
DEBRIEFING  TRAINING QUIZ  

 

1. What are the immediate actions a trusted staff member should take when a youth 
experiences a trauma-inducing event? 

2. Why is it important to notify the on-call worker after a trauma-inducing event? 

3. What are the key aspects youth counselors must focus on in their ongoing support 
of a youth after an incident? 

4. Describe two primary purposes of the debriefing process at the Daisy Center. 

5. What specific information should the Supervisor document on the De-Briefing Form 
following a trauma-inducing event? 

6. How does the Daisy Center Supervisor engage with the youth after a crisis to 
enhance their well-being? 

7. When should families be contacted following a trauma-inducing event, and why is 
their involvement important? 

8. What occurs during the post-debriefing review, and why is it essential for 
continuous improvement? 

9. Where are all debriefing forms stored, and how are these records utilized? 

10. How does the Daisy Center ensure that staff are adequately trained on the 
debriefing process? 
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