
STAT TRUCKING, INC. Alcohol and Drug Policy 

Purpose: This policy is designed to meet and exceed the requirements set forth in the Federal Motor Carrier 
Safety Regulations (FMSCR). Specifically, 49 CFR Parts 40, 382 and any relating parts that coincide with 
the substance abuse issues and or safety sensitive matters relating to operators of commercial motor 
vehicles. 

Terms and Definitions: Keywords or terminology used in the policy are listed below to assist in fully 
understanding the policy. An effort has been made to assure you fully understand the policy, although if for 
any reason you are not clear on an issue please see the Designated Employer Representative (DER) for 
guidance. 

Definitions 

Alcohol The intoxicating agent in the beverage alcohol, ethyl alcohol, or other low molecular weight 
alcohols, including methyl and isopropyl alcohol. 

Alcohol Use The drinking or swallowing of any beverage, liquid mixture, or preparation, including any 
medication, containing alcohol. 

Commercial Driver's License (CDL) A license issued by a state or other jurisdiction, in accordance with 
the standards contained in 49 CFR part 383, authorizing an individual to operate a class of commercial 
motor vehicle (CMV). The individuals required to have a CDL under 49 CFR part 383 are subject to 
controlled substances and alcohol testing. Individuals who are required to possess CDLs by virtue of State 
or local law or by employer policy, but not by Federal regulation, are not subject to the provisions of 49 
CFR parts 382 and 383. 

Commercial Motor Vehicle (CMV) A motor vehicle or combination of motor vehicles used in commerce 
to transport passengers or property if the motor vehicle a) Has a gross combination weight rating (GCWR) 
of 11,794 kilograms or more (26,001 pounds or more) inclusive of a towed unit, with a gross vehicle weight 
rating (GVWR) of more than 4,536 kilograms (10,000 pounds); or b) Has a GVWR of 11,794 kilograms or 
more (26,001 pounds or more); or c) Is designed to transport 16 or more passengers, including the driver; 
or d) Is of any size and is used in the transportation of materials found to be hazardous for the purposes of 
the Hazardous Materials Transportation Act and is required to be placarded under the Hazardous Materials 
regulations ( 49 CFR part 172, subpart F). 

Consortium/Third Party Administrator (C/TPA) A service agent that provides or coordinates one or more 
drug and/or alcohol testing services to D.O.T.-regulated employers. C/TPAs typically provide or coordinate 
the provision of a number of such services and perform administrative tasks concerning the operation of 
the employers' drug and alcohol testing programs. This term includes, but is not limited to, groups of 
employers that join together to administer, as a single entity, the D.O.T. drug and alcohol testing programs 
of its members ( e.g., having a combined random testing pool). C/TPAs are not employers under the rules. 

Controlled Substances For the purposes of these guidelines, the terms "drugs" and "controlled substances" 
are interchangeable and have the same meaning. The D.O.T. is testing only for the following five controlled 
substances: marijuana (THC), cocaine, opiates, phencyclidine (PCP), amphetamines (including 
methamphetamines), acetylmorphine (heroin), and MOMA (ecstacy). 

Designated Employer Representative (DER) An individual identified by the employer as able to receive 
communications and test results from service agents and who is authorized to take immediate actions to 





Administration of the program and who is included: 

Designated Employer Representative: For Stat Trucking, Inc. the Designated Employer Representative 
(DER) is the company Safety Director. Currently that position is held by Jill Wilcox and she can be 
reached at 310.505.0649 or by e-mail at jwcalresco@verizon.net. 

All drivers employed by or leased to Stat Trucking, Inc. are subject to the D.O.T. alcohol and drug 
testing requirements. Drivers must submit to alcohol and controlled substance tests as required. 

Drivers are required to be in compliance with this alcohol and controlled substances policy just before 
performing a safety-sensitive function, during performance of a safety-sensitive function, and immediately 
after the performance of a safety-sensitive function. All alcohol and controlled substances tests will be 
performed during these times. This is to include all on-duty time as defined in CFR 49 382. The drug and 
alcohol policy must be adhered to at all times. 

Prohibited Conduct: 

1. No driver shall report for duty or remain on duty to perform safety-sensitive functions while having a
saliva or breath alcohol concentration of 0.04 or higher, or while under the influence of any controlled
substance.
2. No driver shall remain on duty or operate a Commercial Motor Vehicle while the driver possesses alcohol
or any controlled substance, unless the alcohol or controlled substance is manifested and transported as part
of the shipment. This includes the possession of medicines containing alcohol, (prescription or over the
counter), unless the packaging seal is unbroken. Possession of any controlled substance must be
accompanied by a doctor's statement that it will not adversely affect the driver's ability to safely operate a
commercial motor vehicle.
3. No driver shall perform a safety sensitive function while using alcohol or controlled substances.
4. No driver shall perform a safety-sensitive function within four hours after using alcohol.
5. No driver required to take a post-accident alcohol test shall use alcohol within 8 hours of the accident or
until he/she undergoes a post-accident alcohol and drug test.
6. No driver shall refuse to submit to required alcohol or drug testing.

Types of Testing: 49 CFR Part 40 Requires motor carriers to perform testing. There are six (6) separate 
situations that a motor carrier may request a driver to participate in a test: 

1. Pre-Employment Testing

The applicant must submit to pre-employment drug testing. The drug test will consist of a 7 panel screening 
for marijuana, cocaine, opiates, heroin, amphetamines, PCP, and MDMA. Applicants testing positive for 
drugs will be referred to a Substance Abuse Professional for evaluation. The applicant will no longer be 
considered eligible for hire, per company policy. 

2. Post-Accident Testing

All drivers involved in an accident resulting in death will require testing. Accidents resulting in injury or 
injuries receiving treatment immediately away from the accident scene or resulting in disabling damage to 
any involved vehicles will subject the driver to testing if the driver received a citation arising from the 
accident. Alcohol testing must be performed within 2 hours of the accident but no later than 8 hours after 
the accident. Drug testing must be performed within 32 hours of the accident. Drivers testing positive will 



be removed from safety-sensitive functions and referred as soon as possible to a Substance Abuse 
Professional for evaluation and may be subject to termination, per company policy. 

3. Random Testing

The annual percentage rate for random drug testing will be 50% of all driving positions. The annual 
percentage rate for random alcohol testing will be 10% of all driving positions. The selection process will 
be truly random and will be spread reasonably throughout the year. Separate selections will be made for 
alcohol and drug testing, per company policy. Drivers will be notified and must proceed immediately with 
no undo delay to the clinic or collection site to submit a saliva, breath, or urine sample. Drivers testing 
positive will be referred to a Substance Abuse Professional for evaluation and may be subject to termination, 
per company policy. 

4. Reasonable Suspicion Testing

Drivers will be subject to reasonable susp1c1on alcohol and drug testing based on specific, 
contemporaneous, articulable observations concerning the appearance, behavior, speech, or body odors of 
that driver. The test must be administered within 2 hours of the observed behavior, but no more than 8 hours 
after the observation. Transportation will be provided for reasonable suspicion testing. Drivers may not 
drive themselves to the clinic or collection site for reasonable suspicion testing. Drivers testing positive will 
be referred to a Substance Abuse Professional for evaluation and may be subject to termination, per 
company policy. 

5. Return to Duty Testing

All drivers that are off duty for 30 days or more are subject to return-to-duty testing before performing a 
safety-sensitive-function. Alcohol tests must register less than 0.02 alcohol concentrations. Drug tests must 
be negative. Verified negative results must be on file before the driver is allowed to perform a safety­
sensitive function. Drivers testing positive will be terminated, per company policy. 

6. Follow-Up Testing

All drivers that failed an alcohol or drug test must complete the evaluation and treatment recommended by 
the Substance Abuse Professional. Upon successful completion of this treatment, drivers will be subject to 
a return-to-duty test and follow-up testing. These alcohol or drug tests will be unannounced. There will be 
at least six tests in the first 12 months and testing may continue for 5 years. The testing will be performed 
as directed by the Substance Abuse Professional. 

Testing procedures: 

All Alcohol and Controlled Substance Testing conforms to CFR 49 Parts 40 and 382. The collection sites 
used by Stat Trucking, Inc. are following standard procedures to: 

1. Protect the driver and integrity of the testing process
2. Safeguard the validity of the test results
3. Ensure the results are attributed to the correct driver

The company further understands the issues of confidentiality and adheres to all requirements and necessary 
measures to assure privacy of all testing records and results are protected. The releasing of any information 
is only done so under the authority spelled out by the FMCSA. 



Laboratory Testing Methodology: 
Drug tests will be conducted to screen the presence of the following drugs and their metabolites: marijuana, 
cocaine, opiates, heroin, amphetamines, PCPs, and MDMAs. All specimens identified as positive on the 
initial test shall be confirmed using chromatography/mass spectrometry (GC/MS) techniques. Specimens 
which test negative on either the initial test or the GC/MS confirmatory test shall be reported as negative. 
Equal to or higher test levels shall constitute a positive test subject to verification by the MRO. The 
following table establishes the current acceptable cutoff levels for testing purposes, and, if these established 
cutoff levels are changed, modified or revised by DOT or any other federal regulatory agency, the cutoff 
levels set forth below will automatically be changed to comply with the revised levels: 

Drug Initial Test Level Confirmatory Test 

Level 

Marijuana Metabolite 50 ng/ml 15 ng/ml 

Cocaine Metabolite(s) 150 ng/ml 100 ng/ml 

Opiate Metabolites (Morphine - Codeine) 2,000 ng/ml 2,000 ng/ml 

6-Acetylmorohone (Heroin) 10 ng/ml 10 ng/ml 

Amphetamines - Methamphetamine(s) 500 ng/ml 250ng/ml 

Phencyclidine (PCP) 25 ng/ml 25 ng/ml 

MDMA (MDA- MDEA) 500 ng/ml 250ng/ml 

All testing procedures will be performed in accordance with DOT regulations. 

Alcohol tests will be conducted by a certified BAT or STT using a calibrated EBT device or other such 
device or testing method approved in accordance with applicable DOT regulations. The BAT will first 
complete a Breath Alcohol Testing Form, which is to be signed by the tested driver. Prior to completing 
the test, the BAT will require the driver to provide photo identification. The BAT will then explain the 
alcohol testing procedure to the driver. Refusal by the driver to sign the form shall be regarded as a refusal 
to take the test. The BAT will next instruct the driver to blow forcefully into the mouthpiece of the testing 
device for at least six seconds or until the testing device indicates that an adequate amount of breath has 
been obtained. If the result of the screening test is a breath alcohol concentration ofless than 0.02 percent, 
the BAT shall sign the testing form certification noting the negative result. 

Consequences 

Criminal penalties may be sought against a motor carrier (employer), its officers or agents, a driver, or other 
persons when it can be established that violations were deliberate or resulted from a willful disregard for 
the regulations. Criminal penalties may be sought against a driver only when a causative link can be 
established between a knowing and willful violation and an accident or the risk thereof. 

For this reason, and recognizing the benefits of operating in an alcohol and drug-free environment, Stat 
Trucking,Inc. its employees, officers and business partners firmly adhere to established regulations 
concerning substance and alcohol abuse. As will be further addressed under Education and Training, the 
general public as a whole is better served when consequence of the use of theses substance is clearly 
understood. 

Consistent with its established policy and DOT regulations, Stat Trucking, Inc. strictly prohibits its 
drivers from being on duty and possessing, using, or being under the influence of alcohol or drugs. 
Drivers engaging in such conduct will be subject to discipline, up to and including termination of 
employment. 



1. All drivers that have an alcohol concentration of 0.02 or more but less than 0.04 will be immediately
removed from performing safety-sensitive functions. A confirmation test will be performed no sooner than
15 minutes later and no later than 30 minutes later. The driver may not eat, drink, put any object or substance
in his/her mouth, and may not belch during the waiting period. If the confirmation test shows an alcohol
concentration of 0.02 or more but less than 0.04 they will be given at least 24 hours off duty.

2. All drivers that have an alcohol concentration of 0.04 or more on a confirmation test will be immediately

removed from performing safety-sensitive functions. They will be referred to a Substance Abuse
Professional for evaluation. The recommended treatment must be successfully completed before returning
to a safety-sensitive function at any company. These drivers will be subject to return-to-duty testing as well
as follow-up testing at any company.

3. All drivers with a positive drug test will be contacted by the MRO to discuss the test result. The driver
may request within 72 hours that the original sample be sent for re-analysis at a different laboratory. If the
re-analysis fails to confirm the drug(s), the test will be canceled and will not be considered a positive result.
If the driver refuses the opportunity to discuss the test, the MRO will verify the positive result without a re­
analysis. All re-analysis tests will be performed at the driver's expense, per company policy. All drivers
with a verified positive drug test result will be removed from performing safety-sensitive functions and will
be referred to a Substance Abuse Professional for evaluation. This recommended treatment must be
successfully completed before returning to a safety-sensitive function at any company. These drivers will
be subject to return-to-duty testing as well as follow-up testing at any company.

4. Refusal to Submit: All refusals to submit to testing will be deemed as a positive test result. A driver will
be considered as refusing to submit if:

• The driver fails to provide enough saliva or breath for testing without a valid medical explanation
• The driver fails to provide enough urine or breath for testing without a valid medical explanation
• The driver engages in conduct that clearly obstructs the testing process
• The driver fails to appear at the collection site within a reasonable amount of time after requested

by the company
• The driver fails to remain at the testing site until the test is complete
• The driver fails to permit observation if requested
• The driver declines or refuses to take a second test if requested
• The drivers fail to take a physical exam as directed by the doctor to examine a shy bladder or

inadequate breath
• The driver fails to attempt to provide saliva or breath for an alcohol test
• The driver fails to sign the forms
• The driver fails to cooperate with any part of the testing process
• The doctor confirms that the specimen was adulterated or substituted
• The driver refuses to take the test

Stat Trucking, Inc. will not assume financial responsibility for referral, evaluation, recommended 
treatment, rehabilitation, return-to-duty testing, follow-up testing, or re-analysis, per company policy. 

Education and Training 

The primary objective of Stat Trucking, Inc. controlled substances use and alcohol misuse 
program is deterrence rather than detection. Public safety is best served if drivers are aware of the 
effects of alcohol and controlled substances on health, safety, and the work environment. It is for that 
reason Stat Trucking, Inc. provides this information at the beginning of a drivers' relationship with the



organization and provides additional material periodically. 

Following in this section will be educational material regarding effects of alcohol and controlled substance 
on health, safety, and the work environment. Specific information with regards to the detection period of 
various substances, description, physical and mental effects and how driving performance is noted under 
each category of substance listed. Should you need additional information please make request known to 
your DER. 

Detection Periods 

Detection periods vary; rates of metabolism and excretion are different for each drug and use and vary by 

individual. Detection periods should be viewed as estimates. Cases can always be found to contradict 

these approximations. 

Drue; Detection Period 

Amphetamines 1 to 2 days 

Methamphetamine 1 to 2 days 

Cocaine - Benzoylecgonine 2 to 3 days 

Cannabinoids (Marijuana) - Casual Use Up to 7 days 

Cannabinoids (Marijuana) - chronic use Up to 30 days 

Alcohol (All Types) 12 to 24 hours 

Opiates - codeine Usually Up to 2 days 

Hydromorphone (Dilaidid) Usually Up to 2 days 

Morphine (Heroin) Usually Up to 2 days 

Phencyclidine (PCP) - Casual Use Up to 8 days 

Phencyclidine (PCP) - Chronic Use Up to 30 days 

Alcohol 

Alcohol is a drug that has been consumed throughout the world for centuries. It is considered a recreational 
beverage when consumed in moderation for enjoyment and relaxation during social gatherings. However, 
when consumed primarily for its physical and mood-altering effects, it is a substance of abuse. As a 
depressant, it slows down physical responses and progressively impairs mental functions. 

Description 

Generic/Chemical Names: Beer (about 4.5 percent alcohol), wine (about 14 to 20 percent alcohol), distilled 
spirits or liquor (about 50 percent alcohol). 

Alternative Sources: After-shave lotion, cough medicine, antiseptic mouthwash, vanilla extract, 
disinfectant, room deodorizer fluid, cologne, breath sprays, shaving creams, rubbing alcohol. 

Common Street Names: Booze, juice, brew, grain, shine, hooch 

















Generic/Chemical Name: Dronabinal, marinol, nabilone 

Common Street Names: Pot, dope, grass, hemp, weed, hooch, herb, hash, joint, Acapulco gold, reefer, 
sinsemilla, Thai sticks 

Distinguishing Characteristics: Like tobacco, marijuana consists of dried, chopped leaves that are green to 
light tan in color. The seeds are oval with one slightly pointed end. Marijuana has a distinctly pungent 
aroma resembling a combination of sweet alfalfa and incense. 

Less prevalent, hashish is a compressed, sometimes tar-like substance ranging in color from pale yellow to 
black. It is usually sold in small chunks wrapped in aluminum foil. 

Paraphernalia: Cigarette papers, roach clip holders, and small pipes made of bone, brass or glass are 
commonly found. Smoking "bongs" (large-bore pipes for inhaling large volumes of smoke) can easily be 
made from soft drink cans and toilet paper rolls. 

Method of Intake: Marijuana is usually inhaled in cigarette or pipe smoke. Occasionally, it is added to 
baking ingredients (e.g., brownies) and ingested. 

Tetrahydrocannabinol (THC), the active chemical detected in urinalysis, is released by exposure to heat. 

Duration of Single Dose Effect: The most obvious effects are felt for 4 to 6 hours. Preliminary studies 
suggest that performance impairment lasts longer. The active chemical, THC, is stored in body fat and 
slowly metabolized over time. 

Detection Time: Traces of marijuana will remain in the urine of an occasional user for up to 1 week, and, 
in the case of a chronic user, for 3 to 4 weeks. 

Dependency Level: Evidence indicates moderate psychological dependence. 

Signs and Symptoms of Use 

Evidence of Presence of Marijuana: Plastic bags ( commonly used to sell marijuana); smoking papers; roach 
clip holders; small pipes of bone, brass, or glass; smoking bongs; distinctive odor. 

Physical Symptoms: Reddened eyes ( often masked by eye drops); stained fingertips from holding ''joints," 
particularly for nonsmokers; chronic fatigue; irritating cough; chronic sore throat; accelerated heartbeat; 
slowed speech; impaired motor coordination; altered perception; increased appetite. 

Behavioral Symptoms: Impaired memory, time-space distortions, feeling of euphoria, panic reactions, 
paranoia, "I don't care" attitude, false sense of power. 

Effects of Marijuana Use on the Individual 

General Health Effects 

When marijuana is smoked, it is irritating to the lungs. Chronic smoking causes emphysema-like conditions. 
One joint causes the heart to race and be overworked. People with undiagnosed heart conditions are at risk. 
















