INTRODUCTION / ABOUT

Returning to work or school after a break, whetherit’s a short hiatus or an extended one, entails more than simply slipping back
into familiar routines. [ts a journey of self-discavery, a process that requires a deep understanding of ong’s mental and emotional
state. This is where the “Mental Readiness to Return to Work or Education Scale” comes into play, meticulously designed to gauge
an individual’s mental readiness and fortitude as they prepare to re-enter the realms of education or the workforce. This tool offers
comprehensive insights, proving invaluable to professionals such as psycholoagists, educators, social workers, and rehabilitation
counselors.

The"Mental Readiness instrument serves a duzal purpose. It not only evaluates an individuzl's mental preparediess for the journey
ahead but also acfs as a guiding road map, illuminating the path forward for both the individual and the professionals involved.
While it can be explored in a single session, its true depth is often revealed through rmultiple engagerments. It transcends the
rmere act of checking boxes, integrating a diverse array of assessment methods to ignite crucial conversations, stimulate profound
introspection, and lay the groundwork for focused planning and decisive action.

In today’s intricate landscape of work and education, tools like the "Mental Readiness to Return to Work or Fducation Scale”aren't
merely beneficial; they have become indispensable. The decision to emplay such an instrument is a testament to the commitment
and foresight of both the evaluator and the referral source. By opting for this scale, you are placing a premiurm on acquiring

a comprehensive understanding of mental readiness, ensuring that re-entry into work or education is not just a return but a
revitalized beginning. Your collaborative effortin ermbarking on this journey showcases a profound dedication to individual success
and well-being. | commend your proactive approach, and your choice paves the way for meaningful transitions and establishes the
foundation for lasting success.

For further information about the scale and access to reparting templates, please visit www.syracusetesting.com.

Sincerely,

T Scott Smith, PhD
President/Qwner
Svracuse Testing Systerns




01 FACTORS CONTRIBUTING TO EMOTIONAL READINESS TO WORK

Here are a few factors that contribute to emotional readiness to work:

Self-Awateness: Understanding your own emotions, strengths, and weaknesses is crucial for emotional readiness. It enables you to
recognize how your emotions may impact your work and how to manage them effectively.

Stress Management: Cieveloping stress managernent skills is important for ermnotional readiness. Being able to cope with work-related
stressors, handle pressure, and maintain a healthy work-life balance helps in maintairing emotional stability.
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o COUNSELOR OR PROFESSIONAL OBSERVATIONS

— Cognition: intelligence, memory, academic skills NOTES:
Intelligence: Q High QO Medum O Low
Memory: QO High O Medum O Low

bademicSkills. O High O Medum O Low
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PERSONAL EXPLORATION QUESTIONS

Strongly Neither Agree Strongly
Disagree Disagree nor Disagree Agree Agree

O O O O O

Self-Awareness



Strongly Neither Agree Strongly
Disagree Disagree nar Disagree Agree Agree

O O O o O

Resilience



SCORING RANGE INTERPRETATION/RECOMMENDATIONS 5-10: LOW 11-18: MEDIUM  19-25: HIGH

SELF-AWARENESS: STRESS MANAGEMENT: MOTIVATION:

Engage in self-reflective exercises or journaling +  Explore relaxation techniques such as «  Set clear short-term and leng-term goals,
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SELF-AWARENESS QUESTIONS

When discussing the topic of self-awareness with a job applicant, you want the questions to be structured in a way that helps you

gauge their emotional intelligence and understanding of their strengths and weaknesses, without delving too deeply into personal
mental health matters.

Here are five questions you might cansider:

What would you consider to be your core strengths
and areas for improvement? How did you come to



MOTIVATION QUESTIONS

When exploring an applicant’s motivation levels and how they derive enthusiasm and purpose from their work, censider the following
questions:

Here are five questions you might consider:

Canyou describe a time when you felt particularly
proud of an accomplishments at work? What drove



WORK LIFE BALANCE

Here are five questions centered on the topic of work-life balance:

How do you handle situations where work pressures
increase, such as during tight deadlines or high-demand



CHECKLIST: ASSESSING READINESS TO
RETURN TO WORK OR EDUCATION

Use the following checklist after completing the evaluation to evaluate readiness for yourself or a referral/client
to return to work.

|:| Diagnosis Understanding: Does the individual have a clear understanding of their rmental health diagnosis?



SAMPLE REPORT

Mental and Emotional Readiness Report: Tayla Jacob

Tayla Jacob has experienced a series of emotionally traumatic events, including the passing of her father in June 2018 and a
subsequent divorce in 2021. These events triggered anxiety, severe depression, and panic attacks, resulting in her leaving her job.



ABOUT DR.T. SCOTT SMITH

Dr.T. Scott Smith received his undergraduate degree at Louisiana State University and continued to complete his Master of Arts
degree in Rehabilitation Counseling at the University of Alabama. He then obtained a Master of Science degree as well as his Ph.D.

in Educational Psychology from Texas A&M University. Dr. Smith has continued to provide his expertise as a Certified and Licensed
Vocational Rehabilitation Counselor, a Certified Life Care Planner, a Consultant for various universities and government agencies, and
an Expert Witness for various forensic settings.

ABOUT MS. DEVIN BOURQUE
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