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Grade Interpretation Grade Points

A Mastery: Complete Understanding of Subject 4.00
Matter

A- 3.70

B+ Proficient: Well-Developed Understanding of 3.30

Subject Matter

B 3.00

B- 2.70

C+ Basic: Developing Understanding of Subject 2.30
Matter

C 2.00

C- 1.70

D+ Minimal Pass: Limited Understanding of Subject 1.30

D 1.0

F Failure: Failure to Meet Course Requirements 0.00




