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Executive Summary

Women in the Caribbean, including The Bahamas, represent a significant portion of the workforce. Yet, their
unique health needs often go unrecognized, leading to misdiagnosis, burnout, and disengagement. This white
paper explores the education gap, the cost of ignorance, and proposes a holistic framework for workplace
wellness that spans from puberty to post-menopause, with a focus on the Caribbean context.
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1. Current Challenges in Caribbean Workplace
Women's Health

« Underrecognized Needs: Many workplaces fail to account for women's health changes, from menstruation
to menopause.

« Misattribution of Symptoms: Fatigue, brain fog, insomnia, and anxiety are often labeled as stress or burnout
rather than being identified as hormonal or health-related issues.

 Limited Support: Employee benefits rarely cover specialized women's health services, creating gaps in care.

2. The Education Gap: Understanding vs.
Misdiagnosis
Workplace leaders, HR teams, and healthcare providers often lack training to differentiate between:

« Mental health challenges (anxiety, depression)
« Burnout or chronic stress responses

« Hormonal transitions and menopause-related issues

0 Key Insight: Education is empowerment. Understanding the progression of women's health enables
accurate support and reduces unnecessary stigma.

3. The Cost of Ignoring Women's Health in the
Caribbean

« Productivity Loss: Unmanaged symptoms in women aged 40- 60 affect retention and performance.

« Economic Impact: Research shows billions are lost annually in lost productivity due to menopause-related
and broader women's health issues.

« Workplace Culture: A lack of recognition contributes to disengagement and higher turnover, especially
among experienced women.

4. The Menolux Framework for Inclusive Health

A comprehensive wellness approach should span all stages of women's life:
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Education & Awareness Health Navigation Support

« Manager and HR training on women's health. « Access to coaching and wellness programs to
mental wellbeing, and life stage transitions. challenges.

« Partnerships with certified menopause and women's
health educators.
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Comprehensive Wellness Benefits Psychological Safety & Culture

« Coverage for mental health, hormone testing, « Open forums for discussing health concerns without
nutritional support, and functional medicine stigma.
options. « Leadership modeling informed and empathetic

« Telehealth access to specialists in midlife women's dialogue on women's health.
health.

5. Recommendations for Employers & Health
Partners

« Implement structured education programs across all levels.
« Audit benefit packages for women's health inclusivity.
« Partner with expert coaches and practitioners for holistic guidance.

« Create metrics to evaluate effectiveness and employee satisfaction.

6. Conclusion: From Policy to Strategy

Menopause is not the end of a woman's productivity; it's a period of continued growth and contribution. A
workplace that prioritizes women's health education and comprehensive support empowers employees, reduces
attrition, and fosters equity. By moving from isolated policies to an integrated health strategy, organizations can
support women throughout life, ensuring wellness, retention, and organizational success.

Author Bio

Patrice Rolle is an Executive Menopause Coach and Founder of Menolux Health and Wellness. With 30 years in the
insurance industry and expertise in women's health, she bridges workplace wellness and holistic coaching to
empower women from adolescence through post-menopause. Patrice lives in The Bahamas and focuses on
practical strategies for sustainable health, productivity, and equity.

Contact:

menoluxhealthandwellness@gmail.com
www.menoluxspa.com

References / Caribbean Contextual Citations:

1. Menopause Chicks & The Nest. (2025). Is Your Workplace Ready? Shirley Weir.

2. Canadian Menopause Society. (2024). Economic Impact of Menopause in the Workplace.
World Health Organization. Women's Health and Workplace Productivity. 2023.

Thurston, T., Naturopathic Doctor & Menopause Society Certified Practitioner. Expert Review.

Ministry of Health, The Bahamas. Health Statistics. 2024. https://www.mohw.gov.bs/health-statistics

o U A W

Caribbean Development Dynamics 2025. OECD. https://www.oecd.org/en/publications/caribbean-
development-dynamics-2024_ag8e79405-en.html

7. UNDP. Valuing Women's Unrecognized Contribution to the Economy. 2023. https://www.undp.org/latin-
america/blog/missing-piece-valuing-womens-unrecognized-contribution-economy



