BARRIERS TO EMPLOYMENT & EDUCATIONAL
SUCCESS INVENTORY

When pursuing employment or education, many characteristics of an individual can act as barriers ta success. These barriers
include econormic tioubles, a lack of work experience, physical and mental health challenges, and even childcare and dependent
care responsibilities. This inventory, the "Bariers to Employment and Educational Success Inventory, can serve as a dynamic quide
for the counselor and the client to facilitate entering the workforce ar pursuing education.

Callaboration between a client and their counselor is crucial for success in counseling. This inventory takes into consideration the
apinions of bath the client and the counselor. Here, the client gets to familiarize themselves with possible barriers to employment
and education, express their concerns about their barriers, actively participate in feedback with a counselor, and establish actions
that can aid in reducing or remaoving the barriers. In furn, the counselor gains more information about the wants of their client, can
provide professional opinions and feedback, can create a treatrment plan, and identify skills the client needs to succeed.

While the assessmentis built to be administered between the counselor and client, the structure of the tool also allows individuals
o use the test independently, without professional counseling. Within the prison system, this can be used between a person being
released or pending release and their probation officer. Furthermore, this can also be useful for a high school guidance counselor
working with a student with a disability seeking guidance after high school. For the college career counselor, this would be helpful
o evaluate potentizl bamriers affecting continued placement in college.

Thiis test is intended to spark discussion and personal awareness of barriers. While it may be beneficial to complete the test form
cover to cover, one or two highlights may be sufficient to develop a plan or evaluate employment or educational options.

For further information about the scale and access to reporting templates, please visit wwwisyracusetesting.com.

Sincerely,

T. Scott Smith, PhD
Presicent/Owner
Syracuse Testing Systems
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TYPES OF BARRIERS TO EMPLOYMENT

There are various barriers that can hinder individuals from finding and
maintaining ermployrnent.

These barriers can be categorized into different types, including:
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Educational barriers: Lack of access to quality education, limited educational
qualifications, and inadequate skills training can create dificulties in securing
employrment. Ermployers often require certain levels of education or specific skills
for particular positions.

Economic barriers: Economic factors such as poverty, lack of financial resources,
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COOPERATION BETWEEN COUNSELOR
AND CLIENT

Collaboration between a counselor and client is crucial for the success of counseling.
[t involves active participation, open communication, and shared decision-makirng.

O COUNSELOR AND

Here are some key aspects of cooperation between a counselor and client:
CLIENT FEEDBACK Rsp P

; . 1. Establishing a Therapeutic Alliance: Building a strong therapeutic alliance is the

Client Feedback: foundation of effective cooperation. The counselor establishes a trusﬂn% and

1. Shari i ions: nor-judgrmental relationship, where the client feels safe to share their thoughts,
Drovie hack to coun y ermnotions, and concermns.

2. Setting Goals Together: The counselor and client collaborate to identify and set




CLIENT OR CONSUMER OPINIONS

The client ar consumer should fill out this section. Short responses are requested, no more than 6-7 words.

Do you have a vocational goal?

Do you have transporation?

Do you have the necessary education for your
vocational goal?

Do you have work history that leads up to your
vocational goal?



COUNSELOR OR PROFESSIONAL SCREENING

The counselor sheuld fill out this section. Specific responses are requested, no meore than 8-10 words.

Vecational Goals Educatien to accomplish

Same work Modified work Education needed
Other:

Transperaticn

Drivers license (UYes(UNo  Permit pendingl_iYes {_No

Public access Yes CINo  Parent( )Yes( INo Do you have adequate housing at present?
Rural area, limfting access (Yes () No

Other:



TEAM PLANNING

Ranking of barriers from most to least significant. Client

Barrier Score Primary Barrier |dentified



SAMPLE REPORT TEMPLATE

Report on Hadley Jacobsen’s Barriers to Employment and Educational Success

On April 24, 2023, Hadley Jacobsen underwent the “Barriers to Employment and Educational Success Inventory”, administered by
Dr.T. Scott Smith of T. Scott Smith Consulting. Ms. Jacobsen aspires to complete a vocational-technical program in graphic design.
To achieve this, she recognizes the need to attend a vocational-technical school as she currently lacks the requisite education. Past



ABOUT DR.T. SCOTT SMITH

Dr.T. Scott Smith received his undergraduate degree at Louisiana State University and continued to complete his Master of Arts
degree in Rehabilitation Counseling at the University of Alabama. He then obtained a Master of Science degree as well as his Ph.D.

in Educational Psychology from Texas A&M University. Dr. Smith has continued to provide his expertise as a Certified and Licensed
Vocational Rehabilitation Counselor, a Certified Life Care Planner, a Consultant for various universities and government agencies, and
an Expert Witness for various farensic settings.
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