ﬁ The Core Idea

Human Design says:

You were born with a specific energetic blueprint that determines how you best make decisions,
use your energy, and interact with the world.

This blueprint is calculated using:

e Your birth date
o Exact birth time
o Birth location

It generates something called a BodyGraph (a chart full of shapes, lines, and numbers).

The 5 Energy Types (Your “Role” in Life)

This is the foundation. Everyone falls into one of these:
1. Generators (~70% of people)

o Life force energy builders

e Designed to work, create, and respond
o Strategy: Wait to respond

o Signature feeling: Satisfaction

e Not-self feeling: Frustration

2. Manifesting Generators

e A subtype of Generator

e Fast, multi-passionate, nonlinear

e Strategy: Wait to respond, then inform
o Signature: Satisfaction + excitement

e Not-self: Frustration + impatience

3. Projectors (~20%)

e QGuides, advisors, system-seers
e Not built for constant output

o Strategy: Wait for invitation
o Signature: Success



¢ Not-self: Bitterness
4. Manifestors (~9%)

o Initiators, starters

o Designed to act independently

e Strategy: Inform before acting
o Signature: Peace

e Not-self: Anger

5. Reflectors (~1%)

o Extremely sensitive to environment

e Mirror their surroundings

e Strategy: Wait a lunar cycle (~28 days)
o Signature: Surprise

e Not-self: Disappointment

@ Authority (How You Make Decisions)

This is arguably the most important part.
It tells you how to make correct decisions for you, instead of using just your mind.
Common authorities:

o Emotional — wait through emotional waves before deciding
e Sacral — gut yes/no in the moment

e Splenic — quiet instinct/intuition

o Ego — willpower/desire-based

o Self-Projected — talk it out, hear your truth

e Mental (Projectors) — environment + discussion

e Lunar (Reflectors) — wait 28 days

P In Human Design, the mind is nof meant to make decisions—it’s for awareness, not
authority.

% Centers (Your Energy System)



There are 9 centers (like chakras but updated). Each can be:

o Defined (colored) — consistent energy
e Undefined (white) — open, influenced by others

The 9 centers:

Head (inspiration)

Ajna (thinking)

Throat (expression)

G Center (identity/love)
Heart/Ego (willpower)

Sacral (life force/work energy)
Solar Plexus (emotions)
Spleen (intuition/survival)
Root (stress/pressure)
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P Undefined centers are where you are most conditioned by others.

E Gates & Channels (Your Specific Traits)

e There are 64 Gates (from the I Ching)
e Gates connect to form Channels
e Channels define your strengths and consistent traits

Example:

e A channel might represent “charisma,” “logic,” or “mutation”

@ Profile (Your Personality Archetype)

A two-number combo like 3/5, 1/3, 5/1, etc.
Each number represents a role:

1 — Investigator
2 — Hermit

3 — Experimenter
4 — Networker



5 — Problem solver / leader
6 — Role model

Example:

e 3/5 — trial-and-error + practical leader
e 1/3 — researcher + experimenter

Incarnation Cross (Life Theme)

This is your broader life purpose theme, based on specific gates.
It’s not a job description—it’s more like:

The kind of energy and themes your life expresses

@ Conditioning (A Big Concept)

Human Design says most people live “not-self” lives because they’re conditioned by:
Family
Society

Relationships
Open energy centers

The system is about:
7 Deconditioning and returning to your natural way of operating

% Strategy + Authority = The Core Practice

If you ignore everything else, this is the system:

e Strategy = how you engage with life
e Authority = how you make decisions

Together, they’re supposed to guide you toward:



e Less resistance
o Better timing
e More aligned outcomes

Q Example (Simple)

If you’re a:

e Generator with Sacral authority
Then your “correct” way to live is:

e Don’t chase things mentally

e Wait for something to respond to

e Notice your gut response (uh-huh / uh-uh)
o Follow that

/\ Criticism & Skepticism
Important to know:

e There’s no scientific evidence supporting Human Design

e It’s considered pseudoscience by academics

o Interpretations can be vague or subjective

e It can feel accurate due to Barnum effect (general statements feeling personal)
That said, many people still find it useful as:

e A reflection tool

e A decision-making framework
e A language for understanding differences

Why People Use It

People turn to Human Design for:



Career direction

Relationship insight

Burnout recovery
Understanding energy patterns
Personal growth/spirituality

ME

f Your Core Design Snapshot

Type: Manifesting Generator

Strategy: Wait to Respond

Authority: Emotional (Solar Plexus)

Profile: 1/3 (Investigator / Experimenter)
Definition: Single

Incarnation Cross: Right Angle Cross of Service

% 1. Your Energy Type: Manifesting
Generator

This is a powerful, fast-moving, multi-directional energy.
7 In plain English:

e You are not here to do just one thing
e You’re designed to:

Try things

Skip steps

Pivot quickly

Follow what feels alive

o O O O

The big misunderstanding you may have lived:

You were likely taught to:



o Stick to one path
o Be consistent in a linear way
e Finish everything you start

P That’s not your design.
You’re more like:

“I’ll try it, learn from it, and move on if needed.”

2. Your Strategy: Wait to Respond

This is crucial.
You’re not meant to:
e Chase
e Force things

o Initiate from your mind

Instead:
¢ Life brings you things to respond to

Examples:
e Someone asks you something
e An opportunity appears

e You see/hear something that sparks a reaction

Your job:
P Notice your gut + emotional reaction

@& 3. Your Authority: Emotional (VERY
IMPORTANT)

This is your decision-making system.



P Truth:
You are not designed to make decisions in the moment

Instead:

e You ride emotional waves (highs and lows)
e (larity comes over time

What this means in real life:
X Wrong way:
e Deciding when excited

e Deciding when upset
e Feeling pressured to answer immediately

Correct way:
e “Letme sleep on it”

e Give it time (hours, days—sometimes longer)
e Wait until you feel neutral clarity

2 Your truth is:

Not excitement. Not fear. But calm certainty.

@ 4. Your Profile: 1/3 (Investigator /
Experimenter)

This explains a /ot about your life path.

Line 1 — Investigator
¢ You need a solid foundation

e You like to understand things deeply
e You don’t trust surface-level answers

Line 3 — Experimenter

e You learn through trial and error
o Life is about:



o Trying

o Failing

o Adjusting

o Trying again
P Combined:

You research... then test it in real life.

The hard truth about this profile:

Y ou were never meant to:

e Get things right the first time
e Have a smooth, linear life

Instead:
P Your wisdom comes from:

e Mistakes
o Experience
e  What doesn’t work

@ S. Your Not-Self Theme: Frustration

This is your warning signal.

When you feel:
o Irritated
e Stuck
e Forcing things
e Impatient
7 It means:

You’re out of alignment (usually initiating or rushing decisions)



@) 6. Your Signature: Satisfaction

When you’re aligned:
e Things feel smooth

o Work feels fulfilling
e You feel deeply right about what you're doing

Q 7. Incarnation Cross: Service

Your life theme revolves around:
P Helping, improving, and contributing to others

But here’s the nuance:
You’re not here to:
e Sacrifice yourself
e Over-give
o Fix everything for everyone

You’re here to:

Offer value when it’s correct for you

ﬁi 8. Single Definition

This is subtle but important.

e You process things internally
e You don’t need others to feel “complete”
e You tend to move through decisions on your own timeline



@ Putting It All Together (Real-Life
Translation)

Your ideal way of operating:

Something shows up in your life

You feel a gut response (interest or not)
You wait through your emotional wave
Clarity settles

Then you move—quickly and efficiently

MRS

/\ The Biggest Pitfalls for You

These are patterns to watch for:

1. Rushing decisions

(emotional authority mistake)

2. Forcing things to happen
(instead of responding)

3. Staying in things too long
(because you think you “should”)

4. Judging yourself for mistakes

(when mistakes are literally your path)

() The Most Powerful Shift for You

If you take one thing from all of this, make it this:

You don’t need to be consistent—you need to be correct in the moment.



> What You’ll Likely Notice When You Live
This Way

e Less frustration

o Better timing

e More ease in decisions

e More energy (less burnout)
o A feeling of “this is right”

% Your Energy Centers

(Where you’re consistent vs influenced)

From your chart:

Defined (consistent energy)

These are reliable parts of you—you don’t change much here.

. Root (Defined)

e Constant internal pressure to get things done
e You're built to handle stress—but you may feel like you're always “on”

& Watch for:

e Rushing just to relieve pressure

. Solar Plexus (Defined — your authority)

¢ You have consistent emotional waves
e Your feelings are powerful and real—but not always immediate truth

r Key:



e Never trust how you feel in the moment
e Trust how you feel over time

. Sacral (Defined)

e Strong life-force energy
e You're built to work, build, and respond

7 This is your engine:

e Whenit's a “yes,” you have energy
e Whenit'sa “no,” you'll feel drained fast

. Spleen (Defined)

e Strong instinct for:
o Safety
o Health
o What feels “off”

2 This is quiet but powerful:

e Firstinstinct = usually correct
e But it speaks softly and quickly

. G Center (Defined)

e Stable sense of identity
e You have a consistent direction in life, even if it doesn’t look linear

2 You’re not here to “find yourself’—you are yourself

O Undefined (where you’re influenced)

These are where conditioning happens most.



O Head + Ajna (Open mind)
e You take in other people’s ideas easily
e You may feel pressure to:

o Figure everything out
o Becertain

P Truth:

You’re not here to have all the answers

O Throat (Open expression)

e Your voice/impact is inconsistent
e Sometimes powerful, sometimes not noticed

> You’re not meant to force attention
— It works best when you respond naturally

O Ego/Heart (Open willpower)

e Inconsistent willpower
e You may have tried to prove yourself

& Watch for:

e Overcommitting
e Saying yes to prove worth

Truth:

You don’t need to prove anything

@ Your Strongest Channels (Your Natural
Gifts)



From your chart, these stand out:

@ Channel 5-15 (Rhythm / Flow)

r Gift: Natural timing + life rhythm

e You operate in your own timing—not the world’s
e  When you honor your rhythm, life flows

P Misalignment:

e Forcing routines that don’t fit you

. Channel 9-52 (Focus / Concentration)

F Gift: Deep focus when engaged

e Youcan lock in intensely
e Especially when something feels correct

P Misalignment:

e Trying to focus on things you’re not actually into

. Channel 41-30 (Desire / Experience)

r Gift: Emotional depth + desire for meaningful experiences

e You're driven to feel life
e Strong imagination + emotional richness

>? Watch for:

e Chasing experiences impulsively (emotional authority issue)

. Channel 28-38 (Struggle / Purpose)



r Gift: Fighting for what matters

e You're built to handle challenges
e You're not afraid of difficulty—if it has meaning

£ Core theme:

“Is this struggle worth it?”

Career Patterns That Fit You

This is where everything comes together.

Q\ You are NOT built for:

e Rigid 9-5 repetition

e Jobs where you can’t pivot or evolve

e Being micromanaged

e Long-term commitment without emotional clarity

You thrive in:

1. Multi-track careers

e Doing more than one thing
e Shifting roles over time

Examples:

e Consulting + project work
e Entrepreneurship
e Skilled trades + side ventures

2. Work that responds to life

(not pre-planned rigid paths)



e Opportunities come - you respond - you move

3. Problem-solving roles
(especially with your 1/3 profile)
e Fixing things

e Improving systems
e Learning by doing

4. Meaningful challenge
(from your 28—-38 channel)
You need:

e Areasontocare
e Something worth your energy

Otherwise:
Zr You'll feel drained and frustrated fast

5. Work with emotional pacing
Because of your authority:

e Big decisions (jobs, investments, partnerships) must not be rushed

/\ Career Pitfalls to Avoid

These are big ones for your design:

X Committing too fast

(emotional authority mistake)



X Staying out of obligation
(open ego + 1/3 loyalty pattern)

X Forcing consistency
(instead of honoring your rhythm)
X Ignoring your gut response

(sacral override)

Q The Real Secret to Your Design

If I had to summarize your entire chart in one sentence:

You’re here to respond to life, feel your way to clarity over time, and then move quickly in the
direction that truly has meaning for you.

= How Your Open Centers Affect
Relationships

Your open centers are where you take in and amplify other people’s energy.

This means:
2 Who you’re around matters more than you think

O Open Head + Ajna (Mind)

What happens around others:

e You absorb other people’s thoughts, worries, beliefs
e You may feel pressure to:

o Figure things out

o Have answers



o Be mentally certain

In relationships:

e You can get pulled into their thinking patterns
e You might overanalyze things that weren’t even your concern

2 Watch for:

e Trying to solve other people’s problems mentally
e Taking on confusion that isn’t yours

P Healthy pattern:

“I don’t need to figure this out right now.”

O Open Throat (Expression)

Around others:

e Your ability to express yourself can fluctuate
e Some people “activate” your voice—others mute it

In relationships:
e You may feel:

o Talkative and seen with some people
o Invisible or unheard with others

2 This is not random:
It’s energetic compatibility.

2 Watch for:

e Forcing yourself to speak or be noticed
e Talking just to get attention

P Best move:

Speak when it comes naturally—not to be seen



O Open Ego (Willpower / Worth)
This is one of the biggest relationship traps.
Around others:
e  You amplify their willpower and expectations
e You may feel like you need to:
o Prove yourself

o Keep promises at all costs
o Earnyour place

In relationships:
e You might:
o Overcommit

o Stay loyal too long
o Tie your worth to what you do

r This is huge:
You are not designed for consistent willpower

> Watch for:

e Saying “yes” to prove value
e Feeling guilty for resting or changing your mind

¢ Healthy pattern:

Your worth is not based on performance

@O The Big Relationship Pattern for You

Because of your open centers + your design:
£ You can become a different version of yourself depending on who you're with

That’s not weakness—it’s sensitivity.

But:



If you’re not aware of it, you can lose your own direction

@ Your Emotional Wave Pattern

(This is one of the most important parts of your chart)

You have Emotional Authority, which means:

P Your clarity comes over time through emotional movement

Your Wave Type (Based on Your Channels)

You likely have a “experiential / desire-based” emotional wave (from Channel 41-30).
What this feels like:

e You get pulled toward experiences
e You imagine how something will feel
e You can feel:
o Excited = then unsure = then clear (or not)

The Pattern

Y our emotions move like this:

1. Spark / Desire

o “That looks interesting / exciting”
2. Emotional Build

o Anticipation, imagination, intensity
3. Drop / Doubt

o “Is this right?”

o Energy shifts, less clarity
4. Neutral Clarity

o Calm, grounded knowing

2 That last stage is where your truth lives.



/\ The Biggest Mistake You Can Make

Making decisions at:

e The high (“This is amazing!”)
e Orthe low (“This feels wrong”)

Both are unreliable.

Your Correct Decision Process

For anything important:
e Don’t answer immediately
e Lettime pass

e Revisit the decision

Ask yourself:
Zr “How do I feel about this now?”

If it’s correct:

e It will feel calm and steady
Not:

e Overly excited
e Not anxious

= How This Affects Relationships

This is big.

Q) In relationships, you may:

e Say yes too quickly (during emotional highs)
e Doubt later (during lows)
e Feel inconsistent—but you’re not



P You’re just on a wave.

Q Healthy relationship pattern for you:

e Take time before committing
e Don’t rush emotional decisions
e Let people prove consistency over time

() What You Need in People

People who:
e Don’t pressure you for immediate answers
e Respect your timing
e Don’t trigger your need to prove yourself
e Feel calm, not chaotic

Q The Deep Truth About Your Design

If I strip everything down to the essence:

You are highly sensitive to people, driven by meaningful experience, and designed to move only
when emotional clarity settles in.

> A Simple Rule to Live By

If you remember nothing else:

e “If it’s not a clear yes over time, it’s a no.”

3 The Core Principle



You don’t just choose people based on personality.

> You choose based on:

e How your body feels around them
e Whether they distort or support your natural rhythm

The Types of People Who Are BEST for
You

1. @ Emotionally Steady People
Because you have an emotional wave:

P The best people:

e Don’t escalate your highs

e Don’treact to your lows

e Stay relatively calm and grounded
Why this matters:
If someone is emotionally reactive:

e Your wave gets amplified

e You lose clarity
e Decisions get messy

r Ideal feeling:

Calm, safe, no pressure

2. x People Who Respect Your Timing

This is non-negotiable for you.
You need people who:

e Don’t demand instant answers



e Are okay with “I'll get back to you”
e Let things unfold naturally

Red flag people:

e “I need to know now”
e Pushy, impatient types

2 With the right people:
You feel spacious, not rushed.

3. @ People Who Don’t Trigger Your Need to Prove Yourself

Because of your open Ego center, this is huge.
Best people:
e Don’t measure your worth by output

e Don’t make you feel like you owe them
e Accept your changing energy

Wrong people:
e Competitive

e Expect constant consistency
e Tie value to productivity

2 Right people feel like:

You can just be—you don’t have to earn your place

4. @ People Who Give You Something to Respond To

As a Manifesting Generator:
You work best when:

o Life (or people) bring you opportunities
e Yourespond—not initiate

Best people:



e Invite your input
e Ask you things
e Bringideas to the table

P They don’t expect you to generate everything from nothing

5. %9 People Who Accept Trial-and-Error (Your 1/3 Profile)

You’re built to:

e Trythings

e Change direction

e Learn through experience
Best people:

e Don’tjudge your pivots

e Understand your path isn’t linear
e See value in your experience

Wrong people:

e  “Why can’t you just stick to one thing?”
e  “You should have figured this out by now”

P You need:

Permission to evolve

6. People Who Feel “Right” in Your Body (Not Just Your Mind)

This is subtle but powerful.
Because your mind is open:

e You can think someone is right
e But your body may say otherwise

P The right people:

e Feel relaxing
e Don’t create tension



e Don’t leave you second-guessing

/\ The Types of People That Drain You

These are especially tough for your design:

& 1. Emotionally Reactive People

e Dramatic highs/lows
e Pull you into their emotional chaos

r Result:
You lose clarity fast

& 2. Pushy / Demanding People

¢ Want answers now
e Pressure decisions

P Result:
Y ou make wrong calls

& 3. People Who Tie Love to Performance

e Approval = what you do
e Withdrawal = when you don’t deliver

7 This hooks your open Ego hard

& 4. Rigid, Linear Thinkers

e Expect consistency
e Don’t accept change



F You'll feel trapped and frustrated

@ The Most Important Filter for You

Forget labels for a second.

Ask yourself this after being around someone:

P “Do I feel more like myself—or less?”

¢ More like yourself - good for you
e Less like yourself - conditioning/drain

Q Your Relationship Superpower

Because of your openness:

7 You can deeply understand and adapt to people
But the lesson is:

Don’t lose yourself while doing it

Q Your Ideal Relationship Dynamic

At its best, your relationships feel like:

No pressure

No proving

Natural flow

Emotional safety

Space to change and grow



> Simple Rule to Use Immediately

When evaluating someone, ask:

P “Do I feel calm and clear around them over time?”
Not:

e Excited

¢ Not anxious

¢ Notuncertain

Just:

Steady and right



