
How to Create a Me�opau�e Policy/Culture 
for t�e Workplace Guide

Menopause is a significant phase in many employees' lives and can impact their wellbeing, productivity, and 
retention. Creating a menopause-inclusive workplace not only demonstrates care and support but also aligns with 
diversity, equity, and inclusion goals.

by Patrice Rolle



Step 1: Co�duct a T�oroug� Ri�k A�aly�i�
Begin by assessing your workplace to identify 
potential risks and barriers that menopausal 
employees may face. This includes reviewing:

Absence data

Employee feedback

Environmental factors such as office temperature 
control

Uniform comfort

Access to washrooms

Flexible work arrangements A risk analysis sets the foundation for building a policy 
tailored to your workforce's unique needs.



Step 2: E�gage All Stake�older�

Policy creation must be collaborative. Engagement fosters buy-in, ensures diverse perspectives, and increases the 
policy's effectiveness.

HR Depart�e�t
Human Resources professionals 
who will implement and oversee 

the policy

Executive Leader��ip
Senior management who will 
champion and approve the policy

Legal Advi�or�
Ensure compliance with 
employment laws and 
regulations

Li�e Ma�ager�
Day-to-day implementation and 
support for affected employees

E�ployee�
Particularly those with lived 

menopause experience



Step 3: Strategic Co��u�icatio�

E�ail Ca�paig��
Regular updates and 
information sharing 
through company-wide 
emails

Aware�e�� Eve�t�
Workshops, seminars, and 
lunch-and-learns focused 
on menopause education

I�tra�et Update�
Dedicated resources and 
information available on 
company platforms

Ma�ager Toolkit�
Resources to help 
managers support team 
members experiencing 
menopause

Communicate openly and consistently across the organization about menopause support. Normalize the 
conversation and emphasize the company's commitment to support. Language should be inclusive, respectful, 
and free of stigma.



Step 4: Provide 
Co�pre�e��ive Trai�i�g
Train all levels of staff4especially managers and HR4on menopause 
awareness, accommodations, and appropriate responses. Appoint a 
Menopause Champion from within the organization that can champion 
this and work along with managers, HR and Staff and ensure the 
menopause inclusive culture is ongoing annually.

Training should be ongoing and 
cover:

What menopause is and its 
stages

Symptoms and their 
workplace impact

Legal considerations (e.g., 
discrimination, health and 
safety)

Available support options and 
referral processes



Step 5: Hire Expert� to Su�tai� a 
Me�opau�e-I�clu�ive Culture
Bring in menopause consultants or coaches to 
support the rollout, evaluation, and refinement of 
your policy. Experts can assist with:

Policy drafting

Awareness campaigns

Customized toolkits

Annual reviews

Menolux, for example, offers executive menopause 
coaching, workplace training, and practical tools to 
support a long-term menopause inclusion strategy.

Policy Develop�e�t

Expert guidance on creating effective policies

Trai�i�g Progra��

Specialized education for all staff levels

Progre�� Evaluatio�

Measuring effectiveness and suggesting 
improvements



Be�efit� of a Me�opau�e-I�clu�ive 
Workplace

I�proved Rete�tio�
Keep valuable experienced 
employees who might otherwise 
leave due to lack of support

E��a�ced Morale
Create a supportive environment 
where all employees feel valued 
and understood

I�crea�ed Productivity
Provide accommodations that 
help employees manage 
symptoms and perform at their 
best

Creating a menopause policy is a vital step toward fostering a healthy, inclusive workplace culture. By following 
these five steps, organizations can support employees at every stage of life while enhancing retention, morale, 
and overall productivity.



Co�tact Me�olux for 
Expert Support
Menolux Health & Wellness Coaching & Consultancy LLC specializes in 
helping organizations develop effective menopause policies and 
inclusive workplace cultures.

Email Us Visit Our Website

Contact us at menoluxhealthandwellness@gmail.com or visit our 
website at www.menoluxspa.com or give us a call at (242) 376-5253
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