Future of Work w/GenAl Profile

Industry:

Position:

Job Role:
Value Streams:
Team Dynamics:

Key Processes:

Element Communication Instruction Learning Teaming Collaborate
Prioritize 1 (Preferred) - 4 (How you communicate) (How you instruct others) (How you learn) (How you collaborate) (Team collaboration)
V-Visual
A-Auditory

R- Reading/Writing
K-Kinesthetic

G-GenAl Adoption:
None/Low/Moderate/High

Instructions: Candidates complete the VARK-G Profile to generate a Future of Work with GenAl Strategy

Notes (8):

e Value Streams: Consider the areas where your individual/team work or processes contribute value to the organization: Inbound Logistics,
Operations, Outbound Logistics, Marketing & Sales, Service, HR, Technology, and/or Procurement.
e Key Processes: Consider any key processes, customer journeys, methodologies, and/or systems you contribute to.
e Communication: Consider how you prefer to communicate in the workplace to accomplish your core work tasks.
e |nstruction: Consider how you best communicate when instructing others in the workplace.
e Learning: Consider how you would prefer others to teach or educate you on new/existing tasks in the workplace.
e Teaming: Consider your individual preferences for collaborating with other individuals in the workplace.
e Collaboration: Consider your preferences when you/your team are interacting with other teams.
e GenAl (Bridging Layer): Consider levels of Generative Al that you leverage (preparing, delivering, or executing) for each pillar.
The Future of Work w/GenAl Profile using the VARK-G Table is a self-assessment created by Carlton L. Robinson, DBA as a form of applied Al training. It is

intended to form a leadership lens for human-centered and Al-augmented work. This document is intended for training and education purposes only. © All rights
reserved.



