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Craig Groeschel, Lead Like It Matters: 7 Leadership Principles for a Church That Lasts.
Zondervan, 2022.
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Gordon T. Smith, Institutional Intelligence: How to Build an Effective Organization. IVP
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Stetzer, Ed & Rainer, Thom S., 7 ransformational Church. B&H Publishing, 2010.
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3. Gordon T. Smith, Wisdom from Babylon. InterVarsity Press, 2020.
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John C. Maxwell, The 17 Indisputable Laws of Teamwork. Thomas Nelson, 2001.
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