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Ohio DC is an employer-sponsored supplemental 457(b) 
retirement plan offered exclusively to all Ohio public 
employees. Retirement savings have been Ohio DC’s only 
responsibility since 1976. 

Our mission is to:
“Guide participants along the path
to retirement income security.”
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Senate Bill 27
• Authorized automatic enrollment for all new State of Ohio 

employees (replaces the opt-in/opt-out form requirement)

• Authorized the Ohio DC Board to:
• Set pre-tax contribution amounts and auto-increase amounts

• $25 (bi-weekly) or $50 (monthly) per paycheck 
• Annually in July, automatically increase by $30 (bi-weekly) or $60 

(monthly) per paycheck
• Adjust the contribution amounts at their discretion
• Choose default investment option
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• Savings behaviors in the United States are lacking

• Automatic enrollment is the best way to help people prepare for 
their retirement and essentially aging

• Automatic escalation is critical to automatic enrollment 
effectiveness

• Saving for retirement is important for all of us — the cost of 
aging is high

• Currently over 60% of state employees participate in Ohio DC

• Statistics show that only 5-10% of employees opt-out of 
automatic enrollment



Click to edit Master title styleEmployees face a significant retirement gap

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Retirement Income

Income Gap

Ohio DC Income

Defined Benefit
Income (pension)

Re
pl

ac
em

en
t o

f p
re

-r
et

ire
m

en
t 

in
co

m
e

11.8%

65.3%

2.9%

Typical Participant with Full-Service Pension Benefit



Click to edit Master title styleAutomatic enrollment success stories!

• Ohio DC, City of Marietta, OPERS, STRS and SERS 
automatically enroll their employees with participation 
rates well above 90%

• Kentucky and Illinois automatically enroll employees
• Kentucky’s participation rate is 94%
• Illinois’ participation rate is 97%

• Pension systems automatically enroll



How does 
this work?

• Don’t worry! 
• Ohio DC is 

responsible for the 
success of automatic 
enrollment.
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• Automatic Enrollment Flyer
• SMarT Automatic Increases Flyer
• LifePath Portfolios Brochure
• Access resources at:

OhioDC.org/automatic-enrollment

https://ohiodc.org/automatic-enrollment
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• Service Center: 877-644-6457

• Local Field Account Executive

• Website: Ohio457.org
• Interactive Retirement Calculator
• Paycheck Impact Calculator

• Financial Wellness Program
• Access to free online personalized

tools to boost financial wellness
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