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+1 (929) 254-0982

Bring your questions and 
problems you want answers to

Learn the 7 Fatal Mistakes Law 
Firms Make & How You Can Easily 
Avoid Them

Discover How to Prevent Data 
Theft

Make Your Firm Impervious to 
Ransomware and Cyber-terrorists

Email, Call or Schedule 
online at TOSSc3.com

Thank you to all the loyal readers for your support.

www.TOSSc3.com  |  Greg@TOSSc3.com

Get a Free Consultation with Greg Hanna

TOSS C3 is the #1 Winner for
 Cloud Computing
 Cybersecurity
 IT Outsourcing
 Data Security
 Data Protection
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Dear Readers, 

� e votes have been tallied! Lawyers 
Weekly readers have o�  cially weighed in 
on which businesses they like most in Mas-
sachusetts based on their own experiences. 
� e sixth issue of Reader Rankings o� ers 
a look at the companies and services that 
readers have rated highly across a wide 
range of categories. Massachusetts Lawyers 

Weekly’s 2022 Reader Rankings survey generated more than 11,000 votes 
in 67 categories, with ballots cast by more than 1,900 voters. We hope this 
helps you choose services that will allow you to run your practice more 
e�  ciently and e� ectively. We appreciate our readers’ enthusiasm and 
the time they took to cast votes for the companies and services they feel 
best serve the local market. As promised, two people who voted, selected 
at random, will receive a gi�  card. Keep your eye on your mailbox! As 
you read the following pages, please consider participating in next year’s 
survey to help us � nd the services that can make your business the best it 
can be. 

Sincerely, 

Susan A. Bocamazo, Esq. 
Publisher

LETTER FROM THE PUBLISHER
Susan A. Bocamazo, Esq. ...............................Publisher/Editor-in-Chief

Henriette Campagne. .................................................................  Editor

Barry Bridges, Esq. .......................................................  News Reporter

Patrick Murphy, Esq. .....................................................  News Reporter

Kristopher R. Olson, Esq. .............................................  News Reporter

Matthew Cove .................................................................  Digital Editor

Scott Ziegler  ........................................................  Advertising Director

Matt Yas   .........................................................  Special Sections Editor

Buzz Farquhar ...............Business Development Consultant - Classifi ed

Elaine Fanning  .......................................................  Account Executive

Corey Edwards  ................................................. Production Supervisor

Voted #1 in Accounting 
Two years in a Row

Juna can help your clients with:

• A complete outsourced accounting solution, 
from bookkeeping to financial strategy

• Audit-ready and transaction-ready financials

• An alternative to hiring an internal finance team

• A highly responsive team of US-based experts

Contact us for a free consultation.
info@junafinancial.com

junafinancial.com

Beyond bookkeeping. 
Way beyond.



B4   |   Reader Rankings 2022   Massachusetts Lawyers Weekly  

Table of Contents
Accounting ...................................................................................... B6
Appraisal Service ............................................................................. B6
Attorney Escrow .............................................................................. B6
Auctioneer Art & Antiques ................................................................ B6
Auctioneer - Real Estate .................................................................. B6
Business Development Coach .......................................................... B6
Case Management System .............................................................. B6
Caterer ........................................................................................... B7
Cloud Computing ............................................................................. B7
Commercial Bank ............................................................................ B7
Commercial Real Estate Broker ........................................................ B7
Continuing Legal Education Provider ................................................. B7
Copiers - Printers - Manufacturers ................................................... B7
Copiers - Printers -Dealers ............................................................... B7
Court Reporting ............................................................................... B7
Courtroom Presentations ................................................................. B7
Crisis Management.......................................................................... B8
CRM Software ................................................................................. B8
Cybersecurity .................................................................................. B8
Data Recovery ................................................................................. B8
Data Security .................................................................................. B8
Dining With Client ............................................................................ B8
Dispute Resolution ........................................................................... B8
Document Management ................................................................... B8
E-Discovery ................................................................................... B10
Employee Benefits Agency ............................................................. B10
Executive Coaching ....................................................................... B10
Experts ......................................................................................... B10
Expert Witness Provider ................................................................. B10
Forensic Accounting ...................................................................... B10
Hotel/Event Venue ......................................................................... B10
IT Outsource Provider .................................................................... B10
Jeweler ......................................................................................... B12
Jury/Trial Consultant ...................................................................... B12

Lawyer Outplacement Service ........................................................ B10
Legal Recruiter - Lawyer ................................................................ B10
Legal Recruiter - Support Staff ....................................................... B10
Legal Research Provider ................................................................ B10
Litigation Support .......................................................................... B10
Litigation Consulting ...................................................................... B10
Management Consulting ................................................................ B13
MBA Program ............................................................................... B13
Moving Company........................................................................... B13
Networking Group.......................................................................... B13
Office Furniture ............................................................................. B13
Office Space Tenant Broker ............................................................ B13
Paralegal Program ......................................................................... B13
Practice Management Solutions ..................................................... B13
Printing ......................................................................................... B14
Private Bank .................................................................................. B14
Private Investigator & Investigation ................................................. B14
Process Service ............................................................................. B14
Professional Liability Insurance ....................................................... B14
Project Management ..................................................................... B14
Public Relations ............................................................................. B14
Records Management .................................................................... B16
Risk Advisors ................................................................................. B16
Risk Management ......................................................................... B16
Sheriff’s Office .............................................................................. B16
Surety Bond Provider ..................................................................... B16
Time and Billing Solutions .............................................................. B16
Title Insurance ............................................................................... B16
Transaction Advisory ...................................................................... B18
Video Deposition ........................................................................... B18
Wealth Management ..................................................................... B18
Website Design ............................................................................. B18
Wine Shop .................................................................................... B18

Site License Subscriptions Keep Everyone Connected.

Give everyone on your team online access to Massachusetts Lawyers Weekly through 
IP authentication.  Leave the frustrating usernames and passwords behind and enter 

the modern work environment. Small digital group subscription options available.

Request more information 
and a custom proposal.



Law �rm anniversary celebrations 

recognize your efforts and 

advancements. The celebration 

also serves as a way to promote 

your business. Lawyers Weekly

is presenting a special new 

advertising program dedicated to 

helping you celebrate a

special anniversary.
.

For more details, including special rates, call Scott Ziegler at 617-218-8211.

Law 

also serves as a way to promote 

your business. 

advertising program dedicated to 
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FEATURE ARTICLE

success with
new concept

HOWARDANDFINE.COM

HOWARD FINE
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MANAGING 

PARTNER

anniversary or milestone this year?
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ACCOUNTING
• Juna Financial Solutions 

• Edelstein & Company

• LGA

• KLR

• Sansiveri, Kimball & Co.

• AAFCPA

• DGC, a Division of PKF O’Connor 

Davies

• Johnson, O’Connor, Feron & 

Carucci

APPRAISAL SERVICE
• LGA

• Edelstein

• Mark Shifrin-Brookline Valuation

• CliftonLarsonAllen (CLA)

• Chris Mellen

• Marcum

ATTORNEY ESCROW
• First Republic Bank

• Cambridge Trust

• Rockland Trust

• Citizens Bank

• Boston Private Bank

• Enterprise Bank

AUCTIONEER ART & 
ANTIQUES

• Skinner Auctioneers & Appraisers

• Grogan & Company

• Winston Art Group

AUCTIONEER - REAL 
ESTATE

• Paul E. Saperstein Co.

• JJManning Auctioneers

• Berman Auctions

BUSINESS DEVELOPMENT 
COACH

• Scaringi Marketing

• Seckler Attorney Coaching

• Stewart Hirsch Strategic 

Relationships

• Masterman Executive Coaching

• Elevate Business Coaching, LLC

• EMK Consulting Ellen Keiley

CASE MANAGEMENT 
SYSTEM

• Clio

• Zola Suite 

• WestLaw

• Time Matters

• Worldox

Learn More at lga.cpa

Thank you for voting for us!

Our focus is on helping you
VALUATIONS | FORENSIC ACCOUNTING | LITIGATION SUPPORT
BUSINESS ADVISORY | FRACTIONAL CFO SERVICES
OUTSOURCED MANAGEMENT ACCOUNTING | TAX & AUDIT

FRANK A. STORNIOLO
CPA, CVA, MST
Partner, Business Valuation & Tax
fstorniolo@lga.cpa

ROSS B. YOGEL
MBA, CPA, CVA, MAFF
Partner, Business Advisory
ryogel@lga.cpa

WOBURN, MA | CHESTNUT HILL, MA | SALEM, NH

Proud to Partner with MA Lawyers, Let's Connect!
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Scaringi Marketing, LLC
(508) 944-4164

deb@scaringimarketing.com
www.scaringimarketing.com

Thank you to my clients, 
colleagues and the Massachusetts 
Lawyers Weekly readers for 
choosing me as your top Business 
Development Coach and a leading 
Executive Coach.

Deborah C. Scaringi
Business Development & 

Marketing Consultant

www.nbminc.com
1-800-869-9390
info@nbminc.com

The BEST Office 
Technology Dealer in 2022

t   Burlington, MA
t   Boston, MA
t   Marshfield, MA
t   Bedford, NH

Multi-functional
Copiers & Printers

Managed
Print Services

VOIP 
Phones

Managed
IT Services

Cybersecurity
Solutions

Mail
Solutions

Thank you 
Massachusetts 
Lawyers Weekly 
readers for voting 
us the BEST office 
technology dealer 
in Massachusetts! 
NBM is honored to 
have the confidence 
and trust of our legal 
partners, and proud 
to be voted as the 
best in the industry. 
Contact NBM for 
all your office 
technology needs.

CATERER
• Milk Street Café

• Sam Lagrassa’s

• Bakers’ Best

• Jules Catering

• Max’s Deli, Boston

CLOUD COMPUTING
• Toss C3

• Aztech Consulting, Inc.

• ACS Services

• AWS

COMMERCIAL BANK
• Eastern Bank

• Citizens Bank

• Cambridge Savings Bank

• Cambridge Trust

• Bank of America

• Rockland Trust

COMMERCIAL REAL 
ESTATE BROKER

• CBRE/New England

• Boston Realty Advisors

• Coldwell Banker

• Colliers

• Cresa

CONTINUING LEGAL 
EDUCATION PROVIDER

• Social Law Library

• Massachusetts Continuing Legal 

Education

• Massachusetts Bar Association

• Boston Bar Association

COPIERS - PRINTERS 
MANUFACTURERS

• Canon

• HP

• Brother

• Ricoh

• Konica Minolta Business Solutions

COPIERS - PRINTERS 
DEALERS

• NBM, Inc.

• Boston Document Systems

• NECS

• Copitex

COURT REPORTING
• O’Brien & Levine, A Magna 

Legal Services Company

• Doris O. Wong Associates

• Jones Reporting

• Bramanti & Lyons

• Eppley Court Reporting

COURTROOM 
PRESENTATIONS

• Total Trial Solutions

• Key Discovery

• New England Trial Services

• O’Brien & Levine, A Magna Legal 

Services Company
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Your Message: Delivered

Your Reputation: Protected

Your Goals: Achieved

90 Sherman Street
Cambridge, MA 02140

admin@libertysquaregroup.com
(617) 702-2975

Winner - Best Crisis Management
Thank You, from all 
of us at Accufile.
And, congratulations to all of the 

dedicated professionals here at Accufile!
 You earned these accolades through your 

commitment to delivering exceptional 
results to each and every client.

Expertise you can trust. Results you can count on.

When it comes to Expertise, Know-how and Results, 
Accufile is a leader in Research Solutions, Records 
Solutions and Document Management Solutions.

www.accufile.com

CRISIS MANAGEMENT
• Liberty Square Group

• Bishoff Communications

• Nancy Capistran Crisis Interception

• O’Neill & Associates

• Trevi Communications

CRM SOFTWARE
• HubSpot

• Salesforce

• Clio

• ConctactEase

CYBERSECURITY
• TOSS C3

• NorthLight IT

• Oram Corporate Advisors 

• Rapid7

• Focus Technology

DATA RECOVERY
• TOSS C3

• Veritas Assurance Partners 

• Carbonite

• File Savers

• Data Recovery Guru

• NetCenergy

DATA SECURITY
• TOSS C3

• NorthLight IT

• Cisco

• ORAM Corporate Advisors

• Carbon Black

• NetCenergy

DINING WITH CLIENT
• Capital Grille

• Legal Sea Foods

• Grille 23

• Abe and Louie’s

• Oceanaire

• Boston College Club

• Del Frisco’s

• The Palm

• Number 9 Park

• UMASS Club

• Ruth’s Chris

• Strega

DISPUTE RESOLUTION
• Mass Dispute Resolution

• Mariani Mediation Services LLC

• Worley Confl ict Resolution

• JAMS

• The Mediation Group

• Jeff Fink of Kerstein, Coren & 

Lichtenstein LLP

DOCUMENT MANAGEMENT
• Accufi le

• Clio

• iManage

• Key Discovery

• NetDocuments

• Worldox



Thank you, clients, colleagues, and 
Lawyers Weekly readers who ranked me, 

Email me to learn how coaching can help you grow 
your practice, become a better leader, or find more 
career satisfaction

Stephen E. Seckler, Esq. 
President

#1 
for Lawyer 

Outplacement

#2 
for Executive 

Coaching 

#2
for Business 

Development Coach

steve@seckler.com www.seckler.com

THANK YOU 
Massachusetts Lawyers Weekly 

readers for voting us a 
FINALIST in the category 

BEST BUSINESS 
DEVELOPMENT COACH 

Dominic Grew 
Founder 

� 

ELEVATE 
Business Coaching 

www.elevatebusinesscoaching.com 

MASSACHUSETTS’ BEST DISPUTE RESOLUTION PROVIDER

#1 Four Years Running!

2019 
2020 
2021 
2022

YEAR AFTER YEAR

BRIAN R. JEROME, ESQ.800-536-5520 | www.MDRS.com

▪ONLINE ▪ IN-PERSON ▪HYBRID

Flexible Solutions designed to 
meet all your DR needs

Thank You For Your Vote!
Together We Achieve 
Great Things
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E-DISCOVERY
• Key Discovery

• Target Litigation Consulting

• Edelstein & Company

• CliftonLarsonAllen (CLA)

EMPLOYEE BENEFITS 
AGENCY

• Bulfi nch Benefi ts

• Cover 2 Consulting Group, LLC

• Eastern Benefi ts Group

• Arthur J Gallagher

• Bruce Crohn & Associates

EXECUTIVE COACHING
• Dan McCormack & 

Associates LLC

• Seckler Attorney Coaching

• Scaringi Marketing

• Stewart Hirsch Strategic 

Relationships

• Ellen Keiley, EMK Consulting

• Nancy Capistran, Capistran Leadership

EXPERTS
• Edelstein & Co.

• LGA

• Floyd Advisory

• CliftonLarsonAllen (CLA)

• DGC, a Division of PKF O’Connor 

Davies

EXPERT WITNESS 
PROVIDER

• Med Law Consulting

• J.S. Held

• The Brattle Group

• TASA

• New England Medical Legal Consul-

tants

• Round Table Group

FORENSIC ACCOUNTING
• Floyd Advisory

• Edelstein & Co

• LGA

• CliftonLarsonAllen (CLA)

• DGC, a Division of PKF O’Connor 

Davies

• Sansiveri, Kimball & Co.

• Gorton & Company

HOTEL/EVENT VENUE
• Boston Harbor Hotel

• InterContinental

• The Langham Boston

• Chatham Bars In

• The Liberty Hotel

• Westin Boston Waterfront

• City Winery

IT OUTSOURCE PROVIDER
• TOSS C3

• Aztech Consulting, Inc.

• NorthLight IT

• ORAM Corporate Advisors

• ACS Services

Proud to be 
selected 

#1 eDiscovery 
Company 

2 Years in a 
Row!!! 2021  2022

Strategic Relationships LLC

Stewart Hirsch, Esq.

781-784-5280 • s.hirsch@strategicrelationships.com
strategicrelationships.com

Thank you for your continued 
votes and support as a leader 
in Business Development and 

Executive Coaching



Aztech Consulting, Inc. has a proud tradition of developing and maintaining long-term 
client relationships based on professional respect and trust. Our methodologies ensure 
client service through focused effort on strategic objectives and projects.
Aztech provides a wide range of consulting services in the New England area:

BEST IT OUTSOURCING PROVIDER 

TOP THREE

2018

877-793-9060   \   www.aztechgroup.com   \   info@aztechgroup.com

• Managed Services
• Cloud Integration
• Document Management

• Training & Education
• Cybersecurity

• Disaster Preparedness
• And Much More

2019 • 2020 • 2021 • 2022

Bulfinch Benefits & Pinnacle HR Solutions are proud to be 
selected by Lawyers Weekly readers as the #1 Employee Benefits 

firm for the 4th consecutive year – Thank You !
SERVICES & RESOURCES

EMPLOYEE BENEFITS • EXECUTIVE BENEFITS

VALUE ADDED RESOURCES
• Creative Plan Designs
• Carrier Negotiations
• Contribution Analysis

• HRIS & Benefit Administration 
• HR Support
• ERISA Support

• Wellness Programs
• Compliance Assistance
• Custom Employee Communications

Bulfinch Benefits and Pinnacle HR Solutions work in partnership with business owners, CEOs, CFOs, 
and HR executives to design and implement creative solutions for their employee benefit requirements.

Tim Doherty, Director of Employee Benefits (781) 514-7703, tdoherty@pinnaclehrs.com 
Douglas Hall, Director of Employee Benefits (781) 292-3149, Douglas_Hall@bulfinchbenefits.com
Mark Markell, Director of Executive Benefits (781) 292-3154, Mark_Markell@bulfinchbenefits.com

Michael Murray, Director of Employee Benefits (781) 292-3150, Michael_Murray@bulfinchbenefits.com
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JEWELER
• Barmakian

• E.B. Horn Company

• Long Jewelers

• DeScenza Diamonds

• DePrisco Jewelers

• Gann Jewelers

JURY/TRIAL CONSULTANT
• Diller Law PC

• Total Trial Solutions

• DecisionQuest

• O’Brien & Levine, A Magna Legal 

Services Company

• Litigation Insights

LAWYER OUTPLACEMENT 
SERVICE

• Seckler Attorney Coaching

• Stybel Peabody & Associates

• Hennessey Consulting

• Keystone Associates

• Ronald Fox

LEGAL RECRUITER
LAWYER

• Marc Z Legal Staffi ng

• John Leonard

• Major, Lindsey & Africa

• New England Legal Search

• Beacon Hill Staffi ng

LEGAL RECRUITER
SUPPORT STAFF

• Marc Z Legal Staffi ng

• John Leonard

• Beacon Hill Staffi ng

• Update Legal

LEGAL RESEARCH 
PROVIDER

• Social Law Library

• Accufi le

• West Legal

• Lexis Nexis

• Massachusetts Trial Court Law 

Libraries

• Fastcase

LITIGATION SUPPORT
• LGA

• Floyd Advisory

• Veritas Assurance Partners

• Edelstein & Co.

• Sansiveri, Kimball & Co., LLP

• CliftonLarsonAllen (CLA)

• Target Litigation Consulting

LITIGATION CONSULTING
• Total Trial Solutions

• Key Discovery

• O’Brien & Levine, a Magna Legal 

Services company

• Epiq

• Target Litigation Consulting

Thank you for voting Diller Law, PC and Marc Diller
#1 for Jury/Trial Consultant two years in a row.

We are grateful that so many lawyers trust us to help them
maximize the value of their cases.

Boston, MA (617) 523-7771dillerlaw.com

~

Marc Diller
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Marc Z Legal Staffi  ng
Premier placement service for a� orneys/business professionals.

marczlegal.com
10 Post Offi  ce Square, Suite 800S, Boston, MA 02109

info@marczlegal.com   ■  (617) 338-1300

is very honored to once again be selected
as the top recruiting fi rm for both

a� orneys and support staff  by
the Massachuse� s legal community.

We will keep doing our very best
to deserve this honor! 

MANAGEMENT  
CONSULTING

• Dan McCormack & Associates

• Lawducate

• Ela Management Consulting

• Kolibri Law Firm Management

• LOMAP

MBA PROGRAM
• Suffolk University

• Northeastern University

• Bentley University

• Harvard University

• MIT, Sloan

• Babson College

MOVING COMPANY
• Gentle Giant

• ABC Moving Services

• The Walsh Companies

NETWORKING GROUP
• USA 500 Clubs

• ProVisors

• Massachusetts Bar Association

• Association of Legal Administrators

• Legal Marketing Association

OFFICE FURNITURE
• Staples

• W.B. Mason

• Creative Office Pavilion

• Pear Tree Office Furniture

• Peabody Office Furniture

OFFICE SPACE TENANT 
BROKER

• CBRE

• Cresa Boston

• Jay Nuss Realty

• Lincoln Property Company

PARALEGAL PROGRAM
• Suffolk University

• Boston University

• North Shore Community College

• Bay Path College

• Bentley

PRACTICE MANAGEMENT 
SOLUTIONS

• Zola Suite

• Clio

• Time Matters

• MyCase
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PRINTING
• Staples

• Key Discovery

• Tuttle Printing

• Daly Printing

• Minuteman Press

• ALL-STATE LEGAL

PRIVATE BANK
• Boston Private

• First Republic Bank

• Cambridge Trust

• Brown Brothers Harriman

• J.P. Morgan

PRIVATE INVESTIGATOR & 
INVESTIGATION

• Veritas Assurance Partners

• Bob Long Associates

• DiNatale

PROCESS SERVICE
• Dewsnap & Associates

• AAA Constable Service

• All State Constables, Inc.

• Bob Sweeny Constable Services

• Jon Pollack
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Thank you Massachusetts Lawyers Weekly 
Readers for voting Veritas Assurance 
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clients have come to expect.
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Defense bar hails trend

ByDavid E. Frank
david.frank@lawyersweekly.com

Recent rulings by two influential trial
judges have found that the treble damages
provision of the tip statute does not apply
retroactively, an issue that courts in
Massachusetts have been split on for nearly
two years.
On Feb. 8, Superior Court Judge

Margaret R. Hinkle, who heads the
Business Litigation Session, determined in
Hernandez, et al. v.Hyatt Corp. that a 2008
amendment to the state’s controversial tip
law — G.L.c.149, §150 — was intended to
be applied prospectively only.
Two months earlier, U.S. District Court

Judge William G. Young, who served as
chief of the court from 1997 to 2005, came
to the same conclusion in DiFiore, et al. v.
American Airlines, Inc.
“There was a point in time [when] the

plaintiffs’ bar had some authority on their
side that made them feel they had leverage
over us during settlement discussions,” said
Brigitte M. Duffy, the Boston lawyer who
represented the defendants in Hernandez.
“There’s no question that now having the
chief of the [BLS] and a former presiding
judge of the federal court saying what
they’ve said here carries some extra weight.”
Duffy, who practices at Seyfarth Shaw,

added that DiFiore and Hernandez are
“evidence of a definite trend which swings
the pendulum back in our direction. It’s
been a good couple of months for defense
attorneys in Massachusetts — and we don’t
always get good months in wage and hour
litigation.”
The full text of the four-page Hernandez

ruling,LawyersWeeklyNo.12-019-10, can be

ordered at www.masslawyersweekly.com.
DiFiore, Lawyers Weekly No. 02-304-09, can
also be found on LawyersWeekly’s website.

‘Confused’judges
Scott E. Adams of Groveland, who

represented the plaintiffs in Hernandez, said
the uncertainty on retroactivity started in
2005 when the Supreme Judicial Court held
in Weidmann v. The Bradford Group that
treble damages could be awarded only on a
finding that an employer had willfully
committed an infraction.
That test was struck down by Chapter 80

of the Acts of 2008, which made
Massachusetts the first state in the country
to impose automatic treble damages for
wage and hour law violations. What
remained unclear was whether the
Legislature intended for damages to apply
to cases that pre-dated the passage of the
bill.

Adams said judges across the state have
been split on the question ever since. For
example, he said, Superior Court Judges
Raymond J.Brassard and Leila R.Kern have
ruled opposite of Hinkle and Young.
“These are significant matters of law that

have some important philosophical
questions underlying them, and there is
clearly a problem with the implementation
and enforcement of them,” Adams said.
“There are a number of judges in

Judges: ‘tip law’not retroactive

YOUNG HINKLE

Both rule treble damages
apply prospectively only
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Few feats are more professionally satisfying than
winning a case that others declared “unwinnable.”

But being able to break new legal ground may be
something lawyers treasure even more.

Boston’s Herbert L. Holtz tasted victory in both re-
spects in 2014.

In May, Holtz successfully defended Massachusetts
General Hospital and its parent company, Partners
HealthCare, in a seven-figure gender discrimination
suit brought by orthopedic surgeon Nina Shervin. The
doctor contended that hospital leadership had wrong-
fully placed her on probation during her residency and
later refused to offer her a full-time position because
she complained about bias.

A federal jury rejected Shervin’s discrimination and
retaliation claims after a six-week trial in which Holtz
argued that Shervin was a promising doctor who had
failed because of performance issues.

Jack Connors, former Partners HealthCare chair-
man of the board, recalls that people thought the case
could not be won.

“Not only did [Holtz] make our case, but he blew
some pretty impressive holes in their case,” Connors
says.

Holtz topped the Shervin win last August when he
convinced Superior Court Judge Jeffrey A. Locke to
recognize a new exception to the privacy restrictions
of the Health Insurance Portability and Accountability
Act. The exception allows health care providers to re-
spond publicly when a patient complains to the media
about the adequacy of the care he received.

Holtz notched that win in a high-profile battle be-
tween his client, Steward Health Care, and The Boston
Globe.

In looking back on the cases, Holtz emphasizes the
critical contributions of the teams of lawyers that
worked with him.

• • •

Q. What were your biggest challenges in the Shervin
case?

A. My biggest challenge was humanizing very fine
people who were otherwise made out [by the
plaintiff ’s counsel] to be the boogiemen. I had to
manage these individuals’ personal concerns and
risks. For example, they subpoenaed Jack Connors.
He was called onto the witness stand to provide
what the plaintiff believed were party admissions.
They weren’t; they were hearsay stuff, water-cooler
gossip. When you have someone like the chairman

of the board who’s called in for that
purpose, it is  a high-wire act for the
lawyer to both defend and protect
him and manage your way through
those shoals to the other side where
you are simply getting competent evi-
dence by first-hand witnesses.

Q. Does the Shervin case have any signifi-
cance beyond the resolution of the dis-
pute between the parties?

A. There was a macro import to the case.
Always overlaying the case was the
fact that these employment cases have
been ratcheted up to a bigger and big-
ger economic model. Recent cases that
have been successfully brought by
these particular plaintiffs’ lawyers
were all seven figures. There was a
huge sea change post-Shervin. The
tide needed to be turned. Shervin
turned it because an employer decid-
ed to stand its ground, withstood six
weeks of a federal trial, and got a jury
to come back and say, “There’s no
there there.”

Q. While Shervin was an employment dis-
crimination case and the Steward
Health Care case involved your client’s at-
tempt to view materials a Boston Globe re-
porter had gathered for a series on the
state’s mental health system, do you see any
similarities in the two actions?

A. Both cases were about fairness. In Shervin, you
wanted fair treatment for the chiefs at Mass. Gen-
eral, the chairman of the board of Partners
HealthCare, and all the doctors who are trying to
serve patients. In Steward Health Care, you had a
hospital system that treated a patient and the pa-
tient is selectively disclosing some medical infor-
mation [to a newspaper reporter] and withholding
other information. All you want is fairness.

Q. Did you realize when you took the Steward Health
Care case that you would need to craft new law?

A. I knew it was going to be tricky. I knew that I did not
want to bring a case with a whiff of prior restraint.
And I knew that HIPAA is a wickedly complicated
regulatory scheme. But I also knew that HIPAA is a
procedural regulation and that it does not create
privileges. That’s the big misconception about
HIPAA. There are exceptions to the overarching
[privacy] protections provided by it. I had a gut
feeling that there might be an exception I might be

able to exploit, but I had no
idea that there was no law
whatsoever on the proposi-
tion that I was urging the

court to support. In the end, it was perfectly sensi-
ble, and it goes to fairness. A patient should not be
able to use HIPAA as a sword.

Q. How do you answer critics who say the Steward
Health Care ruling will chill the willingness of pa-
tients to discuss their care with journalists?

A.What we’re really talking about in all these cases is
the safety of patients and the efficient delivery of
health care. In this case, we had a highly vulnerable
population, people suffering from all forms of men-
tal illness. To the contrary, if The Globe was allowed
to go forward on an incomplete record based on se-
lective disclosures slanted against the [state’s]
largest health care provider for mental illness,
where would the chill set in? The chill would set in
with those people who might otherwise not go to
Steward Health Care because they had seen an in-
complete, slanted, distorted recitation of what Stew-
ard does. Steward does good work. The Globe
should have wanted a complete record. Our inter-
ests were aligned. We wanted to comment.

— PAT MURPHY

• HERBERT L. HOLTZ •
Holtz & Reed
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Diane Bissonnette Moes ascribes 
to the idea that it is one thing to be a 
mentor and another to be a sponsor, 
a concept one of her own sponsors 
shared in what she calls “a really en-
lightening moment.” Lots of lawyers 
will sit down for a half hour, offer 
some advice to a young attorney and 
call themselves a mentor. 

“But a sponsor says, 
‘Come with me,’” she ex-
plains, taking the younger 
lawyer along on business 
meetings or to court, or 
making calls on their be-
half to get them involved 
in a civic association.

“It’s sticking your neck out for the 
people you believe in,” she says. 

Moes abides by that distinction in 
her own efforts to guide the next gen-
eration of lawyers, both at her own 
firm and during her eight years as an 
adjunct professor at her alma mater, 
Suffolk University Law School. Part 
of her desire to be a sponsor comes 
from her own experience going to 
law school after having spent sever-
al years in the health care industry 
— both as a lobbyist in Washington, 
D.C. and vice president of a hospi-
tal — and entering law practice as a 

first-year associate at age 36. 
“It was a very humbling experi-

ence,” Moes admits. 
When she entered the law, she 

stuck with what she knew best: health 
care. Today, she counsels health law 
clients ranging from hospitals to 
physician practices and provider net-
works to vendors. 

When not practicing, 
networking or sponsor-
ing, Moes gives back to her 
community. 

A member of the 
Boston Bar Associ-
ation Health Law 
Steering Com-

mittee and the leadership 
council of the Connors Cen-
ter for Women’s Health and 
Gender Biology, she formerly 
served on the board of UMa-
ss Memorial Health Care, the 
Health Alliance Hospital and 
the University of Massachu-
setts Board of Trustees. She 
recently joined the board of 
Community Servings, an orga-
nization that prepares and deliv-
ers more than 9,000 meals each 
week to individuals homebound 
with serious illnesses. MLW

Diane Bissonnette Moes
Partner, Donoghue, Barrett & Singal, Boston  |  Suffolk University Law School
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Defense bar hails trend

ByDavid E. Frank
david.frank@lawyersweekly.com

Recent rulings by two influential trial
judges have found that the treble damages
provision of the tip statute does not apply
retroactively, an issue that courts in
Massachusetts have been split on for nearly
two years.
On Feb. 8, Superior Court Judge

Margaret R. Hinkle, who heads the
Business Litigation Session, determined in
Hernandez, et al. v.Hyatt Corp. that a 2008
amendment to the state’s controversial tip
law — G.L.c.149, §150 — was intended to
be applied prospectively only.
Two months earlier, U.S. District Court

Judge William G. Young, who served as
chief of the court from 1997 to 2005, came
to the same conclusion in DiFiore, et al. v.
American Airlines, Inc.
“There was a point in time [when] the

plaintiffs’ bar had some authority on their
side that made them feel they had leverage
over us during settlement discussions,” said
Brigitte M. Duffy, the Boston lawyer who
represented the defendants in Hernandez.
“There’s no question that now having the
chief of the [BLS] and a former presiding
judge of the federal court saying what
they’ve said here carries some extra weight.”
Duffy, who practices at Seyfarth Shaw,

added that DiFiore and Hernandez are
“evidence of a definite trend which swings
the pendulum back in our direction. It’s
been a good couple of months for defense
attorneys in Massachusetts — and we don’t
always get good months in wage and hour
litigation.”
The full text of the four-page Hernandez

ruling,LawyersWeeklyNo.12-019-10, can be

ordered at www.masslawyersweekly.com.
DiFiore, Lawyers Weekly No. 02-304-09, can
also be found on LawyersWeekly’s website.

‘Confused’judges
Scott E. Adams of Groveland, who

represented the plaintiffs in Hernandez, said
the uncertainty on retroactivity started in
2005 when the Supreme Judicial Court held
in Weidmann v. The Bradford Group that
treble damages could be awarded only on a
finding that an employer had willfully
committed an infraction.
That test was struck down by Chapter 80

of the Acts of 2008, which made
Massachusetts the first state in the country
to impose automatic treble damages for
wage and hour law violations. What
remained unclear was whether the
Legislature intended for damages to apply
to cases that pre-dated the passage of the
bill.

Adams said judges across the state have
been split on the question ever since. For
example, he said, Superior Court Judges
Raymond J.Brassard and Leila R.Kern have
ruled opposite of Hinkle and Young.
“These are significant matters of law that

have some important philosophical
questions underlying them, and there is
clearly a problem with the implementation
and enforcement of them,” Adams said.
“There are a number of judges in

Judges: ‘tip law’not retroactive
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Few feats are more professionally satisfying than
winning a case that others declared “unwinnable.”

But being able to break new legal ground may be
something lawyers treasure even more.

Boston’s Herbert L. Holtz tasted victory in both re-
spects in 2014.

In May, Holtz successfully defended Massachusetts
General Hospital and its parent company, Partners
HealthCare, in a seven-figure gender discrimination
suit brought by orthopedic surgeon Nina Shervin. The
doctor contended that hospital leadership had wrong-
fully placed her on probation during her residency and
later refused to offer her a full-time position because
she complained about bias.

A federal jury rejected Shervin’s discrimination and
retaliation claims after a six-week trial in which Holtz
argued that Shervin was a promising doctor who had
failed because of performance issues.

Jack Connors, former Partners HealthCare chair-
man of the board, recalls that people thought the case
could not be won.

“Not only did [Holtz] make our case, but he blew
some pretty impressive holes in their case,” Connors
says.

Holtz topped the Shervin win last August when he
convinced Superior Court Judge Jeffrey A. Locke to
recognize a new exception to the privacy restrictions
of the Health Insurance Portability and Accountability
Act. The exception allows health care providers to re-
spond publicly when a patient complains to the media
about the adequacy of the care he received.

Holtz notched that win in a high-profile battle be-
tween his client, Steward Health Care, and The Boston
Globe.

In looking back on the cases, Holtz emphasizes the
critical contributions of the teams of lawyers that
worked with him.

• • •

Q. What were your biggest challenges in the Shervin
case?

A. My biggest challenge was humanizing very fine
people who were otherwise made out [by the
plaintiff ’s counsel] to be the boogiemen. I had to
manage these individuals’ personal concerns and
risks. For example, they subpoenaed Jack Connors.
He was called onto the witness stand to provide
what the plaintiff believed were party admissions.
They weren’t; they were hearsay stuff, water-cooler
gossip. When you have someone like the chairman

of the board who’s called in for that
purpose, it is  a high-wire act for the
lawyer to both defend and protect
him and manage your way through
those shoals to the other side where
you are simply getting competent evi-
dence by first-hand witnesses.

Q. Does the Shervin case have any signifi-
cance beyond the resolution of the dis-
pute between the parties?

A. There was a macro import to the case.
Always overlaying the case was the
fact that these employment cases have
been ratcheted up to a bigger and big-
ger economic model. Recent cases that
have been successfully brought by
these particular plaintiffs’ lawyers
were all seven figures. There was a
huge sea change post-Shervin. The
tide needed to be turned. Shervin
turned it because an employer decid-
ed to stand its ground, withstood six
weeks of a federal trial, and got a jury
to come back and say, “There’s no
there there.”

Q. While Shervin was an employment dis-
crimination case and the Steward
Health Care case involved your client’s at-
tempt to view materials a Boston Globe re-
porter had gathered for a series on the
state’s mental health system, do you see any
similarities in the two actions?

A. Both cases were about fairness. In Shervin, you
wanted fair treatment for the chiefs at Mass. Gen-
eral, the chairman of the board of Partners
HealthCare, and all the doctors who are trying to
serve patients. In Steward Health Care, you had a
hospital system that treated a patient and the pa-
tient is selectively disclosing some medical infor-
mation [to a newspaper reporter] and withholding
other information. All you want is fairness.

Q. Did you realize when you took the Steward Health
Care case that you would need to craft new law?

A. I knew it was going to be tricky. I knew that I did not
want to bring a case with a whiff of prior restraint.
And I knew that HIPAA is a wickedly complicated
regulatory scheme. But I also knew that HIPAA is a
procedural regulation and that it does not create
privileges. That’s the big misconception about
HIPAA. There are exceptions to the overarching
[privacy] protections provided by it. I had a gut
feeling that there might be an exception I might be

able to exploit, but I had no
idea that there was no law
whatsoever on the proposi-
tion that I was urging the

court to support. In the end, it was perfectly sensi-
ble, and it goes to fairness. A patient should not be
able to use HIPAA as a sword.

Q. How do you answer critics who say the Steward
Health Care ruling will chill the willingness of pa-
tients to discuss their care with journalists?

A.What we’re really talking about in all these cases is
the safety of patients and the efficient delivery of
health care. In this case, we had a highly vulnerable
population, people suffering from all forms of men-
tal illness. To the contrary, if The Globe was allowed
to go forward on an incomplete record based on se-
lective disclosures slanted against the [state’s]
largest health care provider for mental illness,
where would the chill set in? The chill would set in
with those people who might otherwise not go to
Steward Health Care because they had seen an in-
complete, slanted, distorted recitation of what Stew-
ard does. Steward does good work. The Globe
should have wanted a complete record. Our inter-
ests were aligned. We wanted to comment.

— PAT MURPHY

• HERBERT L. HOLTZ •
Holtz & Reed
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Diane Bissonnette Moes ascribes 
to the idea that it is one thing to be a 
mentor and another to be a sponsor, 
a concept one of her own sponsors 
shared in what she calls “a really en-
lightening moment.” Lots of lawyers 
will sit down for a half hour, offer 
some advice to a young attorney and 
call themselves a mentor. 

“But a sponsor says, 
‘Come with me,’” she ex-
plains, taking the younger 
lawyer along on business 
meetings or to court, or 
making calls on their be-
half to get them involved 
in a civic association.

“It’s sticking your neck out for the 
people you believe in,” she says. 

Moes abides by that distinction in 
her own efforts to guide the next gen-
eration of lawyers, both at her own 
firm and during her eight years as an 
adjunct professor at her alma mater, 
Suffolk University Law School. Part 
of her desire to be a sponsor comes 
from her own experience going to 
law school after having spent sever-
al years in the health care industry 
— both as a lobbyist in Washington, 
D.C. and vice president of a hospi-
tal — and entering law practice as a 

first-year associate at age 36. 
“It was a very humbling experi-

ence,” Moes admits. 
When she entered the law, she 

stuck with what she knew best: health 
care. Today, she counsels health law 
clients ranging from hospitals to 
physician practices and provider net-
works to vendors. 

When not practicing, 
networking or sponsor-
ing, Moes gives back to her 
community. 

A member of the 
Boston Bar Associ-
ation Health Law 
Steering Com-

mittee and the leadership 
council of the Connors Cen-
ter for Women’s Health and 
Gender Biology, she formerly 
served on the board of UMa-
ss Memorial Health Care, the 
Health Alliance Hospital and 
the University of Massachu-
setts Board of Trustees. She 
recently joined the board of 
Community Servings, an orga-
nization that prepares and deliv-
ers more than 9,000 meals each 
week to individuals homebound 
with serious illnesses. MLW

Diane Bissonnette Moes
Partner, Donoghue, Barrett & Singal, Boston  |  Suffolk University Law School
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Defense bar hails trend

ByDavid E. Frank
david.frank@lawyersweekly.com

Recent rulings by two influential trial
judges have found that the treble damages
provision of the tip statute does not apply
retroactively, an issue that courts in
Massachusetts have been split on for nearly
two years.
On Feb. 8, Superior Court Judge

Margaret R. Hinkle, who heads the
Business Litigation Session, determined in
Hernandez, et al. v.Hyatt Corp. that a 2008
amendment to the state’s controversial tip
law — G.L.c.149, §150 — was intended to
be applied prospectively only.
Two months earlier, U.S. District Court

Judge William G. Young, who served as
chief of the court from 1997 to 2005, came
to the same conclusion in DiFiore, et al. v.
American Airlines, Inc.
“There was a point in time [when] the

plaintiffs’ bar had some authority on their
side that made them feel they had leverage
over us during settlement discussions,” said
Brigitte M. Duffy, the Boston lawyer who
represented the defendants in Hernandez.
“There’s no question that now having the
chief of the [BLS] and a former presiding
judge of the federal court saying what
they’ve said here carries some extra weight.”
Duffy, who practices at Seyfarth Shaw,

added that DiFiore and Hernandez are
“evidence of a definite trend which swings
the pendulum back in our direction. It’s
been a good couple of months for defense
attorneys in Massachusetts — and we don’t
always get good months in wage and hour
litigation.”
The full text of the four-page Hernandez

ruling,LawyersWeeklyNo.12-019-10, can be

ordered at www.masslawyersweekly.com.
DiFiore, Lawyers Weekly No. 02-304-09, can
also be found on LawyersWeekly’s website.

‘Confused’judges
Scott E. Adams of Groveland, who

represented the plaintiffs in Hernandez, said
the uncertainty on retroactivity started in
2005 when the Supreme Judicial Court held
in Weidmann v. The Bradford Group that
treble damages could be awarded only on a
finding that an employer had willfully
committed an infraction.
That test was struck down by Chapter 80

of the Acts of 2008, which made
Massachusetts the first state in the country
to impose automatic treble damages for
wage and hour law violations. What
remained unclear was whether the
Legislature intended for damages to apply
to cases that pre-dated the passage of the
bill.

Adams said judges across the state have
been split on the question ever since. For
example, he said, Superior Court Judges
Raymond J.Brassard and Leila R.Kern have
ruled opposite of Hinkle and Young.
“These are significant matters of law that

have some important philosophical
questions underlying them, and there is
clearly a problem with the implementation
and enforcement of them,” Adams said.
“There are a number of judges in
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Few feats are more professionally satisfying than
winning a case that others declared “unwinnable.”

But being able to break new legal ground may be
something lawyers treasure even more.

Boston’s Herbert L. Holtz tasted victory in both re-
spects in 2014.

In May, Holtz successfully defended Massachusetts
General Hospital and its parent company, Partners
HealthCare, in a seven-figure gender discrimination
suit brought by orthopedic surgeon Nina Shervin. The
doctor contended that hospital leadership had wrong-
fully placed her on probation during her residency and
later refused to offer her a full-time position because
she complained about bias.

A federal jury rejected Shervin’s discrimination and
retaliation claims after a six-week trial in which Holtz
argued that Shervin was a promising doctor who had
failed because of performance issues.

Jack Connors, former Partners HealthCare chair-
man of the board, recalls that people thought the case
could not be won.

“Not only did [Holtz] make our case, but he blew
some pretty impressive holes in their case,” Connors
says.

Holtz topped the Shervin win last August when he
convinced Superior Court Judge Jeffrey A. Locke to
recognize a new exception to the privacy restrictions
of the Health Insurance Portability and Accountability
Act. The exception allows health care providers to re-
spond publicly when a patient complains to the media
about the adequacy of the care he received.

Holtz notched that win in a high-profile battle be-
tween his client, Steward Health Care, and The Boston
Globe.

In looking back on the cases, Holtz emphasizes the
critical contributions of the teams of lawyers that
worked with him.

• • •

Q. What were your biggest challenges in the Shervin
case?

A. My biggest challenge was humanizing very fine
people who were otherwise made out [by the
plaintiff ’s counsel] to be the boogiemen. I had to
manage these individuals’ personal concerns and
risks. For example, they subpoenaed Jack Connors.
He was called onto the witness stand to provide
what the plaintiff believed were party admissions.
They weren’t; they were hearsay stuff, water-cooler
gossip. When you have someone like the chairman

of the board who’s called in for that
purpose, it is  a high-wire act for the
lawyer to both defend and protect
him and manage your way through
those shoals to the other side where
you are simply getting competent evi-
dence by first-hand witnesses.

Q. Does the Shervin case have any signifi-
cance beyond the resolution of the dis-
pute between the parties?

A. There was a macro import to the case.
Always overlaying the case was the
fact that these employment cases have
been ratcheted up to a bigger and big-
ger economic model. Recent cases that
have been successfully brought by
these particular plaintiffs’ lawyers
were all seven figures. There was a
huge sea change post-Shervin. The
tide needed to be turned. Shervin
turned it because an employer decid-
ed to stand its ground, withstood six
weeks of a federal trial, and got a jury
to come back and say, “There’s no
there there.”

Q. While Shervin was an employment dis-
crimination case and the Steward
Health Care case involved your client’s at-
tempt to view materials a Boston Globe re-
porter had gathered for a series on the
state’s mental health system, do you see any
similarities in the two actions?

A. Both cases were about fairness. In Shervin, you
wanted fair treatment for the chiefs at Mass. Gen-
eral, the chairman of the board of Partners
HealthCare, and all the doctors who are trying to
serve patients. In Steward Health Care, you had a
hospital system that treated a patient and the pa-
tient is selectively disclosing some medical infor-
mation [to a newspaper reporter] and withholding
other information. All you want is fairness.

Q. Did you realize when you took the Steward Health
Care case that you would need to craft new law?

A. I knew it was going to be tricky. I knew that I did not
want to bring a case with a whiff of prior restraint.
And I knew that HIPAA is a wickedly complicated
regulatory scheme. But I also knew that HIPAA is a
procedural regulation and that it does not create
privileges. That’s the big misconception about
HIPAA. There are exceptions to the overarching
[privacy] protections provided by it. I had a gut
feeling that there might be an exception I might be

able to exploit, but I had no
idea that there was no law
whatsoever on the proposi-
tion that I was urging the

court to support. In the end, it was perfectly sensi-
ble, and it goes to fairness. A patient should not be
able to use HIPAA as a sword.

Q. How do you answer critics who say the Steward
Health Care ruling will chill the willingness of pa-
tients to discuss their care with journalists?

A.What we’re really talking about in all these cases is
the safety of patients and the efficient delivery of
health care. In this case, we had a highly vulnerable
population, people suffering from all forms of men-
tal illness. To the contrary, if The Globe was allowed
to go forward on an incomplete record based on se-
lective disclosures slanted against the [state’s]
largest health care provider for mental illness,
where would the chill set in? The chill would set in
with those people who might otherwise not go to
Steward Health Care because they had seen an in-
complete, slanted, distorted recitation of what Stew-
ard does. Steward does good work. The Globe
should have wanted a complete record. Our inter-
ests were aligned. We wanted to comment.

— PAT MURPHY

• HERBERT L. HOLTZ •
Holtz & Reed
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Diane Bissonnette Moes ascribes 
to the idea that it is one thing to be a 
mentor and another to be a sponsor, 
a concept one of her own sponsors 
shared in what she calls “a really en-
lightening moment.” Lots of lawyers 
will sit down for a half hour, offer 
some advice to a young attorney and 
call themselves a mentor. 

“But a sponsor says, 
‘Come with me,’” she ex-
plains, taking the younger 
lawyer along on business 
meetings or to court, or 
making calls on their be-
half to get them involved 
in a civic association.

“It’s sticking your neck out for the 
people you believe in,” she says. 

Moes abides by that distinction in 
her own efforts to guide the next gen-
eration of lawyers, both at her own 
firm and during her eight years as an 
adjunct professor at her alma mater, 
Suffolk University Law School. Part 
of her desire to be a sponsor comes 
from her own experience going to 
law school after having spent sever-
al years in the health care industry 
— both as a lobbyist in Washington, 
D.C. and vice president of a hospi-
tal — and entering law practice as a 

first-year associate at age 36. 
“It was a very humbling experi-

ence,” Moes admits. 
When she entered the law, she 

stuck with what she knew best: health 
care. Today, she counsels health law 
clients ranging from hospitals to 
physician practices and provider net-
works to vendors. 

When not practicing, 
networking or sponsor-
ing, Moes gives back to her 
community. 

A member of the 
Boston Bar Associ-
ation Health Law 
Steering Com-

mittee and the leadership 
council of the Connors Cen-
ter for Women’s Health and 
Gender Biology, she formerly 
served on the board of UMa-
ss Memorial Health Care, the 
Health Alliance Hospital and 
the University of Massachu-
setts Board of Trustees. She 
recently joined the board of 
Community Servings, an orga-
nization that prepares and deliv-
ers more than 9,000 meals each 
week to individuals homebound 
with serious illnesses. MLW

Diane Bissonnette Moes
Partner, Donoghue, Barrett & Singal, Boston  |  Suffolk University Law School
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Market your firm quickly 
and easily with personalized 

client newsletters.

Legal Matters are customized client newsletters that are 
tailored to specific practice areas.  They are an effective 
and inexpensive way to keep your name in front of your 
best prospects all year long. Our quarterly newsletter 
service includes an online version that can be added
to your website or sent by email — at no extra cost.

Available practice areas:
Business Law
Elder Law
Employment Law
Estate Planning
Family Law
General Practice
Personal Injury
Real Estate

Contact us 
today for

a free sample!

Shannon Wass 
swass@bridgetowermedia.com 
(717) 323-5234
newsletters.lawyersweekly.com/newsletters

 Legal Matters newsletters are appropriate for any geographic location.  
They are produced by Massachusetts Lawyers Weekly, a member of the 
BridgeTower Media network of legal media.

Boston Edits, LLC
Your Voice Heard Through The Written Word™

Boston Edits, LLC offers a wide range 
of media services to attorneys in all 
practice areas. Utilizing SEO-specific 
content, clients are confident that their 
unique brand identity is consistently 
marketed across all social media 
platforms, maximizing online visibility. 
Media services include blogs, website 
content and development, podcasts, 
and Google presence management.

www.bostonedits.com 
kim@bostonedits.com 
972-800-2406
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Social Law’s torch still enlightens
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Paul Revere’s protégé, Joseph Callender, engraved Social Law’s 1804 emblem.
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