
A M Y  C O R S I  
Pueblo, CO 719-671-1522amycorsi5@gmail.com 

EDUCATION  

CSU - BS Degree – Business Administration emphasis in HR Management & Organization Development 

Saddleback College – AS Degree – Deaf Studies & Early Childhood Education 

PROFESSIONAL HR AFFILIATIONS  

Member – Society of Human Resources Management (SHRM) 

BOARD AFFILIATIONS  

St. Mary Corwin Foundation – Director 6/2024 – present 

Pueblo Zoo – Director 1/2024 – 12/2025 | Treasurer 1/25 – present 

Pueblo Country Club – Director 11/2016 – 10/2022 

 

HUMAN RESOURCES CONSULTANT 

Dynamic and practical HR professional with 20+ years experience, who translates business vision 
into initiatives that improve performance, quality, growth, and employee engagement.  Specialist 
who thrives on tough challenges, directing projects that improve efficiency while meeting 
deadlines and budget requirements.  Dedicated and passionate about development of staff through 
training, risk management, and quality improvement.  

Signature HR Qualifications 

Benefits Administration 

HR Policy & Systems Design 

Organizational Development 

Risk Analysis 

Staff Coaching & Mentoring 

Workman’s Compensation 

Disciplined and flexible problem-solving approach that balances business goals with employee needs. 

PROFESSIONAL EXPERIENCE  

Self-Employed | Human Resources Consultant 2023 - Present 

Assist companies with HR needs including policy and procedure creation, job description review/rewriting, handbook 

review/revision, employee relations guidance, and employee investigations. 

Family Support Center Human Resources Director Autism Services Clinics 2014 - 2023 

Senior HR executive, supervising HR and Training departments, responsible for recruitment, benefits, compensation 
plans, initial & ongoing training, staff development, HRIS, and regulatory compliance.  Key player in spin-off from 
nationwide corporate entity and later sale to PE firm.  Partner with other senior executives to develop new business 
initiatives, foster employee engagement, mitigate COVID impacts, and mobilize talent.   

Argus Home Healthcare South Region Human Resources Manager Medical & Non-
Medical Home Health Agency 

2012 - 2014 

Worked in partnership with Regional HR Director to implement consistent HR strategies and services across all 
locations.  Created and/or streamlined multiple areas to increase efficiency and accuracy of trending and reporting. 

Haven Behavioral Healthcare Human Resources Director Inpatient & Outpatient 
Behavioral Health 

2010 - 2012 

Worked with Corporate VP of HR and cohorts at sister locations nationwide to ensure consistent implementation of 
HR policies.  Spearheaded simplification and centralization of forms/processes utilized across locations.   
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