Constitutional & Civil Rights in Places of Public Accommodation

1.) I have a Disability that precludes and exempts me from covering my vital airways, head, or face with a face mask, face cloth, face
covering, face shield or any other obstructing, impeding, restrictive, and obscuring device. It is a violation of Law to ask me what my
Disability is. Under Privacy Laws I do NOT have to disclose my Disability to anyone. My God-given Inalienable Rights in this regard
are protected by: The Constitution of the United States of America; Bill of Rights; Civil Rights Act of 1964, our State Constitution; 42
U.S. Code; 38 Code of Federal Regulations; and the Americans with Disabilities Act, Title III, Section 36.

2.) My Religious beliefs, convictions, and practices preclude and exempt me from covering my vital airways, head, face, smile, and
expressions with a face mask, face cloth, face covering, face shield or any other obstructing, impeding, restrictive, and obscuring
device. My God-given Inalienable Rights in this regard are protected by: The Constitution of the United States of America; Bill of
Rights; Civil Rights Act of 1964; and our State Constitution.

3.) Government Mandates ONLY apply to the government and its employees. They do NOT apply to the Public. Nevertheless, the God-
given Inalienable Rights and Civil Rights of government employees are also protected by: The Constitution of the United States of
America; Bill of Rights; Civil Rights Act of 1964; our State Constitution; 42 U.S. Code; 38 Code of Federal Regulations; and the
Americans with Disabilities Act, Title III, Section 36. No Government Mandate supersedes and overrides Law.

4.) This facility has been designated, classified, and defined by Federal law as a “Place of Public Accommodation” per 42 U.S Code, 38
C.F.R. and the Americans with Disabilities Act, Title III, Section 36.104. I am now video recording for my protection because I have
been confronted by a hostile antagonist who is hindering, impeding, and interfering with my Rights, per the Laws below:

Americans with Disabilities Act, Title III, Sec.36.201 General.

(a) “Prohibition of discrimination. No individual shall be discriminated against on the basis of disability (or Religious conviction) in the
full and equal enjoyment of the goods, services, facilities, privileges, advantages, or accommodations of any place of public
accommodation by any private entity who owns, leases (or leases to), or operates a place of public accommodation.”

Places of Public Accommodation include specified public transportation (bus & rail), restaurants, schools, grocery stores, supermarkets,
shopping centers, malls, medical centers, gas stations, and other retail facilities that are open to the public. The complete list can be seen
within ADA, Title III, Section 36.104 and 42 U.S. Code § 2000a. This Facility/Business Is A “Place of Public Accommodation”.

42 U.S. Code § 12203(b) Interference, coercion, or intimidation — “It shall be unlawful to coerce, intimidate, threaten, or interfere
with any individual in the exercise or enjoyment of... any right granted or protected by this chapter.”

18 U.S. Code, Section 141. "If two or more persons conspire to injure, oppress, threaten, or intimidate any person in any State,
Territory, Commonuwealth, Possession, or District in the free exercise or enjoyment of any right or privilege secured to him by the
Constitution or laws of the United States, or because of his having so exercised the same...They shall be fined under this title or imprisoned
not more than ten years, or both;...if such acts include kidnapping or an attempt to kidnap...they shall be fined under this title or
imprisoned for any term of years or for life, or both, or may be sentenced to death."




