors shall have a single vote at Board meetings.
The Board shall assist in the conduct of the business of the association in    accordance with these bylaws.
No Board of Director shall serve more than 2 consecutive terms, 2 years each, in any position on the Board.

ARTICLE VIII: COMMITTEES

Section 1:	Types of Committees

There may be both standing and special committees of this association.
Section 2:	Standing Committees. 

The standing committees shall be the following:
Committee of Instruction and Certification
Committee on Qualification and Assignments
Committee of Assessments
Ethics and Discipline Committee 
Ad Hoc Committees: Nominations, Bylaws, Audit
Standing Committee Job Descriptions: All of the following jobs shall be appointed by the President and affirmed by a quorum majority of the Board of Directors.

Instruction and Certification:
· The Director of Instruction coordinates the development of instructional materials and testing with the SCSOA Instructor Chair.
· Materials and presentations are based on NFHS (National Federation High School) standards.
· Reports to the President and provides status updates as required/requested to the SCSOA/OC board.
· Develops educational curriculum and online testing for officials based on NFHS standards.
· Conducts instruction sessions for new and existing officials using a combination of in-person, web, and online formats.
· The Director of Instruction shall certify all officials for each high school season.


 Qualifications and Assignments
Position Overview Director of Qualifications and Assignments:
· Manage the scheduling and assignment of referees for soccer matches within SCSOA/OC.
· Requires strong organizational skills, effective communication, and deep understanding of soccer officiating.
· Ensure all matches are adequately staffed with qualified referees.
Key Responsibilities:
· Referee Scheduling:
· Create and maintain schedules for referees.
· Ensure coverage for all scheduled matches.
· Adjust assignments as needed due to changes in referee availability, match rescheduling, or last-minute cancellations.
· Communication:
· Act as the primary point of contact for referees, teams, and league officials regarding scheduling and assignment issues.
· Provide timely updates and information to referees about their assignments, changes, or special instructions.
· Referee Recruitment and Management:
· Recruit and onboard new referees to meet the needs of the league or organization.
· Evaluate referee performance and provide feedback for professional development.
· Address concerns or disputes involving referees fairly and effectively.
· Record Keeping:
· Maintain accurate records of referee assignments, performance evaluations, and related documentation.
· Track referee availability, certification status, and any disciplinary actions.
· Coordination with League Officials:
· Collaborate with league or tournament organizers to understand scheduling requirements and constraints.
· Ensure all matches are assigned appropriately qualified and available referees.
· Conflict Resolution:
· Handle scheduling conflicts, including resolving issues related to referee availability or double-bookings.
· Mediate disputes between referees and teams or other stakeholders as needed.
· Administrative Duties:
· Prepare and distribute necessary paperwork and reports related to referee assignments.
· Stay informed about changes in rules, regulations, and best practices related to soccer officiating.

Assessments:. 
· The Director of Assessment ensures the quality and improvement of soccer officials within the association.
· Reports directly to the President, facilitating communication and collaboration to enhance assessments and officiating standards.
· Oversees the creation of new assessments and gathers feedback from coaches.
· Strategizes improvements in officiating quality.
· Works closely with instructors to disseminate best practices and ensure alignment with field operations
· Establishes a budget and assembles a team of assessors to support the association's goals.
· Leads assessors in conducting evaluations, providing valuable feedback and rankings to officials.
· Fosters continuous growth and development of officials.
· Maintains regular communication with the President to ensure alignment with the association's objectives.
· Keeps stakeholders informed of progress and challenges.
· Supports the association's commitment to enhancing the caliber of soccer officiating.

Ethics and Discipline: 
· The Chair of Ethics and Discipline upholds the values and integrity of SCSOA/OC.
· Oversees all matters related to ethics, fair play, and disciplinary actions within the organization.
· Possesses a strong understanding of soccer regulations, a commitment to fairness and integrity, and exceptional leadership skills.
Key Responsibilities:
· Develop and Implement Ethical Standards:
· Develop and enforce a code of conduct and ethical standards for officials and staff members.
· Review and Adjudicate Disciplinary Cases:
· Lead investigations into alleged breaches of ethics and discipline.
· Work closely with the Board of Directors to gather evidence, conduct hearings, and make fair and impartial decisions regarding disciplinary actions according to organizational Bylaws.
· Collaborate with Regulatory Bodies:
· Maintain close communication and collaboration with the SCSOA/OC board to ensure compliance with rules and regulations governing ethical conduct and fair play.
· Provide Guidance and Support:
· Offer guidance and support to referees on ethical dilemmas and disciplinary matters.
· Foster a culture of integrity and accountability within the organization.
· Monitor and Evaluate:
· Continuously monitor and evaluate the effectiveness of ethics and disciplinary policies and procedures.
· Make recommendations for improvements as necessary.
· Represent the Organization:
· Serve as the primary spokesperson for ethics and discipline-related matters within the organization, both internally and externally.

Members of standing committees shall be members appointed by the President with a quorum majority approval of the Board of Directors, and may be removed by similar action.
All members in good standing of the association are eligible for a standing committee listed in Article VIII Section 2 A, including any Board Director.
The committees are responsible to provide committee action reports, as appropriate, at each meeting of the Board of Directors. The reports shall be recorded in the minutes of the meetings. 

Section 3:	Special Committees

The President may create any special committees he or she deems   appropriate to conduct the business of the association, with the approval by a vote of the majority of the Board of Directors.
Members of special committees shall be appointed by the President with the approval vote of the majority of the Board of Directors and may be removed by similar action.
All members in good standing of the association are eligible for special committee positions, including any Board Director.


ARTICLE IX: MEETINGS AND RULES OF PROCEDURES

Section 1:	Types of Meetings and Notice

There shall be a biennial general membership meeting. There shall be regular instructional meetings to be determined by the Instructional Chair that meets state requirements for new and/or recertifying soccer officials. There shall be a minimum of two, or more as needed, scheduled meetings of the Board of Directors each year. The President shall have the right to call a meeting of the Board of Directors whenever the President deems it necessary. 
Actions that are necessary between in person board meetings may be conducted via electronic means (ie: email) All board members must be notified of the action or motion in a combined group email, and be given opportunity to interact in the group email. Voting approval for an action or motion must be a majority vote with all members responding either Yay, Nay, or Abstain. If any Board member objects to a non-deliberative assembly via email, then an in-person assembly shall be called for the Board action. An electronic (ie: email) vote by Board members shall be deemed consent to vote on a matter without in person presence.
There may be special membership or Board meetings of the association:
Upon action by the President or 2/3 vote by the Board of Directors, or
Upon written request to the Board of Directors by twenty (20) members, or
As provided elsewhere in these bylaws.
There shall be written notice (U.S. Mail or electronic mail) made to all members of the association concerning the dates, times and places of all meetings   open to the members.
 Any member in good standing has a right to examine Board meeting minutes, records and committee reports upon reasonable request, after said reports have unanimous Board approval.

Section 2:	Rules of Procedure

Unless provided otherwise in these bylaws, the most recent edition of Robert’s Rules of Order shall govern the conduct of this association.
Temporary special rules of procedure may be adopted at any meeting of the association by a vote of two-thirds (2/3) of the members present and voting.
Standing rules may be adopted by the Board of Directors.
Policies can be adopted by the Board of Directors but may not conflict with these bylaws.
Quorums:
A quorum for the conducting of business at any membership meeting shall consist of thirty (30) members.
A quorum for the conducting of business at the biennial general meeting shall consist of one-third (1/3) of the total number of SCSOA/OC members or forty (40) members, 
A quorum for the conducting of business at a Board of Directors meeting shall consist of at least 3 of these positions: President, Vice President, Secretary, Treasurer being present, and an overall majority of the Board of Directors being present.

ARTICLE X: AMENDMENTS TO THE BYLAWS

Section 1:	Procedure with Written Notice

These bylaws may be amended/revised at any regular, special or general  membership   meeting of the association, provided written notice [U.S. Mail or electronic mail) of proposed amendments are made to the total membership in good standing at least two (2) weeks in advance of such meeting

Amendments/revisions to these bylaws will be approved by a two-thirds (2/3) vote of the members in good standing representing a quorum responding to an electronic vote, within the guidelines presented in Article V Section 2 & 3, or attending the meeting of which the amendments/revisions are presented for the purpose of adoption.


Section 2:	Procedure without Written Notice

Where adequate written notice has not been given, amendments to these bylaws may be adopted at any regular, biennial general, or special meeting by an absolute majority of the total voting membership in good standing of the association. The total voting membership in good standing shall be determined from the membership record maintained in Arbiter Sports and monitored by the Director of Qualifications and Assignments.

ARTICLE XI: ADOPTION OF BYLAWS AND AUTHORITY OF EXISTING BOARD

Section 1:	Adoption of Bylaws

These bylaws shall become effective upon approval of a 2/3 majority of the membership in good standing voting at any regular, biennial general, or special meeting of the association, provided adequate written notice was given to the existing membership in good standing prior to such a meeting; or by a two-thirds [2/3] vote of the membership voting via electronic methods following proper electronic notification.

Section 2:	Authority of Existing Board

The existing Board shall continue in existence until the end of their term and until their successors are elected, as outlined in Art. IV, Section 1, F-I. Additionally, if these bylaws are adopted at a meeting, or electronic vote, other than present at the general meeting, the current board shall continue in existence until the end of their (Art. 4, Section 1, F-I)  and until their successors are elected after their two (2) year term. In even numbered years for President and Secretary, and two Members-At-Large; and odd numbered years for Vice President and Treasurer, and one Member-At-Large, per Article IV Section 1 I.


DEFINITIONS:

Member in good standing:  - A member in good standing must follow the bylaws of the association.  This is to include having all dues and any other financial debts current as being paid with no negative or owed balances.   All qualifying membership guidelines are to be upheld at all times throughout the members’ membership.

Presence:  A member in good standing shall be considered present physically at in-person general/special membership meetings, or present via individual anonymous electronic voting.


