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WHAT XPECTS OF ITS BUSINESS PARTNERSVIJAY COPOLYMERS E

VIJAY COPOLYMERS’s business is founded on its core competencies of Manufacturing & supplying of 

Virgin Grade PP Strapping Rolls and strong partner integration, all infused by VIJAY COPOLYMERS’s 

fundamental company values. It is this combination not only of skills, but also ethical principles that 

enables VIJAY COPOLYMERS to sustain successful, long-term relationships with business partners 

based on trust and reliability.

VIJAY COPOLYMERS’s management is dedicated to promoting a culture of compliance at the 

company. The corn stone of the compliance system is Company’s Code of Conduct. The 

implementation of which is carefully guided and over viewed periodically. VIJAY COPOLYMERS 

requires ethically and legally correct behaviour from its employees and encourages fair and respectful 

collaboration both within the company and between VIJAY COPOLYMERS and its partners.

I believe our dedication to our corporate values will drive growth & prosperity not only for VIJAY 

COPOLYMERS, but also for our customers, partners & suppliers.
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VIJAY COPOLYMERS and its associated companies 

recognise their busine a tner mpor nt ss p r s as i ta

contributors to its worldwide success u a s to . O r go l i

develop relationships with busi e a tners wh hare our n ss p r o s

corporate val ecision, high quality, accountability, ues of pr

teamwork and trust a onduct business in an ethical nd who c

manner in compliance with relevant laws. W xpe r e e ct ou

busines a tner rve the pr nciples laid down in s p r s to obse i

thi o e o duct and reserve the right to follow-up s c d f con

potential issues in the event of doub iscontinue the t or to d

bu ess relationships.sin
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HEALTH AND SAFETY O LOYEESF EMP

In order to pr e a th and well-being of its employees, we have organised ot ct the he l

our management system to meet the requirements of IMS (Integrated

Busines a tner re encouraged to develop and implement equally effective s p r s a

quality ety, hea th p otection policies, trainings and management systems. For , saf l r

us, co l ce with applicable national and international statuary standards mp ian

a s is substantial.nd law

n   Act in line wi pp icable th a l

nationa nternational l and i

statutory standard  a s s nd law

concerning environmental 

pr e ion.ot ct

n   Consider  envi onm al  an r ent

mana t system.gemen

BUSINE SSS ETHIC

We xpe om our business partners   e ct fr
to r ect a  protect international proclaimed human  esp nd

rights and to refrain from chi orced labour.ld or f

Employees shall be treated fair y a lly with dignity l nd equa

and espect. r

n   Preventi ll kinds of discrimination.on of a

n   Preventi hild labour. on of c

n   Ena ight of freedom ble the r  

of a sos ciation and collective bargaining.

n   Providing a safe and healthy w e.ork plac

n   Observin a th and safet equirements at the g he l y r

workin .g place

n   No ex es tional regulated maximum working hours.c s of na

ESSE  ACTIONSNTIAL

ESSE  ACTIONSNTIAL

n   Ensure heal nd safet ainings th a y tr

on a regular basis.

n   Contr ards and take ol haz

p e ary measures against r caution

accidents and di a .se ses

n   Provide an occup al health ation

a fety mana nt.nd sa geme

n   E e ecurity aspects nsur  s  

in countri ith an increased es w  

risk pote l.ntia

ESSE  ACTIONSNTIAL

ENVIRONM TAL EN  
PROTE NCTIO

We se k o ce  t ontinuously reduce the 

environmental i p rising from its m act a

activities. Our busines a tner re s p r s a

encoura d t re and actively support ge o sha

this objective. vironmental Our en

mana t system complies with gemen

ISO 14001 a efore encourages nd ther

its busines a tner onsider s p r s to c

environmen l aspe .ta cts
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Managment System) ISO - 9001, ISO- 14001, ISO 45001.
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CORRUPTION

VIJAY COPOLYMERS conducts its business with integrity and will not accept its partners to 

c ively participate in corruption. Business partners are expected to ondone or act

ensur me with regard to their employees, subcontractors, representatives e the sa

and other involved parties. Dire ndirectly offering, granting, promising of ctly or i

benets (e.g. gifts, money, hospitalities and invitations), which ar ppropriate e not a

and likely to inuence decisions illegitimat in an improper advantage, ely or to ga

are not acceptable. xp ts business partners to VIJAY COPOLYMERS e ects i

have own procedures in place regulatin ling with benets.g the dea

ESSE  ACTIONSNTIAL

n   Bindin le n connection with g ru s i

the correct deali f b ts ng o enefi

from thir a ti .d p r es

n   Implementati orruption on of c

preventi ures (e.g.on meas

trainings, works tc.).hops e

n   Contr l alignments with actua

busines a tner n line s p r s to act i

with anti-corrupti s and on law

corresp nd ng e ns.o i  r gulatio

n   Offering benefi ith ts not w  

the intention to influence 

de ons illegitimately or cisi  

gain an illega antage.l adv

FAIR COM E NP TITIO

We stri ohibits anti-competitive agreements. We ctly pr

require our busines a tner e c mitted to free and fair s p r s to b om

competition an rve applicable laws, in particular d to obse

c  ompetiti nd anti-trust legislation.on a

EX ORT ONTROLP  C

PLEASE UNDERST HA  AND T T IF

A PLOYEE REJECTS YOUR N EM

GI T OR DOEF S NOT GIVE YOU 

ONE, IT IS NO  T OUT OF

DISRESPE , B ECAUSE OF CT UT B

OUR C MPANY IDE IN S.O  GU L E

ESSE  ACTIONSNTIAL

No practices with competitors to di tor rket s t the ma

e. g. price fixing, bid rigging, segregati rkets on of ma

and mers. custo

ESSE  ACTIONSNTIAL

n   Have procedures i  n place

describin xport c trol g the e on

process i p ny.n the com a

n   C prehensive export onduct a com

contr eening of all relevant ol scr

busi s partners a ountries.nes nd c
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VIJAY COPOLYMERS exptects its 
business partners to comply with 
applicable export control legislation 
and to share with VIJAY 
COPOLYMERS any relevant 
information without undue delay. 
VIJAY COPOLYMERS will not make 
any business with partners, who are 
subject to international sanction lists.
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D A PROTECTIONAT

VIJAY COPOLYMERS is dedicated not only to the protection of its own 

personal data and priv y t also to that of its business ac , bu

partners u siness partners are therefore expected to . O r bu

comply with pertinent law a protection and on the s on dat

use, modication and disclosure of s personal data. VIJAY COPOLYMERS’

PHYSICAL PER Y PRO T

VIJAY COPOLYMERS e cts thaxpe t all kinds of materials used by business 

partners will be used with care, in an economical manner and only for l ga rp .e l pu oses

ESSE  ACTIONSNTIAL

T ve sta ory data pr te ion laws and regulations.o obser tut o ct

ESSE  ACTIONSNTIAL

T ve ex sting intellectual o obser i

propert  ri s.y ght

n   Pr d are stored, o ucts 

prepared o d a ansported , l ade nd tr

safely a th reasonable care.nd wi

n   Phy cal property of si  

VIJAY COPOLYMERS is protected 

 against unauthori e ces .z d ac s

ESSE  ACTIONSNTIAL

INTELLE AL PR ERTYCTU OP

We respe ntellectual property ct the i

rights of others a xpe me nd e cts the sa

of i siness partners. ts bu

This means no nfringe another t to i

party ś intelle ua oper y rig ts, use ct l pr t h

copyrighted mate  or third-party rials

trademarks without permissi e on of th

copyrigh ademark owners.t or tr

CON CTTA

Any concerns related to the conduct of mployees or business partners should be reported VIJAY COPOLYMERS’s e

immediately to our Head Office or can be informed on admin@vijaycopolymers.com.
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