RSI VACATIONS: ANTI-BRIBERY AND ANTI-CORRUPTION POLICY
Effective Date: Jan 1, 2026
1. POLICY STATEMENT RSI Vacations maintains a zero-tolerance policy regarding bribery and corruption. We are committed to conducting business in compliance with all applicable anti-corruption laws, including the U.S. Foreign Corrupt Practices Act (FCPA) and the UK Bribery Act 2010.
2. PROHIBITION OF BRIBERY RSI prohibits the offering, promising, giving, or authorizing of any "thing of value" to any person—including government officials and private sector individuals—to improperly influence a business decision or gain an unfair advantage. This prohibition applies to:
· Public Sector Bribery: Payments to government officials, tourism boards, or customs agents.
· Commercial Bribery: Payments or kickbacks to employees of private travel vendors, resorts, or corporate partners.
3. FACILITATION PAYMENTS (GREASE PAYMENTS) Consistent with the UK Bribery Act 2010, RSI strictly prohibits "facilitation payments." These are small, unofficial payments made to secure or expedite routine government actions (such as processing travel visas or permits). All RSI personnel must refuse any request for such payments.
4. GIFTS, MEALS, AND ENTERTAINMENT All business courtesies provided by RSI must be:
· Reasonable and modest in value (not to exceed $100 USD per person).
· Transparent and accurately recorded in RSI’s financial books.
· Occasional and not intended to create a sense of obligation.
· Prohibited: Cash or cash-equivalent gifts (e.g., gift cards) are strictly forbidden.
5. THIRD-PARTY DUE DILIGENCE RSI may be held liable for the actions of third parties acting on our behalf. We require all independent sales agencies, consultants, and vendors to affirm their compliance with anti-corruption laws. RSI reserves the right to terminate any relationship where there is a suspicion of corrupt activity.
6. ACCURATE RECORD-KEEPING All transactions must be recorded accurately, fairly, and in reasonable detail in RSI’s books and records. No "off-the-books" accounts or secret funds may be established for any purpose.
7. ACKNOWLEDGMENT Compliance with this policy is a condition of employment and partnership. Violations will result in disciplinary action, up to and including termination and referral to law enforcement.
